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Fostering Peace and Development
through Youth Skills

Sujeet Yadav

uly 15th is commemorated as World

Youth Skills Day (WYSD), celebrating
the critical role of skills development in
empowering young people for employ-
ment, entreprensurship, and, notably,
peacebullding. This year's theme, "Youth
Skills for Peace and Development",
underscores the imperative of equipping
youth with the necessary tools to
contribute actively to global peace and
sustainable development.

Historical
Context
The backdrop against which WYSD
2024 unfolds is erucially important. Glabal
challenges such as viclent conflicts,
economic inequalities, and the divisive
nature of online discourse not only affect
young people disproportionately but also
threaten societal stability at large.
Post-Cold War Era: The end of the
Cold War marked a: shift In global power
dynamics, leading to new conflicts and the
emergence of reglonal powers. The
dissolution of the Soviet Union, the Balkan
wars, and the Rwandan genocide are
examples of the turbulence that followed.

JOB HIGHLIGHTS
SAIL

Steel Authority of India Limited
invites applications for
recruit t of Manag t
Trainee (Technical)

Last date: 25.07.2024

and Contemporary

We

!

RLDY
YOUTH SKILLS
DAY, = -

July 15

21st Century Conflicts: The early
years of 21st century saw significant
upheavals with the 9/11 attacks and the
subsequent wars in Afghanistan and Iraq.
These conflicts reshaped global alliances
and introduced new dimensions of
terrorism and counterterrorism.

Arab Spring: The 2010 decade
witnessed a wave of uprisings across the
Arab world, leading to civil wars, regime

changes, and instability in countries like
Syria, Libya, and Yemen.

Economic Crises: The 2008 global
financial crisis highlighted vulnerabilities in
the global economic system, leading to
widespread unemployment and economic
hardship, particularly among the youth,

Russia-Ukraine Conflict: The ongoing
war in Ukraine has reignited Cold War-era
lensions between Russia and Western

nations, causing economic sanctions,
energy crises, and humanitarian
disaslers.

Rise of Authoritarianism: In many
parts of the world, there is a resurgence of
authoritarian ~ regimes, threatening
democratic institutions and human rights,

Technological and Cyber Warfare:
The rise of cyber-attacks and information
warfare has introduced new forms of
conflict that transcend traditional borders,

Climate Change: Environmental
degradation and climate change are
causing resource scarcity, leading to
conflicts over water,
migration.

arable land, and

Impact on Youth

Disproportionate Effects: Young
people are particularly vulnerable to the
impacts of these global challenges.
Conflicts disrupt education, create refugee
crises, and limit economic opporiunities.

Economic Inequalities: The vyouth
unemployment rate is significantly higher
than that of adults, and economic
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skills or refining existing ones is
key to achieving professional
success. These processes not
only broaden your knowledge
base but also enhance your
adaptability, resilience, and
employability in a rapidly
changing job market.

Hence, it is important to
embrace the future of work by
investing in your skills today. Skill
India Digital Hub offers courses
that cater to diverse career
aspirations by enabling you to
empower yourself with know-
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continuous learning is being
realised more than ever before.
As industries embrace techno-
logical advancements and adapt
to changing global dynamics, the
need for skilled professionals is
more pressing than ever. Skill
India Digital Hub stands at the

to thrive in the modern work-
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Skilling, reskilling, and up-
skilling are crucial pathways to
staying relevant and competitive
in your career journgy. Whether
you're entering the workforce for
the first time, transitioning
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‘Dhaara Smart Flowmeter’-for
Efficient Water Resource Management

How does ‘Dhaara Smart
Flowmeter' Operate?
The device collects data through

sensors, stores it in the device, and
transmits to the online cloud servers and
thereafter the data transmitled to servers

lndla's is analysed and displayed in the
dashboard. This unique solution is a
Dreamers combination of hardware & soflware for
flow measurament and water

& f management respectively.

The 'Dhaara Smart Flowmeter' is
battery operated and does not require
external power and the hardware
architecture is based on the internet of
things (1oT) communication circuits which
Is patented in India. In addition, il
complies with 1SO and Central Ground
Water Authority standards. The water
usage data is automatically recorded in
an online logbook through telemetry via

Dr. Nimish Kapoor

Waler resource management is
critical amidst global environmental

| Deployment of Dhaara Smart Flowmeter at industrial setup

challenges. With growing populations,
expanding Industries, and accelerating
climate change, our finite water resources
are under increasing pressure. Efficient
and sustainable management is essential
for environmental health, economic
stability, and community well-being.
Effective strategies are needed to
mitigate droughts, floods, secure clean
drinking water, and support agriculture,
shaping the resilience of ecosystems and
societies.

Govemments are tightening regulations
on water usage due to worsening
pollution and depletion. In 2020, the
Central Ground Water Authority (CGWA)
in India Imposed tariffs and set limits an
commercial grul.}ndwater abstraction,
mandating annual water audits and usage
reductions.

To address these challenges, Kritsnam
Technologies developed the ‘Dhaara
Smart Flowmeter’, a battery-powered,
ultrasonic flowmeter for real-time water
distribution monitoring In drinking water
supply, groundwater extraction, industrial
use, and precision irrigation. Powered by
loT and Al, it helps users budget and
reduce water wastage by understanding
usage patterns and inefficiencies.

The Technology Development Board
(TDB) under the Department of Science &
Technology (DST), Govt. of India, funded
Kritsnam Technologies with Rs 3.29
crores to develop this Iinnovative
technology. The start-up's network covers
over 6,000 barewells with over 15 million
live data points, providing insights into
water flow patterns, borewell health, and
sustainability. Kritsnam is managing over
24 billion litres of water, ensuring efficient

4G/2G. The built-in telemetry and battery-
operated capabilities make it easy for
users to monitor their water consumption
virtually anywhere, even when the power
is out. The product being developed
initially aims at management of water
usage by commercial users like hotels,
hospitals, malls, IT parks, schools,
colleges and industrial users for food
products, packaged drinking water,
pharmaceuticals, paper & pulp industries
elc.
Geographical Reach and Impact
of 'Dhaara Smart Flowmeter'
‘Dhaara Smart Flowmeter' technology
has been deployed across various states
in India, addressing diverse hydrological
and infrastructural challenges. Its

revolutionise water monitoring and
management, enhancing operational
efficiencles and sustainability.

A leading international -airport used
Dhaara Smart to manage post-COVID
water demand for domestic, gardening,
and Heating Ventllation and Air
Conditioning (HVAC) applications. Real-
time meonitoring and data analytics
allowed efficient resource management,
setting & benchmark in environmental
stewardship for the aviation industry.

In one of India's largest residential
projects, 'Dhaara Smarl Flowmeters'
eliminated manual data errors and
optimised water supply management,
ensuring uninterrupted access and
promoting sustainablllty

Mp?adnry Warklnl’ronrus - |

adaptability ensures effeclive waler
management in urban centres with water
scarcity and agricultural regions seeking

A commercial RO unit manufacturer
extended the lifespan of its units with
Dhaara Smart's remole monitoring and

Hospitals and schools, significant water
consumers, also benefit from Dhaara
Smart Flowmeters. A major hospital
optimised resource allocation and
reduced costs with detailed consumption
patterns and remote lracking, An
educational institution integrated the
technolegy, enriching its curriculum with
practical training in sustainable resource
management.

‘Dhaara Smart Flowmeters' are
gateways o a sustainable future,
providing benefits beyond simple
consumption: tracking, including regu-
latory. compliance, operational efficiency,
and proactive maintenance.

Benefits of Smart Water Manage-
ment through Innovative Techno-
logies

Efficient Resource Allocation: Smart
water meters provide real-time data on
consumption, allowing businesses and
utilities to optimise water usage and
reduce excess.

Leak Detection and Loss Prevention:
Advanced systerns detect leaks and
anomalies early, prevenling waler
wastage and costly repairs, ensuring
continuity and conservation.

Regulatory Compliance and
Environmental Stewardship: These
technologies help indusiries monitor and
report waler usage accurately, ensuring
compliance with regulations.

Data-Driven Decisions: loT and data
analytics transform raw data into
aclionable insights for better water
management.

Future-Proofing Operations: Inves-
ting In smar water management

optimal water use. 'Dhaara Smart

and sustainable water resource manage- g
Flowmeter offers  features  that

ment nationwide.

HOW DOES WATER MANAGEMENT TECHNOLOGY WORK?

The Core of Innovation: Ultrasonic Measurement of Water Flow

Kritsnam's technology is based on ultrasonic flow meters, which utilise high-frequency
sound waves to measure the rate of water flow through pipes. This method offers a
significant advantage over traditional mechanical meters, as it involves no physical
contact with water, thus reducing wear and tear and extending the meter's lifespan. This
technology ensures highly accurate and reliable measurements, critical for industries,
municipalities, and residential complexes aiming to optimise their water usage.

loT Integration: A Network of Intelligent Meters

Seamless integration of loT technology has been mechanised with ultrasonic meters.
Each meter is equipped to transmit data in real-time to a centralised platform, allowing
for immediate insights and actions. This capability enables users to maonitor their water
consumption patterns continuously, detect leaks early, and manage waler resources
more dynamically and responsively than ever before.

Waters.blue: The Analytical Brain

This platfiorm allows verified users to not only track water flow but also analyse usage
patterns, set conservation goals, and comply with regulatory requirements. With
fealures like real-time monitoring, leak detection, and usage alerts, Waters. blue is an
essential tool for any entity focussed on sustainable water management.

Advancing Groundwater Sustainability: The Borewell Health Index

Development of the ‘Borewell Health Index’, designed to enhance the sustainability of
borewells across the country is another achievement of Kritsnam start-up, This index
evaluates groundwater sustainability by assessing levels, extraction rates, and local
hydrogeological conditions, categorising borewells to inform maintenance and
conservation strategies.

technology equips companies to adapt to

changing environmental conditions,

ensuring resilience and sustainability.
(The author is a science

communication specialist. Feedback on

this article can be sent to

feedback it @gmail.com)
Views expressed are personal.

The Story of ‘Dhaara Smart Flowmeter’

A masters thesis al IT Kanpur paved the way for the starlup Kritsnam
Technologies, established on November 3, 2015, in Hyderabad, Telangana, by 11T
Kanpur alumni Shri K Sri Harsha, His advanced research focused on the benefits of
a data-driven approach for optimising water use. Lending shape to his ideas, Shri
Harsha founded the startup focussing on smart water management in [ndia.
Recognising the limitations of traditional methods, Harsha leveraged |oT and Al to
introduce precision in water resource management.

Shri Harsha's dedication led him to walk over 830 kilometers along the Ganga for
90 days, gaining firsthand insights into water management in India. He found that
urban industrial waste, especially from tanneries in Kanpur and Jajmau, significantly
pollutes the river. Kritsnam's irrigation prediction modeling, in collaboration with |IT
Kanpur and the University of Washington, received recognition from NASA and was
featured in the World Bank's 2019 Global Knowledge Report.

Looking ahead, Kritsnam plans to integrate advanced in-line pressure and water
quality sensors into the Dhaara Smart Pro series, enabling detailed water distribution
tracking and precise GIS-based analytics. They are also developing Dhaara Level, a
radar-based water level sensor for efficient tank monitoring, and Dhaara Health, a
photodiode-based water quality sensor for drinking water supplies. Additionally, the
Dhaara Smart Flowmeter, designed for real-time groundwater management without
electricity, could revoiutionise groundwater monitoring and control in India.

timely maintenance features. Similarly,
textile  manufacturers and heavy
industries like tyre production improved
water use efficiency, compliance, and
cost savings through real-time data and
anomaly detection.
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Prime Minister Narendra Modi's ‘Mann Ki Baat'’

HIGHLIGHTS

Prime Minister Shri Narendra Modi's
‘Mann Ki Baat' broadcasl, delivered
on June 30, 2024, marked a significant
return to the airwaves after a hiatus
during the election period. After being
elected Prime Minister for the third time,
Shri Narendra Modi reconnected with
the nation and spoke about democratic
pride, cultural heritage, environmental
stewardship, and global achievements
of Indians.

Celebrations and Tributes

In his first ‘Mann Ki Baat' address since
the general elections, Prime Minister
Shri Narendra Modi extended heartfelt
gratitude to the citizens for reaffirming
their faith in India's democratic system.
The PM's acknowledgment of the
Election Commission's role and the
smooth conduct of the elections
highlighted  the  logistical and
administrative prowess required to
manage such a wvast democratic
exercise. The participation of 650
million voters, the largest in any
election worldwide, stands as a
testament to the strength and vibrancy
of India's democracy.

Reminiscing ‘Hool Oiwas' that
commemorates the 1855 Santhal
rebellion led by Veer Sidhu-Kanhu, the
Prime Minister honoured the courage
and sacrifice of the Santhal tribe in their
fight against British colonial rule. This
rebellion, which predated the well-
known 1857 uprising, is a poignant
reminder of the numerous contributions
to India's freedom struggle from various
communities -across the country. The
PM's tribute served lo highlight the
often overlooked, yet crucial, role of
tribal communities in shaping India's
histary.

The PM's speech reinforced the
notion that democratic spirit and
commemoration of historical events are
intertwined, underpinning the idea that
India's strength lies in its diverse and
inclusive heritage.

‘Ek Ped Maa Ke Naam’

Prime Minister Shri Marendra Modi
emphasised the unparalleled value of
the mother-child relationship, while
remembering the recent World
Environment Day event wherein he
launched the 'Ek Ped Maa Ke Naam'
campaign encouraging people to plant
trees in honour of their mothers. The
campaign has gained significant
traction, with people from diverse
backgrounds participating and sharing
their tree-planting experiences on
social media.

The PM emphasised that Mother
Earth, much like a nurturing mother,
deserves our care and protection,
noting the remarkable expansion of
forest areas in India over the last
decade and the creation of over 60,000
Amrit Sarovars during the Amrit
Mahotsav.

Kerala's Karthumbhi Umbrellas:
A Beacon of Empowerment

Prime Minister Shri Narendra Modi
highlighted the significance of the
monsoon season and spoke a few
words of admiration for a special kind of
umbrella from Kerala. The ‘Karthumbhi
Umbrella’, which is crafted in Attappady,
Kerala. These colourful umbrellas,

made by tribal wornen of Kerala, hold
cultural and traditional importance in
the region. The Prime Minister praised
the Vattalakki Cooperalive Farming
Society, led by women, for their
remarkable entrepreneurial spirit. This
society has not only produced these
splendid umbrellas but has also
ventured into bamboo-handicraft,
aiming to open retail outlets and
traditional cafes. The Karthumbhi
Umbrellas have gained popularity
across the country and are even being
sold online.This initiative exemplifies
the concept of being 'vocal for local', as
it promotes local craftsmanship and
empowers fribal women by providing
them with a platform to showcase their
culture and traditions.

Cheering Indian Athletes Ahead
of Paris Olympics

Prime Minister Shri Narendra Modi
turned his attention to the upcoming
Paris Olympics, stirring excitement and
anticipation among the citizens. He
expressed his hope that all Indians are
eagerly waiting to cheer for the Indian
sportspersons. The Prime Minister
wished the Indian team the very best,
recalling the memorable performance
of the athletes at the Tokyo Olympics
that had filled every Indian heart with
pride. Highlighting the rigorous prepara-
tions of the Indian athletes post-Tokyo,
he mentioned that they have collec-
tively participated in nearly nine
hundred international competitions, a
testament to their dedication and hard
work. He pointed out that the Paris
Olympics would feature several firsts
for India, including significant advance-
ments in shooting, with both men's and
women's teams qualifying in table
tennis and the inclusion of shooter
daughters in the Indian shotgun team.
Additionally, Indian athletes will be
competing in new categories in
wrestling and horse riding, promising a
heightened level of excitement in the
games

Emphasising the importance of
nationwide support, he urged everyone
to use the hashtag #CheerdBharat to
encourage and motivate the athletes.
He assured that this collective
enthusiasm and encouragement would
help showcase India's magic to the
world.

Hindi Radio Broadcast in Kuwait

Prime Minister Shri Narendra Modi
spoke about a Hindi programme that is
broadcasted on Kuwail Radio. The
programme, which airs every Sunday
for half an hour, showcases various
aspects of Indian culture, including films
and discussions on the art world, which
have gamnered significant popularity
among the Indian community residing

in  Kuwait. The Prime Minister
expressed sincere gratitude to the
government of Kuwait and its people for
embracing this initiative, which not only
promotes cultural diplomacy bul also
strengthens the bonds of friendship
between India and Kuwait.

India's Global Cuitural Influence

Prime Minister Shri Narendra Modi's
address touched upon several
instances that celebrate India's cultural
influence worldwide. He highlighted
how Rabindranath Tagore's statue in
Turkmenistan, among 24 global poets,
honors not just the poet but also India's
rich literary heritage. Similarly, the
vibrant celebrations of Indian heritage
in Suriname and Saint Vincent and the
Grenadines underscore the pride and
enthusiasm of the Indian diaspora,
reflecting a global embrace of Indian
culture. Moving on to the significance of
International Yoga Day, PM Modi
commended the global participation
and record-setting events, such as a
Saudi woman |eading a yoga session
for the first time and diverse
celebrations from Egypt to Myanmar
and even the United States. This
widespread participation not only
promotes yoga's health benefits but
also fosters cultural exchange and
global unity.

Highlighting local products’ global
success, Shri Modi praised Araku
coffee from Andhra Pradesh, noting its
exceptional quality and the positive
impact on tribal communities involved in
its cultivation. The success story of

Araku coffee  exemplifies  how
indigenous products can thrive globally,
benefiting local economies and

enhancing farmers' livelihoods.
Local Innovation

The Prime Minister continued by
highlighting inspiring stories from
across India, showcasing the ingenuity
and entrepreneurial spirit of its people.
In Jammu and Kashmir, the successful
export of snow peas to London from
Pulwama stands as a testament to local

innovation and initiative. Abdul Rashid
Mir's pioneering efforls in cultivating
snow peas have not only brought global
recognition to Kashmirl produce but
also opened avenues for economic
growth and prosperity in the region.
This achievement underscores the
polential of Indian agriculiure to
diversify and expand into international
markets, resonating with the Prime
Minister's call to celebrate such local
successes with #myproductsmypride.
Celebrating and Preserving
Sanskrit

Switching gears, the Prime Minister
commemorated 30th of June 2024 as
the 50th anniversary of Akashvani's
Sanskrit Bulletin, a dedicated broadcast
that has kept countless individuals
connected to the ancient language over
the decades. The PM acknowledged
the pivotal role Sanskrit has played in
India’s cultural and scientific heritage,
emphasising the need to integrate
Sanskrit into daily life to preserve its
rich legacy. Highlighting an innovative
initiative from Bengaluru, the PM
shared the success of 'Sanskrit
Weekend' at Cubbon Park, where
enthusiasts gather every Sunday to
converse and debate in Sanskrit.
Spearheaded by Samashti Gubbi, this
initiative has gained widespread
popularity, fostering a renewed interest
in Sanskrit among people of all ages.
By promoting such grassroots
initiatives, Prime  Minister Modi
envisions a broader revival of Sanskrit's
relevance in contemporary society,
encouraging all Indians to embrace and
engage with this ancient language's
timeless wisdom.

While concluding the Mann ki Baat
episode, Prime Minister Shri Narendra
Medi acknowledged upcoming religious
processions like the Rath Yatra,
Amarnath Yatra, and Pandharpur Wari,
along with the festive spirit of Kutchi
New Year - Ashadhi Besej, reflecting his
deep respect for India's rich cultural and
spiritual traditions. (Source: PIB)
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Rewarding Courses on Skill India Digital Hub

Drone Technology

In recent vyears, drones have
revolutionised numerous industries, from
agriculture  to filmmaking, offering
unprecedented capabilities in data
collection, surveillance, and beyond. This
introductory course delves into the
essentials of drone technology, exploring
its wvarious types, applications, and
burgeoning career opportunities,

Drones, also known as Unmanned
Aerial Vehicles (UAVs), are aircraft
operated without a human pilot aboard.
They come in diverse forms, from small
quadcopters used for recreational
purposes to large fixed-wing models
designed for long-distance surveillance.
Central lo their operation are advanced
technologies such as GPS navigation,
onboard sensors, and real-time data
transmission capabilities,

The versatility of drones extends across
numerous sectors:

e Agriculture: Drones equipped with
multispectral cameras can monitor crop
health, optimise irgation, and assess
soil conditions, enhancing precision
agriculture practices.

Construction: In the construction
indusfry, drones facilitate site surveys,
progress monitoring, and 3D mapping,

improving ~ project  management
efficiency and safety.
« Filmmaking and Photography:

Drones have transformed aerial
cinematography, enabling fimmakers to
capture breath-taking shots from unigue
perspectives previously inaccessible.
Emergency Services: Drones aid
emergency responders by providing
real-time aerial footage of disaster
areas, helping coordinate rescue efforts
and assess damage.

Environmental Conservation:
Conservationists use drones for wildlife
monitoring, illegal poaching detection,
and mapping ecosystems with minimal
disturbance.

The rapid expansion of drone
applications has created a demand for
skilled professionals across various
disciplines:

» Drone Pilots: Licensed drone pilots are
essential for conducting flights and
ensuring compliance with ayiation
regulations.

Data Analysts: Experts who can
interpret data collecled by drones for
decision-making in agriculture, urban
planning, and environmental manage-
ment.

Software Developers: Developers
specialise in creating drone control
software, flight pianning algorithms, and
data processing tools,

e Researchers and Innovators:
Engineers and scientists  drive
innovation in drone technology,
exploring new applications and
improving exisling designs.

Whether you're intrigued by the
technological intricacies of drones or
drawn to their diverse practical
applications, this course offers a

foundational understanding to embark on
a career in this dynamic field. With
continuous advancements and expanding
applications, the fulure of drone techno-
logy promises exciting opportunities for
those ready to explore s limitless
potential.

If you're considering a career in drone
technology or simply curious about its
capabilities, Drone Technology course
provides a solid introduction, equipping
you with essential knowledge to navigate
this rapidly evolving industry.

Mental Wellbeing

In today's fast-paced and demanding
work environments, prioritising mental
health is crucial. This course provides
lailored strategies for addressing mental

wellness in professional settings. You'll
learn how to create supportive workplace
cultures, promote mental health aware-
ness, and implement practices that
enhance employee well-being and pro-
ductivity.

At the core of the course lies a deep
exploration of mental health funda-
mentals. You'll delve into the intricacies of
emotions, the importance of emotional
intelligence, and how these factors
influence our daily lives. Understanding
these concepts lays the foundation for
fostering a balanced and healthy mind.

Understanding Mental Wellness: At
the core of this course lies a deep
exploration of mental health funda-
mentals. You'll know the intricacies of
emotions, the importance of emolional
intelligence, and how these factors
influence our daily lives. Understanding
these concepts lays the foundation for
fostering a balanced and healthy mind.

Stress and Anxiety Management:
Learn effective sirategies to identify and
manage stressors in your life, promoting a
mare relaxed and productive mindset.

Emotional Intelligence: Develop skills
to  navigate emotions intelligently,
fostering stronger relationships and better
decision-making abilities.

Coping Mechanisms and Resilience:
Discover resilient zones within yourself
and  cultivate  practical  coping
mechanisms (o bounce back from
adversity with greater strength.

Career Opportunities in Mental
Wellbeing

Here are some key career paths and
roles you can explore after complating a
course in mental wellbeing:

Mental Health Counsellor or
Therapist: As a mental health counsellor
or therapist, you'll work directly with
individuals, couples, or families to provide
counselling, therapy, and support. You'll
help dlients navigate through emotional
challenges, develop coping strategies,
and promote mental resilience,

Clinical  Psychologist:  Clinical
psychologists assess, diagnose, and treat
mental health disorders through therapy
and psychological interventions. They

often work in hospitals, clinics, or private
practices, specialising in areas such as
depression, anxiety, trauma, and
addiction.

Psychiatric Nurse: Psychiatric nurses
work alongside psychiatrists and other
healthcare professionals to care for
patients with mental health issues. They
administer medications, provide thera-
peutic support, and educate patients and
their families about mental health
conditions and treatments.

Mental Health Educator or Trainer:
Educators and trainers in mental health
provide workshops, seminars, and
training sessions on fopics such as stress
management, emational intelligence, and
resilience. They work in various settings,
including workplaces, schools,
community centers, and healthcare
organisations.

Employee Assistance Programme
(EAP) Counsellor: EAP counsellors
support employees in managing personal
or work-related issues that affect their
menlal health and well-being. They
provide confidential counselling, referrals
to resources, and help in developing
workplace policies that promote mental
wellness.

Social Worker: Social workers
specialising in mental health assist
individuals and families in accessing
community resources, support services,
and therapeulic interventions. They
advocate for clients' rights and work to
Improve their overall quality of life.

Mental Health Advocate or Policy
Analyst: Advocales and policy analysts
work lo influence public policies and
advocate for improved mental health
services and resources, They may work
for non-profit organisations, government
agencles, or research institutes, focusing
on policy development, research, and
community outreach,

Wellness Coach or Consultant:
Wellness coaches help Individuals
achieve holislic well-being by addressing
physical, emotional, and mental health
aspects. They provide guidance on
lifestyle changes, stress management
techniques, and sirategies for maintaining
overall wellness.

Researcher in Mental Health:
Researchers in mental health conduct
studies to investigate causes, treatments,

About Skill India Digital Hub
(https:/lwww.skillindiadigital.gov.in)

Skill India Digital Hub Is a comprehensive online platform of Government of India
designed to skill, reskill and upskill individuals across India. It integrates API-based
trusted skill credentials, payment services, and job discovery functionalities to bridge
the gap between job seekers and employers. The platform enhances educational
institutes' abllity to align curricula with industry demands, ensuring relevance and

effectiveness.
Three-Layered Framework:

- Trust Layer: Enables verifiable digital credentials for portability and inclusivity.
- Finance Layer: Facilitates payment services such as direct transfers and

scholarships,

- Discovery Layer: Supports commerce, innovation, and entrepreneurship within

the ecosystem,
User Base:

- Students: Including those currently enrolled and early exits from education.
- Graduates: Individuals who have completed their education.
Those already employed but seeking skill

- In-Service Professionals:
enhancement,

- Individuals not in employment, education, or training.

Engines of Skill India Digital Hub:

- Discovery: Facilitates finding training centers and assessment agencies.
- Recommendation: Suggests courses based on individual aspirations and

profiles.

"

Apprenticeship:
programmes,

management.

Skill India Digital Map (Blue Dot Concept):

- Helps candidates locate training centers based on courses, fees, and location.

- Enables identification of assessment agencies for on-demand assessments.
Assists training partners in connecting with candidates based on their profiles and

aspirations.

demands.

Skilling: Offers diverse skill training programmes tailored to career stages.
Lifelong Learning: Promotes continuous learning opportunities.
Facilitates  structured

Assessment: Provides on-demand assessment services.
Learning Management System (LMS): Supports online leaming and course

Facilitates collaboration between training partners and industries to meet industry

leaming through apprenticeship

and prevention strategies for mental
health disorders. They work in
universities, research institutions, and
healthcare organisations, contributing to
advancements in understanding mental
health issues.

A career in mental wellbeing offers
opportunities to make a meaningful
impact on individuals and communities.
By gaining a solid foundation in mental
health fundamentals, stress management
techniques, emotional intelligence, and
resllience-building strategies, you'll be
well-prepared to embark on a fulfilling
career dedicated to enhancing mental
wellbeing in diverse settings.

Global Job Readiness
Programme

The Global Job Readiness Programme
is a comprehensive online course
available through Skill India Digital Hub.
This Innovalive programme is designed to
equip candidates with essential soft skills
sought after by employers worldwide,
empowering you to stand oul in today's
competitive job market.

The Global Job Readiness Programme
focusses on developing proficiency in six
critical soft skills:

« Communication: Master effective
communication techniques to convey
ideas clearly and confidently.

e Collaboration: Learn to work
collaboratively in diverse teams,
fostering synergy and achieving
collective goals.

* Problem-Solving: Develop analytical
and creative problem-solving abilities to
address challenges effectively.

e Innovation: Cultivate a mindset of
innovation, exploring new ideas and
approaches lo drive organisational
growth.

e Digital Literacy: Enhance your digital
litaracy skills, adapting to technological
advancements and leveraging digital
tocls efficiently.

# Financial Literacy: Gain insights into
financial management, understanding
basics like budgeting, savings, and
investmants.

The programme offers two levels of
proficiency:

Foundation Level: Ideal for candidates
new to the workferce or seeking to
strengthen their foundational skills.

Intermediate Level: Designed for
professionals looking to advance their
careers by refining their soft skills and
enhancing their employability.

Courses are delivered entirely online
and on demand, providing flexibility to
leam at your own pace and schedule.
Each module Is crafted to be interactive
and engaging, ensuring you acquire
practical skills that are immediately
applicable in real-world scenarios.

Upon successful completion of the
Global Job Readiness Programme,
candidates will receive a digital badge
and certificate, These credentials validate
your proficiency in essential soft skills,
showeasing your readiness to prospective
employers and  enhancing  your
professional credibility.

Whether you're a recent graduate
entering the job market or a seasoned
professional alming to advance your
career, the Global Job Readiness
Programme offers Invaluable skills and
credentials that can propel you towards
SUCCess.

Financial and Legal Literacy

Skill India Digital Hub presents an
essenlial online course designed to equip
you with fundamental knowiedge in
financial and legal literacy. Whether
you're just starting out in your career or
aiming to enhance your financial acumen,
this course offers invaluable insights into
managing your finances wisely and
understanding legal principles that impact
your financial decisions.

Continued on page 61
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Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

Cancellation Notice
It is notified for information to all concerned that the process of
recruitment to the following post of Directorate of Ayush, Health &
Family Welfare Department, Govt. of NCT of Delhi by direct
recruitment published on 08-10-2022 in the Employment
News/Rozgar Samachar and website of the Commission as details
given below stands cancelled:-

www.employmentnews.gov.in

Union Public Service Commission

ANNOUNCEMENT

Result of the Civil Services (Preliminary) Examination, 2024 for
candidates who have qualified for admission in the Indian Forest
Service (Main) Examination, 2024.

The Result of the screening test held through Civil Services
(Preliminary) Examination, 2024 for candidates who have qualified for
admission in the Indian Forest Service (Main) Examination, 2024 has
been declared by the Commission and the same is available on the
Commission's website (www.upsc.gov.in). It is informed that all the

FHHET T AT
AR H- 12, Tl SateE uie
et 978, =E feeA- 110003

Block No. 12, CGO Complex
Lodhi Road, New Delhi - 110003

SHORT NOTICE

Staff Selection Commission

Multi-Tasking (Non-Technical) Staff and Havaldar (CBIC & CBN) Examination 2024

| Advertisement|item Vacancy No. Reference|  Post  Vacand|| qualified candidates are required to fill up and submit the Detailed
| No. No. File cy Application Form-|I (DAF-I) ONLINE for the Indian Forest Service
| 19/2022 6 |22101906108(F/71 (10)/ |Asst. Prof. |UR-01 (Main) Examination, 2024. The dates and important instructions for
2022-R-1 | (Ayurveda) filling up of the DAF-I and its submission will be announced in due
Prasuti course on the website of the Commission.
For further details, candidates of the Civil Services (Preliminary)
T
Si:iltquaoe:um Examination, 2024 who have qualified for admission in the Indian
9 Forest Service (Main) Examination, 2024, are requested to visit the
EN 15773 | | \website of the Commission. EN 15/54
Union Public Service
Commission
U AT Government of India
ANNOUNCEMENT
a?ﬁfs, Fﬁaﬁ &mm &mm Ministry of Personnel, Public Grievances & Pensions
wiTtes we wfereqor fawmr Department of Personnel and Training Result of the Civil Services (Preliminary)

Examination, 2024 for candidates who have
qualified for admission in the Civil Services (Main)
Examination, 2024.

The Result of the Civil Services (Preliminary)
Examination, 2024 for candidates who have qualified
for admission in the Civil Services (Main) Examination,
2024 has been declared by the Commission and the

File No. E/5/2024-C-2 SECTION (E-9150): The Staff Selection Commission will
hold the Multi-Tasking (Non-Technical) Staff and Havaldar (CBIC & CBN)
Examination 2024 in the Computer Based Mode for recruitment to the post of
Multi-Tasking Staff and Havaldar.

2. For further details about the recruitment, please refer to the detailed Notice
of Examination uploaded on the
viz.https:lissc.gov.in on 27.06.2024. Corrigendum/Addendum/Important
Notice, if any, w.r.t. the aforesaid examination shall be issued on the said
website only.

website of the Commission,

EN 15/14 Under Secretary, SSC (HQs)

""" ' CENTRAL UNIVERSITY OF
=44 RAJASTHAN, KISHANGARH
Reaccredited to Grade A+ + by NAAC

Category-| Status by UGC

CURAJ/R/F.159/2024/1254 Date : 02.07.2024

| EXPRESSION OF INTEREST (E0I) | |

Central University of Rajasthan is inviting Expression of Interest (EOI) to coach
University students in various sports / games.

University intends to have dynamic and experienced coaches dedicated to
training & guiding, enhancing overall athletic experience, and motivating
students to participate in various tournaments in below mentioned games :-

Cricket Basketball Kabaddi ¢ Boxing
Football Volleyball Badminton Athletics
Hockey Handball Table Tennis

Interested candidates can apply through Google form link

https://forms.gle/4XxHAxBRi9JGaEYK9 and send the complete documents to

theundersigned on or before 2:00 PM up to 22.07.2024, in a sealed envelope.
Registrar

For detailed information visit : www._curaj.ac.in

EN 15/95

same is available on the Commission's website
https:/lwww.upsc.gov.in. It is informed that all the
qualified candidates are required to fill up and submit
the Detailed Application Form-l (DAF-I) for the Civil
Services (Main) Examination, 2024. The dates and
important instructions for filling up of the DAF-I and its
submission will be announced in due course on the
website of the Commission.
For further details, candidates of the Civil Services
(Preliminary) Examination, 2024, who have qualified
for admission in the Civil Services (Main) Examination,
2024, are requested to visit the Commission's website.
EN 15/55

LA WA
TeqE: amm: fom: 784001
LGB Regional Institute
of Mental Health

(An Autonomous Body under Ministry of Health and Family
Welfare, Govt. of India)
Website: www.lgbrimh.gov.in, E-mail: mail@lgbrimh.gov.in
Post Box No. 15:: FAX No. (03712) 233623
Tezpur:: 784001 :: Assam
No. LGB/Estt/Interview/SR/01/248-IV/3730
Dated 04 July, 2024

ADVERTISEMENT No. 08/2024

The Institute will be conducting a Walk in-interview on
22.07.2024 through onlineloffline mode for the following posts
of Senior Resident Doctors (three years tenure) from
10.30 a.m. onwards in the conference hall, LGBERIMH,
Tezpur-784001 : Psychiatry-5 (UR-1, SC-2, OBC-1, ST-
1)/Biochemistry-2 (OBC-1, UR-1)/ Microbiology-2 (UR-1,
SC-1)/Pathology-2 (SC-1, UR-1)/Radiology-1 (OBC-1*
PwBD)/Anesthesiology-1 (UR-1).
Details of requirements such as E.Q, Experience, Age etc. is
available in the Institute website. Interested candidates may
download the application form and other details from the
Institute website www.lgbrimh.gow.in.

Director

EN 15/102 LGERIMH
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CENTRAL MEDICAL SERVICES SOCIETY

(An Autonomous body under Ministry of Health & Family Welfare,
Govt. of India), 2" Floor, Vishwa Yuvak Kendra, Teen Murti Marg,
Chanakyapuri, New Delhi-110021,

Phone: 011-21410905/6 Website: www.cmss.gov.in

VACANCY
ANNOUNCEMENT

Central Medical Services Society (CMSS), a
Central Procurement Agency of Ministry of
Health and Family Welfare (MoHFW),
Government of India invites applications from
eligible Indian citizens for the following
positions on contract basis. The details of
advertisement, application form, general
terms & conditions can be downloaded from
CMSS website www.cmss.gov.in  The last
date of receipt of applications by post is
16.08.2024

Sr.| Nameof | No.of Monthly | Ageason
No.| the post posts Emoluments| last date of
(inRs.)  application
1. | Manager 01 | 50,000/~ | 40 Years
(Legal)
Manager
2. | (Information | 01 | 50,000/~ | 40 Years
Technology) |

Advt. No: CMSS/AN/015 / dated 03.07.2024
(Administrative Officer)

EN 15/74

Unique Identification

Authority of India

4th Floor, Bangla Sahib Road, Behind Kali
Mandir Gole Market, New Delhi - 110001

¥ ¥

“AADHAAR

Vacancy circular for filling up the posts of Accountant

and Private Secretary on deputation (Foreign Service
term basis) in Unique Identification Authority of India,
Regional Office, Delhi.

Unique ldentification Authority of India, invites applications
for filling up posts of Accountant (1 post) and Private
Secretary (1 post) in Pay Level-5 and Level-8 of the Tth
Central Pay Commission on deputation (Foreign Service
terms basis) at its Regional Office, Delhi.
The application may be furnished in the prescribed
proforma and forwarded to Director (HR), Unique
Identification Authority of India (UIDAI), Regional
Office, Ground Floor, Supreme Court Metro Station,
Pragati Maidan, New Delhi - 110 001. The last date for
receipt of applications complete in all respect is
23.8.2024. Since this vacancy is to be filled up on
deputation basis, Private candidates are not eligible.
Application received after the last date or otherwise found
incomplete shall not be considered. Further details are
available on the Authority's website at
https:/luidai.gov.infimages/ VC_20_2024.pdf.

Director (HR)

Now Aadhaar Enrollment & Updation Facilities can also
be availed at Aadhaar Seva Kendra (ASK). To locate

one near you visit UIDAL.GOV.IN or Call 1947
CBC 54103/11/0031/2425

EN 15/88

SAINIK SCHOOL NAGROTA-JAMMU (J&K)

(A Residential School under Sainik Schools Society, MoD, Govt. of India)

RECRUITMENT

1. Applications are invited from suitable candidates for the following posts as per the details given against

each: -

Employment News 13 -

Ser

MName of Post and Age Limit,
Vacancy & Pay Level

Eligibility

(a)

Office Superintendent x 01
Regular

Age: Between 18 and 50 years
as on 01 Jul 24

Reserved for UR

Pay Level:

Level-B, Rs. 35,400-1,12,400
(Pre-revised PB-2 Rs. 9300-
34800 + GP Rs. 4200/-)

1. Graduate with 5 years office experience of a supervisory

post in a Govt. or commercial establishment; OR

7 years experience as UDC or equivalent in the school.
AND

2. Ability to correspond independently in English.

Note: - The condition of being a graduate may be waived

for ex-servicemen who had attained the rank of JCOs in

the Clerical Cadre and for Ex-Defence Service Officers.

(b)

TGT (Science) x 01

Contractual for a period of one year.
Age: Between 21 and 35 years
as on 01 Jul 24

Reserved for ST

Consoclidated Salary:

Rs. 30,000/- per month and

Free Messing with Cadets

1. Four years' Integrated degree course of Regional

College of Education of NCERT in the concerned subject
with at least 50% marks in aggregate. OR

Bachelor's Degree with at least 50% marks in the concerned
subjects/combination of subjects and in aggregate. The
electives subjects and Languages in the combination of
subjects as under.-

|Ser|Post (Subject) | Subject(s) at Graduation Level

[(a) [TGT (Science) | Botany, Zoology and Chemistry

2. B.Ed or equivalent degree from recognized University or
NCTE recognized Institution.

3. Pass in the Central Teacher Eligibility Test (CTET) Paper Il
conducted by the CBSE in accordance with the Guidelines
framed by the NCTE for the purpose.

4. Proficiency in teaching in English & Hindi Medium.

(c) |Counselor x 01 Graduate/Post Graduate in Psychology OR
Contractual for a period of one year. | Post Graduate in Child Development. OR
Age: Between 21 and 35 years | Graduate/Post Graduate with Diploma in Counseling with at
ason 01 Jul 24 least 50% marks.
Reserved for UR
Consolidated Salary:
Rs. 25,000/- per month and
Free Messing with Cadets
(d) |Ward Boys x 04 Matriculation

Contractual for a period of
one year.

Age: Between 18 and 50 years
ason 01 Jul 24

Reserved for:-

03 x UR and 01 x OBC
Consolidated Salary:

Rs. 18,000/- per month and
Free Messing with Cadets

(e)

Nursing Sister (Female)
Contractual for a period of
one year.

Age: Between 18 and 50 years
ason 01 Jul 24

Reserved for UR

No. of Vacancy: 01
Consolidated Salary:

Rs. 25,000/- per month and
Free Messing with Cadets

1. Nursing Diploma/Degres
2. 05 years experience or ex-serviceman of Medical Assistant
trade with at least 5 years experience after training.

(f)

PEM/PTl-cum-Matron (Female)
Contractual for a period of one year.
Age: Between 21 and 35 years
as on 01 Jul 24

Reserved for UR

No. of Vacancy: 01
Consolidated Salary:

Rs. 25,000/- per month and

Free Messing with Cadets

Bachelor of Physical Education (B.P.Ed) - 4 yrs Degree
Course. OR

Three years Graduation + One year B.P.Ed Diploma. OR
B.Sc Physical Education; Health Education & Sports + One
year B.P.Ed Diploma.

(a)

Band Master

Contractual for a period of one year.
Age: Between 18 and 50 years
as on 01 Jul 24

Reserved for UR

No. of Vacancy: 01
Consolidated Salary:

Rs. 25,000/- per month and

Free Messing with Cadets

Potential Band Master/Band Major/Drum Major Course at
the AEC Training and Centre, Pachmarhi or egqut. Naval/Air
Force Courses.

2. Last date for receipt of application forms is within 21 days from the date of publication of this
details and application
www.sainikschoolnagrota.com under the Head "Notices",

advertisement.

For further

EN 15/75

form etc. visit School's Website

Principal, Sainik School Nagrota
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”ﬁ;‘_ YHA WFR /Government of India

Ministry of Ports, Shipping & Waterways

T AT UE wEeE S

Office of the Chief Engineer & Administrator
Andaman Lakshadweep Harbour Works
Hi& FaT-744101/Port Blair- 744101
Phone: 232864, 232862, 232753
Website: http:/and falb
Fax: 03192 233245
Email: alhw.and@nic.in/ nit_athw@rediffmail.com
No.: ALHW/ADM/1(7)/1998/1161 Date: 20.06.2024
CIRCULAR

Sub:- Filling up of one post of “Senior Scientist” in the
Andaman Lakshadweep Harbour Works (ALHW) under Ministry
of Ports, Shipping & Waterways, New Delhi on deputation basis
- reg.
One post of "Senior Scientist” in the Andaman Lakshadweep
Harbour Works, Port Blair, Andaman & Nicobar Islands {functioning
as a sub-ordinate organisation under the Ministry of Ports, Shipping

1.and.nic.i

& Waterways, New Delhi) is proposed to be filled up by deputation
(including short-term contract) basis for a period of two years. The
period of deputation can be extended/curtailed as per requirement.
The post is a General Central Service "Group A" Gazetted (Non-
Ministerial) in the Level-11 of Pay Matrix as per 7th CPC (Pay Band
PB-3 Rs. 15600-39100 + GP Rs, 6600 as per 6th CPC).
The Head Quarter/place of posting will be at "Port Blair" in Andaman
& Nicobar Islands. The lotal emoluments in Level 11 in the initial pay
is approximately Rs. 113620/- (Rs. 67700/- plus present 50% DA of
Rs. 33850/~ plus SCA/TLA Rs. 5300/- plus ISDA @10% Rs. 6770/-).
Apart from the salary, the post also carries the perquisites such as
dedicated accommodation, transport, medical reimbursements, LTC
efc. as per Govl. of India Rules.
The last date for receipt of application is 60 days from the next
day after the date of publication in the Employment News. For
further details please visit link : andssw1.and.nic.in/alhw
Encl: Annexure-l, [| & Il

Administrative Officer (ALHW)

EN 15/105 Ph. No. 03192 232862

CENTRAL UNIVERSITY OF
RAJASTHAN, KISHANGARH

Reaccredited to Grade A++ by NAAC
Advt : CURAJ/R/F.159/2024/1185 ﬂn“EHTISEMEHT

Date : 25.06.2024

Online application in the prescribed format are invited from eligible Indian Citizens for the post of
Registrar to be filled on direct recruitment / deputation / contract basis in the University. For
application, details of minimum eligibility, emoluments, age of Superannuation and other service
conditions, please visit University website i.e. www.curaj.ac.in. The notification for any future
amendment will be published on University website only.

No. of Post .
Name of Post and Category Pay Level Age Limit
' i For the post of Registrar preferably
Registrar (01 - UR) (Rs 1":: ;“mf'z .'II; 200) below 60 Years of age, on closing
st =t date of the advertisement.
Application | Rs. 1500/- (for General / 0BC / EWS category)
Fee Rs. 750/- (for PWD / SC / ST category)

Last Date for Submission of online application form : 02 August 2024 upto 23:59 PM
Last Date for Submission of Hardcopy of application form : 03 August upto 05:00 PM
On the following address in an envelope duly superscripted
"Application for the post of Registrar".

Registrar (Recruitment Cell)

Central University of Rajasthan
NH-8, Bandarsindri, Kishangarh, District-Ajmer 305817 (Rajasthan) pegistrar (i/c)

Application received after last date of submission will not be considered and are liable to be summarily rejected.

(Dept. of Empowerment of Persons with Disabilities (Divyangjan)
(Ministry of Social Justice & Empowerment, Govt. of India)
Muttukadu, East Coast Road, Kovalam (P.0), Chennai - 603 112 Tamil Nadu-India.
Phone: 044-27472046, 27472104, 27472113, 27472423, Mobile: 9444314716
Accredited by NAAC - 1SO 9001:;2015
Toll Free No: 18004250345 www.niepmd.tn.nic.in Email: niepmd@gov.in

EN 15/124
dlss National Institute for Empowerment of Persons 8%,
i\ with Multiple Disabilities (Divyangjan) *’4" f‘ﬁ”'\'.,—

CSIR-National Botanical
Research Institute
Rana Pratap Marg, Lucknow-226001
U.P. (India)
www.nbri.res.in
No.: 3-2/88(Group IV)/2019-R&A
Notice
It is hereby informed that due to
unavoidable administrative reasons, the
previously issued Advertisement No.
01/2019 for the recruitment of Scientific
posts in the Institute, stands cancelled
with immediate effect.
Controller of Administration

EN 15/108

Employment Notice No. 03 (R)/2024
NIEPMD(D) invites applications from Indian Nationals, who fulfill the prescribed qualification, experience,
age and other conditions for filling up the Tollowing sanctioned regular posts, as per the delails given
below:-

SI. | Name of the Post [No.of | GroupiScaleof pay | Mode of

No. Post Recruitment

1. | Associate Professor in Speech | 01 (One) | Group-A ‘Deputation basis
Pathology & Audiology** Rs. 78,800/- to 2,09,200/-

Level-12 (7th CPC)

2. Associate Professor 01 (One) | Group-A Direct Recruitment/
(Medical Science)™ Rs. 78,800/ to 2,09,200/- | Deputation basis
Reserved for OBC in case of Level-12 (7th CPC)

Direct recruitment

3. Deputy Registrar (Admin)** 01 (One) | Group-A Deputation failing
For Deputation which by Contract
Rs. 67.700/- to 2,08,700/-
Level-11 (7th CPC)
For Contractual
Consolidated Salary in line
with DEPwD norms

** All the previous advertisements for the above posts stands cancelled.
For detailed advertisement, essential/desirable qualifications, age limit, format of application and the
recruitment fee delails etc., please visit our website: www.niepmd.tn.nic.in. The last date of receipt of

apj 1s and n Y its is 30 days from the date of publication in Employment
News., Director
CBC 38118/11/0003/2425 EN 15/114

PRINCIPAL REQUIRED

Societies Registration Act-1860)

serviceman 57 years of age.
2. Qualifications & Experience should be as under :-
(a) A Master's degree or its equivalent.

(e) Minimum five years of
Secondary/Iintermediate classes.

For Army Public School, Gaya (Bihar)
(CBSE Affiliated, English Medium, Pvt. Unaided Registered under the

1. Army Public School, Gaya requires Principal below 55 years of age and Ex-

(b) A Teaching Degree (B.Ed) from a recognised University/ Institute.
teaching experience of High or

5. Application*: Interested candidates may apply on plain paper enclasing bio-data
including details of experience along with recent passport size pholograph, copies of
experience certificates/ testimonials, email 1D, contact numbers and any other relevant
delails in a sealed envelope marked "Application for the Post of Principal, Army
Public School, Gaya" by Registered/ Speed Post to :-

Director, AWES

HQ Central Command

Nehru Road

Lucknow Cantt (UP)-226002

6. Last date of submission of application is 25 Jul 2024 (Thursday).

Note: *Applicants are requested to attach attested copy of all Educational Qualification,
Mark Sheets, Experience, Achievement Certificates. The Candidate’s Information Form

Higher

3. Pay & Allowances: Negotiable, along with other perks as per AWES Guidelines.
7. Selection Process: Through Selection Panel Interview (Only candidates
shortlisted, based on qualification, experience and other criteria as considered
by the Management will be called for interview).

to be downloaded from APS, Gaya website: http:/lapsgaya.com/ and to be filled up
accordingly. Incomplete application and application received through other modes

(e-mail elc.) are liable 1o be rejected. No TA/DA will be admissible for the interview,
EN 15/71




No. A-22013/3/2023-TA/TC
Government of India

Ministry of Commerce & Industry

Department of Commerce
TA/TC Section
New Delhi
OFFICE MEMORANDUM

Filling up of the post of Research Officer, Permanent Mission of India (PMI) to the
World Trade Organization (WTQ), Geneva (Switzerland), on basis- reg.
The Permanent Mission of India (PMI) to the World Trade Organization (WTO),
Geneva, under the Depariment of Commerce, Ministry of Commerce & Indusiry

ANNEXURE-I
BIO-DATA/CURRICULUM VITAE PROFORMA

(to be submitted in triplicate)
[1. Name and Address (in Block letters) ;

requires services of eligible and willing officer for appointment to the post of R ch
Officer.
2. The scale of pay, number of post, classification, method of recruitment, age limit,
eligibility criteria, job description and the period of deputation are given in Annexure-1
altached to this Office Memorandum.
3. The pay of the officer selected for appointment on deputation will be regulated in
accordance with extant orders of Government of India on the subject in force from time
to time.
4. It is requested that the above vacancy may be circulated to all concerned in the
Ministry/Department and eligible offices. The applications of suitable officers, who can
be spared in the event of their selection, may be forwarded through proper channel, in
the prescribed proforma, in triplicate (as per the specimen given in Annexure-ll,
attached to this OM), along with (i) photocopies of APAR/ACRS of the applicants for the
last five years, duly attested by an officer not below the rank of Under Secretary or
equivalent, (i) a certificate from the employer that no disciplinary/vigilance case is
either pending or being contemplated against the officer; (iil) a statement indicating the
details of major/minor penallies, if any, imposed on the officer during the last 10 years;
(iv) Integrity Certificate duly signed by the competent authority; and (v) Cadre
Clearance by name to the undersigned within the period of 45 days from the date
of publication of the advertisement in the Employment News. It may also be made
clear that the officer, who volunteers for the post, will not be allowed to withdraw his/her
candidature subsequently. Applications received after the last date or without
confidential reports and other requisite documents or otherwise found incomplete will
not be considered. (Mahender Chaudhary)
Under Secretary to the Govt. of India
Tel. No. 2303 9732
Email: mahender.chaudhary@nic.in
Annexure-|
Research Officer, Permanent Mission of India to the World
Trade Organization, Geneva (Switzerland)
Number of Post |One (1)

Classification | General Cenlral Service, Group "A", Gazetled, Ministerial

Name of the Post

Scale of Pay Level-10 (Rs. 56100-177500)

Age Limit The maximum age limit for appointment by deputation shall not
be exceeding 56 years as on the closing date of receipt of
applications.

Method of Deputation

Recruitment

Eligibility Criteria| Officers under the Central Government:

(a) (i) holding analogous post on a regular basis in the parent
cadre or Department; or

(i) with two years' service rendered after appointment to the post
on a regular basis in Level-8 in the Pay Matrix (Rs. 47600-151100)
or equivalent in the parent cadre or Department; or

(iii} with three years' service rendered after appointment to the
post on a regular basis in Level-7 in the Pay Matrix (Rs. 44900-
142400) or equivalent in the parent cadre or Department; and

(b) Possessing three years' experience in the field of International
trade and trade policies and have completed on-line e-learning
course or academic course on international trade conducted by
World Trade Organisation (WTO) or similar organisation.

The job responsibility to the post of Research Officer in Geneva |
is to assist India's Representative in Permanent Mission of India
(PMI) to the World Trade Organization (WTO), Geneva, in all WTO
related work and United Nations Conference on Trade and Deve-

Job Description

2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State Government
Rules

4. Educational Qualifications

5. Whether Educational and other gualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Essential

A) Qualification
B) Experience
Desirable

I QuaI'[!‘icationsiExperisnce
possessed by the officer

Essential

A) Qualification
B) Experience
Desirable

A) Qualification

A) Qualification

B}_Ex perience B) Experience

|6, Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views confir-
ming the relevant Essential Qualifications/work experience possessed by the Candidate
(as indicated in the Bic-data) with reference to the post applied

7. | Details of Employment in chronological order. Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient.

Office/ Post held on To | *Pay Band and Nature of Duties

Institution |regular basis Grade Pay/Pay (in detail) highli-
Scale of the post ghting experience
held on regular required for the

| basis post applied for

From

‘Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the|
officer and therefore, should not be mentioned, Only Pay Band and Grade Pay/Pay
scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present pay band and grade pay where such benefits have been drawn by the

| Candidate, may be indicated below;

Officel Pay, Pay Band and Grade Pay drawn
Institution under ACP/MACP Scheme

From To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on
deputation/contract basis, please state-

| a) The date b} Period of

L
c) Name of the d) Name of the post

lopment (UNCTAD) including (i) preparation of analytical notes
and summaries, etc. on various trade policy issues relating to
WTO and UNCTAD, (ii) Collection and analysis of data and
information fram WTO : UNCTAD Secretariat and from other
sources; preparation of briefs, position papers, etc. for use of
delegations in Geneva and Ministry; and (iii) attend routine
meetings of WTO and UNCTAD apart from other meetings,
preparation of notes and reports of these meetings;

In addition to above task, following tasks are also to be attended
by the Research Officer (i) Parllament Questions co-ordination;
(i) Supervision of work of Documentation Clerk including dispatch
of WTO documents to the Ministry on regular basis (iii) Main-
tenance of the library with latest notifications, reports, circulars
and other important documents as and when issued by the WTO
Sectt, (iv) General upkeep of the office Co-ordination with
Chancery in meeting the Office requiremenits as also requirements
of Officers from time to time; (v) Logistic arrangements for con-
ferences in Geneva and outside (in Switzerland). Handling stay
and other arrangements of delegalions from the Headquarters/
abroad for various meets and events related to the WTO; and

(vi) Any other task assigned by the Ambassador & PR, PMI to
WTO, Geneva.

Period of
Deputation

Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or other organisation/department of Central Government

shall ordinarily not to exceed three years.

of Initial
appointment

appointment on
deputation/contract

parent officelorgani-
zation to which the
applicant belongs

and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officers should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column (c) & (d) above must be givenin
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details,
11. Additional details about present employment:
Please state whether working under (indicate the name of your
employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
&) Universities
f) Others

Continued on page 9
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NATIONAL INSTITUTE OF TECHNOLOGY AGARTALA
Agartala, Tripura, India, Pin -799046, Website: http//www.nita.ac.in

File No.NITA.2(519-Estt)/2019/1869 Dated: 24/06/2024
ADVERTISEMENT FOR RECRUITMENT OF OFFICERS
Name of the posts to be filled:
,,shl, n’:?:::, Classification Lf: ;ffg:g" QUALIFICATION AND EXPERIENCE o Eacancios
Qualification— Masters’ degree in any discipline with at least 55% marks or its equivalent Grade in
the UGC point scale with good academic record from a recognized University / Institute.
Experience- (i) 9 years' experience as Assistant Professor in the AGP of Rs. 6,000/- and above
with 3 years' experience in educational administration, or (ii) Comparable experience in research 1-UR
Deputy establishment andfor other institutions of higher education, or {iii) 5 years of administrative (Direct Recruitment)
01 Registrar Group-A | Pay Level-12| experience asAssistant Registrar in the GP of Rs.5400/- or equivalent. 1- UR (Lien Vacancy)
Desirable — (i) Qualification in area of Management/ Engineering / Law. (i) Experience of working 1-Deputation
in E-Office system. (iii) A Chartered or Cost Accountant degree or diploma for the post of Deputy
Registrar (Finance and Accounts) or Deputy Registrar (Internal Audit). (iv) Administrative
Experience (equivalent to that of Assistant Registrar) earned in Industry, Government, PSU, Banks
and Higher Autonomous Educational Institutes will be recognized.
Essential- Educational Qualification& Experience:
Masters' degree in any discipline with atleast 55% marks or its equivalent Grade in the CGPA/UGC
point scale with good academic record from a recognized University / Institute or Employees 1-UR
Assistant serving as Superintendent (SG-1)/ Private Secretary (NFG) in PB-2 with GP Rs. 5400/- with at least (Direct Recruitment)
02 Registrar Group-A | Pay Level-10| 2 years regular service in as Superintendent (SG-ll)/ Private Secretary (NFG) in PB-2 with GP 1- SC (Lien Vacancy)
Rs.4B00/-with atleast 5 years regular service with Master’s degree. 1-Deputation
Desirable — (i) Qualification in area of Management/ Engineering / Law. (i) Experience of working
in E-Office system. (jii) A Chartered or Cost Accountant for the post of Assistant Registrar (Finance
and Accounts).
‘ Qualification— B.E / B.Tech in Civil Engineering with first class or its equivalent grade in the
Execiitive CGPA/UGC 7 point 5§a!e wi_th good academic record from a recognizeld University / Institute or
Engineer Employees of the Institute with at least five years regular service as Assistant Engineer (SG-Il) in
03 (Civil Group-A | Pay Level-10| PB-2, Grade Pay of Rs. 4800/- or with at least 2 years regular service as Assistant Engineer (SG-1) 1-UR
Engineer) in PB-2, Grade Pay of Rs. 5400/-.
Desirable— Experience in handling large construction projects, knowledge of Computer—aided
Design (CAD)and latest Management Technology/other relevant software applications.
Qualification -
Essential — (i) B.E /B. Tech/M.Sc. in relevant field or MCA Degree with first class or equivalent
grade (6.5 in 10 point scale) and consistently excellent academic record or (i) Employees of the
Scientific / Institute serving as Technical Asst. (SG-Il) for at least 5 years with Grade Pay Rs. 4800/- or 1-UR
04| Technical Group-A | Pay Level-10| Technical Asst. (SG-1) with Grade Pay Rs. 5400/- in PB-2 with two years regular service in the | (Direct Recruitment)
Officer Institute. 1- UR (Deputation)
Desirable — a) Work experience in relevant field, e.g. maintenance of Scientific equipment, system
1 administration, software development in fabrication and support to research. b) Candidates with
e Ph.D.in the relevant field shall be preferred.
Online applications are invited on the prescribed format for the recruitment of various Non-Teaching positions in the Institute. Applicants are requested to go through the
details of posts, educational qualifications, experience, other criteria and instructions for selection to Non-Teaching positions which are available on the website
(http:/iwww.nita.ac.in).
Opening date of online portal : 26/06/2024
Last date of submission of Online application : 02/08/2024 . Sd/
Registrar, NIT Agartala
EN 15/4
Continued from page 8 | have carefully gone through the vacancy circular/advertisement and | am well
12. F’|93§9 state whether you are working in the same Department aware that the information furnished in the Curriculum Vitae duly supported by
and are in the feeder grade or feeder to feeder grade. the documents in respect of Essential Qualification/Work Experience
13. Are you in Revised Scale of Pay? If yes, give the date from which submitted by me will also be assessed by the Selection Committee at the time
the revision ook piace and also indialsiaiieihized Siale) of selection of the post. The information/details provided by me are correct and

14. Tolal emoluments per month now arae true to the best of my knowledge and no material fact having a bearing on my

Basic Pay in the PBiLevel | Grade Pay | Total Emoluments selection has been suppressed/withhield,
Date
(Signature of the Candidate)
15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing Address
the following details may be enclosed. CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total AUTHORITY

and rate of increment other Allowances etc., (with Emoluments

break-up detalls) The information/details provided in the above application by the applicant are

true and correct as per the facts available on records. He/she possesses
educational qualifications and experience mentioned in the advt. If selected,

- helshe will be relieved immediately.
16. A Additional information, if any. relevant to the post you -
applied for in support of your suitability for the post. 2. Also certified that:
(This among other things may provide information with regard to i) There is no vigilance or disciplinary case pending/contemplated
(i) Additional academic qualifications (ii) Professional training and against ShASML. ..ovreeereeeiseeeeeeessi
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertiserment).

ii) His/her integrity is certified.

(Note: Enclose a separate sheet, if the space is insufficient) ili) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for
16. B Achievements: the last 5 years duly attested by an officer of the rank of Under Secretary
The candidates are requested to indicate information with regard to: of the Govt. of India or above are enclosed.

I} Ressarch publications and raparts and spscial projects; iv) No major/minor penalty has been imposed on him/her during the last 10

il) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;

years Or A list of major/minor penalties imposed on him/her during the last
10 years is enclosed (as the case may be)

v) Any research/innovative measure involving official recognition; Countersigned
vi) Any other information. .
(Note: Enclose a separate sheet, if the space is insufficient) (Employer/Cadre Controlling Authority with Seal)

17. Whether belongs to SCIST CBC 05101/11/0002/2425 EN 151
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Chandigarh Administration

Department of Urban Planning
(Architecture Wing)
Old U.T. Secretariat Building
Sector-9/D, Chandigarh
Applications are invited from the Central/State Governments/U.T.
Administration for filling up of one (1) post of Head Draftsman in the
Pay Level-7 as per 7th CPC on deputation in the Department of
Urban Planning (Architecture Wing), Chandigarh Administration.
The suitable and willing officials must apply through proper channel
along with necessary enclosures within 60 (Sixty) days from the
in the Employment
Newspaper. The delails i.e. age, qualifications and other terms and

publication of this advertisement

conditions of deputation are available in the advertisement uploaded

on the websites i.e. https:urbanplanning.chd.gov.in and
http://ichdpr.gov.in

Chief Architect

Department of Urban Planning

EN 15/3 Chandigarh Administration

No. 16/28/2018-M-1(Part-1)
Government of India

Ministry of Culture
Shastri Bhawan, New Delhi

Subject: Filling up the post of Additional Director General
(ADG), Group-'A' (Gazetted), Ministerial in Level-14 of Pay
Matrix [Pre-revised PB-4, Rs. 37400-67000, Grade Pay of Rs.
10000/-] by Composite Method : Deputation (including short
term contract) or Promotion in the National Museum, New Delhi
under the Ministry of Culture, Govt. of India.

Applications are invited from eligible officers for appointment to one
post of Additional Director General (ADG), Group-'A' (Gazetted),
Ministerial in Level-14 of Pay Matrix [Pre-revised PB-4, Rs. 37400-
67000, Grade Pay of Rs. 10000/-] in National Museum, New Delhi,
a Sub-Ordinate Office under Ministry of Culture.

2. Job Description: The National Museum, the premier museum of
India with a rich and exquisite collection, under the Ministry of
Culture Is seeking gualified candidates for one post of Additional
Director General (ADG). The incumbent will be overall in-charge of
a division of the Museum and will be responsible for collection and
stores management, proper/scientific display of artifacts,
information, signages, floor plans & visitor facilities. He /She will also
look afler activities pertaining o the museums shop and souvenirs,
multi-media, audio visual and guide faciliies. He/She will also be
responsible for image building, publicity and cultural events, visiting
& travelling exhibitions, expansion & acquisition of collections,
professional development of museum personnel, implementation of
plan schemes & special projects, conservation and restoration elc.
3. Eligibility : Officers under the Central Government or the State
Governments or Union Territories or Public Sector Undertakings or
Professor or Associate Professor or equivalent from recognized
Universities or Research Institutions or Statutory and Autonomous
Organizations:

(a) (i) holding analogous posts on regular basis in the parent cadre
or department. Or

(i) with two years' service in the grade rendered after appointment
thereto on regular basis in posts in Level- 13(a) of Pay Matrix [Pre-
revised PB-4 of Rs. 37400-67000/- with Grade Pay of Rs. 8900/-] or
equivalent in the parent cadre or department; Or

(i) with three years' service in the grade rendered after appointment
thereto on regular basis in posts in Level-13 of Pay Matrix [Pre-
revised PB-4 of Rs. 37400- 67000/- with Grade Pay of Rs. 8700/-] or
equivalent in the parent cadre or department; and

(b) pe ing the educational qualifications and experience
as under:

Essential : (i) Master's degree from a recognized University by UGC
or Association of Indian Universities in Museology or History of Art or
History or Sanskrit or Pali or Prakrt or Persian or Arabic or
Archaeology or Anthropology or Fine Arts or Chemistry: and

(il) Fifteen years' of experience at a level of Curator and above in a
Museum of National or International repute with evidence of
published research work.

Desirable : Post graduate diploma in Management or MBA from a
recognized Institute or University.

Note-1: Period of deputation (ISTC) including period of deputation
(ISTC) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department
of the Central Government shall ordinarily not exceed five years.
Note-2: The maximum age limit for appointment by deputation
(ISTC) shall not exceed 56 years as on the closing date for receipt
of applications.

Note-3: For the purpose of appointment on deputation basis, the
service rendered on regular basis by an officer prior to 01.01.2006
the date from which the revised pay structure based on the 6th CPC
recommendations has been extended, shall be deemed to be the
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one Grade with a common Grade Pay or Pay Scale,
and where this benefit will extend only for the post(s) for which that

(C¢ir- National Centre for Radio Astrophysics K>

TATA INSTITUTE OF FUNDAMENTAL RESEARCH
Post Bag No. 3, Ganeshkhind, Pune 411007 Email : estt@ncra tifr.res.in; URL: http://www.ncra.tifr.res.in

Recruitment Advt. No. 2024/3

The National Centre for Radio Astrophysics, Pune [NCRA)] of the Tata Institute of Fundamental Research
[TIFR] {an autonomous institute under the umbrella of the Department of Atomic Energy of the Government
of India} is an internationally reputed research institute. NCRA-TIFR is located inside the Savitribai Phule
Pune University Campus. Facilities operated by NCRA-TIFR include, the Ooty Radio Telescope (ORT),
Ooty and the Giant Metrewave Radio Telescope (GMRT) located about 80 KM north of Pune, GMRT is the
world's largest radio telescope at metre wavelengths, NCRA is on the lookout for suitably qualified
candidates for the following positions:

Administrative Officer -C (Purchase & Store)

[1-Post; OBC; HQ: Pune] [Pay Level: 10; Pay Stage: 01; TME: Rs. 1,10,097/-]
Essential Qualification: (A)Graduate from a recognised University/Institute with aggregate of 60% marks.
(B)Diploma/ Degree/ Cerfificate course in Management from a recognised University/ Institute,
(C)Proficiency in use of personal computers and applications.
Essential Experience: 5 years' service in Level 6 and for Level 7 and /or Level 8 or with equivalent TME
(total monthly emolument) in Purchase & Stores sections.
Desirable: Procurement of goods and services through GeM and other tender methods, local and imports,
handling public tenders, contracts, AMCs, stores and inventory management, disposal of material followed
in Central Government. Knowledge of Government Rules, GFR, knowledge of Accounts and General
Administration etc.
Age: Maximum 43 years (Age relaxation given as per Rule).

Engineer-C (Digital)

[1-Post; OBC; HQ: Khodad] [Pay Level: 10; Pay Stage: 01; TME: Rs. 94,599/-]
Essential Qualification: Full Time Degree in Engineering (B.E/B.Tech with aggregate of 60% marks) from
arecognized university/institute in relevant subject/discipline,
Essential Experience: 2 years' experience in Analog / Digital electronics / Radio Frequency systemsina
large and reputed organization.
Desirable: Experience in design, development and operations of Analog & Digital signal processing
circuits, computer programming and familiarity with FPGA based design.
Nature of job: Design, Development, Testing and Maintenance / upkeep of Receiver Backend system.
Age: Maximum 31 years (Age relaxation given as per Rule).

Engineer-C (Electronics)

[1-Post; OBC; HQ: Khodad][Pay Level: 10; Pay Stage: 01; TME: Rs. 94,599/-]
Essential Qualification: Full Time Degree in Engineering (B.E/B.Tech with aggregate of 60% marks) from
arecognized universitylinstitute in relevant subject/discipline.
Essential Experience: 2 years' experience in the field of electronics, analog electronics / Radio Frequency
electronics / Optical Fibre systems and design, development, testing of analog/digital circuits, RF
Electronics and fibre optic communication systems in a large and reputed organization.
Nature of job: Designing, development and operations of low noise amplifiers, broad-band amplifiers,
filters, optical fibre transmitters and receivers, and other components used in radio frequency receiver
systems, design & development and testing of high-frequency analog and digital electronics circuits and
fibre optics for GMRT receiver system upgrade.
Age; Maximum 31 years (Age relaxation given as per Rule).

Engineer-C (Electrical)

[1-Post; EWS; HQ: Khodad] [Pay Level: 10; Pay Stage: 01; TME: Rs. 94,599/-]
Essential Qualification: Full Time Degree in Engineering (B.E/B.Tech with aggregate of 60% marks) from
arecognized university/institute in relevant subject/discipline.
Essential Experience: 2 years' experience as Electrical Engineer in reputed Research
Laboratories/Universities/Institutes of Higher Education of Government or Semi-Government or reputed
private institutes or industries in alarge and reputed organization.

Desirable: Good knowledge & experience of project planning, installation and operation, maintenance of
33 KV/11 KV and MV Electrical distribution systems, building electrification, diesel generators, solar plant,
etc. and all types of Air-conditioning systems, UPS systems, EPABX systerns, familiar with CPWD Manual,

National Building Code, BIS standards and codes of practice.

NCRASTIFR

Nature of job:

i.  Primary responsibility will be planning maintenance of electrical HT & LT installations/Sub-stations
and Diesel Generators, Central Air-Conditioner Plant, Packaged, Room air-conditioners, Auditorium
lighting and Audio Video system, different types of UPS systems, EPABX systems, stabilizers.

ii.  Monitor service contracts for Lifts, Central/Package/Room Air-conditioners, Diesel Generators, UPS
systems including batteries, Audio & Video systems, EPABX systems and similar aspects by awarding
contracts and their timely renewal for maintaining efficient and effective uninterrupted service. Liaison
with local electricity authority/statutory bodies/Corpaoration

Age: Maximum 28 years (Age relaxation given as per Rule)

The last date to apply is 21 days from the publication date in the Employment News. For the ¢

advertisement and o submit your online application, please visit,https:/tinyurl.com/ncrajob2024.
EN 15/6

undersigned through proper channel within a
period of 60 days from the date of publication of
advertisement in the Employment News.
Applications received after the due date or
otherwise incomplete will not be considered and
will stand rejected.

5. The details regarding eligibility conditions,
educational qualifications and experience,

Grade or Pay Scale is the normal replacement
Grade without any upgradation.

MNote-4; The Departmental Joint Director General in
Level- 13 of Pay Matrix [Pre-revised- Pay Band-4,
Rs. 37400-67000 plus Grade Pay of Rs. 8700] with
three years regular service in the Grade shall also
be considered alongwith outsiders and in case he
or she is selected for appointment to the post, the

same shall be deemed to have been filled by
promaotion.

4. Applications, in duplicate in the prescribed
proforma and complete up-to-date ACR dossiers
{for the last 5 years) of the Officers who can be
spared in the event of their selection along with (i)
vigilance clearance, (ii) Integrity certificate, (iii)
cadre clearance and (iv) major / minor penalty
statement for the last 10 years should reach the

application form, Recruitment Rules etc. attached

to the post are available on the website of the
Ministry at www.indiaculture.gov.in

(Rakesh Kumar)

Under Secretary to the Govt. of India

Tel. No. 23380136

Room No. 210-D Wing, Shastri Bhawan

Dr. Rajendra Prasad Road

EN 15/15 New Delhi- 110115
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ICAR - National Institute of Secondary Agriculture
Namkum, Ranchi - 834 010

No.: Recruitment/ICAR-NISA/2024-25 Dated : 13.07.2024
NOTIFICATION / ADVERTISEMENT

Director, ICAR-NISA invites applications for the following temporary contractual positions.

Project: Development of a Suitable Equipment for Uprooting Cinchona Trees in Hilly Terrains

Sl. No. of | Emoluments i Date of
No. Position Position| (per month) Qualification interview
5 Young | o1 742,000/~ |Essential : B. Tech. degree programme with 4 years in Agricultural Engineering from a recognized | 29.07.2024
Professional-ll | (One) | (consolidated)| university/institution.
(YP-I1) Or
M.Tech./M.Sc. degree in Farm Machinery & Power Engineering/ Agricultural Structures and Process
Engineering disciplines with 4+2 years programme from a recognized university/institution.
Desirable : Research experience in FMPE/ASPE and knowledge of operating computer, data
analysis.
Note: Candidate having research publications will be given preference.
2. | Laboratory 01 ¥ 15,000/~ | 10%/12" Pass from the recognize school/finstitution. 31.07.2024
Attendant (One) | (consolidated)
Project: Evaluation of the synergistic potential of apiculture with lac cultivation for sustainable livelihood security
3. Field 01 1 18,000/- | Essential : Graduate degree in any discipline with =2 years' experience in beekeeping. 30.07.2024
Assistant (One) | (consolidated)| pesirable ; Candidates having practical knowledge and skill for honey bee colony management and
training certificate from relevant organizations will be preferred.
4. | Laboratory 01 718,000~ | Essential : Graduate degree in any discipline of science with =2 years' work experience. | 30.07.2024
assistant (One) | (consolidated)| pesirable : Basic knowledge of agriculture and apiculture is desired.
5. | Laboratory / 02 ¥12,000/- |Essential : 12" pass with science background. 31.07.2024
|Field Attendant| (Two) | (consolidated) Desirable : Knowledge of computers and data (field & laboratory) recording/analysis is desired.
Project: Setting up of regional honey testing lab at ICAR-NISA
6. Youn_‘lg [ 02 30,000~ | Essential : Graduate degree in science with specialization in chemistry/ biochemistry. 29.07.2024
Pfﬂf?;"-’:;"“-' (Two) | (consclidated)| pesirable : 22 years'work experience in laboratory management.
7. | Laboratory 01 112,000/~ | Essential : 12" pass with science background. 31.07.2024
| Aftendant | (One) | (consolidated)| pesirable : Knowledge of computers and data (laboratory) recording/analysis is desired. 1
Project: Setting up of integrated beekeeping development centre (IBDC) at ICAR-NISA
8. Young 01 ¥30,000/- |Essential : Graduate degree in science with specialization in Agriculture/ Entomology/ | 29.07.2024
Professional-l | (One) | (consolidated)| Zoology/Apiculture.
(YP-1) Desirable : Research experience in Entomology/Apiculture and knowledge of operating computer,
data analysis.
Note: Candidate having research publications will be given preference.
9. Field 01 18,000/~ |Essential : Graduate degree in any discipline of science with 22 years'work experience. 30.07.2024
| Assistant (One) | (consolidated)| pegjrable : Basic knowledge of agriculture and apiculture is desired.
10. | Field 01 112,000~ | Essential : 12" pass. 31.07.2024
Attendant (One) (consolldated)] Desirable: Dmlorna in carpentry or expenence in carpentry related works
Projact Network project on Harvesting, Processmg and Value Addltlon of Natural Resms and Gums at ICAR-NISA
1. Young 742,000~ | Essential : M.Tech./M.Sc. degree in Agncultural Structures & Process Engmeerlnngan'n Machmery '29.07.2024
Professional-Il I (One] (wnsotidated]_ & Power Engineering/Food Technology/Agricultural Chemicals from a recognized university/
(YP-H) | institution.
Desirable : Research experience in food processing, quality evaluation of foods and natural products,
extraction of high value compounds from bio-materials etc.
| | Note: Candidate having research publications will be given preference,
Project Consor‘lla Research Platfonnon Sacondar_v Agrlcultura {CRP on SA) at ICAR-NISA
12. | Senior 01 731,000/~ |Essential :M.Tech./M.Sc. degree in Agncuilural Structure and Process Engineering / Processing and | 29.07.2024
Research (One) 5 Food Engineering/ Food Technology/ Chemical Engineering or equivalent with 4 or 5 years Bachelor
Fellow (SRF) Applicable | degree from a recognized university/ Institution
HRA Desirable : Experience in design and establishment of pilot plants, design of machines, food
processing efc.
Note: Candidate having research publications will be given preference.

Candidates may visit ICAR-NISA website as per given link: https://nisa.icar.gov.in/. Application form, eligibility criteria and detailed terms and conditions can be
downloaded from the website.

The application deadline is 20™ July 2024 (12.00 midnight) for all positions. All applications received after the mentioned time limit will stand automatically
rejected. The applicant should clearly mention the post applied for in the application form along with the serial number of the position. Separate applications
needs to be submitted for each serial number. Application along with all enclosures needs to be scanned into one PDF document and submitted by email. No
separate attachments of enclosures shall be considered.

For position advertised at serial number 1, 3, 4, 6, 8, 9, 11 and 12 candidates will be shortlisted first based on fill in application form attached in annexure 1 and only the
short listed candidates will be intimated through E-mail to appear for the interview, Eligible candidates are requested to send their application in the enclosed format
(Annexure-1) along with declaration form (Annexure-ll) and scanned copy of the original documents as a single PDF through email to
recruitment.nisa.ranchi@gmail.com by 20" July 2024. The shortlisted candidates will be communicated by mail to appear forinterview by 24" July, 2024,
For the remaining positions advertised through serial number 2, 5, 7 and 10 only walk-in interviews will be conducted on 31" July from 10:00 AM. The
venue of the interview will be Agri-business Development Unit, ICAR-National Institute of Secondary Agriculture, Namkum, Ranchi 834 010 (Jharkhand).
Eligible candidates are requested to bring their application in the enclosed format (Annexure-} along with declaration form (Annexure-ll) and photocopy of the
original documents at the time of interview and submit the same at the venue for verification before interview. Original documents will be also verified at the time of
interview. If any candidate is found to have submitted false claims during screening or atlater stage, their candidature will be summarily rejected.

All the above positions are purely temporary and will be filled on contractual basis co-terminus with the project. Initial appointment will be for a period of 1 year
extendable thereafter purely based on satisfactory performance. The selected candidate shall not claim any regular appointment at this institute or at ICAR at the
end of contract. The competent authority will have the right to terminate the appointment at any time without assigning any reason/notice.

Candidates reaching at institute after specified timing (i.e. enrolment at 10.00AM-11.00 AM only), may not ordinarily be entertained. Candidates whose
near/distant relative(s) is an employee of the ICAR-NISA, has to declare it and communicate this office as per format given below (Annexure-1) before the date of
interview. No TA/DA will be paid by the institute to the candidates for attending the interview. Selected candidates will not be entitled to claim for regular
appointments/absorption either in this Institute or in ICAR. Non-maintenance of the discipline and failure to perform the assigned duties will make the contractual
person liable for termination during the appointment period as per ICAR rules. Canvassing in any form will lead to disqualification. In case of any disputes, it will be
resolved in the jurisdiction of Ranchi (Jharkhand) court only. A qualifying test (written) may be conducted before interview. Director, ICAR-NISA

EN 15/34
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swarnce  National Aluminium Company Limited

1A Govarnment of India Enterprise} NALCO Bhawan’ PI1’ Nayapalli

Bhubaneswar- 751013
Advertisement No. 10240304 Date: 21.06.2024
REQUIREMENT OF COMMITTED, PROMISING AND RESULT ORIENTED EXECUTIVES

MNational Aluminium Company Limited (NALCO), a Navratna Central PSU and one of the largest integrated Alumina- Aluminium Complexes of Asia, having State of the Art
technology, is going for further growth and expansion within India & across the globe. The Company being a prominent foreign exchange earner for the Country also enjoys
Premier Trading House stalus in the field of export and has won many prestigious awards for its excellent performance with significant value addition to its shareholders. The
plants and offices are multi-locational with its Corporate Office at Bhubaneswar, Odisha. The Company believes in achieving organizational excellence through competent human
resources and praclices having "people centric” approach to achieve its vision to be a premier and integrated company in the Aluminium value chain with strategic presence in
Mining both domestic & global, Metals and Energy sectors.

Company is looking for commilted, promising and result oriented candidates for the following positions:

01. Discipline, Post, Grade, Vacancy, Qualification & Experience:

TABLE-1
Area |Name of the Total No. | Category Post identified as suit- Qualification & Experience
Post /Grade of Posts* | wise able to be held by
Post(s)"* PwBDs in following
categories
H&A  |Executive Director |01 UR-01 a) B, LV Qualification:
(H&A) /E09 b) D, HH Degree in any discipline is essential. Recognized PG Diploma in Personnel Manage-
c) OABA, OL, BL, OAL, |mentLabour Welfare/Industrial Relations/ Management/ Behavioral Science/Trg. &
CF, LC, Dw, AAV , SD/SI  |Development [HRD/ HRM (duration of not less than 2 years or full time regular course
d) SLD of 1 year) OR MBA with specialization in PM/IR/HRD/HRM (Duration of not less than
&) MD involving 2 years) OR PG Diploma in Social Welfare (IISW, Cal) is desirable.
(a) to (d) above Experience :
Group General 03 UR-03 The candidates should have post qualification experience as an Executive/Officer in
Manager (H&A) / Govt. or PSUs or reputed/leading organizations as mentioned against the required
E08 number of years of experience as at Table-2.
The incumbent should have wide exposure to industrial environment and should be
well conversant with HR Policy formulation and its implementation, hands on working
experience in unionized plant to maintain harmenious industrial relations/welfare
activities, recruitment finduction/ placement, training & development and change
General Manager 03 UR-02, OBC management interventions, compensation and benefit administration, competency
(H&A) [E07 (NCL)-1 mapping, industrial law and their implementation, handling R&R issues, liaisoning with
various Govt. and statutory bodies/Enforcement agencies, disciplinary matters/
domestic enquiry, etc. and work experience in ERP environment ete. will be an added
advantage.
Civil General Manager 02 UR-02 a) D, HH Qualification:
(Civil)f EOT b} OA, OL, CF, LC, Dw, Degree in CivillArchitecture/ Ceramics Engineering is Essential.
AAV, SD/SI Experience:
c) SLD, Mi The candidates should have post qualification experience as an Executive/Officer in
d) MD Involving Govt. or PSUs or repuledfleading organizations as mentioned against the required
(a) to (c) above. number of years of experience as at Table -2.
Additionally, experience of executing Green Field and Brown Field projects, construction
management, quality assurance, contract management, estimation of works proposal,
cost and budgetary control, Exposure on earth work, soil investigation, piling, RCC,
structural, plant and building, tankages etc. Conversant with SAP platform, different
monitoring software, various integrated management system etc, Hands on experience
of working on community residential bulldings planning, public health, sewerage treat-
ment and recycling, construction and maintenance of railways/road, earthen dam/
dykes water supply system, water treatment plant, tailing and waste management,
cooling tower, piping network is desirable.
Fin- General Manager 05 SC-01, a)B, Lv Qualification:
ance |(Finance) /[E07 OBC b) D, HH Degree in any discipline with Chartered Accountant (CA) or Cost Management
(NCL)-01, c) OA, BA, OL,BL, OAL, |Accountant (CMA).
UR-03 BLOA, BLA, LC, Dw, Experience:
AAV, SDISI The candidates should have post qualification experience as an Executive/Officer in
d) MD involving Govl. or PSUs or reputed/leading organizations as mentioned against the required
(a) to (c) above number of years of experience as at Table-2.
Candidates having exposure in sales accounting, treasury, fund management &
investment proposal, negoliation/discount of bills, costing, project accounting, MIS,
budget control, compilation of annual accounts and audit thereof, direct & indirect
faxation, lender procedures, computerized accounts, risk management, elc. is
desirable. Work experience in ERP environment will be preferred.
Mining |General Manager 0z UR-02 a)Lv Qualification:
(Mining) /EOT b) D, HH Degree or equivalent Diploma in Mining Engineering & First Class Metalliferous Mines
¢) OABA, OL, CP, LC, Manager's Certificate of Competency (Unrestricted/ Restricted).
Dw, AAV , SDISI Experience: The candidates should have post qualification experience as an Execu-
d) ASD, SLD, MI tive/Officer in Gowt,
) MD involving (a) to or PSUs or reputed/leading organizations as mentioned against the required number
Group General 01 UR-01 (d) above of years of experience as al Table-2.
Manager The candidates should have exposure in statutory norms, rules and regulations related
{Mining) /E08 to Mines Act (MMDR Act), Forest and Environment Acts, computerized ore depasit
evaluations, mine planning, monitoring tool in fully mechanized mine with eleclronic
aptimization system like Truck Dispatch System will be desirable,

Abbreviations used:

B= Blind, LV= Low Vision, D= Deaf, HH= Hard of Hearing, OA= One Arm, OL= One Leg, BA= Both Arms, BL= Both Legs, BLOA= Both Leg & One Arm, BLA= Both Legs Arms,

SD/SI= Spinal Deformity/and Spinal Injury without any associated neurological/limb dysfunction, CP= Cerebral Palsy, LC= Leprosy Cured, Dw= Dwarfism, AAV= Acid Attack

Victims, ASD(M)= Autism Spectrum Disorder (M= Mild), SLD= Specific Learning Disability, M= Mental lliness, MDy= Muscular Dystrophy, MD= Multiple Disabilities, UR= Un-

Reserved, ST= Scheduled Tribes, SC= Scheduled Castes, OBC (NCL)= Other Backward Classes (Non-Creamy Layer), EWS= Economically Weaker Sections, PwBD= Person

with Benchmark Disability.

* The number of posts indicated above is tentative which may vary depending on the requirement of the organization.

** |n addition to the reservation of posts for SC, ST and OBC (NCL),01posts will be horizontally reserved for Persons with Benchmark Disabilities (PwBDs) as per Government

guidelines. Persons with Benchmark Disabilities (PwBDs) belonging to the category/categories for which the post is identified (as indicated in Table-01). In case no vacancy is

reserved against the respective category, candidate will be considered for selection for appointment to the post by general standard of merit.

02. Scale of Pay, Minimum period of executive grade experience, CTC and maximum Age :

+ The pay scale, minimum period of executive grade experience and maximum age limit of the posts advertised for are as below, along with other criteria mentioned against
each post ; Continued on page 13
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TABLE-2
Sl. | Post, Grade & Pay Scale (IDA Pattern/ CDA Pattern) (in Rs.) Comparable CTC for | Minimum years of Upper age Limit
No. | Pay Scale eligibility of candi- post-qualification as on 31.07.2024
dates from Private/ experience in
other sectors from relevant areas on
last two years 31.07.2024
{in Lakhs)
(i) (i) (iii) (iv) (v) (vi)
1 Executive FOR IDA Scale of Pay - Applicant must have minimum two years 46.31 24 years 56 years
Director (E09) of experience in E8 grade or higher grade with pay scale of Rs.120000-
Scale- (150000~ 280000/-. OR
300000/-) In case of CDA Scale of Pay: Applicant must have minimum two years
of experience in pay scale of Rs. 144200-218200/- (L-14) or higher
scale of pay. AND
In case of CPSEs with same scale of pay for multiple grades, the
applicants applying for a specific post should not result in any grade
jump. For Ex.: If in a CPSE, the E6, ET and E8 are in same scale of
pay, i.e., Rs.120000-280000, the applicant in E8 and abave grade
only can apply for E9 grade.
2 Group FOR IDA Scale of Pay - Applicant must have minimum two years 44.95 23 years 56 years
General of experience in E7 grade or higher grade with pay scale of
Manager (E08) Rs.120000-280000/-. OR
Scale - (120000- In case of CDA Scale of Pay: Applicant must have minimum two years
280000/-) of experience in pay scale of Rs. 123100-215900/- (L-13) or higher
scale of pay. AND
In case of CPSEs with same scale of pay for multiple grades, the
applicants applying for a specific post should not result in any grade
jump, For Ex.: If in a CPSE, the E6, E7 and E8 are in same scale of
pay, i.e., Rs, 120000-280000, the applicant in E7 grade and above only
can apply for E8 grade.
3 General FOR IDA Scale of Pay - Applicant must have minimum two years of 37.49 20 years 56 years
Manager (E07) experience in E6 grade or higher grade with pay scale of Rs.120000-
Scale - (120000- 280000/-. OR
280000/-) In case of CDA Scale of Pay: Applicant must have minimum two years
of experience in pay scale of Rs. 123100-215900/- (L-13) or higher
scale of pay. AND
In case of CPSEs with same scale of pay for multiple grades, the
applicants applying for a specific post should not result in any grade
jump. For Ex.. If in a CPSE, the E6, ET and EB are in same scale of
pay, i.e., Rs. 120000-280000, the applicant in EG and above grade only
can apply for E7 grade.
Note :

1. Emoluments in terms of CTC, shall be compared with that of components of NALCO viz; Basic pay, DA, Perks, Allowances and Performance related pay etc.

2. The internal candidates who fulfils necessary requirements stipulated for the post under recruitment, and have applied for the same, will be considered along with other
candidates. However, the prescribed age limit and application fees shall not be applicable for internal candidates.

3. For E9 grade post, the requirement of two years of experience in EB grade shall be reckoned from date of assumption of charge in EB grade certified by the employer.
For other grades, the two years of experience shall be reckoned from date of promotion/national date of promotion.

4. Reputed/leading organization in relation to the present / current experience refers o listed companies (which would mean and include companies listed on NSE or group
A&B of BSE) OR having annual turnover with more than 250 crores in any of the last three financial years would be preferred.

5. Candidates working in Govt./PSUs applying for the above posts, where scale of pay have parity with CDA/ IDA scale of pay, as per column (jii) of Table-2 above. Candi-
date has to ensure that his/her selection to the applied post should not result in any grade jump (as per DPE's OM No. W-02/0028/2017-DPE (WC)-GL-XIII/17 dated 03.08.2017).
Candidate must have to attach format-1 (enclosed), certified from hisiher present employer along with last 03 promotion orders and latest pay-slip.

6. For candidates, working with State PSEs/ Subsidiaries & JV's of CPSEs, where there is no parity with CDAJ/ |DA scale of pay, as per column (jil) of Table-2 above, their present
CTC should not be less than the CTC mentioned in the column (iv) of Table-2, for last 02 years. Candidate has to ensure that his/her selection to the applied post should not
resull in any multiple level jump as compare to his/her present position in compare to the Board level executives of his/her organization. For example, in case at present
candidate is three level below to the Board Level position (refer Table-3) and fulfilling the other conditions, can apply for EB grade posL

Candidate has to provide certified format-2 (enclosed) and Form 16 of last 02 years i.e. FY 2023-24 & FY 2022-23 along with pay-slips for the months of Apr, 2024 to Jun, 2024
to substantiating their claim of declared CTC. Further, candidate has to attach detailed break-up of every component of the pay and emoluments certified by the employer,
failing which the candidature shall be treated as disqualified. In absence of sufficient proof-of CTC, mere declaration of any figure in online application cannot be construed
as CTC.

Table-3
Condition (To be submitted as per the format - 2 enclosed)
Pasition of incumbent in comparison to Board level executives, for last 02 years

Criteria for the grade

ES Just below the Board level
E8 Twao level below the Board Level
ET Three level below the Board Level

7. All other candidates, where there is no parity with CDA/ IDA scale of pay, as per column (jii) of Table-2 above, their present CTC should not be less than the CTC mentioned

in the column (iv) of Table-2, for last 02 years. Candidale has o provide Form 16 of last 02 years l.e. FY 2023-24 & FY 2022-23 along with pay-slips of Apr, 2024 to Jun, 2024

to substantiating their claim of declared CTC. Further, candidate has to attach detailed break-up of every component of the pay and emaluments certified by the employer, failing
which the candidature shall be treated as disqualified. In absence of sufficient proof of CTC, mere declaration of any figure in online application cannot be construed as CTC.
8. The onus to submit certified format-1/ certified format-2 or last 02 years Form 16 and pay slips, as per the applicability, along with application shall lie with the applicant,
failing which the candidature shall be treated as disqualified.

9. Experience of candidates working on contract basis through an empanelled agency/contractor (i.e., those who have been deployed on contract basis by some other agency/
organization) will not be considered. Only direct work experience including fixed term basis employment in an organization will be taken into consideration.

Shortlisting of the candidate will be done based on the criterla mentioned at
Table-1 read with Table-2 and on the weightages assigned to % of marks
obtained in essential qualification, desired qualification, minimum required
experience, additional year(s) of experience, experience of the company having
turnover of 250 Crores or more/ experience of listed companies etc.. In addition
to the same, experience from Mining, Metallurgical, Chemical, Power,
Manufacturing / Production sectors will have additional weightage.

c. The eligible candidates will be called post wise, category wise in the ratio of 1:10
to appear in the selection process. In case, two or more candidates have secured
same marks in same post and category which eventually would result in the
increase of 1;10 ratio, then all such candidates will be called for interview
irrespective of the above mentioned ratio.

The assessment will be made through Personal Interview (P} only.

Based on the performance in personal interview, organizational requirement,

vacancies to be operated, the candidates will be selected.
Continued on page 14

03. Compensation: b.

* Company offers one of the best compensation packages as far as Cost to
Company (CTC) is concerned with opportunity of merit-oriented advancement in
a professionally managed organization focused on growth.

* In addition to Basic Pay and DA in Industrial DA pattern, the other benefits shall
include Perks (35% of basic pay), Performance Related Pay based on the
Company's as well as individual performance, Company accommodation or HRA,
Medical facilities for self and family, Post-Retirement Medical Benefit, Leave
Encashment, Pension as per NPS, Confributory Provident Fund, Group
Insurance, Gratuity, etc. as per Company's Rule.

04. GENERAL CONDITIONS:

i. Selection Process:

a.  Shortlisting will be done based on the information/ declaration submitted by the
candidate at the time of submission of online application. In case any false d.
declaration is found during the verification of documents / experience at the time e,
of Personal Interview, candidate will not be allowed to appear the interview and
no TA/DA will be paid.
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f.

wiii.

Mere meeting the advertised specification does not entitle a candidate to be
called for Pl. The management reserves the right to raise the minimum eligibility
standards/criteria by taking into account the standard of gualification andfor
experience to restrict the number of candidates for assessment.

Medical Fitness:

The final placement of the candidate in the Company will be subject to the
selected candidates being found medically fit by the Company's Medical
Officer/Board for the post(s) for which they have been selected. Where there is
no Company's Medical Officer, medical examination will be conducted by an
approved Government Hospital/Medical Board. The decision of Medical Board
constituted by the Company will be final and binding.

Placement:

During the probation period and/or after absorption, selected candidates will be
posted in the NALCO's establishments anywhere in India or abroad or any of the
subsidiariesfjoint ventures/business associates of NALCO and is fransferable as
per the organizational requirement. The selected candidates may be assigned
jobs/ functions/ assignments related to their area as per the requirements of the
Company Including shift operation.

Application Fee:

The General, OBC & EWS Candidates are required to pay Rs.1000/- (One
Thousand) towards Application Fee and other candidates i.e. SC/ST/PwBD are
required to pay Rs. 500/ (Five Hundred) as processing fee only. However, no fee
is applicable for internal candidate.

Candidates can opt to pay through internet banking account/UP|/debit card
Application Fee/Processing Fee is non-refundable under any circumstances.
Candidates are therefore requested to verify their eligibility before paying the
application/processing fee and to fill in the payment details carefully.

Once the payment is made, the Stale Bank Collect Reference Number and the
date of payment is required to be entered in the NALCO online application form
on Career page of the website.

No request for ediling of payment details and issue of Call letter will be
entertained in wrong submission cases and candidature will stand rejected.
HOW TO MAKE PAYMENT

Click on Pay Application fee through SBI Collect which will redirect you to State
Bank Collect page of SBI, which has been authorized to collect the application
fees/processing fees on behailf of NALCO.

Select "Odisha" under the State of the Corporate/institution and "PSU- Public
Sector Undertaking” under type of Corporate/institution. Select "MATIONAL
ALUMINIUM COMPANY LTD" under PSU- Public Sector Undertaking.

Select Payment Category and choose “Recruitment-July, 2024 (For
UR/OBC/EWS)" or "Recruitment-July, 2024 (For SC/ST/PwBD)" as applicable to
you.

Fill the Name, Discipline, Category, Date of Birth, Registered E-mail Id and Mobile
No. as required on the Payment portal and submit. Ensure that the same E-mail
Id and Mobile No. details are used during the whole regisiration process.

Next Screen- Confirmation page is displayed with all details the candidate has
entered. Ensure correctness before proceeding for payment., Now click on
"Confirm" to proceed to the payment gateway to pay. NALCO or SBI will not be
responsible, in case a candidate deposits the fee with incorrect detalls.
Payment may be made using any one of the options available viz; Met
Banking/Debit Card/UP|. Please note that NALCO will bear the bank charges, if
any.

On successful payment, one e-receipt will be generated in PDF format. The
candidate will be prompted to print the e-receipt with SB Collect Reference
Number. Note down the Reference Number as the same would be required
during next Step of online application process. E-receipt can be generated/printed
subsequently from the option "Payment History" available in State Bank Collecl.
In case a candidate does not finally submit application form with valid payment
details, application will be treated as incomplete and rejected. NALCO will not be
responsible for the same.

Reservation & Relaxation:

Candidates of SC / ST Communities shall be given one year relaxation in total
experience. However, this relaxation is subject to be the availability of seat for the
particular category,

Reservationsirelaxations for SC/ST/OBC (NCL) /EWS/PwBD (degree of disability
40% or above) candidates as per Government guidelines are applicable. In case
any increase in the number of total posts, the number of reserved category posts
will vary in accordance to the Govt. guidelines.

PwBD candidates would be required to furnish valid disability certificate duly
stamped and signed by a medical panel empowered for the purpose and should
comprise of 3 medical practitioners of Govt. hospital or medical board attached to
Special Employment Exchange for the handicapped.

Appointment to the PwBD candidates will be made after considering the nature
of duties and responsibilities of the assignment, location, etc. and also
considering that the disability is not likely to interfere with the performance and
without possible deterioration of his/her health. However, the final appointment
and placement would be based on candidale's medical fithess with respect to the
job of the identified posts.

Category SC/ST/OBC (NCLYEWS/PwBD once filled in the online application
form will not be changed. The reserved category candidates are required to
submit requisite certificate in the prescribed format of Government of India,
issued by the Competent Authority, at the time of personal interview, if called for.
If the SC/ST/OBC (NCLYEWS/PWBD certificate has been issued in a language
other than English/Hindi, the candidates will be required to submit a self-attested
translated copy of the same either in English or Hindi.

The OBC candidates who belong to “Creamy Layer” are not entitled for
concession admissible to OBC category and such candidates have to indicate
their category as Unreserved (UR). The OBC (MCL) candidates are required to
submit requisite certificate in prescribed format of Government of India, from a
Competent Authority issued in the current year. The name of the caste and
community indicated in the OBC{Non-Creamy Layer) certificate must appear in
the Central list of Other Backward Classes. Further, OBC (NCL) candidates will
have to give a self-undertaking indicating that they belong to OBC (NCL) category
also at the time of personal interview, if called for.
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The EWS candidates are required to submit requisite Income and Assets
Certificate issued by the Competent Authority in prescribed format, which should
be valid for FY 2024-25.

The upper age limit is relaxed by 5 years for SC/ST, 3 years for OBC (NCL), 10
years for PwBD- Un-reserved (UR), 13 years for PwBD-OBC(Non-Creamy Layer)
and 15 years for PwBD-SC/ST candidates. However, relaxation in age for
SC/ST/OBC(NCL) Is subject to be the availability of seat for the particular
category.

Ex-Servicemen will get relaxation as per directives of Govt. of India.

However, maximum upper age of the applicants shall not exceed 56 years
including all possible age relaxations.

How to Apply:

Only Indian Nationals are eligible to apply.

The candidates need to apply online in the career section of NALCO website
(www.nalcoindia.com). Candidates are advised to read the instructions carefully
and fill-in the online application form giving accurate information. Applications
received through any other mode will not be accepted and will summarily
rejected.

While applying online, candidate needs to upload the self-attested scanned copy
of his/her recent passport size colour photograph, signature, qualification proofs,
proof related to experience, recent salary slip and all other required
documents(as applicable).The candidates must ensure that all relevant
documents are duly uploaded as per requirements,

Due to non-submission of correct / valid and legible complete documents,
application submitted would be rejected summarily.

Applicants are advised to keep a copy of online submitted application (hard
copies) along with submitted documents for future reference. There is no need
to send hard copy of the application/documents by post.

NALCO will not be responsible for, candidates not being able to submit their
online application within the last date on account of system error or for any other
reasons.

A candidale shall be considered for one post only. However, candidales applying
for more than one post will attract cancellation of the candidature.

General Instructions:

Candidates should be employed al the time of applying for the post.

No request with respect to change in any data entered by the candidate will be
entertained once the online application is submitted successfully.

The applicants are advised to fill in all their particulars in the online recruitment
application carefully as submission of wrong information will lead to rejection
through computer based shortlisting.

All applicants must fulfil the essential requirements of the post and other
conditions stipulated in the advertisement. They are advised to satisfy
themselves before applying. Mo enquiry asking for advice as to eligibility will be
entertained.

Screening and selection will be based on the details provided by the candidate;
hence it is necessary that applicants should furnish only accurate, full and correct
information. Furnishing of wrong / false information will be a disqualification and
NALCO will NOT be responsible for any consequence of furnishing of such
wrong/false information.

The courses offered by Institutes / Universities through the regular mode should
be approved / recognized by the relevant statutory bodies for employment to
posts and services under the central government like Association of Indlan
Universities (AIU) UGC/AICTE etc. Candidates who have obtained their
qualification through Distance Learning / part time mode are also eligible to apply
provided their gualification is recognized by the relevant statutory bodies for
employment to posts and services of the central government, Qualifications
mentioned in the table above are sacrosanct.

Wherever CGPA/OGPA or letter grade in a Degree/Diploma is awarded,
equivalent marks must be indicated in the apy 1 as per norms adopted by
concerned University/Institutes. Candidate shall be required to attach
documentary prooficertificate to this effect from the Institute/University while
applying online.

The candidate should ensure that he/she fulfills the eligibility criteria and other
conditions as mentioned in this advertisement. Mere submission of application or
meeting the advertised specification does not entitle the candidates' eligibility for
the post. In case it is detected at any stage of recruitment/ selection/even after
appointment that the candidate does not fulfill the eligibility norms andfor that
hefshe has furnished any incorrectfalse information or has suppressed any
material fact(s), his/her candidaturefappointment will automatically stand
cancelled, as the candidalure/appointment would be deemed to be void ab initio.
The e-mail id mentioned in the application form must remain valid for one year.
All future communication with the candidates will take place through e-mail only.
NALCO will not be responsible for any loss/non-delivery of e-mailfany other
communication sent, due to invalid/wrong id or due o any other reason.

In case the candidate is called for personal interview, he/she will be required to
produce his/her original certificate and other relevant documents as mentioned in
the on-line application form.

All computations of age/experience requirement /qualification shall be done w.r.t.
31.07.2024.

Candidates will be reimbursed limited to economy class air fare for to and fro
journey from their communication address mentionad in the on-line application for
attending the selection process by the shortest route on production of
tickets/proof of journey. Mo change in communication address will be entertained
at a later stage for the purpose of reimbursement of TA.

The Management reserves the right to fill up or not to fill up any of the above
positions without assigning any reason whatsoever. NALCO also reserves the
right to cancel/restrict/modify/alter the recruitment process and also reserves the
right to increase/decrease the post advertised, if need arises without issuing any
further notice or assigning any reason whatsoever.

For more information about the Company you may visit our website
www.nalcoindia.com.

Candidates are also advised not to respond to unscrupulous advertisements
appearing in any newspaper, For authenticity of any communication/
advertisement in this regard, the candidate may check on NALCO's website
www.nalcoindia.com.

Continued on page 15
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All India Institute of
&2 Medical Sciences, Bathinda

et

Walk-in-Interview
Walk-in-

Interview from suitable candidates for the

Applications are invited for
recruitment of Programmer at AlIMS,
Bathinda purely on contractual basis. The
interested candidates may kindly visit
AlIMS, Bathinda

aiimsbathinda.edu.in - for the eligibility,

website  www.
qualification, application form, schedule of
interview and other details.
The last date for applying for above
mentioned posts is 31 July 2024 by
5 PM.
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Naini Aerospace Limited, a wholly owned subsidiary of Hindustan Aeronautics Limited, is a CPSU under

Ministry of Defence. It requires result-oriented executives in the following disciplines (on fixed term contract
basis) at its factory situated at UPSIDA Industrial Area, Post-TSL, Naini, Prayagraj-211010 (UP):

SI. No. | Name of the Position Regquired No.

[ i g s /S Security Officer 01 (UR)

2 af@m #me (@) [ Project  Engineer 01 (OBC), 01 (EWS) & 01 (SC)
(Production) GR-1

3 Fhm e e wiwd [ Jr. Human Resource 01 (UR)
Officer

4 iy fam sl / Jr, Finance Officer 01 (DBC)

afre gream s md i afimen | e fe afisrT | S e g gt 21 il
AT @A T 6.70 T F 5.35 AT AT FiET 2|

Consolidated salary (CTC) to be Rs. 6.70 and Rs. 5.35 Lakh per annum approx. for Sr. Security
Officer and Project Engineer GR- I/Jr. Finance Officer /Jr. HR Officer respectively.

ey R 7 0 B 1L . %, 0 S s hittps://nael.co.in TR UL T U, F3wsz hitps://hal-
india.co.in @& |
For detailed advertisement and Application Form etc., please visit NAel's website https://nael.co.in

HAL's website https://hal-india.co.in

wra sarE wgE, HR Head

Advertisement No. NAeL/Rectt./2
vertis [Rectt./24/01 Ehividina

EN 15/30 Executive Director, AlIMS, Bathinda

Division of Genetics
ICAR-Indian Agricultural
Research Institute
New Delhi-12
Junior Research Fellow Position

Head, Division of Genetics, ICAR - IARI intends to
fill up one position of Junior Research Fellow on
a contractual basis in externally funded DST
project of the Division. Interested candidates must
send their application by email (prashanth.h
@icar.gov.in) on and before 19.07.2024. Details
for the website

the post are given on

http://lwww.iari.res.in.

EN 15/24 Asstt. Admn. Officer

Morarji Desai National Institute of Yoga

Ministry of Ayush, Government of India

68, Ashok Road, New Delhi-110001
Ph. 2373041718, 23351099, Telefax: 011-23711657

E-mail:dir-mdniy@nic.in, Website: www.yogamdniy.nic.in

Applications are invited from eligible candidates for engagement on Deputation to work at Morarji Desai
National Institute of Yoga (MDNIY), in the positions given as under:

Sl Name of the Post No. of Posts/ Pay Scale

No. Category

1. Accountant 01 (OBC) Level-6 (Rs. 35400-112400)
2. Assistant 01 (URY Level-6 (Rs. 35400-112400)

+ Method of Recruitment for the above posts- By Deputation.

Details of qualifications, experience and other terms & conditions of engagement on these posts can be
obtained from the Institute's website www.yogamdniy.nic.in.

Interested candidates possessing the requisite qualifications, experience, etc. may send their application
in the prescribed farmat along with copies of testimonials duly self-attested and two recent passport size
photographs addressed to The Director, Morarji Desal National Institute of Yoga, 68, Ashok Road,
New Delhi-110001. Last date for receipt of Hard Copy of application in MDNIY is 21 days from
it in Employment News.

publication of adver

Administrative Officer
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Continued from page 14
-

this Advertisement shall only be communicated through the
(www.nalcoindia.com). Hence, candidates are advised to

updated by visiting the website from time-to-time for updates, etc.
All documents submitted by the applicant must be self-certified.

Canvassing by a candidate in any form shall disqualify hislher
be eligible for appointment.
law for any offence involving moral turpitude.

jurisdiction of Bhubaneswar only.
09. Important Dates:
b)

FORMAT-1

CERTIFICATE OF FORWARDING THROUGH PROPER CHANNEL / NO

OBJECTION CERTIFICATE

(Certificate / NOC to be issued on the letter head of the organization by the
present employer, where Scale of pay have parity with IDA / CDA scale of Pay)
holds the position of ;
. As per the records hisfher details of last

1. This is to certify that the Mr./ Mrs. / Ms.

Any amendment / modification / corrigendum in respect of recruitment through

A person against whom a disciplinary or eriminal proceading is pending shall not
No person shall be eligible for appointment who has been convicted in a Court of
Any dispute with regard to the said recruitment will be settled within the
Opening date of online submission of application : 02.07.2024 (10;00 AM)

Last date of submission of online application : 31.07.2024 (05:00 PM)
General Manager (H&A)-R&P

advertisement No. 10240304 of National Aluminum Company Limited. However, in
case of selection, he/she will be released as per the rules of the Company.

(Signature) Name,

Designation & Contact No. of the forwarding Officer (Office Stamp)

NALCO's website

keep themselves
Date:

Place:
*Not applicable for internal candidates,
FORMAT-2
CERTIFICATE OF FORWARDING THROUGH PROPER CHANNEL / NO
OBJECTION CERTIFICATE
(Certificate { NOC to be issued on the letter head of the organization by the
present employer (State PSEs/ Subsidiaries & JVs of CPSEs), where Scale of
pays do not have parity with IDA /| CDA scale of Pay)
1. This is to certify that the Mr. / Mrs, { Ms. holds the position of
Scale of Pay Grade:; %
2. This is also certified that incumbent is holding the position in comparison to Board
level executives, w.e.f the dale, as mentioned below:

Tick the position
held

candidature.

Position of Date of holding the

position

Just below the Board level

Two level below the Board Level

Three level below the Board Level

3. We do not have any objection for his / her candidature for the applied post as per
advertisement No. 10240304 of National Aluminum Company Limited. However, in

Scale of Pay Grade:

three promotions are as mentioned below:

Sl Date of Date of assumption of Promoted Scale of pay
No. | Promotion | charge on last promoted grade on promotion

grade

case of selection, he/she will be released as per the rules of the Company.
(Signature) Name
Designation & Contact No. of the forwarding Officer (Office Stamp)
Date:

Place:

2. We do not have any objection for his / her candidature for the applied post as per the

*Not applicable for internal candidates. EN 15/29
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File No. A-12023/1/2015/E.11l
Government of India

Ministry of Health & Family Welfare

Department of Health & Family Welfare

Nirman Bhawan, New Delhi

It is proposed to fill up one vacant post of Assistant Programme Officer (Drug De-
addiction Programme) in Pay Level-7 (Rs. 44900-142400) of the Pay Matrix [Pay
Band- 2 (Rs. 9300- 34800) with Grade Pay Rs. 4600, in pre-revised scale of pay) in the
Department of Health & Family Welfare on deputation (including short term contract)
basis from the officers of Central Government or State Governments or Union
Territories or Autonomous Crganisations or Universities or Public Sector Undertakings
or Semi- Government or Statutory Organisations or Recognised Research Institutions:-
(a) (i) holding analogous posts on a regular basis in the parent cadre/ department; or
(i) with five years' service in the grade rendered after appointment thereto on a regular
basis in Level-6 of the Pay Matrix (Pay Band-2, Grade Pay Rs. 4200, in pre-revised
scale of pay) or equivalent in the parent cadre or department; and
(b) possessing following educational qualifications and experience:-
(i) Bachelor's Degree from a recognised University or equivalent; and
(ii) Two years' experience in work related to management, planning, budgeting,
monitering, evaluation and accounts work of any health related programme.
Note -1 : The period of deputation (istc) including period of deputation (istc) in another
ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to exceed
three years .
Note-2 : The maximum age limit for appointment by deputation (istc) shall be not
exceeding 56 years as on the closing date of receipt of applications.
2. Itis requested to forward the applications of interested & eligible officers in the given
proforma through proper channel so as to reach the undersigned within €0 (sixty)
days from the date of publication of this Advt. in the Employment News. While
forwarding the applications, it may please be ensured that the particulars of the
candidates are verified. The applications must be forwarded along with the following
documents:-
(i) Original/attested photocopies of the APARs for the last 5 years;
(i) Vigilance clearance certificate.
(iil} Integrity certificate,
(iv) No Major/Minor penalty certificate for last 10 years.
3. Application received without aforesaid documents or after prescribed date shall be
rejected.
(Amit Kumar Sharma)
Under Secretary to the Government of India
Room No. 330C, MoHFW, Nirman Bhawan
Maulana Azad Road, New Delhi-110011
Tel. No.: (011) 23061323

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. 1) Date of entry into service

with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay
Institution drawn under ACP/MACP Scheme

From To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of c) Name of the d) Name of the post
of Initial appointment on parent officelorgani- | and Pay of the post
appointment | deputation/contract | zation to which the | held in substantive

applicant belongs capacity in the

parent org

tion

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity
Certificate.

9.2 Note: Information under Column 9 (c) & {d) above must be given
in all cases where a person is holding a post on deputation cutside
the cadreforganization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:

Please state whether working under (indicate the name of your
employer against the relevant column)

a) Central Government

b) State Government

c) Autonomaus Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are In the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale,

14. Total emoluments per month now drawn

ii) Date of retirement under Central/State Government
Rules

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification

has been treated as equivalent to the one prescribed

in the Rules, state the authority for the same)
Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular
Essential

Qualifications/Experience
possessed by the officer

Essential

A) Qualification
B) Experience
Desirable

A) Qualification

A) Qualification
B) Experience
Desirable

A) Qualification

B) Experience B} Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. Inthe case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific commentsiviews
confirming the relevant Essential Qualification/work experience pe i by

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(I} Additional academic qualifications (li) Professional training and

(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any researchfinnovative measure involving official recognition;
vi} Any other infarmalion.

(Note: Enclose a separate sheet, if the space is insufficient)

the Candidate (as indicated in the Bio-data) with reference to the post applied.
7.  Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Office/ Post held on *Pay Band and Grade
Institution| regular basis Pay/Pay Scale of the

post held on regular
basis

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

From | To

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal fo the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP

17. Please state whether you are applying for Deputation (ISTC)/
Absorption/Re-employment Basis #.

# (Officers under Central/ State Governments are only eligible
for "Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of ‘STC/ 'Absorption/ 'Re-employment’ are available
only if the vacancy circular specially mentioned recruitment by “STC”
or "Absorption” or “Re-employment”)

18. Whether belongs to SCIST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
Continued on page 17
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Office of the Chief
Commissioner of
Customs
Custom House, Kolkata

Dated: 01-07-2024
Notice for Cancellation of
Recruitment of Meritori-
ous Sportspersons
Due to Administrative
reasons, the Competent
Authority has decided to
call off the Employment
Notification No. 01/2021
dated 13.09.2021, adver-
tised in the 2nd-Bth
October, 2021 edition of
Employment News and
subsequent Corrigendum
Notification, advertised in
the 13th-19th May, 2023
edition of Employment
Mews for recruitment of
Meritorious Sportspersons
for the post of Tax
Assistant, Havaldar and
Muiti Tasking Staff in the
Office  of the Chief
Commissioner of Customs,
Kolkata Zone. Fresh Noti-
fication for Recruitment of
Meritorious Sportspersans
will be Issued in due course.

MUMBAI RAILWAY VIKAS CORPORATION LIMITED

2" Floor, Churchgate Railway Station Building, Mumbai - 400 020
Vacancy Notification No. MRVC/E/AGM/JGM(Civil)/7/2024 Dated 27.06.2024
Name of the Post: Additional General Manager /

Joint General Manager (Civil) on contract

No. of posts: 04

Pay Scale: (I) AGM(Civil): Equivalent to IDA E7(100000-260000)
(if) JGM(Civil): Equivalent to IDA E6 (90000-240000)
Last Date for submission of application
by Mail: career@mrvc.gov.in on 26.07.2024
For further details, please visit website
https://mrvc.indianrailways.gov.in

EN 157

Assistant Commissioner | | [s]. | Name of the Classification of Posts Place of Posting No. of Pay Scale Mode of
of Customs (For CCA) | | | No.| Posts Vacancies Recruitment
Office of the Chief 01 |Joint Director General Central Service, Group-A, Nagpur 01 (One} | Pay Level -13 | By Deputation
A Gazetted, Non-Ministerial (Rs. 1,23,100- | (including short
omsisloner of 2,15,800/- ) term contract )
Ehistoms /02 |Deputy Director |General Central Service, Group-'A' Port Blair 01 (One} | Pay Level-12 in | By Deputation
Custom House, Kolkata (Cultural Anthro- | Gazetted, Non-Ministerial | the Pay Matrix
EN 15/16 pology Division ) (Rs. 78800-
209200)
Continued from page 16 |03 |Human Ecologist | General Central Service, Group-A, Kolkata 01 (One) | Pay Level -10 | By Deputation
in respect of Essential Gazetted, Non-Ministerial ( Rs. 56100- (including Short
Qualification/Work Experience 177500/) Term Contract)
submitted by me will also be 04 |Junior Adminis- | General Cenlr.al_ Ser.vice‘ Group-B, Nagpur-!}t Shillong-01 10 (Ten) Pay Level- 07 | By transfer an
d by thalSelostich trative Officer (Gazetied) (Ministerial ) Paort Blair-01, Dehradun-01 {Rs. 44900- deputation
e ; Udaipur-01, Mysore-01 142400/- )
Committee at the time of Jagdalpur (CG) -01
selection for the post. The Kolkata -03
information/details provided by | fo5™ | Junior General Ceniral Service, Group-C, | Kolkata-01, Port Blair-01 | 04 (Four) | Pay Level-06 | By transfer/
me are correct and true to the Translator (OL) | (Ministerial) (Non-Gazetted) Shillong-01, Mysore-01 (Rs. 35400- transfer on
best of my knowledge and no 112400) deputation.
material fact having a bearing | |06 |Stenographer, General Central Service, Group-C, Nagpur 01 (One) | Pay Level-06 | Transfer/Transfer
on my selection has been Grade-ll (Ministerial) (Non-Gazetted) (Rs. 35400- on deputation
suppressed/withheld. 112400) (including short
Date : term contract)

TR wee o aderr

Anthropological Survey of India
Hrpfa waea/Ministry of Culture
A AR r/Government of India
EA-7-9, WeET-V, U o1 T0ET, FIeTReT-7000911
E.N- 7-9, Sector-V, Salt Lake City, Kolkata-700091
E-Mail : director@ansi.gov.in, Website: www.ansi.gowv.in
VACANCY CIRCULAR

This is to inform that the Anthropological Survey of India, a sub-ordinate office under Ministry of Culture is inviting application from the eligible
candidate for the following posts as mentioned below:-

(Signature of the Candidate)
Aadress il

CERTIFICATION BY THE
EMPLOYER/CADRE
CONTROLLING AUTHORITY

The information provided in the
above application by the
applicant are true and correct as
per the facts available on
records, Hefshe possesses
educational qualifications and
experience mentionad in the
advt. If selected, he/she will be
refieved immediately.

2. Also certified that:

i) There is no vigilance or
disciplinary case pending/
contemplated against
Shil SmL. .ccoviinicrnsnisins

i)  Hisl/her integrity is certified.

iii) His/Her CR Dossier in
original is  enclosed/
photocopies of the ACRs

The details of vacancy is given in the Anthropological Survey of India's website http://www.ansi.gowv.in.
The last date for submi of the application is within sixty days' time from the date of publication of the advertisement in the
"Employment News/Rozgar Samachar".

{ Amit Kumar Ghosh )

EN 15/2 Head of Office
for the last 5 years duly F. No. 5-155/Pilot/PMB/2023/2453
attested by an officer of the % - ?
rank of Under Secretary of aEREL]
the Govt. of India or above Port Management Board
are enclosed. - £
iv) No major/minor penalty USHH eI FREn ﬁlﬂl’lﬂhﬁ / Andaman & Nicobar Islands
has been imposed on Port Blair
him/her during the last 10 Dated : 04th July, 2024
years Or A list of VACANCY NOTICE (3rd Attempt)
major/minor penalties
imposed on him/her during | The Chief Port Administrator, Port Management Board, Port Blair, Andaman and Nicobar
the last 10 i o : :
e:closzz (as the )creaz;sm;i Administration propose to fill up one post of "PILOT" (Group A) Gazetted post in the Pay
be) Level-11, Rs. 67700-208700 in the Port Management Board on deputation (ISTC) for a
Countersigned | period of three (03) years from amongst the eligible officers of the Indian Navy/Coast
(Employer/Cadre | G54/ Central/State Governments/UT Administrations/Public Sector Undertakings.
Controlling Authority with
seal) | The eligibility criteria and other terms and conditions area vailable in the website
CBC 17101/11/0006/2425 www.andaman.gov.in.
EN 15/11 | EN 15/122 Chief Port Administrator




(Council of Scientific & Industrial Research)
Jamshedpur 831007, Jharkhand, INDIA
www.nmlindia.org

Recruitment Advertisement No. Advt/P/SEO0/05/2024
Last date for receipt of hardcopy of applications:

31-07-2024 (17:45 hours)
CSIR-National Metallurgical Laboratory (NML), a constituent
Laboratory of the Council of Scientific & Industrial Research (CSIR)
which is an Autonomous Body under Minisiry of Science &
Technology, Governmentof India is an R&D organization dedicated to
metallurgical and materials engineering research. With its modern
and extensive infrastructure and the large spectrum of expertise ofits
Scientific and Technical manpower, CSIR-NML is primarily engaged in
industrially significant research pursuits and demonstration of high
quality science.
CSIR-National Metallurgical Laboratory invites applications from
eligible Indian citizens for filling up the fallowing post.

‘Post | Designation|No. of Post & [Scale of Pay|  *Total  |“Upper
Code Reservation | asper |Emoluments| Age
Tth CPC Limit
SEO | Security 1 Post Level-7 | Rs.78000- | 35
Officer | [Unreserved] | Rs.[44800- PM Years
1,42,400] |approximately]

*Total Emoluments means approximate total emoluments per month on
minimum of scale including House Rent Allowance as admissible in
Jamshedpur.

Essential Qualification s)

Ex-Servicemen JCO (Subedar or higher rank) OR equivalent rank in other
Para-military forces with minimum of 10 years' experience in security.
However, number of years of experience shall be 05 years in case of Short
Service Commissioned Officers and incumbents holding the pasition of
Assistant Commandantin CRPF/BSF/ITBP etc., camying the pay scale of Rs.
8,000-13,500 (Pre-revised). In the case of Inspector from Para-Military
Forces, the number of years of experience required shall be 10 years.

For details on age relaxation, benefits, mode of application, selection process
elc, kindly refer the full text of advertisement available on website:
https:/fwww.nmlindia.org

Administrative Officer

EN 15/19

Sardar Vallabhbhai Patel

National Police Academy
(Government of India: Ministry of Home Affairs)
Shivrampally, Hyderabad - 500052
No. 15011/01/2021/Estt/A4-P1/1018 Dated 26/06/2024

Applications are invited from eligible officers under the
Central Government Offices/Departments/ Organisations/
PSUs for filling up the following posts in the Sardar
Vallabhbhai Patel Mational Police Academy, Shivrampally,
Hyderabad -500052, on deputation basis:

Employment News 13 -

Railway Recruitment Cell
Eastern Railway
56, C. R. Avenue, Kolkata - 700012, Website: www.rrcer.org
[' Recruitment against Scouts & Guides Quota for the year 2024-2025 |

INDICATIVE EMPLOYMENT NOTIFICATION
Notification No.: RRC/ER/Scouts & Guides Quota/2024-2025 (Open Advertisement)

Online Applications are invited from eligible candidates as per criteria given below for filling up the vacancies
against Scouts & Guides Quota of Eastern Railway, Chittaranjan Locomotive Works (CLW) & Metro Railway
for the year 2024-2025 for Five (05) posts in Level-2 (Group 'C') & for Ten (10) posts in Level-1 (Erstwhile
Group 'D') category. The candidates having no Scouts & Guides Qualificati need not apply. The
details are given below:
1.0 i) Opening date and time of online Applications: 10.07.2024 at 10.00 hrs.

i) Closing date and time of online Applications: 09.08.2024 at 18.00 hrs.

2.0 Details of Posts to be filled:

SL Level in No. of post at | No. of post at | No. of post at | Total No. of
No. Category |m CPC GP Rs. Emmpﬂaﬂway CLF\'N Metro Railway | vacancies
1, | Level2 | 2 1900/- i 1 2 05
(Gr.'C")
2. | Level-
(Erstwhile 1 1800/- 3] 2 Nil 10
Gr.'D)

3.0 ESSENTIAL EDUCATIONAL QUALIFICATION:

Category Minimum Educational Qualification & Scouting | Guiding Qualification
1. Passed 12th (+2 stage) or its equivalent Examination with not less than 50% marks in
the aggregate, from Government recognized Education Board/Councilfinstitution ete. 50%
Level-2 | marks is not to be insisted upon in case of SC, ST, ESM and PWD candidates and candidates
(Group 'C') | having higher qualification from UGC recognized University.
OR 10th pass from recognized Board Plus Act Apprenticeship/ITl approved by NCVT(Diploma
in Engineering is not considered as an alternative higher qualification).
_2 %p{_)uﬁng!f&fgidin_g Quafiﬁcati_an as per Pg_lj_a S:Q_.
Leavetd 1. 10th pass from Government recognized Board
OR 10th pass from Government recognized Board + [TI/Act Apprenticeship approved
(Erstwhie | |\
" 2. Scouting/Guiding Qualification as per Para 5.0

4.0 The candidates may apply for Pay Level-1 (Earstwhile Group 'D’) or Pay Level-2 (Group-'C’)
(7th CPC) or "Both". Candidates willing to apply for both the categories should fill online forms
separetely for each Category. Examination fee, as applicable, has to be paid separately for both
the categories.

5.0 SCOUTING/GUIDING QUALIFICATION (FOR LEVEL-2 AND LEVEL-1 BOTH CATEGORIES):
In addition to Essential Qualifications mentioned al para 3.0, the following qualification of Scouts & Guides
will be applicable for both Level-2 and Level-1 posts (7th CPC). (a) A President Scout/Guide/Rover/Ranger
OR Himalayan Wood Badge (HWB) holder in any section. (b) Should have been an active member of
Scout Organization for the |ast 5 years. The 'Certificate of Activeness' should be as per Annexure - "VIII.
{c) Should have attended two events at National level OR All Indian Railways' level AND two events at
State Level.

6.0 Reservation: This quola is open o all candidales and candidates belonging to SC/ST/OBC/ ESM/PWD
categories who apply against notification published for this quota be extended relaxation in age limit as
admissible in a general open market recruitment. However, in case of being selected with any relaxation
on account of being a candidate from the above calegories, helshe will be taken against reserve roster point,
AGE LIMIT: (THE AGE WILL BE RECKONED AS ON 01.01.2025)

Category Serving Railway Employee, Ex-Servicemen,
UR OBC SCIST PWD/Widow/Divorced women/women
a%.Roar judicially separated but not remarried/
Course C ted Act Appr: (CCAA)
Level-2 18 to 30
(Group ') yore Releion Relaxation As per following criteria (7.1 to 7.vi) of
Level-1 181033 |UPlo3yesrs| uptoSyears | i L 9 ik
(Erstwhile in upper age | in upper age
Group'DY) | Y88

examination fees, other criteria and recruitment process, the interested eligible candidates are
instructed to go through the detailed notification for the above recruitment, which is available on
the official website of Railway Recruitment Cell, Eastern Railway/Kolkata, website: www.rrcer.org

2. The details of pay, qualifications required, other eligibility
criteria for each post and application form are available in
Academy website http://www.svpnpa.gov.infvacancies.
Duly filled in application along with all supporting documents,
should reach the Assistant Director (Estt), SVP National
Police Academy, Shivarampally, Hyderabad-500 052
through proper channel not later than six weeks (42
days) from the date of publication of this vacancy
circular in the Employment News.

lfe Administrative Officer (Estt.)

EN 15/45 SVP NPA, Hyderabad

S.No.| Name of Post No. of Vacant The Link for submitting the application ONLINE will be available on the Official Notice Board

Pasts of RRC-ER/KOL website: www.rrcer.org

Asstt. Personnel Officer/Rectt., Railway Recruitment Cell

i Senior Scientific Assistant 02 Eastern Railway/Kolkata
2. Laboratory Technician 02 @ EASTERN RAILWAY
3. Network Administrators 02 EN 1517
4. Cameraman 03 . .
5. Laboratory Attendant 01 mﬂﬂﬁﬁf ‘ih ﬁﬁﬁa‘m, IR ('FI"I)
6. Language Instructor 02 Doctor Harisingh Gour Vishwavidyalaya Sagar (M.P.)
7. Stenographer Grade - | 05 (e favafaene=/A Central University)

(NAAC A+ Accredited)
EMPLOYMENT NOTICE
Doctor Harisingh Gour Vishwavidyalaya, Sagar (M.P.) invites online applications from
eligible candidates/ experts for engagement for the position of Director of Institute of
Engineering & Technology (IOET) (Under Self Financing Scheme) and as
Professor of Practice. Detailed advertisement and other details are available on the
University website www.dhsgsu.edu.in. Any corrigendum, addendum etc. in this
regard will be uploaded only on the University website. Last date to apply online is
28.07.2024. Registrar (I/C)
CBC 21273/12/0006/2425 EN 15/9
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No. A-12024/2/2014-SRA
(366201)
Government of India
Ministry of Consumer
Affairs, Food and Public

Distribution CIN - L45203DL1976G 01008171, Web: www.ircon.org
Department of . . - '
Food and Public Recruitment of Senior Labour Welfare Officers on Contract Basis

Distribution (Advt. No. C- 14/2024)

{SRA/Establishment-lll)
Krishi Bhawan, New Delhi
Dated: 26th June, 2024

INDICATIVE VACANCY

(A Public Sector Undertaking under the Ministry of Railways)

IRCON INTERNATIONAL LTD.

NAVRATNA COMPANY

www.employmentnews.gov.in 19

Regd. Office : C-4, District Centre, Saket, New Delhi-110 017 (India)

Ircon International Limited, a listed Navratna CPSE under the Ministry of Railways invites
applications for recruitment of Senior Labour Welfare Officer on Contract basis at a fixed
all-inclusive salary, as per the eligibility criteria and other details as tabulated below:

Heon

CIRCULAR —_— = I
Applications are invited from Post, Fixed Pay & Essential Qualification Maximum Age Total Expeﬁence
the eligible officials for filing Total Vacancies* As on 01.06.2024 As on As on
01.06.2024 01.06.2024

up one post of Director,

Indian Grain Storage Mana-
gement & Research Institute,
Pay Level-12 |n pay matrix,
on deputation (including
short-term contract) basis, in
Ministry of Consumer Affairs,
Food and Public Distribution,
Department of Food and
Public Distribution, Storage &
Research Division, Krishi
Bhawan, New Delhi. Details
of past, eligibllity conditions,
etc. may be accessed from
the Department's website:
www.dfpd. gowvin ("What's
New" Tab).

2, Applications of only such
officials will be considered as
are routed through proper
channel and are accom-
panied by:-

(i) Bio-data * (available on
website  www.dfpd.gov.in)
alongwith Certification by the
Employer/Cadre Controlling
Authority. (Each page of Bio-

data and all supporting . ) . . Maximum Essential Post Qualification
documents 1o B8 RReta Y Post, Fixed an'& Essential Qualification Age As on Experience
an officer not below the rank Total Vacancies As on 01.06.2024 01.06.2024 As on 01.06.2024
o Secre.taw}' Minimum 12 years' job experience
® A::‘;‘;ffhpe'efasf’ﬁv:cg; in the field of Media/PR. Should
have strong communication skills
years duly altested on each || o i Relation Officer : and command over English & Hindi.
page by an officer not below ContractBasic Full Time Post-Graduation B avi . .
the rank of Under Secretary. .OI'I on ) Degree/ Diploma in Public i5 e_ra _ly a\nlnlg expgrl(.ance "
() as per prescribed || Fixed consolidated Pay: Relations/ Corporate » Designing, editing, printing and
proforma available on the Rs. 90,000/~ per month. Communications/Mass 45 Years production of publications.
website, Total Vacancies Communication/ * Preparation of PPT presentations,
3. Applications of suitable and 01 Journalism from a operate system software like Excel,
eligible officials and who can (UR-01) recognized University/ Ms-Word etc.
be spared immediately in the Institute. « Managing print and electronic
event of selection may be media, issuing press releases,
sent directly to the Under tracking media etc

Secretary (SRA/E.II), Room
No. 42, Ministry of Consu-
mer Affairs, Food and
Public Distribution, Depart-
ment of Food and Public
Distribution, Krishi Bha-
wan, New Delhi-110001
within a period of 60 days
from the date of issue/
publication of this adver-
tisement in the Employ-
ment News. Unsigned/
incomplete applications, not
submitted through proper
channel or those received
after last date shall not be
considered.

on Contract Basis
Fixed consolidated Pay:
Rs. 40,000/- per month.

Total Vacancies
02 (UR-02)

Senior Labour Welfare Officer

be Full Time)

Any Degree with Govt.
Recognized Degree/
Diploma/PG Diploma in
Labour Welfare related
fields like Law, Personnel/
Industrial Relations etc.

(Degree/Diploma should

55 Years

Total Experience of
more than 03 years,
preferably in labour
laws compliances
at project Level.

For detailed advertisement and modalities, please visit our website www.ircon.org.

EN 15/40

SPfT

IRCON INTERNATIONAL LIMITED

Navratna Company
(A Public Sector Undertaking under the Ministry of Railways)
Regd. Office: C-4, District Centre, Saket, New Delhi - 110 017 (India)
CIN-L45203DL1976G0I008171
Web: www.ircon.org

Y//41//4

Recruitment of Public Relation Officer on Contract Basis

Ircon International Limited, a listed Navratna CPSE under the Ministry of Railways invites applications for
recruitment of Public Relation Officer on Contract basis for Ircon’s Corporate Office at New Delhiata

(Advt. No. C- 13/2024)

fixed all-inclusive salary, as per the eligibility criteria and other details as tabulated below:

For detailed advertisement and modalities, please visit our website www.ircon.org.

EN 15/8

4. It is requested that wide
publicity may be given to this
vacancy circular and the
circular may please be
circulated among all Reco-
gnized Research Institutes/
Universities/PSUs/Autonomous
and Statutory Organizations
under
control.
(Harit Kumar Shakya)

Under Secretary to the
Government of india

Tel. No.: 23097038

EN 15/42 | E

N

your administrative

(Government of India: Ministry of Home Affairs)
FETETE - 500052 : Hyderabad - 500052

0.15011/08/2015/Estt/A2- 1004

N 15/44

Sardar Vallabhbhai Patel National Police Academy

(9 W TE HEeE)

Dated 26/06/2024

are available in Academy website http://www.svpnpa.gov.in/vacancies.

Applications are invited for filling up of one post of Assistant Director (Scientific Aids) in
Sardar Vallabhbhai Patel National Police Academy, Hyderabad-500052, on deputation
(including short-term contract) for a period of four years on deputation basis. The details of

eligibility criteria, pay, qualifications and experience required for the post and application form

Administrative Officer (Estt.)
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REC Power Development and Consultancy Limited

(Formerly Known as REC Power Distribution Company Limited)
A Wholly owned subsidiary of REC Limited, A * Maharatna CPSE’ under ministry of Power. Govt. of India)

CAREER OPPORTUNITIES IN RECPDCL

. REC Power Development and Consultancy Limited (REC PDCL) {formerly known as REC Power Distribution Company Limited} is a wholly owned subsidiary of REC Ltd., a

. AREC
Power Developrment

Advt. No. RECPDCL/HR/Regular Rectt./2024/01

“Maharatna CPSE" under Ministry of Power, Government of India. RECPDCL is rendering expert consultancy services across the value chain of Indian power sector. The
spectrum of consultancy services includes inter-alia, Project Management Consultancy (PMC) works, IT implementation in Power Sectar, Smart Metering, Smart Grid, Solar
Projects, Third Party Quality Inspection, Monitoring of Rural Electrification works, Feeder Renovation Program, Energy Audit, HVDS study, Load flow study of power system
networks, preparation of Detailed Project Reports (DPRs), Implementation of Power Transmission projects and such others. Also, RECPDCL is closely associated with various
Govwt. ofIndia Schemes viz., R-APDRP, IPDS, PMDP, RFMS, NFMS etc. and is working in close association with the Central/ State power utilities across the Country.

Vacancies
2. Tomeetits human resource requirements, RECPDCL invites applications from dynamic, committed, self-motivated and experienced professionals for various posts, the details of

which are as under.

Name of the post/ | Number of | Upper Prescribed | Minimum Nature of experience
S|. | Grade & IDAscale | posts Age T post gualification required (in companies
No. | of pay (w.e.f. (Reserved Limit (in ualification(s experience registered under The
01.01.2017) for) years}) q ) | & CTC required* Companies Act)
Engineering discipline
1 Dy. Manager 04 39 Regular full-time B.E./B.Tech | 07 years' post Experience in area(s) of Power Sector viz. Generation,
(Engineering) E-4 (UR:03, or equivalent in Electrical/ qualification executive Tlransrnisslon‘& Distribution, Renewables, etc. Preference may be
70,000- OBC- Electrical & Electronics/ ‘ experience CTC of ¥ |given ;p mnd;:m w\é’h e:'tp'emeno[e;J inRE pr?rr?jd d?vemn:ent fj-
2.00,000 NCL:01 Mechanicall Civil or 135 Lakh p.a. execution, sl earances for project development an
0000 ) equwa[e'm st pE Eahne financial modelling; Formulation of DPR, Finalization of BOQ
2 Officer 10 (UR:08, 33 institute/ university with first 02 years' post ?_etanedl sqwsy?_‘tg knc:lfuoding sﬁt;tog ctelarances folrzaxecqnon o:
(Engineering) E-2 | OBC-NCL:02, division or equivalent CGPA | qualification executive |Iransmission lines for proj gvelopmen,: txeculion o
7 50,000-1.60,000 sC01, el incation: ME AR Exmatence Transmission lines & substations (132kV and above). and, Bidding
! S EWS:01) esirable qualification: under TBCB route & RE Bundling work and financial modelling for
: CTC of2 09 Lakh p.a. | cngy optimization; Implementation of Power Distribution projects
and managing Smart Metering projects.
Finance & Accounts (F&A) discipline
3 Deputy Manager 01 (UR) 39 Chartered Accountancy/ Costl 07 years' post Experience in Financial Institutions/ Scheduled Commercial
(F&A) and Management qualification executive |Banks/ NBFCs/ Public Sector Organizations/ Central Gowt. /
E-4 T 70,000- Accountancy experience CTC of State Govt. / Multi-lateral organizations! Other Institutions.
2,00,000 2 13.5Lakh p.a. Preference may be given to candidates with experience in
e S - [ . finalization of accounts, payroll processing, GST and TDS
4 Officer (F&A) 01 (UR) a3 02 years' post qualification | matters, BRS and ERP/Tally environment.
E-2 ¥ 50,000- executive experience CTC
1,60,000 of 09 Lakh pa.
Human Resource (HR) discipline
5 Deputy Manager 01 (UR) 39 Regular fulltime two-year 07 years' post Experience in HR function in area(s) such as Manpower
(HR) MBA | Post Graduate Degree | qualification executive |Planning, Policy Interventions, Recruitment, Training &
E-4 ¥ 70,000- I Diploma or equivalent with | experience CTC of ¥ Development, Succession Planning, Employee Engagement,
2.00.000 specialization in HR/ 13.5 Lakh p.a. Performance Appraisal, Career Progression, Industrial Relations
Personnel Management & and Related HR Funclions ete.
6 Officer (HR) 01(UR) 33 Industrial Relations or 02 years’ post Candidates with relevant experience from CPSEs may be given
E-2 T 50,000- F%\tl]it%tl'?m frﬂ";ls r?mglﬁﬂdt qualification executive |preference.
1,60,000 Institute/ universily With Irst | ey perience CTC of 2
division or equivalent CGPA 09 Lakh p.a.
Information Technolagy (IT) discipline
7 Deputy Manager 01 (UR) 39 Regular full time B.E./ B. Q7 years' post Experience in implementation/ upgradation/ Application design
(IT) Tech. or equivalent in qualification executive |and architecting of progressive web app/windows-based
E-4 ¥ 70,000- Computer Science/ experience CTC of software development/ PL-SQL/ enhancement of e-Business
2.00,000 Information Technology or 13.5 Lakh p.a. suite/ Open source & web development/ Advanced Data
equivalent from recognized | Structures/ Server administration (OS5 & Emall) MDM/HES
8 Officer (IT) 01 (UR) a3 institute/ university with first | 02 years’ post technolegies! Communication Infrastructure & Integration of
E-2 ¥ 50,000- division or equivalent CGPA | qualification executive |IT/OT applications/ Computer Networks/ Database, Weblogic/
1,60,000 OR experience SAN/NAS/ Storage/ Cyber Security
Post Graduate Degree viz. [ CTC of 2 09 Lakh p.a. |Desirable Certification:
MCAJ/ M. Tech./ MCS/ MSc. in Valid OEM Certification in Cloud computing, Database
IT/ Computer Science or management/Open source Web/Mobile App designing and
equivalent from a recognized development, PHP.
Institute/ university with first Candidates with experience in Distribution companies will be
division or equivalent CGPA given preference.
Company Secretariat (CS) discipline
9 Deputy Manager 01 (UR) 39 Graduate with Associate/ | 07 years' post Experience in Secretarial department of companies.
(CS) Fellow membership of the | qualification executive | Candidates with experience in listed companies and having a
E-4 ¥ 70,000- Institute of Company experience CTC of ¥ degree in Law may be given preference.
2,00,000 Secretaries of India. 135 Lakh p.a.
10 Officer (CS) 01 (UR) 33 | 02 years' post
E-2 ¥ 50,000- qualification executive
1,60,000 experience
| CTC of T 09 Lakh p.a.
Law discipline
" Deputy Manager 01 (UR) 39 Regular full time Degree in | 07 years' post Hands on experience in drafting/ vetting/ execution of legal
(Law) Law (LLB - 3 years) with first | qualification executive |documents of project financing, legal due diligence of loan
E-4 % 70,000- division or equivalent CGPA | gxperience CTC of 2 proposals/ documents including in-depth knowledge of
2,00,000 Or 13.5 Lakh p.a. applicable corporate/ commercial legislations with expertise in
Degree in 5 years integrated = DRT/ Civil/ Criminal Courts, arbitration proceedings in Banks/
12 | Officer (Law) 01 (UR) 33 cm?rse in Lai b L 02years'post  |financial institutions. Must have core competence in the areas of
E-2 % 50,000- recognized University with qualification execulive | analyzing various legal, security packages relating to project
1,60,000 first division or equivalent expenence financing, etc. and must be in a position to handle all activities of
CGPA. CTC of 209 Lakh p.a. | documentation independently.
Corporate Social Responsibility (CSR) Discipline
13 Officer (CSR) 01 (UR) 33 Regular fulltime two-year 02 years' post Experience in evaluation, implementation and monitoring of
E-2 % 50,000- MBA/ PGDM/ PGD or qualification executive |social work/rural development/communitydevelopment projects,
1,60,000 equivalent in Social Work or | axperience is required.
equivalent from recognized | TG of 7 09Lakh p.a. |Preference may be given to the candidates who have qualified
institute/ university with first UGC-NET.
division or equivalent CGPA

Continued on page 21
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* For applicants working in the private sector

Pasts reserved for Persons with Benchmark Disabilities (PwBD)

From the posts indicated from SI. No 1 to 13 in the table above, 01 post is reserved for
Category a).

Reservation to PwBD shall be admissible in accordance with Government of India
guidelines for the posts identified by RECPDCL as under:

Post/ Sl. No. in table above Eligible PwBD for Reservation as per
roster point
Deputy Manager/Officer in a) B, LV
Engineering discipline b) D, HH
SlL.No.1&2 c) OA, BA, OL, BL, DAL Dw, AAV, Mdy
d) Mi
e) MD inveiving (a) to (d) above
Deputy Manager/Officer in a) B LV
F&A discipline b) D, HH
Sl.No.3&4 c) OA, BA, OL, BL, OAL, BLOA, BLA, LC, Dw, AAV
@) MD involving (a) to @ above
Deputy Manager/Officer in a) B, Lv
HR discipline b) D, HH
Sl.No.5&6 c) OA, OL, BL, OAL, BA, BL, CP, LC, Dw, AAV
d) SLD, M
&) MD invaolving (a) to (d) above
Deputy Manager/Officer in a) B, LV
IT discipline b) D, HH
Sl.No.7T&8 c) OL, CP,LC, Dw, AAV
d) SLD, MI
e) MD involving (a) to (d) above
Deputy Manager/Officer in a) B, LV
CS discipline b) D, HH
Sl.No. 9 & 10 c) OA, BA, OL, BL, OAL, CP, LC, Dw, AAV, Mdy
e} MD involving (a) to (c) above
Deputy Manager/Officer in a) B, LV
Law discipline b) D, HH
Sl. No. 11 & 12 c} OA, BA, OL, BL, OAL, BLOA,
BLA, CP, LC, Dw, AAV
d) SLD
&) MD involving (a) to (d) above
Officer in CSR discipline a) B, LV
5l. No. 13 b) D, HH
c} OA, OL, LC, Dw, AAV
d) SLD, MI
&) MD invalving (a) to (d) above
Legend:

UR: Unreserved

OBC-NCL: Other Backward Classes- Non-Creamy Layer

SC: Scheduled Caste

ST. Scheduled Tribe

EWS: Economically Weaker Section

PwBD: Persons with Benchmark Disabilities

Category a): B=Blind, LV=Low Vision

Category b): D=Deaf, HH= Hard of Hearing

Category c): OA=One Arm, OL=0ne Leg, BA=BothArms, BL=Both Legs, OAL=0One Arm
and One Leg, BLOA=Both Leg & One Arm , BLA=Both Legs Arms, CP=Cerebral Palsy,
LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid Attack Victims, MDy= Muscular Dystrophy
Category d) & e) : SLD= Specific Learning Disability, MI= Mental lliness, MD=Multiple
Disabilities

Compensation Package:

3. The company offers an attractive compensation package at par with the best in the
industry including Basic pay and DA (IDA pay pattern) with benefits such as HRA,
Perks & Allowances under cafeteria approach, performance related pay, medical
insurance, CPF, gratuity elc.; as per applicable rules. Pay of candidates from private
sector shall be fixed atminimum of the pay scale of the postto which hef she is appointed.
For others, pay shall be fixed as per Pay fixation rules followed in the company.

Eligibility Criteria
4. Nationality: Only Indian Nationals are eligible to apply.
5. Educational Qualificati The requirements regarding essential educational
qualification for different posts are givenin Table above. All qualification should be from
a University/institute recognized by Government of India and the courses should be
approved by UGC/lappropriate statutory autharity for employment to the post and
services of the Central Government. Candidates who have obtained their qualification
through distance learning/part time mode are also eligible to apply provided that their
qualification is recognized by the relevant statutory bodies for employment to the post
and services of the Central Government, Equivalence of qualification shall be decided
atthe discretion of RECPDCL Management.

Fraction of percentage in educational qualification will be ignored and will not be

rounded off to the next higherinteger i.e. 59.9% will be treated as less than 60%.

Wherever CGPA/OGPA/DGPA or Letter Grade In a degree / diploma is awarded, ils

equivalent percentage of marks must be indicated in the application form as per norms

adopted by University/ Institute. The applicant shall also submit the conversion
formula for deriving CGPA to percentage equivalence issued by the concerned

University/ Institution, failing which the application is liable to be rejected.

6. Work Experience: For being eligible for selection, the candidate must have
experience as specified above. For posts indicated at SI. No.1 to 13, candidates
applying from Government organizations/PSEs/Public Sector Banks etc. having
CDAJIDA/ other applicable payscales must presently be working in the immediately
lower payscale(for example, candidates applying for E-2 (Rs. 50,000-3%-Rs.
1,60,000) should be currently working in the payscale equivalent to IDA Payscale
Rs.40,000-3%-Rs.1,40,000). This is not applicable to candidates working in
Governmentorganizations/PSEs/ Public Sector Banks etc. in the equivalent pay scale
or above than that of the post applied for. Only those applicants holding the postin the
requisite lower pay scale in substantive capacity i.e. other than time scale, in situ basis,
etc. will be considered eligible; similarly, candidates applying from private
organizations should be working for at least one year in the post with CTC of at least
the amount mentioned above. In case of multiple organizations in the last one year, the
cumulative CTC should be as mentioned above.

7. For those on deputation, grade/rank/pay scale in parent department will be the
reference point for the purpose of one level below the immediate lower post
experience.

b)

8. Teaching experience, period of sabbatical, Extra-ordinary leave will not be counted
towards work experience for the purpose of eligibility and while applying for the posts,
candidates must ensure that they are not including such period as experience. Far
candidates having experience in more than one organization, any gap period of upto
15 days between date of relieving from one organization and date of joining the other
organization shall be counted as experience.

9. In case of experience in Government! Autonomous bodies/ Public Sector Banks etc.
where pay scales are different and not comparable/do not have parity with CDA/ IDA
pay scales, the equivalent levels/ lower pay scale for determining eligibility to the post
applied for, will be decided considering the different hierarchical levels in the
executive/officer cadre, pay scales & emoluments, period of service in different grades
and position of applicant in the hierarchy. The decision of RECPDCL Management
shall be final and binding in this regard. Such candidales are required to provide all
supporting relevant details in respect of their eligibility along with the application.

. Age: The candidates must not have an age more than that mentioned in the first Table
above. Following relaxation in age shall be given, subject to production of required
certificate from the prescribed authority as per Government of India norms:

SC category: Five years,

OBC-NCL (Non-creamy layer): Three years;

Persons with Benchmark Disabilities (PwBD): Ten years; in addition to the age
relaxation permissible for SC/OBC-NCL category candidates subject to the condition
that maximum age of the applicant including relaxation on the cul-off date shall not
exceed 56 years;

Ex-servicemen: As per Govt. of India Directives.

Incase no postis reserved for any particular category, no relaxation shall be applicable
tosuchcategories.

The cut-off date for ascertaining age and experience, etc. will be the last date of
submission of online application, L.e. 25.07.2024.

. Those working in Public Sector/ Government Sector/ Autonomous bodies of

Government may forward application ‘Through Proper Channel' or submit ‘No

Objection Certificate’ at the time of Interview or should submit proper relieving order

from present employer at the time of joining.

All appointments are subject to medical filness as per the rules followed in the

company.

. No person shall be eligible for appointment if hel/she has been convicted by a court of
law for an offense involving moral turpitude.

. No person shall be eligible for appointment who has previously been dismissed,
removed or compulsorily retired from the service of a corporation or depariment of a
state or central government or a local authority or from an autonomous statutory body.

. No persan who has more than one spouse or who has entered into a marriage with any
person having a spouse living shall be eligible for appointment to any postunless such
marriage is permissible under the personal law applicable to the candidate and the
other party to the marriage.

17, Any canvassing directly or indirectly by the applicant may disqualify histher

candidature.

Selection Process

18. Incomplete applications shall be summarily dismissed. In case of any discrepancy in
the application, the candidature will be summarily rejected.

19, Mere fulfilment of eligibility criteria shall not confer any right to the applicant for being

called for the interview/ selection process.

Detailed scrutiny of the applications shall be done to ascertain the eligibility and with a

view to select for the purpose of interview, only those candidates who are considered

suitable in terms of the nature and quality of technical knowledge and professional
expertise required for each specific post. Mere issuance of call letter for appearing in
the selection process shall notimply that the candidate is eligible for the interview/post.

. Applicants found suitable shall be called for written test and /or interview, the venue
and time for which will be intimated through the portal and the email indicated along
with the application.

. Selection shall be based on interviews. In cases where both written test and interview
are resorted to, weightage of 85% and 15% shall be allotted respectively. The delails of
written test, if any, will be intimated through the portal and email.

. If the number of applications for any post is high, RECPDCL reserves the right to

shortlist candidates with higher criteria than the minimum eligibility requirements

mentionedabove.

No TA/DA shall be payable for attending the written test, if any, However, outstation

candidates called for interview will be reimbursed single to & fro fare restricted to the

amount incurred through train AC 2 tiersubject to submission of proof of journey and
finding in order all testimonials/original documents for verification of age, qualification,
experience, reservation/ relaxation, etc. and upon completion of interview. Also,

Travelling Allowance for attending the interview will be reimbursed to candidates for

journey from the address indicated in the application or as per journey proof,

whicheveris lower.

Any request for change in date or venue of the selection process (written test/

interview) will not be entertained.

26. Verification of documents shall be done before the interview. The candidates shall be
required to get their original certificates for the interview,

27. Candidates shall be selected on the basis of the educational qualifications, work
experience and performance in selection process including interview, List of selected
candidates, in order of merit, subject to medical fitness and verification of character
and antecedents, shall be published on the portal and selected candidates will be
informed individually at the address for correspondence and/or e-mail given in the
application.

Candidates working in Public Sector/ Government Sector/ Autonomous bodies of

Government shall be required to submit proper relieving order from present employer

atthe time of joining.

General

29. RECPDCL reserves the right to increase/decrease the vacancies or cancel the

recruitment process, if need so arises, without issuing any notice or assigning any

reason thereof.

RECPDCL has operations all over the countryand the selected candidaie can be

posted anywhere in the country.

31. The recruitment against these vacancies shall be govemed broadly by the provisions
of the rules followed in the company. The terms and conditions of appointment and the
service conditions shall be governed by the notified Rules on the subject, as modified
from tlime to time.,

32. All information regarding this recruitment would be available in the 'Careers’ tab on
RECPDCL website http://'www.recpdclin, herein called the website/portal.
Applicants are advised to check the portall website periodically for updates. Any
corrigendum/ clarification on the advertisement, if required, shall be uploaded
on RECPDCL website only. No individual mails shall be sent.

. In case of any ambiguity / dispute on account of interpretation in versions other than
English, English version will prevail.

. Candidates separated from any PSE/ PSU on VRS would be required to return VRS
compensation to the concerned PSE/ Gol as the case may be, in the event of selection
inRECPDCL.

.
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@ Unique lIdentification
Authority of India

4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi-110001

e
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Vacancy circular for filling up the various post on

National Institute of Mental Health Rehabilitation, Sehore

Department of Empowerment of Persons with Disabilities (Divyangjan)

Ministry of Social Justice & Empowerment, Govt. of India
Website: https://nimhr.ac.in, Phone : 07562-223960
Email: nimhrsehore@gmail.com

deputation (Foreign Service terms basis) in Unique
Identification Authority of India, Head Office,

New Delhi National Instits

Unigue Identification Authority of India, invites applications on
deputation (foreign service terms basis) for 02 post of

to be filled on

Recruitment Notice No. 02/2024

ute of Mental Health Rehabilitation, Sehore invites applications from eligible

candidates for the following posts for Cross Disabilities Early Intervention Center (CDEIC)

purely contractual basis:

VC_19_2024 pdf.
Director (HR)

Now Aadhaar Enroliment & Updation Facilities
can also be availed at Aadhaar Seva Kendra

publicatio
(ASK) . To locate one near you, visit
UIDALGOV.IN or Call 1947

CBC 54103/11/0029/2425

only.

EN 15/92

Section Officers, 04 post of Technical Officers, 02 post of [s. Name of Posts No. of Consolidated Remun-
Assistant Account Officers, 02 post of Private || ng. Posts eration per month
Secretaries, 03 post of Assistant Section Officers, 01 . e -

post of Junior Translation Officer, 03 post of Accountants 01. Clinical/Rehabilitation Psychologist 01 Rs, 40,000/-

and 01 post of Hindi Typist at Unique |dentification Authority || 02. Occupational Therapist 01 Rs. 35,000/-

of India, Head Office, New Delhi.. ‘ '03. | Audiologist and Speech Language | 01 Rs. 35,000/-

The application may be furnished in the prescribed proforma

and forwarded to Director (HR), Unique Identification || Pathologist (ASLP)

Authority of India, 4th Floor, Bangla Sahib Marg, Behind | || 04. Special Educator (ID) 01 Rs, 35,000/-

Kali Mandir, Gole Market, New Delhi - 110001. The last ;05_ Special Educator (LD) 01 Rs. 35.000/-

date for receipt of applications complete in all respect is | |i

19.8.2024. | 06. Physiolherapist 01 Rs. 35,000/-
Further defails, including the terms and conditions of ||| o7, Nurse 01 Rs. 30,000/-
deputation and application procedure, are available on the || g 7 T =

Aufharity‘s wegzta at ’ https://iuidai.gov.in/images/ .!OB' fLomes Caregiver k- = 20,000~

CBC 38122/11/0004/2425

+ The complete details regarding educational qualifications, experience, etc. for above
posts, terms and conditions and download application form, please visit Institute's
website: https://nimhr.ac.in. The last date of application shall be 45 days of

n of this recruitment notice in Employment News Paper. Any

modifications/corrigendum in the above notification will be given in Institute's website

EN 15/91

Continued from page 21

35. Nocorrespondence will be entertained from candidates not shortlisted/ not selected.

36. All disputes/ cases related to this recruitment process are subject to jurisdiction of

courts of Delhi only.

Steps for Applying:

37. Candidates are required to pay a non-refundable fee of ¥500/- (Five Hundred only).
Candidates belonging to Scheduled Castes, Scheduled Tribes, PWBD and Ex-
servicemen are exempted from payment of this application fee.

. While applying for a post, the candidate should ensure that hefshe fulfils the

prescribed eligibility criteria on the cut-off date/s and that the particulars furnished are

correct in all respects. If at any stage of recruitment or thereafter it is detected that a

candidate has furnished any incorrect/ incomplete information or has suppressed any

material fact (s) to be considered as eligible, hisfher candidature will stand
automatically cancelled. If any shorcoming (s) isfare detected after his/ her
assumption of charge, his/her service isliable to be terminated without any notice,

If any document/cerificate is issued in a language other than Hindi/English,

candidates are required to submit a certified translation of the same in Hindi/ English

along with the application and also at the time of Interview.

Candidates who want lo avail relaxations available to SC/OBC- NCL/ PwBD / Ex-

servicemen/EWS are required to furnish Valid Caste/ Category Certificate in the

prescribed format issued by the Authority as per Gol guidelines (in case of SC/ OBC-

NCL/EWS).

. Validity of such certificate shall be the responsibility of the candidate al the time of

application and also its verification as and when required.

Persons with Benchmark disability of not less than 40% as per Government of India

guidelines shall only be eligible for the benefit of PWwBD.

Eligible and interested candidates should visit the ‘Careers’ tab on the RECPDCL

website and click on the relevant opening. Acandidate can apply for one postonly.

Register on the portal using email id and mobile number.

Login to the portal using registered email id/ mobile number and click an "Apply” o

start application for the desired post.

Fill the online application form with relevant details.

Self-attested scanned copies of following documents should be attached (File type

should be jpg/.png/.pdf and should not exceed 500 KB) at the time of filling the

application in the separate space provided in the application portal:

a) Proof of Date of Birth (Tenth Class Certificate/ Birth Certificate)

b) Caste cerificate/ relevant document for claiming Reservation/ Relaxation/
Concessions issued by the Prescribed Authority as per Gol guidelines (in case of SC/
ST/IOBC-NCL/ Ex-servicemen/EWS)

c) Disability Certificate — issued by the Prescribed Authority as per Gol guidelines clearly
indicating type of disability, % of disability etc.

d) Documents related to Essential Qualification (Pass certificate & Mark sheets showing
class/ division/ CGPA/ percentage, mode, duration along with specialization) *, If
Class/ Division and percentage is not indicated in the Certificate or Mark sheet, the
applicant shall submit the conversion formula for deriving CGPA to percentage
equivalence from the concerned University/Institution, failing which the application is
liable to be rejected.

&) Documents related to Other Qualifications (Pass Certificate and Mark sheets) *

f) Documents related to experience such as: (present as well as all previous

employment/s) starting from current employment in descending order*

Appointment orderfjoining order

Experience Certificate: Proof of experience indicating post held, period of service

(Relieving order/ Service Certificate- which clearly defines the joining date and

relieving date (in case of experience with more than one organization), pay scale/

emoluments & area of experience (In respect of PSU/ Govt. employees indicating
revised as well as pre-revised pay scales with period details)

3

ce

39,

40.

4

42,
43.

44,
45,

46.
47,

=

s

# Relevance of experience need to be cerified by the employer(s) to be considered
authentic; seif-declaration of nature of experience will not be considered without
documentary proof

# LatestPay Slip

#* Pay Certificate from concerned organization (Govt.! Public/ Private sector) in support
of experience in relevant pay scale/ emoluments. Documentary evidence for annual
CTC such as Form 16, pay slips for last 12 months, certificate from employer etc. (in
case of candidates from private sector)

# LastPromotion order, if applicable

» Orders of the company where the applicant is working presently clearly indicating
executive grades & pay structure of the organization and position of the applicant in the
hierarchy for relevant experience

# Documentary proof in support of Annual Turnover (Audited Balance Sheet) and listing
status (on stock exchange) in case of candidates working in private sector

+ Specific evidence showing relevant experience in the form of office orders/ office
memorandums/ transfer orders/ work allocation orders/ experience certificate etc

g) Certificate proving candidature under the category of J&K domicile, issued by the
Competent Authority or any other category for which relaxation is admissible as perthe
advertisement.

h) Arecent passport size colour photograph

i) Signature of candidate

48. Candidate should compulsorily upload self-attested scanned copies of above-

mentioned documents in separate space given in the online application form. Further,
candidates are requested to ensure the legibility of the documents before uploading.
Poor quality/legibility of documents shall be rejected.

*All requisite documents pertaining to each educational qualification and each

employment/ experience should be merged into a single file. File type should be

.jpgl.pngl/.pdfand should not exceed 500 KB.

49. Submit the online application after filling in all details and making online payment of fee
(fee mandatory for candidates belonging to Unreserved, OBC-NCL & EWS category).
Fee shall not be accepted in any other mode. The Online Application shall be
deemed to be submitted only upon receipt of Application Fee (if applicable). The
Applicant should save the application number for future reference.

. All the details given in the online application will be treated as final and no changes will
be entertained later.

Incomplete applications / applications without supporting documents, application fees

(ifapplicable) will be rejected.

. Candidates are NOT required to submit hard copy of application form at this
stage. However, in case RECPDCL asks for any document for further verification of
eligibility and the same s required to be sent by post/ mail, then RECPDCL will not be
responsible for any postal delay orloss of the same in transit.

Important Dates:
a)

26.06.2024
b) 25.07.2024

This advertisement is ively for recr t in REC Power Development and
Consultancy Limited (RECPDCL)and the selected candidates shall be on the rolls of
RECPDCL. REC shall not have any legal obligation in the future.

Commencement of Online Application

Last date for submission of Online Application

"
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Advertisement No.
IPC/1112/2023-24

Indian
Pharmacopoeia
Commission

{Ministry of Health &
Family Welfare)
Govt. of India
Sector-23, Raj Nagar
Ghaziabad -201002

VACANCY CIRCULAR

Appointment of
Secretary- cum-
Scientific Director

The Indian Pharmacopoeia
Commission, Sector-23, Raj
Magar, Ghaziabad-201002,
an autonomous body set up
under the Societies Regis-
tration Act, 1860 under the
Ministry of Health & Family
Welfare primarily with the
objective of periodically
bringing out new edition of
Indian Pharmacopoeia Natio-
nal Formulary of India and
other related tasks such as
preparing certification and
distribution  processes of
other reference substances,
is looking for a competent,
dedicated and dynamic per-
son for the post of Secretary-
cum-Scientific Director on
Direct Recruitment basis as
per details below:-

Scale of Pay:- Pay Matrix
Level-14, (Rs.1,44,200-
2,18,200)

Mode of Recruitment: Direct
Recruitment basis

Age: Preferably below 50
years

Tenure:- The period of Direct
Recruitment basis for 05
years,

Essential Qualification: -
Non-Medical:-Post-Gra-
duate degree in Pharma-
ceutical Sciences/Bio-Chemis-
try/ Biotechnology/Chemistry/
Pharmacology/Microbiology
from a recognized University,
with Ph.D in any of the related
fields.

Medical:- Post-Graduate degree
in Medical/Biological Science
with specialty in Microbiology/
Pharmacology.

Desirable: Ph.D in any of the
related fields.

Experience: Essential: -

1. 15 years' experience inclu-
ding 5 years at senior level in
the area of pharmaceuticals.
2. Research experience in
the relevant field with support
of paper(s) published.

Job Description:- He/she
shall be the Chief Scientific
and Executive Officer of the
Commission and act as
Member-Secretary of the
General Body, the Governing
Body, the Scientific Body and
other Committees formed by
IP  Commission. Provide
leadership and strategic
direction to the Commission
and in the preparation of
monographs for drugs and
formulations to be incor-
porated in the India
Pharmacopoeia. Ensure timely
publication of the National
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ARMED FORCES MEDICAL SERVICES : 2024
JOIN AS SHORT SERVICE COMMISSIONED (SSC) MEDICAL OFFICER =

(Fa HITETST AT gl S (7 ardd) / (ONLY ONLINE APPLICATIONS WILL BE ACCEPTED)

FITATE AEE F o0 GO (www.amesscentry.govin) 16 FATE 2024 & ST09 EIT T4T 04 sATed 2024 7 &2 g0
Registration for Online Application (www.amcsscentry.gov.in) will be opened on 16 Jul 2024 and will be closed on 04 Aug 2024
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1. Applications are invited for the post of Short Service Commission Medical Officer in Armed Forces Medical Services from Indian
citizens both male and female, who have passed their final MBBS (Part-1 & |l each) examination in not more than two altempts and
have completed their internship by 15 Aug 2024 and have qualified in the NEET PG (anytime during last two years i.e. 2022
or 2023). Civilian doctors having Post Graduate degree will not be required to appear in the NEET PG examination again.
Marks obtained by them in their NEET PG examination earlier will be taken into consideration. Applicants who have taken
more than two chances in final MBBS (Part | or Il) Examination are ineligible and hence should not apply for the same.
2. VACANCY: 450 (338 for male + 112 for female).
3. QUALIFICATION: The applicant must possess medical qualification included in the Mational Medical Commission Act 2019,
The applicant must have permanent registration from any State Medical CouncillMCIYNMC. Post Graduate Degree holders
recognized by State Medical Council/MCI/NBE/NMC may also apply.
4. AGE IT: Candidate must not have attained the age of 30 years if holding an MBBS degree (only those born on or after 02
Jan 1995 are eligible) and 35 years if holding a PG degree (only those bom on or after 02 Jan 1990 are eligible) as on 31 Dec 2024
respectively.
5, SHDR?II'L NG OF CANDIDATES FOR INTERVIEW. Applications completed in all respects will be further scrutinized/
filtered on the basis of NEET PG entrance examination marks. Marks obtained by the candidates in NEET PG will be proportionately
converted to the tune of 200 marks and separate list for male & female candidates will be prepared. Male and female candidates will
be called up for interview based upon NEET PG marks upto 08 times of the number of vacancies sanctioned/ available for male and
female candidates respectively.
6. PLACE OF INTERVIEW
7. EEE 7
8. CALL LETTER FOR INTER\.‘IE\Nr
submission of online application.
9. DETAILED NOTIFICATION : Available on the website www.amcsscentry.gov.in from 16 Jul 2024 onwards.
10. IMPORTANT INSTRUCTIONS: -
% THE REGISTRATION NUMBER AND ONLINE PAYMENT TRANSACTION NUMBER ARE REQUIRED TO BE SAVED
FOR QUOTING IN FUTURE ENQUIRIES | CORRESPONDENCE.
%+ CANDIDATES SHOULD CHECK THE WEBSITE AND THEIR REGISTERED EMAIL REGULARLY FOR UPDATES
REGARDING INTERVIEW DATES AND OTHER RELEVANT DETAILS.
% PLEASE CARRY THE ORIGINAL AND TWO ATTESTED PHOTOCOPIES OF ALL THE DOCUMENTS AS MENTIONED
IN THE WEBSITE AT THE TIME OF INTERVIEW FOR VERIFICATION.
ANY VARIATION IN THE DETAILS PROVIDED AND DOCUMENTS SUBMITTED ONLINE WILL LEAD TO REJECTION OF
THE CANDIDATURE.

DELHI
Rs. 200/- (Rupees Two Hundred only) Payable online only.
Call letters for interview shall be made available online only after the successful

CBC 10601/11/0007/2425
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Formulary of India. Also, to be downloaded from the
ensure the implantation of time ~ website https:/iwww.ipc.
bound programme for gow.in of the Commission
availability of the quality together with attested copies of

and the Employer's certificate
THROUGH PROPER CHA-
NNEL so as to reach to Shri
Bikash R. Mahato, Under
Secretary (Drugs Regu-

Secretary-cum-Scientific
Director likely to be filled with
effect from 1st March, 2025
and the competent authority
reserves the right to reject

certified reference substance
required for quality assurance
of drugs.

Applications are invited from
citizens of India who fulfil the
eligibility criteria strictly in the
application format which can

supporting documents and
Annual Confidential Reports for
the last five years in case of
candidates employed in
Government Organization or
equivalent assessment reports
in case of Private Employment

lation), Ministry of Health &
Family Welfare, Room No.
434-C, C-Wing, Nirman
Bhawan, New Delhi-110011
within 60 days of its
publication in the Employ-
ment News. The post of

any/or all application received

for the post without assigning
any reason,

Senior Administrative Officer

Indian Pharmacopoeia

Commission

EN 15/36
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7= CENTRAL AGRICULTURAL UNIVERSITY
IMPHAL - 795004, MANIPUR, INDIA

Email: registrar.cau@gov.in/regcau@yahoo.com
CIRCULAR
Dated, the 29" June, 2024

No. CAU/CPGS/Estt-36/Advt.vacancy/2014-
15/691: With reference to Advertisement
No:.10/2023, dtd. 30/10/2023 and Addendum
dtd. 30th November, 2023 for recruitment of
non-teaching posts, the list of eligible
candidates for Written Examination
scheduled to be held during July 11-13, 2024
are uploaded in the University Website:
www.cau.ac.in/ College Website:
WWW.Cpgs.ac.in

Admit card for eligible candidates are also
sent to their respective e-mail. Candidate
who do not get their admit card can contact
the undersigned during office hour on/or
before Sth July, 2024.

(Dean)

EN 15/18

Division of Genetics

ICAR-Indian Agricultural
Research Institute
New Delhi-12

YP-Il, Field Assistant and SPU
Operator Position

Head, Division of Genetics, ICAR-IARI
intends to fill up one position of Young
Professional-ll (YP-Il), one position of
Field Assistant and one position of
Seed Unit (SPU)

Operator on a contractual basis for the

Processing

Collaborative Outstation Research
(CORC), M.P.

Eligible and interested candidates may

Centre Mandsaur,
send their application through email to
corc.iari@gmail.com on or before
22.07.2024. Detail for the posts are

given on the website www.iari.res.in

Asstt. Admn. Officer

EN 15/58

Employment News 13 - 19 July 2024
A W/ Government of India

IT-UET & faeRTd B/ Ministry of Development of NER
IT-Udl URwg Wfaare@/North Eastern Council Secretariat

Aty fgeq, fFsmUNongrim Hills, Shillong -793003
https:/f .gov.in

No. ADMN-12011/5/2024-ADMN Dated: 21st June, 2024
The North Eastern Council Secretariat is looking for the services of sultable officers for filling up 01 (one)
post of Director (Human Resource Development and Employment) on deputation/For Armed Forces
Personnel: deputation or re-employment basis as per the provisions of the Recruitment Rules. The pay
and other terms and conditions of deputation will be regulated in accordance with DOPT's Q&M No.
6/8/2009-Estt.(Pay-ll) dt.17.06.2010 as amended from time to time. Cadre authorties/Head of
Depariments are requested to forward applications of eligible and willing candidates whose services can
be spared on deputation basis immediately so as to reach the undersigned within 60 days from the date
of publication of this advertisement in the Employment News. The detalls of post, eligibility criteria, job
requirement, age limit, qualifications and experience required for the posts are indicated in Annexure-|
below. For Application Forms/Curriculum Vitae Proforma (Annexure-ll) and other necessary details the
candidates are advised to visit and download from the NEC Website https://necouncil.gov.in.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION,
1. Application in prescribed format - Annexure-ll duly completed, signed by the candidate and
countersigned by the Cadre/Appointing authority.
2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with seal by an officer
not below the rank of Under Secretary to the Government of India or above.
3. Integrity Cedificate.
4. \Vligilance Clearance.
5. Maijor or minor penalty certificate for the last 10 years of his service,
6. A certificate to the effect that the particulars furnished by the candidate have been verified and found
correct as per service records.
7. Cadre clearance certificate,
8. Sell attested copies of educational cerificates.
Annexure-|

1./(a) |Name of the
post
(b) |No. of post

(c) |Scale of pay

Director (Human Resource Development and Employment)

1 (one)
Rs. 12,000-375-16,500/- (5th CPC)/ PB-3, Rs.15.600-39,100/- + G.P. Rs.7,600/-
(6th CPC) corresponding to Level 12 of Pay Matrix of 7th CPC.

Deputation (including short-term contract):

For Armed Forces Personnel: Deputation or Re-employment.
Officers under the Central Government or State Governments or Union
Territories or Public Secter Undertakings or Universities or Recognised
Research Institutions or Statutory or Autonomous Organisations:

{a)[(i)

(d) |Method of
Recruitment
and Eligibility
Criteria.

holding analogous posts on regular basis in the parent cadre or
department; or

(i) | with five years' service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 10,000-15,200
(5th CPC) / PB-3, Rs. 15,600-39,100/- + G.P Rs. 6,600/- (6th CPC)
corresponding to Level 11 of the Pay Matrix of 7th CPC or equivalent
in the parent cadre or department; and

(b)| possessing the following educational qualifications and experience:
(i) | Bachelor's Degree from a recognised University or equivalent.

(ii)| Ten years' experience of formulation of Manpower Planning or
Development schemes.

For Armed Forces Personnel: Deputation or re-employment.

The Armed Forces Personnel of the rank of Lt. Colanel or equivalent who are
due to retire or lo be transferred to reserve within a period of one year and
possessing the qualifications and experience considered. If selected such
officers will be given deputation terms upto the date on which they are due
for release from the armed forces, Thereafter they may be continued on re-
employment terms. In case such eligible officers have retired or have been
transferred to reserve before the actual selection to the post is made their
appointment will be on re-employment basis.,

(Re-employment upto the age of superannuation with reference to civil posts).
(Period of deputation (including short-term contract) including period of depu-
tation (including short-term contract} in another ex-cadre post held immedi-
ately preceding this appointment in the sama or some other organization/
department of the Central Government shall not exceed four years. The
maximum age limit for appointment by deputation (including short-term con-
tract) shall be not exceeding 56 years as on the closing date of the receipt
of applications).

(e} |Job (i)
requirement

Assessment of trained manpower requirement in the North Eastern
Region as a whole as well as in each of the eight States individually.
(i1} | Working out different training programmes/employment-ariented train-
ing programmes.

(iii) | Assisting the States of the NER Region in getting candidates sponsored
by them admitted into different institutions in the country for training or
for specialized education in particular fields.

(iv) | Rendering assistance for preparation of schemes for promotion of
employment with particular reference to self-employment/for preparation
of plans for the HRD Sector of NEC.

(v) | Disbursing scholarships to States for successful students pursuing
courses of higher studies.
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(Under Department of Empowerment of Persons with Disabilities (Divyangjan)
Ministry of Social Justice & Empowerment, Government of India)
Bandra Reclamation, Bandra (W), Mumbai 400 050

EMPLOYMENT NOTICE

Ali Yavar Jung National Institute of Speech & Hearing Disabilities (Divyangjan)

AYJNISHD(D) invites applications for the following posts at Mumbai and its Regional Centers at Secunderabad , Kolkata, Noida and CRC, Bhopal on Direct
Recruitment basis.

Sr. Name of the Scale of Pay Max No. of UR sC OBC
No. Posts Age post/place
1. Reader (Audiclogy), Level-11 (Rs. 67700 - Rs. 208700} of the Pay Matrix of 7th CPC 45 1 1 - | =
Group-A (6th CPC Rs. 15600- 38100 (PB-3) Grade Pay Rs. B600/-) years (Mumbai) |
2, Assistant Professor Level-11 (Rs, 67700 - Rs. 208700) of the Pay Matrix of 7th CPC 45 1 1 = | =
(PMR), Group-A (6th CPC Rs. 15600- 39100 (PB-3) Grade Pay Rs. 6600/) years (Bhopal)
3. Lecturer (Audiology / Level-10 (Rs. 56100- Rs. 177500) of the Pay Mafrix of 7th CPC 35 1 1 - -
Speech Language (6th CPC Rs. 15600- 39100 (PB-3) Grade Pay Rs. 5400/-) years (Mumbai)
Pathology)
4, Rehabilitation Officer, Level-10 (Rs. 56100- Rs. 177500) of the Pay Matrix of Tth CPC 30 *1 1 - -
Group-A (6th CPC Rs. 15600- 39100 (PB-3) Grade Pay Rs. 5400/-) years (Mumbai)
5. Accounts Officer, Level - B (Rs. 47600 - Rs. 151100 of the Pay Matrix of 7th CPC 40 1 1 - -
Group- B (6th CPC Rs. 9300- Rs. 34800 (PB-2) Grade Pay Rs. 4800/-) years (Mumbai)
6. Vocational Counselor, Level- 7 (Rs. 44900 - Rs, 142400) of the Pay Matrix of 7th CPC 30 1 - - 1
Group B {6th CPC Rs. 9300 - Rs. 34800 (PB-2) Grade Pay Rs. 4600/-) years (Secunder-
abad)
T Social Welfare Officer, Level - 6 (Rs. 35400 - Rs. 112400} of the Pay Matrix of 7th CPC 30 s 1 - 1
Group-B (6th CPC Rs. 9300- Rs. 34800 (PB-2) Grade Pay - Rs. 4200/-) years (Mumbai)
8. Head Clerk, Group-B Level - 6 (Rs. 35400 - Rs. 112400) of the Pay Matrix of 7th CPC 30 2 1 E 1
(6th CPC Rs. 9300- Rs, 34800 (PB-2) Grade Pay - Rs. 4200/-) years (Mumbai)
9. Office Superintendent Level - 6 (Rs. 35400 - Rs. 112400) of the Pay Matrix of 7th CPC 30 2 (Secunder- 1 - 1
cum Accountant, (6th CPC Rs. 9300- Rs. 34800 (PB-2) Grade Pay - Rs. 4200/-) years abad &
Group- B Noida)
10. Accountant, Level - 6 (Rs. 35400 - Rs. 112400} of the Pay Matrix of 7th CPC 30 1 1 - -
Group- B (6th CPC Rs. 9300- Rs. 34800 (PB-2) Grade Pay - Rs. 4200/-) years (Mumbai)
118 Extension Service Level - B (Rs. 35400 - Rs. 112400) of the Pay Matrix of 7th CPC 30 1 1 - -
Assistant (Clinical (6th CPC Rs. 9300- Rs, 34800 (PB-2) Grade Pay - Rs. 4200/-) years (Mumbai)
Psychology), Group - B
12. Extension Service Level - 6 (Rs. 35400 - Rs. 112400) of the Pay Matrix of 7th CPC 30 1 1 - -
Assistant (Social Work) (6th CPC Rs. 9300- Rs, 34800 (PB-2) Grade Pay - Rs. 4200/-) years (Mumbai)
Group -B
13. Psychologist, Level - 6 (Rs. 35400 - Rs. 112400} of the Pay Matrix of 7th CPC 30 2 - 1 1
Group - C (6th CPC Rs. 9300- Rs. 34800 (PB-2) Grade Pay - Rs. 4200/-) years |(Mumbai & Kolkata)
14. Ear Mould Technician, Level - 5 (Rs. 29200 - Rs. 92300) of the Pay Matrix of 7th CPC 30 2 1 - 1
Group-C (6th CPC Rs. 5200- Rs. 20200 (PB-1) Grade Pay - Rs. 2800/-) years (Mumbai)
15. Pre School Teacher, Level - 5 (Rs. 29200 - Rs. 92300) of the Pay Matrix of 7th CPC 28 1 - - 1
Group-C (6th CPC Rs. 5200- Rs. 20200 (PB-1) Grade Pay - Rs. 2800/-) years (Secunder-
abad)

* Posl reserved for blind or low vision .

** Post reserved for Locomotor Disability

“** One post reserved for Deaf/Hard of Hearing.
General Information:

1. The application duly completed in all respects and signed by the candidate in the prescribed format along with self attested photocopies of relevant enclosures testimonial
in respect of qualifications, age proof, category, experience, salary drawn, etc should reach to the Director, Ali Yavar Jung National Institute of Speech and Hearing
Disabilities (Divyangjan), K.C. Marg, Bandra Reclamation, Bandra (W), Mumbai- 400050 within 21 days from the date of publication of advertisement in the

Employment News.

3. The details of eligibility for each post l.e., Age Limit, Educational Qualifications, Experience and other requirement are available on CRCs websites of AYJNISHD(D)

https:ficrcbhopal.nic.in & http:/iwww.crcahmedabad.org

4. The prescribed application format is also available & can be downloaded from the website https:/icrcbhopal.nic.in OR http:/iwww.crcahmedabad.org.

CBC 38107/11/0004/2425
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. Division of Genetics ,

‘@' | ICARIndian Agricultural Research | (&)
Institute -

New Delhi - 110012

Walk in Interview
A walk-in interview for selection of one post of
Research Associate | in DBT funded projects is
to be conducted on 23rd July, 2024 at Division
of Genetics, ICAR-Indian Agricultural
Research Institute, New Delhi- 110012 at
10:00 AM. The post is purely on contract basis,

for detailed information please visit
www.iari.res.in.
EN 15/47 A. Admin. Officer

@ Unique Identification Authority of India
i 4th Floor, Bangla Sahib Road, Behind Kali Mandir ‘-ﬁ\‘
&}

" RAGHARR

1yt

Gole Market, New Delhi - 110001

vy

Vacancy circular for filling up the post of Consultant (Civil) and

Consultant (Electrical) on contract basis at Unique Identification
Authority of India, Head Office, New Delhi.
Unique Identification Authority of India, invites applications from eligible
retired officers for appointment of one post each of Consultant (Civil) and
Consultant (Electrical) for a period of one year on contract basis at its
Head Office, New Delhi.
The application may be furnished in the prescribed proforma and forwarded
to Director (HR), Unique ldentification Authority of India, 4th Floor,
Bangla Sahib Marg, Behind Kali Mandir, Gole Market, New Delhi-
110001. The last date for receipt of applications complete in all respect
is 15.7.2024.
Application received after the last date or otherwise found incomplete shall
not be considered. Further details may be obtained from the website
www.uidai.gov.in,
Director (HR)
Now Aadhaar Enrollment & Updation Facilities can also be availed

at Aadhaar Seva Kendra (ASK). To locate one near you
visit UIDAL.GOV.IN or Call 1947
CBC 54103/11/0023/2425
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INSTITUTION OF PERMANENT WAY ENGINEERS (INDIA)
{Under the auspices of Ministry of Railways)
ROOM NO -109, NCRPU BUILDING, BEHIND SHANKAR
MARKET, CONNAUGHT CIRCUS, NEW DELHI - 110 001
Ph :- 011-23411418

DIPLOMA IN RAILWAY ENGINEERING

(YEAR 2024 - 25) - 28" Batch

The Institution of Permanent Way Engineer (India) invites
applications for admission to Correspondence Course of
Diploma in Railway Engineering for Railway professionals as
well as for outsiders for the academic year 2024-25. The
course comprises of two semester of 6 months each.
Completion of this course will make the candidates aware of
the structure and functioning of Indian Railways. The eligibility
criteria for this course are;

1. (@) Non Railway Persons: The applicant should be a
Science / Commerce / Engg. graduate (B.Sc./B.Com/B.E.)ora
graduate (B.A.) in any discipline from a recognized University
having Math or Science as one of the subjects in Intermediate
or plus 2 of SSC Examination or 3 year Diploma in any
discipline of Engineering recognized by Central / State or UT
Govt.

(b) Railway Personnel including employees of Konkan
Railway, Port Trust Railways, RITES, IRCON, CONCOR,
CRIS, DFC, RVNL, KRCL, RLDA, MRVC and other Railway
PSUs — Same as (a) above or High school /[ SSC with a
minimum 3 years experience in Railways.

2. How to apply - (i) An advertisement for the enrolment has
been published on IPWE's website ipweindia.org.in Applicant
can download admission form website and send the same to
IPWE office at New Delhi along with fee of Rs. 3740/-in case of
Railway Personnel and Rs. 4330/- in case of Non Railway
Personnel along with self-attested copy of Certificates.

(i) Alternatively, candidates can submit admission form at
IFWE counter at New Delhi only on above address with fee in
cash.

3. Benefits for Railway Personnel

(i) Institution functions under the auspices of Ministry of
Railways and passing of Diploma Course of Railway
Engineering will be an additional Qualification.

(ii) As Per Rly Board Letter No.2017/E{Trg)/30/14 dated
7.10.2022, a one-time incentive of Rs. 10,000/~ for acquiring
higher Qualification by Government Employee shall be
permissible lo Civil Engg. Deptt.

For details visit our website ipweindia.org.in

The last date for receipt of application is 31.8.2024
EN 15/25

Unique Identification

Authority of India
4th Floor, Bangla Sahib Road,
Behind Kali Mandir
Gole Market, New Delhi - 110001

Vacancy circular for filling up the post of Assistant
Section Officer on deputation (Foreign Service term
basis) in Unigue Identification Authority of India,
Regional Office, Lucknow.

Unique Identification Authority of India, invites applications
for filling up one post of Assistant Section Officer in Pay
Matrix Level-6 of the 7th Central Pay Commission on
deputation (Foreign Service terms basis) at its Regional
Office, Lucknow.

The application may be furnished in the prescribed
proforma and forwarded to Director (HR), Unique
Identification Authority of India, Regional Office, 3rd
Floor, Uttar Pradesh Samaj Kalyan Nirman Building,
TC-46/V, Vibhuti Khand, Gomti Nagar, Lucknow -
226010. The last date for receipt of applications
complete in all respect is 12.8.2024. Since this vacancy
is to be filled up on deputation basis, Private
candidates are not eligible.

Application received after the last date or otherwise found
incomplete shall not be considered, Further delails are
available on the Authority's website at https:/fuidai.
gov.infimages/VC_17_2024.pdf.
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Railway Recruitment Cell
Eastern Railway
56, C. R. Avenue, Kolkata-700012, Website : www.rrcer.org
Recruitment against Cultural Quota for the year 2024-2025
INDICATIVE EMPLOYMENT NOTIFICATION
Online Applications are invited from eligible candidates as per criteria given below, for filling up the vacancies
against Cultural Quota of Eastern Railway for the year 2024-25 for two (02) posts in Group 'C’

category/Pay Level-2. The candidates having no Cultural Qualification need not apply. The details
are given below : )

1. SCHEDULE : (i) Opening date and time of online Applications : 12.07.2024 at 10:00 hrs.
(ii) Closing date and time of online Applications : 11.08.2024 at 18:00 hrs.
2. Details of Posts to be filled :
: No. ESSENTIAL QUALIFICATION
Post | Scale | Discipline | of (Minimum Educational Qualification &
Post Cultural Qualification)
1. Passed 12th or its equivalent Examination with not less
than 50% marks in the aggregate, from Govt. recognized
" Education Board.
Jof:?;':;'] 01 | 50% mark is notto be insisted upan in case of SC/STIESM
| Level2 & PWD candidates and candidates having higher
Group 'C'|  in Pay qualification from UGC recognized University.
(in Matrix of OR
suitable | 7th CPC Passed 10th from recognized Board Plus Act Apprenticeship/
post) GP ITI approved by NCVT for Technician Grade-Ill in Level 2
Rs. 1900 | 2. Instrumental of Pay Matrix of 7th CPC. (Diploma in Engineering is not
(Violin) 01 considered as an alternative higher qualification),
2. Degree/DiplomalCertificate course in respective discipline
only from Govt. Recognized University/Institute.

3. DESIRABLE QUALIFICATION : In addition to Essential Qualification mentioned at para 2.0, following
qualification is desirable ; {i) Experience in the field in applied discipline and performance given on All India
Radio/Doordarshan etc. (ii) Awards/Prizes won at National Level in applied discipline.

4. RESERVATION : The posts against Cultural quota are open to all candidates and candidates belonging
to SC/ST/IOBC/ESM/PWD categories who apply against this quota would be extended relaxation in age
limit ONLY as admissible in general Open Market Recruitment. However, in case of being selected with
any relaxation on account of being a candidate from the above categories, hefshe will be taken against
reserva roster point.

5. AGE LIMIT ; (THE AGE OF CANDIDATE WILL BE RECKONED AS ON 01.01.2025)

Serving Railway Employee,

Category UR OBC SCIST Ex-Servicemen, PWDMldaw!Dlvorced
of Post Women/Women Judicially separated
but not re-married
i
| Group 'C' 18 ii:ars Refx::;n[::m URIBC:S‘: a:::s As per following criteria
(Level - 2) Y k e Sub Para (i) to (v) of Para 6.0
30 years upper age) (in upper age)

For eligibility norms, educational qualification and cultural qualification, medical standard, examination fees,
other criteria and recruitment process, the interested eligible candidates are instructed to go through the
detailed notification for the above Recruitment, which is available on the official website of Railway Recruitment
Cell, Eastern Railway/Kolkata, Website : www.rrcer.org.
The link for submitting the application ONLINE will be available RRC-ER website: www.rrcer.org
Sd/-
Asstt. Personnel Officer/Rectt.

Railway Recruitment Cell, Eastern Railway/Kolkata

EN 15/22

Director (HR)

Now Aadhaar Enrollment & Updation Facilities can also
be availed at Aadhaar Seva Kendra (ASK)

To locate one near you, visit UIDAL.GOV.IN or Call 1947

CBC 54103/11/0024/2425
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TIA : 01127667458, 27667747
2T : principal_hrc@yahoo.com
HHAEE www.hansrajcollege.ac.in

NAAC ACCREDITED 'A+' GRADE COLLEGE

Hansraj College
University of Delhi

Mahatma Hansraj Marg

Malkaganj, Delhi - 110007

Tel.: 011-27667458, 27667747
E-mail: principal_hre@yahoo.com
Website: www.hansrajcollege.ac.in

Online applications are invited in the prescribed form at web link https://dunt.uod.ac.in/ for the
following non-teaching post on Permanent basis.

Last date for receipt of application is within 21 days from the date of publication of advertisement
in the Employment News. For more details regarding the gualification, instructions to the candidates
elc., please refer to the college website www.hansrajcollege.ac.in. Any addendum/corrigendum shall be
uploaded on the College website. It shall be the responsibility of the candidate to read the details before

filling up the form and to menitor the same.

S. | Name of the Post | No. of | Pay Level UR |OBC | SC PwBD Age
No. Vacant HI Vi Limit
Posts (LV)
1. Laboratory a7 Pay Level - 01| 01 03 | 01 01 01 30
Attendant
EN 15/28 PRINCIPAL
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INDIAN INSTITUTE OF TECHNOLOGY GUWAHATI
Guwahati - 781 039

Website:iitg.ac.in

Indian Institute of Technology Guwahati (IIT Guwahati) invites online applications from
eligible Indian Nationals for appointment to the following post.

REGISTRAR - 01 post (Unreserved)

Pay Level : 14 (¥144200 — ¥ 218200) plus DA and other allowances at Central Govt. rates as
applicable for the Institute from time to time.

Essential Qualification :

Master's Degree from a recognized University with at least 55 % of marks in aggregate or its
equivalent gradein a point scale wherever grading system is followed.

Experience:

At least 15 years of experience as Assistant Professor in the Academic Level — 11 (AGP of 7000
as per 6th CPC) and above along with experience in educational administration or with 8 years of
service in the Academic Level -12 (AGP of  BOOD as per 6th CPC) and above including as Associate
Professor along with experience in educational administration. Or, Comparable experience in a
Research Establishment and/or otherinstitutions of higher education. Or, 15 years of Administrative
experience, of which 8 years shall be as Deputy Registrar or an equivalent post.

Age Limit:

Nat more than 57 years as on 13.08.2024. The post is for a tenure of 5 years or till the incumbent
attains the age of 62 years, whichever is earlier, or as fixed by Govt, of India by orders issued in this
regard from timeto time.

Job Profile:

Registrar is the custodian of records, the common seal, the funds of the Institute and such other
property of the Institute as the Board of Governors shall commit to his charge. Registrar is the
Secretary of the Board, Senate and such other Committees to which he/she may be required by the
Statutes of Institute and The Institutes of Technology Act, 1961. He/ She is responsible to the
Director for the proper discharge of his/ her functions. He/ She is required to exercise such other
duties as may be assigned to him/ her by The Institutes of Technology Act, 1961 and the Statutes
framed thereunder or by the Director.

Method of Recruitment :

Direct recruitment (with provision of deputation including of civil services personnel) for a period of
5 years or till attaining the age of 62 years whichever is earlier, or as fixed by Govt. of India by orders
issued inthisregard fromtime to time

Lastdate of receipt of online application: 13.08. 2024 till 5 P.M. (IST).

Lastdate of receipt of hardcopy of application through proper channel: 28.08.2024 till 5PM (IST)
The candidates satisfying the requisite qualification and experience may apply online only at the
Institute website www.iitg.ac.in. The online application portal will be opened on 12.07.2024 at 5:00
PM for filling online applications. Other details provided under the General Terms and Conditions

section haveto be strictly followed. ﬁm / DIRECTOR
oo TSN Adwt. No. IITG/RI05/2024 dated 01.07.2024
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Reserved category applicants shall be required to
upload the latest Caste certificate issued by the
Competent Authority as per Govt. of India directives
issued from time to time. Applicants belonging to
OBC(NCL) category will have to upload OBC{NCL)
certificate otherwise, such applicants will be considered
as unreserved category applicants. Similarly, PwBD
applicants shall be required to upload proof of disability
mentioning the percentage of disability issued by the
Competent Authority.

The applicant will be responsible for the authenticity of
submitted information/documents and photograph. Itis
the responsibility of the applicant to assess his/her own
eligibility to the post in accordance to the
advertisement, if it is detected at any time in future,
during the process of selection or even after
appointment that the applicant was not eligible as per
the prescribed Recruitment Rules of the Institute which
could not be detected at the time of selection for
whatsoever reason, his/her candidature/appointment
shall be liable to be cancelled/terminated immediately.

10.

Mere fulfilling the conditions does not guarantee that
the applicant will be shortlisted for interview. The
Institute has a right to decide the mode of screening and
testing the applicants for shortlisting and selection.
Moreover, the Institute also reserves the right to set
additional criteria for shortlisting the candidates. The
applicants should, therefore, furnish full details of
qualifications and experience possessed in the relevant
fields, over and above the minimum prescribed.
Documentary evidences will be verified during the
selection process. Incomplete applications will be liable
forrejection.

i

Certificate in support of experience should be in proper
format (Template attached as Annexure 1). It should be
on the organization's letter head bearing the date of
issue, specified period of work, name and designation of
the issuing authority along with its signature.

12.

The decision of the Institute in all matters will be final
and no interim correspondence will be entertained. Any
dispute with regard to the selection / recruitment
process will be subject to Courts / Tribunals having
jurisdiction over Guwahati.

13.

Amendments/Changes, if any, in the advertisement will
be published only on the Institute's Website
(www.iitg.ac.in).

GENERAL TERMS AND CONDITION

| Applicants will have to make payment of a non-refundable application fee through online mode
only. Fee payable by the applicant are as follows: 2500 (for Unreserved and OBC applicants) ¥ 250
(for SC/ST/PwBD applicants). Women applicants are exempted from payment of application fee.
The Fee paid shall not be refunded under any circumstances nor can the fee be held in reserve for
any other application or examination orselection.

—

2 | Applicants should fill in the online application form provided in the link below and send the hard
copy of the same alongwith the other documents as mentioned at Sl. 3 through proper channel:
https://online.iitg.ac.in/ora

The link will be active from 5 PM. (IST) on 12.07.2024. Last date of receipt of online application:
13.08.2024 till 5 PM. (IST). Last date of receipt of hardcopy of application through proper
channel: 28.08.2024 till 5P.M. (IST).

14,

The Institute shall verify the antecedents or documents
submitted by an applicant at any time during the
process of recruitment or during the tenure of the
service. In case, it is detected that the documents
submitted by the applicants are fake or the applicant
has undesirable or clandestine antecedents /
background and has suppressed the said information,
then his /her services shall be terminated forthwith.

15,

The Selected Candidate on joining is expected to stay in
the allotted Quarter inthe Institute Campus.

3.| After submission of online application form, the applicants are to take a print out of the
application form. A copy of the same along with the fellowing documents should be sent
through proper channel/employer in a sealed envelope superscribing '‘Application for the post of
Registrar' to the Director, lIT Guwahati, Guwahati 781039 so as to reach the Institute on or before
SP.M. (IST) of 28.08.2024.

a) Self attested copies of all the testimonials regarding qualification, experience and caste, etc.

b) No Objection Certificate issued by the concerned employer.

¢) Annual Performance Appraisal Report of last five years

d) A certificate from the employer giving details of major/minor penalties imposed, if any, on the
applicant. If no penalty has been imposed, a'NIL certificate should be enclosed.

e) A certificate from the employer/competent authority stating that 'no vigilance cases or any
disciplinary or criminal proceedings is either pending or contemplated against the applicant as on
date’.

Mon-receipt of the hard copy of application along with the aforementioned enclosures shall
lead to rejection of application form.

16.

In case of any inadvertent mistake in the process of
selection which may be detected at any stage even after
the issue of appointment letter, the Institute reserves the
right to modify/ withdraw/ cancel any communication
madeto the applicant.

17.

The Institute reserves the right not to fill the post
advertised and to reject any or all the applications
without assigninganyreason.

18

'| of the candidature.

Canvassing in any manner would entail disqualification

14,

For any queries relating to technical issues, an email
may be sent to rec_admin@iitg.ac.in

20

‘| be made through email only. Therefore, all the

All the correspondence (call letter for interview etc) will

candidates are advised to provide correct email address
and regularly check their emails for any updates from
the Institute.

4 | Candidates employed in Government and Semi-Government Organizations, Public Undertakings,
Autonomous Bodies of Govt, of India or the State Government must apply through their present
employers. If they anticipate unavoidable delay in their applications submitted through proper
channel reaching the Director, IIT Guwahati before the closing date, they may submit advance
copy of their application directly to the Director, IIT Guwahati, Guwahati-781039, which will be
considered provisionally. Foreign service terms at the expense of the Institute shall not be
permissibleinany case.

5.| IT Guwahati will not be responsible for any postal delay in delivering the hard copy of the
application of any applicant.

6.| The date for determination of age and experience will beas on 13.08.2024.

7.| Administrative experience as referred in the experience criteria mentioned in the pre-page is the
experience gainedina Group A post carrying at least pay level-10 (as per 7th CPC) or equivalent.

Annexure |
Experience Certificate from present Employer
Letter Head and Logo
Date:.......ciee.
To whom It may Concern
The following particulars are certified in respect of.......

Ref No:

(Name).....................(Designation)................

Sl. |Position| Period | Pay | Present Job

No| Held [From[To| Level |Basic Pay| Description /
Work Handled

MName & Signature of the Issue authority
Designation

EN 15/68 Seal
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STEEL AUTHORITY OF INDIA LIMITED

(A Government of India Public Sector Undertaking)

| SAIL

RECRUITMENT OF 249 MANAGEMENT TRAINEE (TECHNICAL)

IN SAIL THROUGH GATE-2024

SAIL, a Maharatna CPSE, is a high impact Nation-Builder with a turnover of more
than Rs. 1 Lakh Crore (FY 23-24). To man the critical front-line positions at its Steel
Plants/Units & Mines across India, SAIL requires 249 young, energetic, result
oriented and promising talent to join as Management Trainee (Technical)in E1 grade
in various Engineering disciplines for operation of its Plants/ Units and Mines across
India.

Number of Posts (Tentative):

Management Trainee (Technical) - MTT : 249 |

Engineering |Corresponding | Posts| Engineering | Corresponding | Posts
Discipline GATE Paper Discipline GATE Paper

Chemical CH 10 Electronics EC 05
Ciwil CE 21 | Instrumentation IN 1 |
Computer | €S | 09 | Mechanical ME 69 i
Electrical EE 61 Metallurgy MT 63 |

Reservations:

Posts for SC/ST/OBC(NCL)/PWBD/EWS categories will be as per Presidential
Directives and will be reserved as under:

Posts UR OBC(NCL) | sc ST | EWS |
249 103 67 a7 18 'l 24

For PwBD, 4% posts are reserved across the engineering disciplines on horizontal
basis.

Eligibility Criteria:

UpperAge limit: 28 years as on 25.07.2024, | e., not born earlier than 25.07.1996.
Relaxations:

Relaxation in upper age limit as on 25.07.2024 (closing Date of Online Application):

sSC/ST | OBC (NCL) PwBD Departmental Candidates
| Upper age limit

5 years ] years 10 years for General, 45 years irrespective
| 15 years for SC/ST and of the caste/category
| 13 years for OBC(NCL) of the candidates

Minimum Qualification : Degree in Engineering with 65% marks (average of all
semesters, irmespective of the weightage given to any particular year/semester by
the Institute/ University), in any of the eight (8) Engineering disciplines of Chemical,
Civil, Computer, Electrical, Electronics, Instrumentation, Mechanical,
Metallurgy.

Candidates Interested in applying for Management Trainee (Technical) posts in SAIL
should possess Degree in Engineering/ Technology in related disciplines as given
below:
Engineering
Disciplines
advertised
Mechanical

Eglnoering disciplines which are eligible

Mechanical Engineering, Mechanical & Automalion Engineering, |
Production & Industrial Engineering, Production Engineering/
Technology, Mechanical Production and Tool Engineering,
Industrial Engineering/Technology, Thermal Engineering,
Manufacturing Process and Automation, Mechatronics,
Manufacturing Engineering/Technology, Manufacturing Science
and Engineering, Energy Engineering, Machine Engineering,
Mechatronics & Automation Engineering.

Electrical Electrical Engineering, Electrical Machine, Power Systems &
High Voltage Engineering, Power Plant Engineering, Electronics
& Power Engineering, Power Electronics/Engineering, Electrical
Instrumentation & Control Engineering, Electrical &
Instrumentation Engineering, Electrical & Mechanical
Engineering, Power Engineering, Electrical & Power
Engineering, Electrical & Electronics Engineering.

Instrumentation | Electronics Engineering, Electronics & Instrumentation,
Electronics & Communication, Electronics & Telecormmunication,
Electronics & Control, Industrial Electronics, Applied Electronics
Engineering/ Technology, Electronics Design & Technology,
Mechatronics, Electronics & Electrical, Electronics & Power,
Electronics Communication & Instrumentation, Instrumentation
Engineering/Technology, Instrumentation & Control/Engineering,
Robotics & Automation/Automation & Robotics, Communication
Engineering, Control & Instrumentation Engineering.

Metallurgical  |Metallurgical Engineering, Material Sciences & Engineering/
Technology, Industrial Metallurgy.

Electronics Electronics Engineering, Electronics & Instrumentation,
Electronics & Communication, Electronics & Telecommunication.

Chemical Chemical Engineering/Technology, Electro Chemical
Engineering.

Civil Civil Engineering.

Computer Computer Science, Compuler Science Engineering, Information
Technology, Computer Science & Information Technology, 3 year
Masters' Degree in Computer Applications (MCA).

The requisile qualification should have been acquired through a course from
Universities/Institutions recognised/accredited by councils/ bodies like UGC/AICTE
etc., setup by Central/State Government for the purpose.

Relaxation in Qualification: The SC/ST/PwWBD and Departmental Candidates
having Engineering Degree in the required disciplines with 55% marks (average of
all semesters) shall be eligible to apply.

The OBC candidates who belong to ‘Creamy layer' are not entitted to OBC
reservation and such candidates have to indicate their category as General. The
OBC (non-creamy layer), and EWS candidates would be required to submit the
requisite cerificate [OBC(non-creamy layer) - caste certificate and EWS- Income
and Assets Certificate] in the prescribed format as applicable for employment under
Central Govt. issued by the competent authority on or after 01/04/2024, at the time of
GD/Interview. It may be noted that the post of Management Trainees (Technical) is
open for Orthopedically Disabled candidates (OA/OL/OAL) having disability of 40%
or more in the relevant category and Dwarfism (DW) only, PWwBD candidate will be
required to submit Disability Certificate issued by the Competent Authority in the
prescribed format.

Category (SC/ST/OBC(NCL)/EWS/PwWBD) once entered in the online
application form will not be allowed to be changed and no benefit of other
category will be admissible later on.

Medical Standards :

Candidates should be of sound physique, free from any physical defect. Medical
standards stipulate minimum requirements of Weight 45 kg; Height 155 cm; Myopia
and Hypermetropia, if any, not to exceed £ 4,00 in each eye and no squint or colour
blindness, partial or full. Suitable relaxation in height and weight will be given to
female candidates. In case of persons with disability, only orthopedically disabled
candidates with OA/OL/OAL disability with minimum 40% disability and Dwarfism
(DW) can apply.

Note: The medical standards indicated above are minimum pre-requisites.
However, appointment of selected candidates will be subject to their passing the
Company's Medical Examination as per standards laid down under SAIL's Medical &
Health Manual.

Selection Process:

SAIL will be recruiting Management Trainees (Technical) in the eight engineering
disciplines as mentioned above by utilisation of GATE 2024 scores. For this, SAIL will
be utilising the scores obtained in the eight GATE 2024 Engineering papers i.e.,
Chemical{CH), Civil{CE), Computer(CS), Instrumentation{IN), Electrical(EE),
Electronics(EC), Mechanical(ME), Metallurgical(MT), The candidates who have
appeared in Graduate Aptitude Test in Engineering (GATE) 2024 Examination are
eligible to apply. Candidates who apply for SAIL will be shortlisted on the basis of
their performance in the relevant GATE 2024 examination paper and Company's
requirement. Shortlisted candidates would be intimated through careers page
website of SAIL /email/phone number to appear for Group Discussion and Interview.
For final selection, the merit list will be drawn by combining the scores/marks of
GATE-2024, GD and Interview with the weightage of 75:10;15 in that order.

Instructions Regarding Gate 2024:

Company proposes to consider the candidates who have appeared in GATE 2024 in
eight engineering discipline papers of Chemical{CH), Civil(CE), Computer(CS),
Instrumentation(IN), Electrical{EE), Electronics(EC), Mechanical{ME),
Metallurgical{MT) for recruitment as Management Trainee (Technical).

Candidates who have appeared in a different GATE paper (other than that of their
Qualifying Engineering discipline) will not be considered for further selection
procedure. For example, if a candidate possesses a BE/B. Tech. degree in Chemical
Engineering and appeared for Mechanical Engineering paper in GATE 2024, his/her
candidature will not be considered for further shortlisting.

Candidates will require their GATE-2024 Registration Number for applying to
SAIL. The registration number is mentioned in the GATE-2024 admit card/score
card. No other number (for example, GATE-2024 Application/Online Form No. etc.)
should be entered while applying to SAIL

The relevant link for applying for SAIL MTT would be made available as per dates
indicated below on SAIL's careers websile at www.sail.co.in or
www.sailcareers.com. If the candidate is called for further selection process,
his/her identity would be verified with GATE-2024 Admit card and GATE-2024 official
Score Card. SAIL will consider only GATE-2024 marks. GATE-2023 marks or prior to
that will not be considered. Therefore, candidates must provide correct GATE-2024
Registration number while applying for SAIL.

Group Discussion and Interview:

On the basis of scores/marks scored in GATE-2024 paper, candidates will be
shortlisted for Group Discussion (GD)Interview in the ratio of 1:12 for each
discipline, category wise, in order of merit. The GD and Interview may be held at
short notice for which call letters will be uploaded on SAIL website and candidates
will be intimated for the same through their emaillphone number. No other
communication will be sent to the candidates for this purpose.

In case two or more candidates are coming on same cut-off pointin final merit list, the
offer letter will be issued to the candidate having higher score/mark in the GATE-
2024. In case, there is also a tie in GATE-2024 exam, the candidate with higher
marks in eligibility qualification i.e. relevant B.E./B.Tech. degree will be selected.

To be eligible for GD fIinterview call, a candidate will have to qualify in the respective
discipline by scoring minimum 50 percentile score for UR/EWS posts and 40
percentile score for SC/ST/OBC(NCL)/PwBD in the respective category amongst
the candidates who have applied for the post.

Biometric Attendance System :

SAIL, at various stages, may capture photo/ thumb impression of the candidates in
digital format for Biometric verification. Candidate will ensure that the correct
impression is captured and any inconsistency will lead to rejection of the
candidature. In case of any candidate found to be not genuine, apart from taking
legal actions against him/her, his/her candidature will be cancelled. As such, they are
advised not to apply any external matter like mehndi, ink, chemical, etc. on their

hands. Continued on page 29
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Training & Probation:

Candidates selected as Management Trainees (Technical) will be placed on training
for one year. The Management Trainees (Technical) will be registered as
Apprentices under the provisions of Apprentices Act, 1961. After successful
completion of training, the candidates shall be placed under probation for one year.
Emoluments:

The Management Trainees (Technical) will be offered Basic Pay of Rs. 50,000/- p.m.

in the pay scale of Rs. 50000-1,60000/-. On successful completion of training of one

year, the Management Trainees (Technical) will be designated as Assistant Manager
and placed in the scale of pay of Rs. 60,000-1,80,000/-.

Besides Basic Pay, the Management Trainees (Technical) will also be paid Dearness

Allowance. They will also be entitlied for perquisites under cafeteria approach and

benefits such as PF, Gratuity and other allowances as per rules of the Company in

vogue. In addition, Company provides benefits like Leave encashment,

Housing/HRA and free medical facility for self and dependents as per Company

rules. CTC will be approximately Rs. 16-17 Lakhs per annum (excluding PRP,

location based allowances etc.) at minimum of E-1 grade. Being direct recruitment
on initial basic pay, the Company will not bear any liability on account of Salary/leave
salary/ pension contribution etc., of previous employment, if any.

Placement:

If selected, the candidates can be posted to any Plant/Unit location of the Company.

The candidates will not be allowed to seek/apply for transfer to any other Plant/Unit

location of the Company for initial four years of service. For departmental

candidates, this restriction will be forinitial two years.

How to Apply for SAILMTT:

Eligible and interested candidates would be required to apply online only through

SAIL careers page on SAIL's website: www.sail.co.in or www.sailcareers.com.

No other means/imode of application will be accepted. Before applying the

candidates should ensure that they fulfil all the eligibility norms. Their registration in

SAIL will be provisional as their eligibility will be verified only at the time of

GD/Interview. Mere issue of Admit card/Call letter will not imply acceptance of

candidature. The candidature of a registered candidate is liable to be rejected atany

slage of recruitment process or even on joining, if any information provided by the
candidate is found to be false or not in conformity with the eligibility criteria at any
slage.

Before registering their applications on the website, the candidates should possess

the following:

a) Valid E-mail ID and mobile number, which should remain valid for atleast one
year.

b) GATE-2024 Registration Number.

c) Candidates should have lalesl passport size photograph (jpg or jpeg file only
upto 50 Kb) as well as photograph of signatures in digital format (jpg or jpeg file
only upto 20 kb) for uploading with the application form.

d) Provision to pay Application fee (including Processing Fee) of Rs. 700/~ for
General/lOBC(NCL)YEWS candidates or Rs. 200/- as processing fee for
SC/ST/PwBD/Departmental candidates. Candidates can opt to pay the
application fee online through Net Banking/Credit Card/ATM-cum-Debit Card
or at Bank through system generated Challan Form. Candidate will have to
bear the bank charges in addition to the applicable application fee /processing
charge.

e) While submitting the application online, candidates should note the following:

1} “SAIL will not undertake detailed scrutiny of applications for eligibility and
other aspects at the time of Application stage and therefore, the candidature
is accepled only provisionally.

ii) Candidates are advised to read carefully instructions for online submission
of application, which will be available in the website itself.

iy Candidate must write his/her name as it appears in the Matriculation

certificate or equivalent examination,

Category (General/SC/ST/ OBC(NCL) EWS/PwBD/ ESM/ Departmental)

once submitted in the online application cannot be changed and no benefit

of other category will be subsequently admissible. Candidate should be in
the possession of valid Category certificate.

v) Wherever CGPA/OGPA or letter grade in degree is awarded; equivalent

percentage of marks should be indicated in the online application form as

per norms adopted by the University / Institute. Where no norms have been

specified, the CGPA / OGPA will be presumed to have been provided on a

10 point scale, The candidates will have to produce a copy of these norms

with respect to their University / Institute at the time of GD/Interview.

The short-listed candidates appearing in the GD/Interview would be

required to furnish certificates /documents in ariginal regarding proof of date

of birth, caste/category, qualification, experience, PwWBD/ESM status,

Registration slip, E-receipt of Application Fee, NOC from present employer

etc. as applicable at the time of GD/Interview.

f)  The process of submission of application form:

1) Submit the application only through SAIL website www.sail.co.in at
"Careers" page or www.sailcareers.com

il) Read the advertisement carefully to be certain about your eligibility.

ii} Go through the User Manual available in the site and follow the steps as
mentioned.

iv) Clickon "Login".

v) Ifalready registered, click on "Registered User” and go further by using User
ID & Password.

vi) If "New User" complete One Time Registration (OTR) first and then go to
"Registered User” and go further by using User ID & Password.

vii) Complete the application submission process step by step by filling required
infarmation, uploading the document(s) as required and making payment
online or at Bank through Challan.

viii)After your payment gets confirmed, your Registration slip will show the
status of payment as "confirmed” and that is the confirmation of completion
of Registration process. Registration without confirmation of payment will
not be completed.

ix) Submit the application after completion of all requisites and take a print out
of completed application having unique registration I1D. Please ensure to
download system generated Provisional Registration slip.

%) Mo request for editing of Application details will be entertained in wrong
submission cases and candidature will stand rejected.

=

vi

After applying online, a candidate is required to download the system
generated Registration Slip / Application Form with unique Registration 1D/
Number.

Note: While filling the online application, candidates must carefully follow all the
steps. Incomplete application, application without photograph & signature/
application without application fee / application not fulfilling the eligibility criteria will
be summarily rejected. No communication in this regard will be entertained from the
applicant. The decision of SAIL in all matters relating to eligibility, acceptance,
rejection of the application, issue of call letters will be final and binding on the
candidates and no enquiry or correspondence will be entertained in this connection.

g) Important: All correspondence with candidates shall be done through
Email/SMS/ SAIL Career Website only. All information regarding the recruitment
stages Call Letter etc. shall be provided through Email/SMS/ SAIL website.
Shortlisted Candidates can download Call Letter once it is made available on the
SAILwebsite. SAIL will not be responsible for any loss of Email/SMS sent, due to
invalid or wrong Email 1D/ Mobile Number provided by the candidate or for delay
I/ non-receipt of information if a candidate fails to access his/her Email/Mobile in
time or due to any network related issue. Shortlisted Candidates will be allowed
to appear in the GD/Interview, only if they possess valid Call Letter.
Responsibility of receiving, downloading and printing of Call letter any other
information shall be of the candidate.

h) General:

i} OnlyIndian Nationals are eligible to apply.

i} Theminimum age ofamployrnentun regular basis in SAILis 18 years

i) Candidates po ing course from Institutes/Universities
approved/recognized by UGC#AI CTE will only be eligible to apply.

iv) Departmental candidates having acquired qualifying degree courses from
Universities/ Institutions recognised/accredited by councils/ bodies like
UGC/AICTE etc. setup by Central / State Government for the purpose and
who are eligible to sit for relevant GATE paper can also apply for SAILMTT.
The term departmental candidates means those candidates who are
currently working with SAIL as permanent employees and not wards of
SAlLemployees.

v}  While applying the candidates should enter their full name as it appears in
the matriculation certificate.

vi)  Wherever CGPA/OGPA or letter grade in a degree is awarded; equivalent
percentage of marks should be indicated in the online application form as
per norms adopted by the University/Institute. Where no norms have been
specified, the CGPA/OGPA will be presumed o have been provided on a
10 point scale. The candidate will have to produce a copy of these
conversion norms/no norms with respect lo hisiher University/institute at
the time of Interview.

vil) Candidates employed in Govt. departments/iPSUs/Autonomous Bodies
are required to produce NOC at the time of interview. In case of selection,
candidates will required to produce proper discharge certificate from the
employer atthe time of taking up the appointment.

viii) The SC/ST/OBC(NCL)YEWS/PwBD certificate should be as per the format
available on SAIL website and as applicable for employment under Central
Government. If the certificate has been issued in a language other than
English/Hindi, the candidates will be required to submit a self- certified
translated copy of the same eitherin English ar Hindi.

ix) Candidates may visitthe FAQS section on the SAIL website for any queries.

%) Candidates should retain their copy of GATE 2024 Admit card showing
Registration number, GATE 2024 Score card, and SAIL Provisional
Registration Slip, as they can be asked to produce it for future reference,

xi) The posts advertised are tentative. SAIL reserves the right to
cancelirestrict/enlarge/ modify/alter the requirements advertised, if need
so arise, withoutissuing any further notice or assigning any reason thereto.

xii} Selection/joining of the candidate will be subject to medical fitness as per
rules of the company.

xiii) The candidates applying against this advertisement may be considered for
appointment by any of the Subsidiaries/Joint Venture Companies of SAIL,
after requirement of SAIL is fulfilled. In such case their appointment will be
as per the terms and conditions of the respeclive Subsidiary/Joint Venture
Company.

xiv) Action against candidates found guiity of misconduct: Candidates are
cautioned that they should not furnish any parliculars that are false,
tampered/fabricated and they should not suppress any material
information while filling up the application form.

In case it is detected at any stage of recruitment that a candidate does not
fulfil the eligibility norms and/or that he/she furnished any incorrect false
information or has supprassed any material facts(s), hisfher candidature
will stand cancelled. If any of these shortcomings is/are detected even
after appointment, hisfher services are liable to be terminated.

The eligibility of the candidate w.ri. Upper Age Limit/Qualification/
Category shall be reckoned as on closing date of receipt of online
application as mentioned in the advertisement.

xvii) Decision of SAIL in all matlers regarding eligibility, other tests and selection
would be final and binding on all candidates. No representation or
correspondence will be entertained in this regard.

xviii) All further announcements/details pertaining to this process will only be
published/ notified on SAIL career website on www.sail.co.in or
www.sailcareers.com from time to time. Transparency/ Discipline-wise
and Category-wise Cut-Off Marks will be published tentatively after one
month of declaration of final list for joining.

xix) Courtof jurisdiction for any dispute will be at Delhi.

xV

i

Important Dates (Tentative) :
Commencement of online registration for SAIL MTT through 05.07.2024
GATE 2024
Closing date for online registration for SAIL MTT through 25,07.2024
GATE 2024
6 e it e sfoear ffies
STEEL AUTHORITY OF INDIA LIMITED
There's a little bit of SAIL in everybody's life EN 15/72




30

www.employmentnews.gov.in

Employment News 13 - 19 July 2024

Appendix ‘A’

Cadets Training Wing of Military College of Telecommunication
Engineering (MCTE), Mhow (MP) 453441

Mobile :- Major Arvind Singh - 8225091139

E-mail: dscoordctwi1@gmail.com

Requirement of Teaching Staff on Contractual Basis
Cadets Training Wing, Military College of Telecommunication Engineering, Mhow (MP) invites applications by post / email from Indian
nationals for filling up following teaching pests of the Institule for a period of one year on contractual basis :-

S. No. | Name of Post

Vacancies

Essential Educational Qualification

Experience

Associate
Professor

No. of Posts : 04
@ Contractual
Remuneration /
Consolidated

{b)

(i) Electronics and
Telecommunication
Engineering: 03
(i) Computer
Engineering and
Information

B.Tech/ BE & M.Tech/ ME/ MS in Elec-
tronics/ Electronics and Communication/
Electronics and Telecommunication/
Electrical Engineering/ Equivalent.
B.Tech/ BE & M.Tech/ ME/ MS in Elec-
tronics! Electronics and Communication/

For (i) and (ii) :

Minimum five years experience in teaching/
research/industry of which two years post
Ph.D experience is desirable.

Preferred Specialization for (i):

(aa) Signal and image processing/Computer

Package of Technology: 01 Electronics and Telecommunication/ Vision
Rs. 40,000/- Equivalent in Computer Science Engg/ |{ab) Quanium comn.
per month IT/Computer Application/ Cyber Security/ |(ac) Software Defined Radio/ Cognitive Radio.
Equivalent. (ad) Electromagnetic & Antenna
Ph.D is must in relevant discipline as ((ae) Embedded system and VLS|
per post. (af) loT
Post Ph.D publications and guiding Ph.D|(ag) 5G/6G/ Mobile Communication
student highly desirable. (ah) Satellite Comn
(aj) Optical Fiber Comn
(ak) Microwave Comn
Preferred Specialization for {ii):
(aa) Artificial Intelligence/ ML/ DL
(ab) Operating System
(ac) Data Analytics
(ad) Cyber Security
(ae) Cyber Forensics
(af) Quantum Computing
(ag) Cloud Computing
(ah) Cryptology
() Assistant (1) Electronics and | B.Tech/ BE & M.Tech/ ME/ MS in Elec- |For (i), (ii) and (iii):
Professor Telecommunication | tronics! Electronics and Communication/ |Minimum five years experience in teaching/

No. of Posts : 14
@ Contractual
Remuneration /
Consolidated
Package of

Rs. 31,500/~

per month

Engineering: 06
(il) Computer
Engineering and
Information
Technology: 06
(iili) Electrical
Engineering: 01
(iv) M.Sc.
(Mathematics /
Physics). 01

Electronics and Telecommunication/
Electrical Engineering/ Equivalent.
B.Tech/ BE & M.Tech/ ME/ MS in Elec-
tronics/ Electronics and Communication/
Electronics and Telecommunication/
Equivalent in Computer Science Engg/
IT/ Computer Application/ Cyber
Security/Equivalent.

B.Tech/ BE & M.Tech/ME/ MS in Elec-
trical Engineering/ Equivaient.

M.Sc (Physics) / M.Sc (Mathematics) /
M.Tech {Specialization in Cryptography).

research/ industry is desirable.
Preferred Specialization for (i) :
(aa) Signal and image processing/Computer
Vision

(ab) Quantum comn

(ac) Software Defined Radio/ Cognitive Radio
(ad) Electromagnetic & Antenna
(ae) Embedded system and VLS|
{af) IoT

(ag) 5G/6G/ Mobile Communication
(ah) Satellite Comn

(aj) Optical Fiber Comn

(ak) Microwave Comn

Preferred Specialization for (ii):
(aa) Artificial Intelligencel ML/ DL
(ab) Operating System

(ac) Data Analytics

(ad) Cyber Security

(ae) Cyber Forensics

(af) Quantum Computing

(ag) Cloud Computing

(ah) Cryptology

Preferred Specialization for (iii):
(aa) Electrical Engineering
Preferred Specialization for (iv):
(aa) Mathemalics

(ab) Physics

National Academy of Defence Production, Nagpur
(A Unit of Munitions India Limited)

A Govt. of India Enterprises, Ministry of Defence
Notice for Empanelment of Resource Persons as "Auditors” for Carrying out Third Party Audit
of Proactive Disclosure under RTI Act of Public Authorities under Govt. of India

Annexure ‘A’

AT

(ON SHORT TERM CONTRACT BASIS)

Applications are hereby invited from Superannuated/Retired Grp. B employees as per Terms & Conditions of Empanelment for

Empanelment of Resource Persons as "Auditors" for Carrying out Third Party Audit of Proactive Disclosure under RTI Act of

2. Relaxations. Relaxation in
percentile to SC/ST/Differently
abled persons and other terms
and conditions for qualification
are applicable as per UGC
regulations  on minimum
qualifications for appointment of
teachers and other academic
staff No, F-3-1/2009 dated 30
Jun 2010.

3. Maximum Age Limit. 60
years. Candidates o be
medically fit.

4. Terms and Conditions.

{a) The selection of candidates
for appointment on contract
basis shall be made by a
Selection Committes. The
selected candidates shall fulfil
the essential educational
qualifications as prescribed for
the post. The appointment shall
be made for a period of one year
or till regular incumbent become
available, whichever is earlier.
The period of one year shall
commence on the date the
selected candidates joins duty.

{b) If required, screening test
will be conducted based on
syllabus of GATE Exam to carry
out the screening of candidates
and only eligible candidates will
be considered for interview by
the selaction committee.

{c) A contract agreement shall
be signed between the
contracted appointee and
Commandant / Principal of
Category A Training
Establishments before
commencement of duties.

(d) If suitable candidates for the
post of Associate Professor are
not available then post of
Associate Professors will be
filled by the post of Assistant
Professors  in respective
discipline.

(e) If suitable candidates for
Computer Engineering and
Information Technology are not
avallable then those post will be
filled by suitable candidates of
Electronics and Telecommuni-
cation Engineering and vice
versa.

5. Desirous candidates should
apply in the prescribed
application format only with self-
attested supporting documents.
Candidates can collect
prescribed application form from
Ofo Cadets Training Wing
{CTW), MCTE in person or can
send request mail for application
form to email-dscoordectwi
@gmail.com.

6. Candidates applying for
specific post should send filled
application and supporting
documents in a sealed envelope
(by post { in person) clearly
mentioning on the envelope as
"APPLICATION FOR THE
POSTOF... ... % e e (O
GS Branch (Training), Military
College of Telecommuni-
cation Engineering, Mhow
Cantt-453441, Madhya
Pradesh, India by due date.

7. Date of Written Exam &

Interview will be intimated
Public Authorities under Govt. of India on short term contract basis, for duration of 01 Year (Extendable by another 01 year). individually to  shortlisted
Vacancy: Auditors (for carrying out Third Party Audit) - 15 Nos. clarlwdlc!ate.s. Lafst date qf:"
Qualifications, Eligibility and Remuneration: As per detailed information provided on NADP website: forms is 33 da.y;s fm,:
https://ddpdoo.gov.infunits/NADP ™ ‘Notice and Circulars’ or Scan the given QR Code: publishing of this
How to Apply: Eligible and interested candidates should submit online application through the following link ::::i::ife:;:::e Z?:":::::;

https:/fforms.gleMVWUUYRbAK1RfyLhu6 Or Scan the given QR Code. The last date of submitting application is 29 /07/2024. The short-
listed candidates for Interview cum Test shall be informed aboul the date and time on NADP website: https://www.ddpdoo.gov.in/

units/nadp only.

EN 15/60

EEEE

Eiwaxs!

through telephone / email or
visit in person to Cadets
Training Wing (CTW) at MCTE,
Mhow (MP)-453441.
CBC 10622/11/0008/2425

EN 15/50
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F. No. A-35014/32/2024-Ad.V

YA TR
Government of India

g HAT
Ministry of Home
Affairs

VACANCY CIRCULAR

Filling up of one post of
Deputy Director (Implemen-
tation) on deputation basis
in Department of Official
Language, Ministry of
Home Affairs-reg.

Ministry of Home Affairs

National Insfitute of Pharmaceutical Education and Research, Raebareli
llnmvmuslnumm:tf the Department of Phamacaysicals, lﬁlmufmmubmdrmmfm‘ of Indiz]

' Transit Campus of NIPER, Racbarel, Bijnor- Sisendi Road, Village- Kamdapur Urf Ahmedpur,
N‘F’E“ Pos!: Miat, Sarojini Nagar, Lucknow - 226002, Phone: 0522-2437903, Web : www.nipesraebareli.edu in

Ref. No.: NIPER-R/2023-24/Recruitment/Faculty /01/2024 Date: 01% July, 2024
Advertisement No. 01/2024

National Institute of Pharmaceutical Education and Research, Raebareli
(NIPER-R) is “an Institute of National Impertance” set up by an Act of
Parliament under the aegis of the Department of Pharmaceuticals,
Ministry of Chemicals & Fertilizers, Government of India, to impart higher
education and undertake advanced research in the field of
Pharmaceutical Sciences and Technology.

Faculty Positions:

NIPER-R desires to recruit Faculties for the institute in various
depariments as detailed below. NIPER-R is looking for candidates who
exhibit a high level of achievement, scientific maturity, and ability to
conduct research, guide students, and possess leadership qualities in
the chosen field. Online applications are invited from eligible Indian
Nationals for Direct Recruitment for the Faculty positions on a reqular

(Deemed University)
An Autonomous Institute of Deptt. of Biotechnology,
Ministry of Science & Technology, Government of India
NH-8, Nainwal Mode, Manesar -122 052, Distt.-Gurgaon (Haryana)
Tel : 0124 —2845 200, E-mail : admin.nbrc@nbre.ac.in

vl NATIONAL BRAIN RESEARCH CENTRE 62 \G',

i
W

NBRC would like to recruit suitable person for the following ||

|| position on Deputation including Short-Term Contract Basis:

I SI. | Advt. Name of post Age Mode of Pay Scale fi

|| No.| Ne. recruitment | (Level As per

f . 7th CPC)

g 1| 08/ |Scientist-V Age: Not | Deputation | Level-13
2024 |(Post-02 Nos.) | exceeding| (including | (1,23,100-

Post Code : 001| 56 years | short-term | 2,15,900) i
contract)

Prescribed Educational Qualifications/ minimum experience/
competency !
1. ForScientist-V i

invites  application from | | basishrough open competition. Educational Qualifications: Ph.D./equivalent degree in !
eligible candidates for filing | f pct | pegignation Discipfine | PayLevel|  Reservafion |Max Age Engineering/post graduate Medical qualification-MD or
up of one post of Deputy | |Code| [Position | (7" cPe) [ur]oBc/sclST]EWS| (n¥rs) | | Bequivalent with original high quality research work as evidenced i
Director (Implementation) . No. : 01/2024 Dated 01" July, 2024 f by publications or publications & patents, with 8 years of Post- |y
on deputation basis in T001| Professor | Pharmaceutical Analysis | 14 [ 01| 00 [00(00( 00 | 50 || qualification experience in Neuroscience or related fields,
Department of Official Langu- sM:muna: m’fmisfw Rror Deputation (Including short-term contract)
age. The details regarding T02) Prodgssor Re?;:;:lg}fc:l:i 14|01} 00790 D100 850 i Employees of the Central or State Government, Universities/Ji
Pay Scale, Terms & TA003| Professor [Pramacelogy & Toxicology) 14| 01] 00.|00]00] 00 | 50 Public Section Undertakings/ Autonomous bodies/ Government i
Conditions and eligibility | Regulatory Toxicology | | funfjed Scient.iﬁc,-’ Research}Teac‘hinginstit_ulesororganizatims,I
ciiteria are available in the | |T004| Assistant Biotechnology 12 (01|00 (00|00 00 | 40 R subject to fulfilment of the following conditions:
: Professor (a) (i) Holding analogues post on regular basis in the parent cadre g
vacancy circular placed on i
i i i | | or
e ey My, Do v oo EBIER S RSP ARESRR T iR 110 B {ii) with four years regular service in Level— 12 in the relevant f
- . = 1) wi —4el

e hﬂps:h‘mha.guv.infnolifi- Last date & time of Online Application & Payment 14,08.2024 upto 06:00 PM b ¥ &

tlorciy . of Fees i field, and ]
g\l el L Last date for receipt of a hard copy of the online 23.08.2024 o to 05:00 PM dlb) Possessing the qualifications prescribed for direct h
The closing date for submi- application along with all enclosures ' A rasritivent

ssion of application through
proper channel is 60 days
from the date of publication

Abbreviations Used:

UR- Unreserved,

0BC - Other backward Classes,
SC ~ Scheduled Castes,

of this vacancy circular in
the Employment News.

For the onIIna app1icatior| form and other impoﬂant details, please

Terms and conditions and application form are available atf
website www.nbre.ac.in. Any further development in regard to j
this advertisement will be communicated through NBRC website
only. Last date of receipt of application is 12.08.2024. Last date
for candidates domiciled in Morth Eastern States, Andamanfi

Under Secretary (Admn.V) | | ST- Scheduled Tribes & Sd/- Nicobar Islands, Lakshadweep, Jammu and Kashmir is b
CBC 19101/11/0009/2425 EWS- Economically Weaker Sections Registrar 27.08.2024.
EN 15/81 EN 15/38 EN 15/32

National Investigation Agency
Ministry of Home Affairs
Government of India
New Delhi - 03
No. E-T4/002/Depn-MS/NIAJ2024/9186 Date : 28 June, 2024
NOTICE FOR DEPUTATION TO NIA AS SO/OS, ASSISTANT STENOGRAPHER
GRADE-| AND UPPER DIVISION CLERK

MNominations are invited for the posts of SO/OS, Assistant, Stenographer Grade-|
and UDC on deputation basis in NIA, Details of posts and vacancies are as under: -

SN. | Name of Post Nos of Post Place of Posting Pay Level
1. | Section Officer/Office 01" Posts on All India Based. No.
Superintendent deputation basis 1. Joint Director 1 13
Level-7 in Pay Matrix The details for the above post and prescribed format of application are
(44,900-1,42,400/-) available in above website. The last date to apply is 30 days from
2. | Assistant 08" Posts on All India Based. publication of the advertisement in the Employment News.
Level-6 in Pay Malrix deputation basis Executive Director, NIDM
(Rs. 35,400 - 1,12.400) CBC 19107/11/0005/2425 EN 15/80
3. | Stenographer Grade-| 24* Posts on All India Based,
Pay scale - Pay Matrix Level- 6 | deputation basis (i) Bio-data in the prescribed proforma (Annuxure-ll) (available at NIA website
(Rs. 35,400 - 1,12,400) www.nia. gov.in/recruitment-notice.htm) duly countersigned by the competent
P = = authority.
4 | Uppec [I"‘”S“‘“ Clek ‘UD‘:‘} 4 0 Fisks e AllIndia Based. (ii) Photocopies of APAR dossier from the year 2018-19 to 2022-23 duly attested (It
Pay scale - Pay Matrix Level - 4| deputation basis may be enured that the same are attested on each page with rubber stamp by an
(Rs. 25-_500 -81.100) officer not below the rank of Under Secretary to the Government of India).
(Pre-revised Pay Band-1, (iii} Department Enquiry/Vigilance clearance certificate.
Rs. 5200- 20200/- with Grade (vi) Integrity certificate.
Pay Rs. 2400/-) (v) The details of major/minor penalties imposed on the official during the last 10

di 1

*Subject to variation dep on v
2. The eligibility criteria (educational qualification, experience etc.) are furnished in the
enclosed Annexure-l-A, I-B, I-C & I|-D (available at NIA website
www.nia.gov.in/recruitment-notice.htm). The candidates who apply for the post will
not be allowed to withdraw their candidature subsequently.

3. It is requested that the above requirement may kindly be circulated among all
Departments! Institutions/ Offices under your charge and also host on their website.
The nominations of eligible officers along with fallowing documents may be forwarded
to the SP (Adm), NIA Hgrs., CGO Complex, Lodhi Road, New Delhi-110003
through proper channel at the earliest and in any case not later than 02 months
from the date of publication of this advertisement in the 'Employment News'.

National Institute of Disaster
Management

(Ministry of Home Affairs, Govt. of India)

nidm

Vacancy Announcement
Applications are invited for filling up following post in National Institute of
Disaster Management (NIDM), Delhi Campus from officers working with
Govt./ Govt. Organisations (both Central and State) as detailed in
https:/inidm.gov.in on Deputation (Including Short-Term Contract) basis:

S. Name of the Post No. of Posts

years.
4. Applications received after the |ast date of receipt or incomplete applications, in any
respect or those not accompanied by the documenits finformation in para 03 above will
not be considered. The Cadre Authority may ascertain that the particulars sent by the
officer are correct as per the records.

5. The eligibility criteria and application form as well as Recruitment Rules are also
available on the NIA website ( at NIA www.nia.gov.infrecruitment-
notice.htm).

Encl : Annexure-'I-A, I-B, I-C, I-D & II'

{$.B. Raimedhi, IPS)
SP (Admin)
NIA Hgrs, New Delhi

CBC 19133/11/0013/2425 EN 15/82
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ffollow-up with various Ministries, Govt. Departments etc. Preference will be
given to highly motivated candidates.

2.1 CANDIDATES SHOULD ALSO HAVE THE FOLLOWING EXPERIENCE :
(1) Candidates working in Govt./PSUs applying for above post should have
worked in the following pay scale or equivalent grade for a minimum period
of two years:

application. Transaction charges, if any, will be borne by the candidate.
s Loy On successful completion of transaction, application form with Unique
: N Transaction number and application number will be generated which is
Employment Notification No.04/2024 Dated: 03.07.2024 to be printed for record. Ifthe candidate does not receive the application
NMDC Limited, a Navaratna Public Sector Enterprise under the Ministry of Steel, A e e e el am e o it
Government of India and a multi locational, multi product and consistently profit 'tze_:::cénf{dereccl:l;cmp_lﬁ! tl? andthe sﬁe ‘ﬁ” ?uve dEdTaﬁ: payment aga'"i
making Mining & Mineral Exploration Organization with large turnover. NMDC Ltd fa‘ e h{aﬁsa o "t\" F ! onllla e dy re_mq 10 o rk?ns?:lme geooun
is in the process of massive expansion and diversification both in India and romrw tlc pfaymen wasl donﬂsina S’bma ':_“": ‘;no ng‘ Ilgd ays.l T
abroad. NMDC Ltd is now inviting online applications from eligible & willing mi?;:gﬁ::lioozzes\?;n?r: cr:se (e)frgal:'lrc‘:eialion zf {Lr:iiol?fcl‘:;gznafgyr
candidates for appointment to the postof which application fe'e is paid
COMPANY SECRETARY k Before applying their online application, candidates are advised to keep
Pay Scale Grade |No. of Posts And Reservation | Max. Age Limit the soft copy of the documents i.e. (ijrecent passport size photograph
CGM- (ii)Matriculation/10” certificate (iii)Certificates in support of Qualification
|[Rs- 120000280000 |34 1 1 (UR) 53 yrs & Experience(iv)Caste/Category Certificate, SC/ST/OBC (NCL)EWS/
2.0 REQUIRED QUALIFICATIONS AND EXPERIENGE: l\IDIll!nsli;il‘a‘laii]t}roCertiﬁc.‘.ate etc. as applicable (v) Scanned signature etc. (vi)
i) Graduate with CS (Final : = 3
gii)} The. candidate m(usl b; an Associate Member of the Institute of Company | After applying online, the candidate is required to download the hard
Secretaries in India and holding the post of either Company Secretary/Deputy| copy of !iiled _in gppiisatiohiform and keep the printout of the APP"C?"C’“
= 0 | form which will be generated by the system after successful registration.
Company Secretary/Assistant Company Secretary in listed companles:'—m Call lotare Wil EAISEAE IRtaleh: nostiemail. Call loters can also be
preterably GRSEs: | downloaded from G B MOC Weits, NMDC wil vt b
(iii) Candidates having additional qualifications such as CMA, LLB, MBA (Fin.)is r;’;;g:;bfe o anyﬁ:‘;"ﬂfiﬁaﬁlm o 13 ._f’\'v‘;'“ % fwmng"",'zn:‘;l !g
desirable. F = i : ;

. i : ; ; ; rovided by the candidate or postal delay/non receipt of information b
Experience: Minimum of 21 years of relevant post qualfication experience in Eost. Only )tfhose candidales vf;ll be allowid to appagr for Interview whg
dealing with Compliances of various provisions of Companies Act-2013 will produce valid call letter.
aranging Board Meetings, Audit Committee Meelings and Annual Generall ™ candidates will be issued call letter based on their declaration
Meetings, compliance of LODR Regulations, looking after Investors Relation in the Online application. Mere issue of call letter does not indicate
Cell, incorporation of Subsidiary Companies, Joint Venture Companies, that the eligibility of the candidate has been confirmed. The
preparation and vetting of JV agreements / share holders agreements, eligibility of the candidate will be confirmed after Document
dissolution of companies etc., handling RTI matters, experience in merger/ Verification at the time of Interview.
amalgamation of companies under Companies Act, NCLT and other applicable| o Candidates are required to mention their date of birth and name as per
provisions, disinvestment of shares under IPO/OFS, completion of various| Matriculation/10" class certificate issued by the recognized Board.
formalities associated with disinvestment, issue of bonus shares, buyback, liaise| 4.0 MODE OF SELECTION:

The mode of selection for eligible applicants would be through an interview.

5.0 VERIFICATION OF DOCUMENTS WITH ORIGINALS:

The candidates who will be called for Interview are required to produce original
documents/testimonials, along with self attested photo copies, in support of Age,
Qualification, Experience, Category, etc. for verification of their eligibility as per

Post/Grade applied for: Minimum service period of 2 years in scale
S | of . S
|CGM-(M-10) Rs.1,20,000- 2,80,000/- or abave (M3 - IDA)

Rs. 37400-67000 (PB-4) (GP-8900)-Pre
revised scale
Rs.131100-216600 (Level 13(a)) (CDA)
Revised scale

notification at the time of Interview. In case the candidate(s) do not produce/
submit the required documents before attending Interview, the candidate(s) will
not be permilted to attend the Interview and Travelling Allowance will not be
reimbursed. The decision of NMDC Management s final in this regard.

6.0 GENERAL CONDITIONS:

6.1 The date of birth as well as the name of the applicant will invariably be

Candidates must attach proof of their pay scale for last two years in online
application form.
(1) Candidates from Private Sector applying for the above post should be

drawing following minimum CTC as mentioned below for the last two years.

| taken from Matriculation/10™ class cerlificate issued by the recognized Board and
no other proof of date of birth and name shall be accepted.

| 6.2 The cut-off date for reckoning eligibility for educational qualification, age

| and experience etc will be the last date for submitting on-line application as

| Post/Grade applied for: Minimum CTC for last 2 years

mentioned at point no. 3(b) of this notification. In case, the last date of submitting

CGM - (M-10)

Candidates must attach proof of their Average annual CTC for last two years in
online application form.
3.0 HOW TO APPLY:

40.84 Lakhs or above

of application is extended, the original cutoff date for reckoning eligibility will
| remain unchanged.

6.3 The prescribed minimum educational qualifications are mandatory and
in absence of the same any higher qualification even if possessed by the

Sl. No. Particulars

candidate does not make any candidate eligible to be called for Interview.

a | Applications will be considered in on-line mode only. The candidate has

to apply on-line.

6.4 NMDC Management reserves the right to alter/fix the criteria for calling
the candidates for Interview on the basis of qualification, experience, if any etc.

b | Eligible candidates would be required to apply online through NMDC
websile www.nmdc.co.in (link available on the “Careers” page of the
website).The site will be availablefactivated from 10:00AM on

04.07.2024 to 11:59PM on 24.07.2024.

depending upon the number of applications received.
6.5 During recruitment process, ifany information provided by the candidate
is found incorrectfincomplete or it is net in conformity with eligibility criteria as

Helpline email nmdec@jobapply.in will be available between 10 AM and 6
PM on allworking days to assist Technical aspect of online mode.

specified in the notification for the above post or ifit is found that candidate has
concealed/distorted any material information, his/her candidature will be

Candidates are required to fill all the details on-line and upload all the
relevant documents/ certificates as per the requirement of notification.

cancelled at any stage during the recruitment process or even after selection.
6.6 Mere fulfilling of the minimum criteria will not vest any right to candidates

Far detailed notification along with its Annexures for the above posts the
candidates are advised to visit careers page of NMDC website i.e.
www.nmde.co.in.

In case of any clarifications, typographical errors or omissions,
Corrigendum etc. to the notification shall be issued in the above
NMDC Website only.

for being called for different stages of recruitment process. Depending upon
response and requirement, the management reserves the right to raise/relax/
cancel/modify/alter the entire recruitment/selection process, if need so arises,
without issuing any further notice or assigning any reason whatsoever, Decision
of management to call the candidates for selection shall be final. No interim

Before applying on-line mode, candidates are advised to read the
instructions of Notification carefully and will ensure that they must
fulfill the essential requirements of the post and other conditions
as mentioned in the Employment Notification, which will be
available at NMDC web-site as mentioned at 3.0(b) above.

correspondence will be entertained.

6.7 Before applying Online, all the candidates must fulfill the essential
requirements of the post and other conditions stipulated in the
advertisement. They are advised to satisfy themselves before applying.
No enquiry asking for advice as to eligibility will be entertained. While

An amount of Rs. 500/- (Rupees Five hundred only) is to be paid by all
the candidates as application fee which is non-refundable.

applying for above post, the applicant should ensure that he/she fulfills all
the eligibility and other criteria mentioned above as on the cutoff date and

Candidates belonging to SC/ST/PwBD/Ex-servicemen categories and
Departmental Candidates of NMDC Ltd. applying for the post will be
exempted from paying Application Fee. Proof for fee exemption is to be
enclosed as stated at point no. 6.10. In the absence of above, certificate
or fee payment details his’her application will be rejected.

that the particulars furnished are correct in all respects.

6.8 Outstation candidates called for and attended Interview will be
reimbursed to & fro single Air Fare (Economy Class)/AC — | Rail fare by shortest
route as per rules. Proforma of Travelling Allowance is available as Annexure - in

The payment can be made by using UP! /credit card/on-line net banking
through SBI-Collect using Internet Banking integrated with on-line

the notification of NMDC web site.
6.9 At the time of attending before Interview candidates are required to submit

Continued on page 33
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F. No. A. 12026/1/2021-
Admn-I(LA)
Government of India

Ministry of Law & Justice —~ New Delhi-110075
LU | RECRUITMENT NOTICE
Legal Affairs

IHMCL invites applications from

(oLA), Ministy of Law & | | yOUNg, energetic, and dynamic
Justice invites - applications | | jndividuals to join its workforce for
rom come =nienes | | the following positions:
working  in ] entra

Depariment of Legal Afiairs

Indian Highways Management Company Limited

(An initiative of National Highways Authority of India)
Regd. Office: NHAI, G-5 & 6, Sector-10, Dwarka

www.employmentnews.gov.in

3361?1 d® Canar
[& e s

Recruitment Cell, Human Resources Wing
Head Office, 112, J C Road, Bengaluru - 560 002

ENGAGEMENT OF CHIEF ECONOMIST
ON CONTRACT BASIS.

Together We Can

Canara Bank, a leading Public Sector Bank

with Head Office in Bengaluru and global
presence with over 9600 branches, invites

Post: Engineer(ITS)

Government in connection with

] applications, from the eligible candidates for the

preparing a panel for filing up

No. of posts : 30

post of Chief Economist on contract basis.
Details are mentioned here below. All the

of the four {4) posts of Record .
Clerk (a Group C postin Level - | ||Mode of Recruitment :

2 of the pay matrix) on

Recruitment through GATE Score

Direct eligibility [qualification, experience, age, etc.]

shall be computed as on 01.03.2024 (inclusive).

deputation basis for a period of

Post : Officer (Finance)

three years. The applications

RP 2/2024 - ENGAGEMENT OF CHIEF

should reach through proper

No. of posts : 01

ECONOMIST ON CONTRACT BASIS

channel within 30 days of = = : No.of Posts 1(0”9)
Lubiniae &8 . | |[Mode pf Recruitment : Direct

advertisement to Under Re CFUItment th ro ngh CA/C MA Age Between 35 - 55 years
Secretary, Department of F|na| Marks as on 01.03.2024

Legal Affairs, Room No. 410-

Application shall be accepted

Last Date of Application | 28.07.2024

D, Shastri Bhawan, New

Delhi-110001. For complete

only through Online Mode

For the full advertisement, please visit our

details, please log on to the url:
https:fiwww.legalaffairs.gov.in
(V.S. Chauhan)

Under Secretary to the

Last date of receipt of application
is 18:00 hrs. on 16.08.2024

For details visit website

Bank's website www.canarabank.com -
Careers - Recruitment -2 Recruitment
Project 2/2024- Engagement of Chief
Economist on Contract basis

Govt. of India T .
coc 20 R https://ihmcl.co.in/careers Date: 01.07.2024  CHIEF GENERAL MANAGER
EN 1513 EN 15/31 EN 15/57

Continued from page 32

duly filled in Travelling Allowance form along with its required travelling tickets in
original for its re-imbursement to the candidates as per eligibility. However, the
said Travelling Allowance will be paid through e-payment by NMDC in due
COUrse.

6.10 Candidates belonging to SC/ST/OBC (Non Creamy Layer)/EWS/PwBD/Ex-
servicemen category should enclose a copy of caste/permanent Certificate as
applicable in the prescribed proforma specified by Gowt. of India. The OBC
certificate submitted by the candidate should be issued within 06 months from the
date of Interview and as per the orders contained in Department of Personnel and
Training, Ministry of Personnel, Public grievance and Pensions, New Delhi,
Office Memorandum No0.36012/22/93-Estt{SCT) dated 08.09.93 and should
clearly indicate that the candidate does not belong to the persons/sections
(Creamy Layer) as mentioned in column-3 of the Schedule of the above referred
Office Memorandum dated 8.9.93 and also belong to the community listed as
OBC by Government of India as per latest directives issued by Government of
India.

6.11 Category (SC/ST/OBC-NCL/EWS/PwBD) once filled in the online
application form will not be changed and no benefit of other category will be
admissible later on,

6.12  If the SC/ST/OBC (NCL)/[EWS/PwBD certificate has been issued in a
language other than English/Hindi, the candidates will be required to submit a
self-certified translated copy of the same either in English or Hindi.

6.13  Ex-servicemen are required to produce equivalence certificate of his/her
qualification acquired by them issued by the Competent Authority at the time of
Interview. In absence of the above, candidates shall not be allowed to appear in
the Interview.

6.14 The prescribed Travelling Allowance claim form (Annexure-1), caste
certificates for SC/ST (Annexure-Il), OBC (NCL) Certificate (Annexure-lll), EWS
certificate (Annexure-1V) are available in the notification on the Careers page of
NMDC website i.e. www.nmdc.co.in only.

6.15 _ The term 'Departmental Candidates’ means only those candidates who

are currently working with NMDC as permanent employees.

6.16  Information regarding Interview, if required, will be provided in the Call
Letter which can be obtained at Careers Page of NMDC website and candidates
will be intimated for the same through their email etc. No other communication will
be sentto the candidates for Interview.

6.17  Depending upon the suitability of the candidates the selected candidate
will be offered for the post of Company Secretary and they will be paid
emoluments as mentioned inthe notification.

6.18  Apart from Pay and Allowances, other benefits viz. PRF, HRA, CPF,
Gratuity, Medical facilities, Group Insurance etc., as per rules will also be
admissible.

6.19  No interim correspondence will be entertained on any acceunt during
recruitment process. Canvassing in any form will be treated as
disqualification.

6.20 Only such PwBD category candidates would be eligible to get the
applicable benefit of reservation/concessions whose relevant disability
percentage is 40% and above.

6.21 Candidates should retain printed copy of their application form as they
can be asked to produce it for future reference.

6.22  In case of disparity in English & Hindi version of advertisement, English
version will prevail.

6.23  Only Indian Nationals are eligible to apply.
6.24  Courtofjurisdiction for any dispute will be at Hyderabad.
6.25 The following activities will be displayed in NMDC website from time to
time:
a) List of candidates eligible for Interview
b} List of provisionally selected candidate

Candidates are advised to visit NMDC Ltd Website www.nmdc.co.in regularly for]

latest updates.
DGM (Personnel)

EN 15/65
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NATIONAL HOUSING BANK

Head Office, New Delhi-110003

RECRUITMENT OF OFFICERS IN TEGS - VIl (GENERAL MANAGER), SMG-V(ASSISTANT GENERAL MANAGER-CREDIT), MMGS - Il (DY. MANAGER-CREDIT),
JMGS-| (ASSISTANT MANAGER), CHIEF ECONOMIST (ON CONTRACT/DEPUTATION BASIS), PROTOCOL OFFICER-DELHI (ON CONTRACT), APPLICATION
DEVELOPER (ON CONTRACT), SENIOR PROJECT FINANCE OFFICER (ON CONTRACT), AND PROJECT FINANCE OFFICER (ON CONTRACT)
SUBMISSION OF ONLINE APPLICATION & PAYMENT OF FEES — FROM 29.06.2024 TO 19.07.2024
(This advertisement and the web link to apply ONLINE can be accessed on www.nhb.org.in)

Advt. No. - NHB/HRMD/Recruitment/2023-24/03
The National Housing Bank (NHB) invites applications from eligible candidates for appointment to various posts viz. General Manager Scale - VIl (Project
Finance), Assistant General Manager Scale-V (Credit), Deputy Manager Scale — |l (Credit), Assistant Manager Scale-|, Chief Economist (On Contract/
Deputation basis), Protocol Officer-Delhi (on contract). Application Developer (On contract), Senior Project Finance Officer (on contract) and Project Finance
Officer (on contract).

I.  IMPORTANT INSTRUCTIONS
1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE POST

* Candidates are advised to read all the instructions contained in this advertisement regarding eligibility criteria, online registration method, payment
of Application Fee/Intimation Charges, issuance of e-Call Letters, written examination & interview processes etc. and ensure to fulfil all the eligibility
conditions for admission to the examination/ interview.

+  The process of Registration of application is complete only when the prescribed Application Fee/Intimation Charges (as applicable) is deposited with
the Bank through online mode on or before the last date of fee payment.

«  Candidates are provisionally admitted to the interview with the requisite Application Fee/Intimation Charges (wherever applicable) on the basis of the
information furnished in the ONLINE application. Mere issue of e-Call Letter to the candidate for Interview will not imply that his/her candidature has
been finally cleared by the Bank. The Bank will take up verification of eligibility criteria with reference to original documents at the time of Interview or
earlier (if called). If at that stage, it is found that candidate is not fulfilling the eligibility criteria for the post (age, educational, professional qualification,
post-qualification experience, elc.), his/her candidature will be cancelled, and he/she will not be allowed to appear for Interview. Such candidates are
not entitled for reimbursement of any conveyance expenses.

2. MODE OF APPLICATION
Candidates are required to apply ONLINE through NHBE website www.nhb.org.in from 29.06.2024 to 19.07.2024. No other mode of submission of
Application is accepted.
IMPORTANT DATES/MONTHS

Events Tentative Dates/Months

Cut-off date for eligibility criteria 01.07.2024

Website link open for Online registration of Applications and payment of fees/ intimation charges 29.06.2024

Last date for On‘l’l‘l‘lt“. regrstratic'}r; .of ;Applications and payment of fees/intimation charges 19.07.2024 ]

Download of e-Call Letter

Conduct of Interview The intimation shall be uploaded on NHE's website
Declaration of Final Result

The Bank reserves rights to make changes in the above schedule. Candidates are advised fo check their registered E-mail on regular basis besides
official website of NHB for updates regarding all the posts.

3. NUMBER OF VACANCIES

A. | FRESH RECRUITMENT

Regular Posts

| sc | st |oBcNcLr| Ews | UR | Total

General Manager {Scale — VII)

1. Project Finance | - ‘ & | 2 I . I 1 l 1

Assistant General Manager (Scale V)

1. Credit* [t T - el - | 1
Dy. Manager (Scale - Il) including one backlog y under SC y o
1. Credit | I = e . | 3

Assistant Manager (Scale-l)

: 18 (Includes 01 post for
1. Generalist 4 - ] 5 3 6 PWED (V1))

Contractual Posts

1. Chief Economist (on Contract / Deputation) - - - - 1 1
2. Senior Project Finance Officer 1 1 5 2 1 10
3. Project Finance Officer 1 1 [ 3 2 5 12 |
1. Protocol Officer-Delhi ; B ' ; # 1 1
2. ;A.bplicalion.ll;evelo;-]-er - - [ - - 1 1
Grand Total 8 2 15 7 16 48

*Backlog vacancies

SC: Scheduled Caste; ST. Scheduled Tribe; OBC-NCL: Other Backward Classes-Non-Creamy Layer; EWS: Economically Weaker Sections; UR:
Unreserved. VI: Visually Impaired (blindness and low vision)

AOBC candidates belonging to ‘Non-Creamy Layer' are enfitied to reservations under OBC category. OBC 'Creamy Layer' candidates should indicate
their category as ‘UR'.

Note: -

+« PwBD candidates may belong to any category i.e. Unreserved/SC/ST/OBC/EWS. Reservation for PwBD is horizontal and within the overall vacancies
for the Post.

+  “Person with benchmark disability” means a person with not less than forty percent of a specified disability where specified disability has not been
defined in measurable terms and includes a person with disability where disability has been defined in a measurable term, as certified by the
certifying authority.

« Candidates belonging to reserved category including, for whom no reservation has been mentioned, are free to apply for vacancies announced for
unreserved category provided, they must fulfil all the eligibility conditions applicable to unreserved category.

+  The total number of vacancies mentioned above are provisional and it may increase/decrease depending upon actual requirement of the Bank. NHB
reserves the right to draw wai lists of candidates and consider such wait listed candidate(s) for meeting actual requirement.  continued on page 35
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4. ELIGIBILITY

Please nole that the eligibility criteria specified herein are the basic criteria for applying for the post. Candidates must necessarily produce the relevant
documents in original and a photocopy in support of their identity and eligibility pertaining to category, nationality, age, educational qualifications etc. as
indicated in the online application form at the time of interview and any subsequent stage of the recruitment process as required by the Bank. Please
note that no change of category will be permitted at any stage after registration of the online application and the result will be processed considering
the category which has been indicated in the online application, subject to guidelines of the Government of India in this regard. Merely applying for the
Post, appearing for and being shortlisted in the online examination and/or in the subsequent interview and/ subsequent processes does not imply that
a candidate will necessarily be offered employment in the Bank. No request for considering the candidature under any category other than the one in
which one has applied will be entertained.

4.1 Nationality / Citizenship

A candidate must be either —

(i) a citizen of India or

(i) a subject of Nepal or a subject of Bhutan or a Tibetan refugee (who came over to India before 15t January 1962) with the intention of permanently
settling in India or

(i) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of
Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settiing in India,
Provided that a candidate belonging to categories (ii) and (iii) above shall be a person in whose favour a certificate of eligibility has been issued by
the Government of India.

4.2 Age Limit (As on 01,07.2024)

Sn Post Age Limit (Minimum) Age Limit (Maximum)*
1 Chief Economist (on Contract/Deputation) - 62 Years
. General Manager (Scale - VIlI) 40 Years 55 Years
3 Assistant General Manager (Scale-V) 32 Years 50 Years
4 Dy. Manager (Scale - II) 23 Years 32 Years
5 Assistant Manager (Scale-l) 21 Years 30 Years
6 Senior Project Finance Officer (on Contract) 40 Years 59 Years
7 Project Finance Officer (on Contract) 35 Years 59 Years
B Protocol Officer (on Contract) 50 Years 62 years
9 Application Developer (on Contract) 23 Years 32 Years

*The maximum age limit specified is applicable to Unreserved and EWS Category Candidates (except Sn. 8).

Relaxation of upper age limit:

Sn. | Category of Candidate Age Relaxation
4.2 (a) | Scheduled Caste and Scheduled Tribe 5 years
4.2 (b) | Other Backward Classes (Non-Creamy Layer) 3 years

PwBD (UR) - 10 Years
PwBD (SC/ST) - 15 Years
PwBD (OBC) — 13 Years

42 (c) ;emens with Benchmark Disabilities (PwBD) a

Ex-servicemen (including ECOs/SSCOs) provided applicants have rendered at least 5 years military service
and have been released on completion of assignment (including those whose assignment is due to be
completed within 6 months) otherwise than by way of dismissal or discharge on account of misconduct
or inefficiency orfon account of physical disability or have been released on account of physical disability
4.2 (d) | attributable to military service or on invalidment. 5 years
ECOs/SSCOs who have completed their initial period of assignment of five years of Military Service but
whose assignment has been extended beyond five years and in whose case the Ministry of Defense issues
certificate that in case of selection they would be released within three months from the date of receipt of
offer of appointment.

Notes:

i. An ex-serviceman who has once joined a Govt. job on the civil side after availing of the benefits given to him as an ex-serviceman for his re-
employment, his ex-servicemen status for the purpose of re-employment in Govt. ceases.

ii. The age relaxation mentioned under Sr. No. 4.2(c) is allowed on cumulative basis as per Govt. Guidelines.

ii. Relaxation in upper age limit for SC/ST/OBC categories applicable only against the vacancies reserved for these categories. Wherever vacancies
are not reserved, SC/ST/OBC candidates will be treated at par with Unreserved category candidates i.e. no relaxations are available against
Unreserved vacancies.

iv. After applying all relaxations in terms of age, the maximum age of the candidate for permanent posts, shall not exceed 56 years.

v.  After applying all relaxations in terms of age, the maximum age of the candidate for contractual posts, shall not exceed 62 years,

vi. There shall be no upper age limit for appointment on deputation by the officer already working in Commercial Bank / Fl / reputed Rating Agencies /
Government Bodies, provided that the incumbents should have at leas! three (03) years of residual service.

vii. Candidates seeking age relaxation will be required to submit necessary certificate(s) in original/ along with photocopies at the time of Interview and
at any subsequent stage of the recruitment process as required by the Bank,

viii. There is no reservation for Ex-servicemen in Officers’ Cadre.

ix. Forthe post of Chief Economisl relaxation in age shall not be applicable.

4.3 Minimum Educational/Professional Qualification and Post-qualification Experience (as on 01.07.2024) for advertised posts.

Post Minimum Educational/Professional Minimum Post-qualification Experience (as on 01.07.2024)
| Qualification

Chief Economist (On | A master's degree in economics with | The candidate must have an overall experience of al least 15 years in a Commercial

Contract/Deputation) | specialization in monetary economics or | Bank / Fl/ reputed Rating Agencies / Government Bodies. Qut of which minimum 10

Econometrics from a recognized Indian/ | years of experience in the areas related to Indian Economy and sectoral economy

Foreign University. (preferably housing sector) in a Commercial Bank/ FIf Rating Agencies / Government

Desirable: Doctorate  degree  in | Bodies.

Economics / Banking / Finance from a | Preference shall be given to candidates with work experience as Economist in

recognized University will be preferable. | commercial Banks / Fls/ Rating Agencies/ Government Bodies.

Contribution to leading financial journals/ Newspapers will be added advantage

General Manager Graduate in any discipline with ICWAI/ | Minimum 15 years of experience in the Banks/ Fls/ regulated lending entities of
(Project Finance) ICAI/CFA/MBA (Finance) or equivalent | which minimum 12 years in handling credit / project finance in Banks/ Fis/ regulated

lending entities and the current post held by the candidate should be at Scale — VI or
equivalent in PSBs / Grade D in AlFis/equivalent in lending entities.

Continued on page 36
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Post

Minimum Educational/Professional
Qualification

Minimum Post-qualification Experience (as on 01.07.2024)

Manager (Credit)

Assistant General

Graduate in any discipline along with
ICWAIICAICFA/MBA  (Finance) or
equivalent/FRM from GARP/PRM from
PRMIA

Minimum 10 years of experience as an officer in the Banks/ Fis/ Regulatory bodies/
regulated lending entities of which minimum 8 years of experience in either in
Corporate Credit or Project Finance.

The current post held by the candidate should be at Scale — IV in PSBs / Grade C in
AlFls/equivalent in lending entities.

Deputy Manager Graduate in any discipline along with | Minimum 2 years of experience as an officer in the Banks/ Fls/ Regulatory bodies/

(Credit) ICWAIICAICFAMBA  (Finance) or | regulated lending entities either in Corporate Credit or Project Finance.
equivalent/FRM from GARP/PRM from | The current post held by the candidate should be at Scale — 1 in PSBs / Grade A in
PRMIA AlFls or equivalent.

Senior Graduate in any discipline Officers with minimum working experience of 15 years in SCBs/Financial Institutions

Project Finance CA/ICWA/MBA (Finance) or equivalent | ©f Which minimum 10 years of experience in handling Credit/ Project Finance. The

Officer will be preferred. last post held by the candidate in SCBs/Fls should be at SMG Scale V & above in

PSBs or equivalent lo Grade D & above in Financial Institutions or equivalent. The
last drawn gross salary should not be less than that of SMG Scale-V of IBA scale.

Officers with minimum working experience of 10 years in SCBs/Financial Institutions
of which minimum 5 years of experience in handling Credit/ Project Finance. The
last post held by the candidate in SCBs/Fls should be at MMG Scale Il & above in
PSBs or equivalent to Grade B & above in Financial Institutions or equivalent. The
last drawn gross salary should not be less than that of MMG Scale-lll of IBA scale. |

(On Contract)

Project Finance
Officer

(on Contract)

Graduate in any discipline

CA/ICWA/MBA (Finance) or equivalent
will be preferred.

Protocol Officer-Delhi | Graduate in any discipline from a | The candidate should be a retired officer from RBI/PSBIF! in India and should have
(On Contract) recognized university/institution, worked in Senior Management level.
Minimum 25 years of experience in RBI/PSBIFIs in India out of which at least 05
years work experience should be in the area of Public Relation/Protocol Duty.
Application B.E.(CS/IT)/B.Tech. (CS/IT)/ MCA/M. | Greater than 24 months to less than <48 months (Relevant experience as per the
Developer (on Tech (CS/ITYB.Sc. (CS/T) M.Sc. (CS/ | Job
Contract) IT) Profile mentioned in this recruitment shall be considered)

JMGS-I (Assistant Manager):

Broad skill sets
required
Communication  skills
written and oral,
analytical ability and
general understanding
of economic scenario.

Post Qualification
Experience

A full-time bachelor's degree in any discipline with minimum of 60% marks (55% in case of | While no prior experience
SC/ST/PwBD) or a full time Master's Degree in any discipline with aggregate minimum of | is required, any relevant
55% marks (50% in case of SC/ST/PwBD) from a recognized University or any equivalent | experience would be given
qualification recognized as such by the Central Government. weightage.

Candidates possessing gualification of Chartered Accountant/CMA/Company Secretary may
also apply.

The candidate must possess valid Mark-sheet / Degree Certificate/ Professional qualification
certificate that he/ she is a graduate/post-graduate/Chartered Accountant/CMA/ Company
Secretary (wherever applicable) as on 01.07.2024 and indicate the percentage of marks
obtained in Graduation/Post-graduation/professional qualifications while registering online.

5. Important instruction:

A. For General Manager (Scale VII), Chief Economist (On Contract/Deputation), Protocol Officer (On Contract) Assistant General Manager (Scale
V), Deputy Managers (Scale Il), Application Developer (on Contract), Senior Project Finance Officer and Project Finance Officer {on contract)
i. Candidate should be proficient in computers; good in inter-personal communication skills, analytical skills and drafting skills; give attention to details;

have multitasking and team building capability; have impressive and unblemished service track records.

il. Al the educational qualifications mentioned should hold a degree from a University/ Institution/ Board recognized by Govl. of India/ approved by
Govt. Regulatory Bodies.

iii. Candidate should indicate the percentage obtained in Graduation calculated to the nearest two decimals in the online application. Where Universities/
Institutes awarded Aggregate Grade Points (e.g. CGPA/OGPA etc.) the same should be converted into percentage and indicated in online application.
If called for Interview, the candidate will have to produce a certificate issued by the appropriate authority inter alia stating that the criteria of the
University regarding conversion of Aggregate Grade Points into percentage and the percentage of marks scored by the candidate in terms of criteria,

iv. Calculation of Percentage: The percentage marks shall be calculated by dividing the total marks obtained by the candidate in all the subjects in all
the semester(s)/ year(s) by aggregate maximum marks in all the subjects irrespective of honors/ optional/additional optional subject, if any. Same
will be applicable for those Universities also where Class/ Grade is decided on basis of Honors marks only.

v. The candidate must possess valid Mark-sheet / Degree Certificate/ Professional qualification certificate stating that he/ she is a graduate/post-
graduate/Chartered Accountant/ICWAl/etc. as on 01.07.2024 and indicate the percentage of marks obtained in Graduation/Post-graduation/
professional qualifications while registering online,

vi. The Post-qualification experience will only be considered for determining the minimum experience

vii. In cases the certificate of degree/diploma does not specify the field of specialization, the candidate will have to produce a certificate from the
concerned university/college specifically mentioning the specialization.

viii. In cases where experience in a specific field is reguired, the relevant experience certificate must contain specifically that the candidate had experience
in that specific field

ix. The Bank reserves the right to raise or modify the eligibility criteria pertaining to educational, professional gualification and/or post-qualification
experience. Depending upon the requirement, Bank reserves the right to cancel or restrict or curtail or enlarge any or all of the provisions of the
recruitment process, if need so arises, without any further notice and without assigning any reason therefor.

x. Experience through an outsourcing vendor, service provider, Knowledge Process Outsourcing (KPO)/Business Process Outsourcing (BPO) or IT
support services provider for the above posts will not be considered.

xi. For the post of DM, if, in case, Bank receives higher number of applications, Bank will conduct online-examination of the candidates as gualifying
test and candidates clearing the cut-off shall be called for interview. The examination pattern and testing methodology shall be nofified separately.

xii. Candidates may have to upload their eligibility criteria supporting documents or to send the scanned copies the documents, when asked.

B. JMGS-I (Assistant Manager):

i. Candidate whose result is awaited is not eligible to apply.

il.  All the educational qualifications mentioned should be from the Universities/ Institutions incorporated by an Act of the Central or State Legislature in
India or other educational instilutions established by an Act of Parliament or declared to be deemed as a University under Section-3 of the University
Grants Commission Act, 1958.

ii. Proper document from Universities/ Institutions for having declared the resuit on or before 01.07.2024 has to be submitted at the time of interview.
The date of passing the eligibility examination will be the date appearing on the mark-sheet or provisional certificate issued by University / Institute.
In case the result of a particular examination is posted on the website of the University / Institute and web-based certificate is issued then proper
document/certificate in original issued and signed by the appropriate authority of the University / Institute indicating the date of passing properly
mentioned thereon will be reckoned for verification and further process.

iv. Candidate should indicate the percentage obtained in Graduation calculated to the nearest two decimals in the online application. Where Universities/
Institutes awarded Aggregate Grade Points (e.g. CGPA/OGPA elc.) the same should be converted into percentage and indicated in online application.

Academic qualification
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If called for interview, the candidate will have lo produce a certificate issued by the appropriate authority inter alia stating that the criteria of the
University regarding conversion of Aggregate Grade Points into percentage and the percentage of marks scored by the candidate in terms of criteria.

v. Calculation of Percentage: The percentage marks shall be calculated by dividing the total marks obtained by the candidate in all the subjects in all
the semester(s) year(s) by aggregate maximum marks in all the subjects irrespective of honors / optional/additional optional subject, if any. Same
will be applicable for those Universities also where Class/ Grade is decided on basis of Honors marks only. The fraction of percentage so arrived will
be ignored i.e. 59.99% will be treated as less than 60%; 54.99% will be treated as less than 55% and 49.99% will be treated as less than 50%.

C. Use of Scribe & Compensatory time:

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use their own scribe at their

cost during the online examination. In all such cases where a scribe is used, the following rules will apply:

i.  The candidate will have to arrange his / her own scribe at his/her own cost.

il. Both the candidate as well as the scribe will have to give a suitable undertaking, in the prescribed formal with passport size photograph of the scribe
at the time ofexamination. Further in case it later transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts the
candidature of the applicant will stand cancelled, irrespeclive of the result of the examination.

ili. Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes or otherwise advised for every hour of the examination.

iv. The scribe arranged by the candidate should not be a candidate for the online examination. If violation of the above is detected at any
stage of the process, candidature of both the candidate and the scribe will be cancelled. Candidates eligible for and who wish to use
the services of a scribe in the examination should invariably carefully indicate the same in the online application form. Any subsequent
request may not be favorably entertained.

v.  Only candidates registered for compensatory time will be allowed such concessions since compensatory time given to candidates shall be system
based, it shall not be possible for the test conducting agency to allow such time if he / she is not registered for the same: Candidates not registered
for compensatory time shall not be allowed such concessions.

vi. Guidelines for candidates with locomotor disability and cerebral palsy -

A Compensatory time of twenty minutes per hour or otherwise advised shall be permitted for the candidates with locomotor disability and cerebral
palsy where dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40% impairment),

vii. Guidelines for Visually Impaired candidates -

a. Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified font and all
such candidates will be eligible for compensatory time of 20 minutes for every hour or otherwise advised of examination.

b.  The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services of a
Scribe for the examination.

viii. Guidelines for Candidates with Intellectual Disability (1D) -

A Compensatory time of twenty minutes per hour of examination, either availing the services of a scribe or not, shall be permitted to the candidates
with more than 40% Intellectual Disability (autism, intellectual disability, specific learning disability and mental illness).

ix. Any candidate who is using scribe should ensure that he is eligible to use scribe in the examination as per the above guidelines, Any candidate using
scribe in violation of the above guidelines shall stand disqualified and can be removed from service without notice, if has already joined the Bank.

These guidelines are subject to change in terms of Gol guidelines/ clarifications, if any, from time to time.

D. Reservation for Economically Weaker Sections (EWS)
In terms of Office Memorandum MNo. 36039/1/2019-Estt (Res) dated 31.01.2019 issued by the Department of Personnel and Training, Ministry of
Personnel, Public Grievances & Pensions, Government of India, the category EWSs means 'Persons who are not covered under the scheme of
reservation for SCs, STs and OBCs and whose family has gross annual income below Rs. 8 lakh (Rupees eight lakh only) are to be identified as EWSs
for benefit of reservation. Income shall also include income from all sources i.e. salary, agriculture, business, profession, etc. for the financial year prior
to the year of application.
Also persons whose family owns or possesses any of the following assets shall be excluded from being identified as EWS, irrespective of the family
income:-
i, 5 acres of agricultural land and above;
ii.  Residential flat of 1000 sqg. ft. and above;
ii. Residential plot of 100 sq. yards and above in notified municipalities;
iv. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.
The properly held by a “Family" in different locations or different places/cities would be clubbed while applying the land or property holding test to
determine EWS status.
The term “Family” for this purpose will include the person who seeks benefit of reservation, his/her parents and siblings below the age of 18 years as
also his/her spouse and children below the age of 18 years'.
nco nd A i Issui thority: -
In terms of the above-mentioned Office Memorandum, 'the benefit of reservation under EWS can be availed upon production of an Income and Asset
Certificate issued by a Competent Authority. The Income and Asset Certificate issued by any one of the following authorities in the prescribed format shall
only be accepted as proof of candidate’s claim as belonging to EWS:-
i.  District Magistrate/Additional District Magistrate/ Collector/ Deputy Commissioner/Additional Deputy Commissioner/ 1% Class Stipendiary Magistrate/

Sub-Divisional Magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra Assistant Commissioner.

il.  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
ii. Revenue Officer not below the rank of Tehsildar and
iv. Sub-Divisional Officer or the area where the candidate and/or his family normally resides.
Disclaimer: EWS vacancies are tentative and subject to further directives of Government of India and outcome of any litigation.
These guidelines are subject to change in terms of Government of India guidelines/ clarifications, if any, from time to time.

6. SCHEME OF SELECTION
A, Selection Process for JMGS-| (Assistant Manager)

Phase |: Online Examination:

Online examination will consist of both Objective and Descriplive Tests. Objective Tests for 200 marks will be of 3 hours duration consisting of 4 sections.
The objective lest will have separate timing for each section. The details of online test structure will be as follows

Eor JMGS-I. Assistant Manager (Generalist)

Time allotted for

Sr. | Name of Tests No. of Maximum Medium of
; each test (Separatel e of test
No |(NOT BY SEQUENCE) Questions Marks Exam ! tin:eﬁ;) y e
1 Reasoning and Computer Aptitude 45 60 Engiish & Hindi 60 minutes !
General Awareness (with special focus
2 | on Economy & Banking) and Computer 50 50 English & Hindi 40 minutes
Knowledge.
3 | English Language 25 30 English 35 minutes Objective
Quantitative Aptitude (with special emphasis ; o ’
4 on Data analysis and interpretation) 35 80 English & Hindi 45 minutes
Total 155 200 03 hours
E;g::;‘ Language® {Letter Writing/and 02 25 English 30 minutes Descriptive
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*Descriptive Test is a test of English Language for 25 marks. Test will be of 30 minutes duration consisting of two parts Letter Writing and Essay.
Candidates will have to answer Descriptive Test by typing on the computer. Descriptive Test will commence immediately after completion of the Objective
Test. Descriptive Test is of gualifying nature and candidates have to secure minimum score in the Descriptive Test. Evaluation of Descriptive Test paper
is subject to candidate attammg minimum marks in Objectlve Test.

2dlnK = £3 e ] M E examination whi ill be intim [C its w i her detailed informatio
tggarging thg gxamingtlgn wIII be given in an Infarma;ngn Hgﬂdom, which will be made avaulablg for the canglgatgg to download along with
the e-Call Letters from the official website of NHB www.nhb.org.in
Penalty for Wrong Answers:
Each guestion in Objective Tests will have five alternative choices, out of which one will be the correct answer. There will be a penalty for wrong answers
marked in the Objective Tests. For every wrong answer marked, one fourth of the marks assigned to that question will be deducted as penalty to arrive
at corrected score. If a question is left blank, i.e. no answer is marked by the candidate, there will be no penalty for that question.

Scores:

*  The corrected scores obtained by each of the candidates. in different sessions (if held) will be normalized using equi-percentile method (if required).
+  Scores up to two decimal points shall be taken for the purpose of calculations.

Cut-off Score (Online Examination):

Each candidate will be required to obtam a min[mum score in each section of the Objec‘llve Test and also a minimum total score to be considered to
be shcrthsted for mtenrlew Desc st is of quali rk i in the sa 3 b : ered for shorthtm f

Dependzng on l.her numb&r of vacancies avaliabie cut- offs will be demded and candidates will be shortlisted for interview. Prior to the completion of the
selection process, scores obtained in the online examination and interview phases will not be shared with the candidates.

Phase |l — Interview:

A category wise merit list will be prepared on the basis of the aggregate marks scored in the Objective Test. The minimum aggregate cut off marks for
being shortlisted for Interview will be decided by the Bank in relation to the number of vacancies. Roll No. of the candidates shortlisted for interview will
be published on NHE website. Interviews will be conducted at NHB head office in New Delhi ONLY. Details regarding time & date of Interview will be
informed to the shortlisted candidates in the e-Call Letter. Candidates are required to download their interview e-Call Letters from the official website of
NHB www nhb.org.in . Please note that any request regarding change in date, time, centre etc. of interview will not be entertained. However, the Bank
reserves the right to change the date/ lime/ cenlre etc. of interview or hold supplementary process for particular date/ session/ centre/ set of candidates
at its discretion, under unforeseen circumstances, if any. Candidate may opt for interview either in Hindi or English,

Total marks allotted for Interview is 50. The minimum qualifying marks in interview will be as decided by the Bank. The weightage (ratio) of Online
Examination and Interview will be B0:20 respectively. Final Selection will be through merit list which will be prepared by adding marks secured by
candidates in Online Examination and Interview. A candidate should qualify both in the online examination and interview and be sufficiently high in the
merit to make into the Final selection list.

B. Selection Process for Chief Economist (On Deputation)

i. Tenure: - The Depulation shall be initially for the period of three (03) years, subject to annual performance review. The deputation tenure be
extended for a further period of two (02) depending on the performance.

ii. Pay Scale: - The officer to be appointed on deputation she/he shall opt to either draw the salary, perquisites and other benefits of their parent
organization plus applicable deputation allowance or pay, perquisites and other benefits as applicable TEG Scale — VII (GM) in National Housing
Bank.

iil. - The maximum age of the candidate applying for the post of Chief Economist on deputation in the Bank shall be 55 years and the minimum residual
service w.r.l. the date of the superannuation shall be 05 years or more as on the last date of receipt of application.

iv. Only candidales willing to serve anywhere in India may apply.

v. The application of willing and eligible candidate must be forwarded along with attested copies of ACRs | APARSs for the last § years, NOC
and Vigilance Clearance Certificate through proper channel. Application form is enclosed as Annexure-l.

vi. The candidates must send their application along with all the perqguisite documents through proper channels via Speed- Post/ Registered Dak. The
application should reach NHB's office latest by 19" July 2024. Please note on the top of the Envelope it must be inscribed, "For the post of Chief
Economist on Deputation”

To,

The DGM (HRMD),

National Housing Bank,

Core 5-A, 5" Floor,

India Habitat Centre,

Lodhi Road, New Delhi - 110003

vii. The selected candidate can be sent back to his/her parent department by the Bank prior to the completion of their deputation period. Such Officer
shail not have lien or claim whatsoever on Banks regu!ar establishment

eral Mana i
Prc|er;l Finance Officer fcm Cuniracl} ADD gaygn Qeygigpg_r_ (On QQDL[ESJL E[th;;ﬂ Qﬂmer (on Cont[acl} ang Em;g i} E;nang_g 5 ;ﬂjcgr (on Contrac;)

The selection will be based on shortlisting and Interview. In case the number of candidates who apply and fulfil the eligibility criteria are more, a
preliminary screening of the applications by the Screening Committee, will be carried out for short-listing eligible candidates to be called for the Interview.
For the post of DM, if, in case, Bank receives higher number of applications, Bank will conduct online-examination of the candidates as gualifying test
and candidates clearing the cut-off shall be called for interview. The examination pattern and testing methodology shall be notified separately.
Selection will be on the basis of educational, professional qualification, post-qualification experience and performance in Interview. The candidates will
have to secure the minimum marks in interview & also final marks, to be considered for preparation of final rank lists. However, the selection for the post
will be based on their position in respective category rank list for that post.
Merit list for selection will be prepared in descending order on the basis of scores obtained in Interview. In case more than one candidate score the cut-off
marks (common marks at cut-off point}, such candidates will be ranked according to their age in descending order, in the merit,
Mere fulfilling of minimum educational, professional qualification and post-gualification experience will not vest any right in candidate for being called for
Interview, The Bank will decide the shortlisting parameters and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted and
called for Interview. The decision of the Bank to call the candidates for the Interview shall be final. No correspondence will be enterlained in this regard.
Merely satisfying the eligibility norms does not entitle a candidate to be called for Interview. Bank reserves the right to call only the requisite number of
candidates for the Interview after preliminary screening/ short-listing with reference to candidate's qualification, suitability, experience etc.
While appearing for the Interview for advertised posts, the candidate should produce valid prescribed documents given below. In the absence
of documents candidature of the candidate shall be cancelled.
T he ti i li le):

The following documents in original and self-attested photocopies in support of the candidate’s eligibility and identity are to be invariably submitted
at the time of interview failing which the candidate may not be permitted to appear for the interview. Non submission of requisite documents by the
candidate at the time of interview will debar his candidature from further participation in the recruitment process.
(i) Printout of the valid Interview e-Call Letter.
(i) Valid system generated printout of the oniine application form registered.
(i} Proof of Date of Birth (Birth Certificate issued by the Competent Municipal Authorities or SSLC/ Std. X Certificate with DOB).
(iv) Photo Identify Proof as indicated in Point 10 (i) of the advertisement.
(v) Mark-sheets or certificates for Graduation or Post-graduation etc. Proper document from University/ Institute for having declared the result on or

before 01.07.2024 has to be submitted.
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(vi} Caste Certificate issued by the compelent authority in the prescribed format as stipulated by Government of India in the case of SC/ ST/ OBC
category candidates.
In case of candidates belonging to OBC category, certificate should specifically contain a clause that the candidate does not belong to Creamy
Layer section excluded from the benefits of reservation for Other Backward Classes in Civil posts & services under Government of India. OBC caste
certificate containing the Non-Creamy Layer clause should be issued during the current Financial Year (FY). Caste Name mentioned in certificate
should tally letter by letter with Central Government list / notification. At the time of interview, OBC candidate should bring the caste certificate
containing the Non-Creamy Layer clause issued during that Financial Year 2024-25 .
Candidates belonging to OBC category but coming under creamy layer and/ or if their caste does not find place in the Central List are not entitled to
OBC reservation. They should indicate their category as Unreserved in the online application form.

(vii) Disability certificate in the prescribed format issued by the District Medical Board in case of Persons with Benchmark Disability category.
If the candidate has used the services of a Scribe al the time of online exam the duly filled in details of the scribe in the prescribed format.

{viii) Income and Asset Certificate issued by the Competent Authority in the prescribed format as stipulated by Government of India in case of EWS
category. Income and Asset Certificate should be issued during the current Financial Year. Al the time of interview, EWS candidale should bring
Income and Asset Certificate during that Financial Year 2024-25.

(ix) An Ex-serviceman candidate has to produce a copy of the Service or Discharge book along with pension payment order and documentary proof of
rank last / presently held (substantive as well as acting) at the time of interview.

(x) Candidates serving in Government / quasi govt. offices/ Public Sector Undertakings (including Nationalized Banks and Financial
Institutions) are required to produce a “No Objection Certificate” from their respective employer at the time of interview, in the absence
of which their candidature will not be considered and travelling expenses, if any, otherwise admissible, will not be paid.

(xi) Experience cerlificates, if any.

(xii) Post — qualification Experience Certificates.

(xiii) Persons falling in categories (ii), (iii), (iv) and (v) of Point 5.1 above should produce a certificate of eligibility issued by the Govt. Of India.

(xiv)Any other relevant documents in support of eligibility.

Notes: - Candidates will not be allowed to appear for the interview if he/ she fails to produce the relevant Eligibility documents as mentioned above. Non-

production of relevant eligibility documents at the time of interview shall make the candidate ineligible for further processes of recruitment.

The Competent Authority for the issue of the certificate to SC/ST/OBC/PwBD/EWS is as notified by Government of India) from time to time. Candidates

belonging to SC/ST/OBC/PwBD/EWS categories have to submit certificates in support of it at the time of interview.

Candidates to submit certificates in support of SC/ST/OBC/PwBD/EWS/Ex-Servicemen categories in the format prescribed by Government of India at

the time of interview etc. Certificates of SC/ST/OBC/PwBD/EWS/Ex-Servicemen categories in format other than prescribed by Government of India shall

be rejected.

7. EMOLUMENTS AND SERVICE CONDITIONS

Post I Scale I Scale of Pay
Regular Posts*

General Manager Scale - VIl 116120 — 3220/4 - 129000

Assistant General Manager Scale -V 89890 — 2500/2 — 94890 — 2730/2 — 100350

Deputy Manager Scale - Il 48170 — 1740/1 — 49910 — 1990/10 — 69810

Assistant Manager Scale-| 36000 — 1490/7 — 46430 — 1740/2 — 49910 — 1990/7-63840

Contractual Posts Period of Contract

Chief Economist Market-linked compensation of Rs 5 lacs per month (with a fixed | The period of contract shall be Initially for a period of 3
pay of Rs 3.75 lacs and variable pay of Rs 1.25 lacs). The variable | years, subject to yearly review, which can be extended for
pay to be linked to the performance rating. a maximum term of 5 years (one year at a time) or 65
In case of outstation duty, travelling and halting allowances will be | Years of age whichever is earlier.
as applicable to Scale — VI officers of the Bank.

Senior Project Fixed compensation of Rs 3.5 lacs per menth. In case of outstation | The period of contract shall be Initially for a period of 3

Finance Officer duty, travelling and halting allowances will be as applicable to TEG | years, subject to yearly review, which can be extended for
Scale VI cadre (IBA Scale). a maximum lerm of 5 years (one year al a lime) or 65

years of age whichever is earlier.

Project Finance Fixed compensation of Rs 2.5 lacs per month. In case of outstation | The period of contract shall be Initially for a period of 3

Officer duty, travelling and halting allowances will be as applicable to | years, subject to yearly review, which can be extended for
Scale IV cadre (IBA Scale). a maximum term of 5 years (one year at a time) or 65

years of age whichever is earlier.

Protocol Officer - Rs. 0.75 lac per month (consolidated). Initially for a period of 3 years, subject to yearly review,

Delhi Travelling and halting allowances shall be paid as per eligibility of | Which can be extended for a maximum term of 5 years
Scale Il Officers of the Bank. (one year at a time) or 65 years of age whichever is earlier.

Application Developer | Rs. 0.85 lacs per month (consolidated) Initial tenure for a period of 2 years which can be extended

(on Contract) for a maximum term of 3 years (subject to annual review).

*Besides emoluments as per the pay scale given above, the Posts will carry other facilities like Bank’s accommodation (at the discretion of the Bank
subject to availability of accommeodation as determined by the Bank from time to time)/Leased accommodation/HRA, reimbursement of expenses for
medical/hospitalization, telephone/mobile charges, knowledge allowance, residential furnishing, conveyance allowance etc, as per eligibility. Other
benefits such as housing loan, vehicle loan, festival advance, LTC, gratuity, leave encashment, coverage under National Pension System governed by
PFRDA etc. shall be as per rules in force.

The Probation Period for a candidate appointed for the posts is provided as under:

Post Probation Period

MMGS - Il to TEGS - VI The selected candidate will be on probation for a period of 1 year of active service from the date of hisfher joining
the Bank which is extendable at the discretion of the Bank.

Assistant Manager (Scale 1) 2 years which is extendable at the discretion of the Bank.

The selected candidate will be liable fo be posted / transferred at the sole discretion of the Bank o its various offices from time to time and on such terms
and conditions as may be decided by the Bank except where specifically indicted.

Chief Economist (on contract)

Leave Entitlement:

The Chief Economist shall be entitled to 12 days Casual Leave in a year. The ireatment of the same may be same as that of other officers of the Bank (i.e. 12 working
days in a year provided that not more than four days casual leave may be availed of at any one time). The leave shall not be carried forward,

The Chief Economist shall be entitled to Sick Leave as admissible to the officers of the Bank (i.e. 30 days Sick-Leave Half-Pay (SL-HP)). He may be allowed to claim
the same on pro-rata basis. The leaves shall not be carried forward.

* In case of outstation duty, travelling and halting allowances will be as applicable to General Manager cadre (Scale VII).

Senior Project Finance Officer (on contract)

Notice Period: One Month

Leave Entitlement:

The Senior Project Finance Officer shall be entitled to 12 days Casual Leave in a Calendar Year (CY) on pro-rata basis (i.e., 12 working days in a calendar year provided
that not more than four days casual leave may be availed of at any one time). The leave shall not be carried forward.
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The Senior Project Finance Officer shall be entitled to Sick Leave of 30 days per CY (i.e., 30 days Sick-Leave on Half-Pay (SL-HP); can be claimed on pro-rata basis.
The leaves shall not be carried forward.

« In case of outstation duty, travelling and halting allowances will be as applicable to TEG Scale V| officer (IBA Scale).

Project Fi Officer (on ¢ )

Notice Period: One Month

Leave Entitlement:

The Project Finance Officer shall be entitled to 12 days Casual Leave in a Calendar Year (CY) on pro-rata basis (i.e., 12 working days in a calendar year provided that
nat more than four days casual leave may be availed of at any one time). The leave shall not be carried forward.

The Project Finance Officer shall be entitled to Sick Leave of 30 days per CY (i.e., 30 days Sick-Leave on Half-Pay (SL-HP), can be claimed on pro-rata basis. The
leaves shall not be carried forward

= In case of outstation duty, travelling and halting allowances will be as applicable to SMG Scale IV officer (IBA Scale).

Application Developer (on Contract)

Notice Period: One Month

Service Bond: The selected candidates, at the time of joining, will have to execute a Bond for a value of Rs. 1,00,000/- (Rupees One Lakh only) to serve the Bank for
a minimum period of one years. The Bond will be invoked by the Bank if the candidate leaves/resigns from the service of the Bank before expiry of one years from the
date of joining.

Leave Entitlement: The developer shall be entitled to 12 days Casual Leave in a Calendar Year (CY) on pro-rata basis (i.e., 12 working days in a calendar year
provided that not more than four days casual leave may be availed of at any one time). The leave shall not be carried forward.

The developer shall be entitled to Sick Leave of 30 days per CY (i.e., 30 days Sick-Leave on Half-Pay (SL-HP); can be claimed on pro-rata basis, The leaves shall not
be carried forward.

= In case of outstation duty, traveliing and halting allowances will be as applicable to MMG Scale |l officer (IBA Scale).

APPLICATION FEE AND INTIMATION CHARGES (NON-REFUNDABLE)

Sr. | Category Amount”
No.

1k SC/ST/PWBD Rs. 175/- (Intimation Charges only)

2, Other than SC/ST/PwBD Rs. 850/- (Application Fee including Intimation Charges)

*Excluding Goods and Service Tax (GST).

Note: Application once made will not be allowed to be withdrawn. Application Feefintimation Charge once paid will NOT BE refunded under any
circumstances nor can it be held in reserve for any other examinationfinterview or selection. The Application Fee / Intimation charges shall also NOT
BE refunded in case the application is rejected / not considered by NHB. Bank/transaction charge, if applicable, shall be borne by the candidate. GST
applicable on the Application Fee/ Intimation Charges shall be borne by the candidates. Applications without the prescribed Fee/ Intimation
Charges shall be summarily rejected. Fee/ Intimation Charges are required to be paid only in the manner prescribed in this advertisement.

ONLINE EXAMINATION CENTRES (only for the position of Scale-l)
The tentative list of centres for the Online Examination is as under —

Sr.No. | Name of the Centres 5r. No. | Name of the Centres

1 Ahmedabad/ Gandhinagar 11. Kolkata/Greater Kolkata
2 Bengaluru 12 Lucknow
<] Bhopal 13, Mumbai/Navi Mumbai/Greater Mumbai/MMR
4 Bhubaneswar 14. MNagpur
5 Chandigarh/Mohali 15. New Delhi—- NCR
6 Chennai 16. Patna
7 Dehradun 17. Raipur
8 Guwahati 18. Ranchi
9 Hyderabad 19, Thiruvananthapuram
10 Jaipur 20. Visakhapatnam

Notes:

i.  The Bank reserves the right to cancel any of the centres and/ or add some other centres depending upon the response, administrative feasibility etc.

il. The Bank also reserves the right to allot the candidates to any of the centres other than the one hef she has opted for.

ii. No request for change of Venue/Date/Session for Examination shall be entertained.

iv. Candidate will appear for the examination at an Examination Centre at his/her own risks and expenses whatsoever, shall not be entertained by the
Bank. NHB shall also not be responsible for any injury or losses etc. of any nature to the candidate.

v. Choice of Cenlre once exercised by the candidate will be final.

vi. If sufficient number of candidales does not opt for a particular Centre for Online examination OR if the number of candidates is more than the
capacity available for online exam for a Centre, NHB, reserves the right to allot any other Centre to the candidate.

vii. Any unruly behaviour/misbehaviour in the examination hall may result in cancellation of candidature/ disqualification from this exam and also from
future exams conducted by IBPS.

IDENTITY VERIFICATION

i.  Documents to be produced.

At the time of interview, the e-Call Letter along with a photocopy of the candidate's photo identity (bearing exactly the same name as it appears on the
e-Call Letter) such as PAN Card/ Passport/ Permanent Driving Licence/ Voter's Card/ Bank Passbook with photograph/ Photo identity proof issued by a
Gazzetted Officer/ People's Representative along with a photograph / Identity Card issued by a recognised college/ university/ Aadhar/ E-Aadhar card
with a photograph/ Employee 1D should be submitted to the invigilator for verification. The candidate's identity will be verified with respect to his/her
details on the e-Call Letter, in the Attendance List and requisite documents submitted. If identity of the candidate is in doubt the candidate may not be
allowed to appear for the Examination/ interview.

» Ration Card and Learning Driving License will not be accepted as valid id proof.

* In case of candidates who have changed their name, they will be allowed only if they produce necessary proof like their original marriage
certificate / affidavit in original etc.

Note: Candidates have to produce, in original, the same photo identity proof bearing the name as it appears on the online application form/
e-Call Letter and submit photocopy of the photo identity proof along with Interview e-Call Letter while attending the examination/ interview
respectively, without which they will not be allowed to take up the examination/ interview.

HOW TO APPLY

DETAILED GUIDELINES/PROCEDURES FOR -

A.  Application Registration

B. Payment of Fees

C. Document Scan and Upload

Candidates can apply ONLY through online mode from 29.06.2024 and no other mode of application will be accepted.

Important points to be noted before Registration.

Continued on page 41




Employment News 13 - 19 July 2024 www.employmentnews.gov.in 41
Continued from page 40

Before applying online, candidates should -

0]

(i)
(i)
(iv)

W)

(vi)

scan their:
- photograph (4.5cm = 3.5cm)
- signature (with black ink)
- left thumb impression (on white paper with black or blue ink)
- ahand written declaration (on a white paper with black ink) (text given below)

ensuring that the all these scanned documents adhere to the required specifications as given in Point 11 (C) to this Advertisement.
Signature in CAPITAL LETTERS will NOT be accepted.
The left thumb impression should be properly scanned and not smudged. (If a candidate is not having left thumb, he/she may use his/ her right thumb
for applying).
The text for the hand written declaration is as follows —
M, (Name of the candidate), hereby declare that all the information submitted by me in the application form is correct, true and valid. | will
present the supporting documents as and when required.”
The above mentioned hand written declaration has to be in the candidate's hand writing and in English only. If it is written and uploaded by anybody
else or in any other language, the application will be considered as invalid. (In the case of Visually Impaired candidates who cannot write may get
the text of declaration typed and put their left hand thumb impression below the typed declaration and upload the document as per specifications).
Keep the necessary details/documents ready to make Online Payment of the requisite application fee/ intimation charges.

(vii) Have a valid personal email ID and mobile no., which should be kept active till the completion of this Recruitment Process. Bank may send intimation

to download call letters for the Examination/Interview etc. through the registered e-mail ID. In case a candidate does not have a valid personal e-mail
ID, he/she should create hisfher new e-mail ID and mobile no. before applying on-line and must maintain that email account and mobile number.

APPLICATION FEES/ INTIMATION CHARGES (NON-REFUNDABLE) PAYMENT OF FEE ONLINE:
Bank Transaction charges for Online Payment of application fees/intimation charges will have to be borne by the candidate.

A. Application Registration

i.

il

vi.

vil,
viii.

.

xii.
Xiil.
Xiv.

B. Pa

Candidates to go to the National Housing Bank website www.nhb.org.in click on the section “opportunities@NHB" - "CURRENT VACANCIES"
= "Recruitment of Officers in Various Posts — 2023-24" » "Click here to Apply Online” which will open a new screen.

To register application, choose the tab "Click here for New Registration” and enter Name, Contact details and Email-id. A Provisional Registration
Number and Password will be generated by the system and displayed on the screen. Candidate should note down the Provisional Registration
Number and Password. An Email & SMS indicating the Provisional Registration number and Password will also be sent. They can reopen the saved
data using Provisional registration number and password and edit the particulars, if needed.

Candidates are required to upload their -

*  Photograph

»  Signature

*  Left thumb impression

* A handwritten declaration as per the specifications given in Point 11 (C) to this Advertisement.

In case the candidate is unable to complete the application form in one go, he / she can save the data already entered by choosing "SAVE AND
NEXT" tab. Prior to submission of the online application candidates are advised to use the “SAVE AND NEXT" facility to verify the details in the online
application form and modify the same if required. Visually Impaired candidates should fill the application form carefully and verify/ get the details
verified to ensure that the same are correct prior to final submission.

Candidates are advised to carefully fill and verify the details filled in the online application themselves as no change will be possible/ entertained
after clicking the COMPLETE REGISTRATION BUTTON.

The Name of the candidate or his /her father/ Husband etc. should be spelt correctly in the application as it appears in the Certificates/ Mark sheets/
Identity proof. Any change/alteration found may disqualify the candidature.

Validate your details and save your application by clicking the ‘Validate your details' and ‘Save & Next' button.
Candidates can proceed to upload Photo & Signature as per the specifications given in the Guidelines for Scanning and Upload of Photograph and
Signature detailed under Point 11 (C) below.

Candidates are required to upload their documents supporting the eligibility criteria on the IBPS portal at the time of registration.
Candidates can proceed to fill other details of the Application Form.
Click on the Preview Tab to preview and verify the entire application form before COMPLETE REGISTRATION.

Maodify detalls, if required, and click on COMPLETE REGISTRATION' ONLY" after verifying and ensuring that the photograph, signature uploaded,
and other details filled by you are correct.

Click on ‘Payment’ Tab and proceed for payment.
Click on ‘Submit’ button.

f Fee!

Candidates to make payment of Application Fee/lntimation Charges through ONLINE Mode only._

i
i

ili.

iv.
V.

vi.

The application form is integrated with the payment gateway and the payment process can be completed by following the instructions.

The payment can be made by using Debit Cards (RuPay/Visa/MasterCard/Maestro), Credit Cards, Internet Banking, IMPS, Cash Cards/ Mobile
Wallets.

After submitting your payment information in the online application form, PLEASE WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT
PRESS BACK OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE.

On successful completion of the transaction, an e-Receipt will be generated.

Non-generation of ‘E-Receipt’ indicates PAYMENT FAILURE. On failure of payment, Candidates are advised to login again using their Provisional
Registration Number and Password and repeat the process of payment.

Candmatea are reqmred to take a prmtout of the e- Recmpt and online Appllcahon Form containing fee details. Please note that if the same

For Credit Card users: All charges are Iisted in Ind|an Rupee. Ifyou use a non- mdlan credit card, your bank will convert to your local currency based
on prevailing exchange rates.

iii. To ensure the security of your data, please close the browser window once your transaction is completed.

There is facility to print application form containing fee details after payment of fees.

Please note that all the particulars mentioned in the online application including Name of the Candidate, Category, Date of Birth, Address,
Mobile Number, Email 1D, Centre of Examination/Interview etc. will be considered as final and no change/modifications will be allowed
after submission of the online application form. Candidates are hence advised to fill in the online application form with the utmost care as
no correspondence regarding change of details will be entertained. NHB will not be held responsible for any consequences arising out of
furnishing of incorrect and incomplete details in the application or omission to provide the required details in the application form.

An email/l SMS intimation with the Registration Number and Password generated on successful registration of the application will be sent to the
candidate’s email 1D/ Mobile Number specified in the online application form as a system generated acknowledgement. If candidates do not receive
the email and SMS intimations at the email ID/ Mobile number specified by them, they may consider that their online application has not been
successfully registered.

An online application which is incomplete in any respect such as without proper passport size photograph, signature, left thumb impression
and the handwritten declaration uploaded in the online application form/ unsuccessful fee /intimation charges payment will not be considered
as valid.

Continued on page 42
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Candidates are advised in their own interest to apply on-line much before the closing date and not to wait till the last date for depositing the
fee / intimation charges to avoid the possibility of disconnection/ inability/ failure to log on to the official NHB website on account of heavy
load on internet/website jam.

NHB does not assume any responsibility for the candidates not being able to submit their applications within the last date on account of the
aforesaid reasons or for any other reason beyond the control of the NHB.

Please note that the above procedure is the only valid procedure for submitting application. No other mode of application or incomplete steps
would be accepted, and such applications would be rejected.

Any information submitted by an applicant in his/ her application shall be binding on the candidate personally and he/she shall be liable for prosecution/
civil consequences in case the information/ details furnished by him/ her are found to be false at a later stage.

C. Guidelines for scanning and Upload of Documents
Before applying online, a candidate will be required to have a scanned (digital) image of his/her photograph and signature as per the specifications given
below.

Photograph Image (4.5cm X 3.5cm):

- Photograph must be a recent passport style colour picture.

- Make sure that the picture is in colour, taken against a light-coloured, preferably white, background.

- Look straight at the camera with a relaxed face.

- If the picture is taken on a sunny day, have the sun behind you, or place yourself in the shade, so that you are not squinting and there are no harsh
shadows.

- Ifyou have to use flash, ensure there's no "red-eye".

= |f you wear glasses make sure that there are no reflections and your eyes can be clearly seen.

- Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it must not cover your face.

- Dimensions 200 x 230 pixels (preferred).

- Size of file should be between 20 kb-50 kb.

- Ensure that the size of the scanned image is not more than 50kb. If the size of the file is more than 50 kb, then adjust the settings of the scanner
such as the DP| resolution, no. of colours etc., during the process of scanning.

- If the photo is not uploaded at the place of Photo Admission for Examination/interview will be rejected/denied. Candidate him/herself will be
responsible for the same.

« Candidate should also ensure that photo is uploaded at the place of photo and signature at the place of signature. If photo in place of photo and
signature in place of signature is not uploaded properly, candidate will not be allowed to appear for the exam.

- Candidate must ensure that Photo to be uploaded is of required size and the face should be clearly visible.

eft thumb impression and n n

=  The applicant has to sign on white paper with Black Ink pen.

= The applicant has to put his left thumb impression on a white paper with black or blue ink,

- The applicant has to write the declaration in English clearly on a white paper with black ink.

- The signature left thumb impression and the handwritten declaration should be of the applicant and not by any other person.

= The signature will be used to put on the Call Letter and wherever necessary.

= If the Applicant's signature on the attendance sheet or Call letter, signed at the time of the examination/interview, does not match the signature
uploaded, the applicant will be disqualified.

- Dimensions 140 x 60 pixels (prefarred).

- Size of file should be belween 10kb — 20kb for signature and left thumb impression.

= For handwritten declaration size of file should be 20 kb — 50 kb.

-  Ensure that the size of the scanned image is not more than 20kb or 50 kb (for handwritten declaration).

- Signature / Handwritten declaration in CAPITAL LETTERS shall NOT be accepted.

Scanning the documents:

- Setthe scanner resolution to @ minimum of 200 dpi (dots per inch).

- Set Colour to True Colour.

- Crop the image in the scanner to the edge of the left thumb impression / handwritten declaration, then use the upload editor to crop the image to the
final size (as specified above).

- The image file should be JPG or JPEG format. An example file name is: image01.jpg or image01.jpeg

- Image dimensions can be checked by listing the folder files or moving the mouse over the file image icon.

- Candidates using MS Windows/MSOffice can easily obtain documents in jpeg format by using MS Paint or MSOffice Picture Manager. Scanned
documents in any format can be saved in .jpg / jpeg format by using 'Save As’ option in the File menu. Size can be adjusted by using crop and then
resize option.

- If the file size and format are not as prescribed, an error message will be displayed.

- While filling in the Online Application Form the candidate will be provided with a link to upload his/her photograph, signature, left thumb
impression and handwritten declaration.

Left thumb impression:

- The applicant has to put his left thumb impression on a white paper with black or blue ink.

- The Left thumb impression should be of the applicant and not by any other person.

- Left thumb impression -

+  File type: jpa / jpeg.
Dimensions: 240 x 240 pixels in 200 DPI1 (Preferred for required quality) i.e. 3 cm " 3 cm (Width * Height).
. File Size: 20 KB — 50 KB.
and-wri laration:

= Handwritten declaration content is to be as expected.

- Handwritten declaration should not be written in CAPITAL LETTERS.

- The applicant has to write the declaration in English clearly on a white paper with black or blue ink.

- The handwritten declaration should be of the applicant and not by any other person.

- Handwritten Declaration -

*  File type: jpg / jpeg.
Dimensions: B00 x 400 pixels in 200 DPI (Preferred for required quality) i.e. 10 cm * 5 cm (Width * Height).
. File Size: 50 KB — 100 KB.

Procedure for uploading th uments
= While filling in the Online Application Form the candidate will be provided with separate links for uploading left thumb impression and handwritten
declaration.

= Click on the respective link "Upload left thumb impression/ handwritten declaration”.

- Browse and select the location where the Scanned left thumb impression / handwritten declaration file has been saved.

- Select the file by clicking on it.

- Click the '‘Open/Upload’ button. Your Online Application will not be registered unless you upload your Left thumb impression and handwritten
declaration as specified.

= If the file size and format are not as prescribed, an error message will be displayed.

- Preview of the uploaded image will help to see the guality of the image. In case of unclear / smudged, the same may be re-uploaded to the expected

larity / i
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12.

Note:

{1) In case the face in the photograph or signature or left thumb impression or the handwritten declaration is unclear / smudged the candidate's
application may be rejected.

(2) After uploading the left thumb impression [ hand written declaration in the online application form candidates should check that the images are clear
and have been uploaded correctly. In case the left thumb impression or the handwritten declaration is not prominently visible, the candidate may edit
his/ her application and re-upload his/ her thumb impression / handwritten declaration, prior to submitting the form.

(3) After registering online candidates are advised to take a printout of their system generated online application forms.

SUPPORT SERVICE

Candidates facing any problems with respect to filling up of the Application Form, payment of application feefintimation charges, or in downloading of

e-Call Letter etc. may route each such queries/complaints to the link http://cars.ibps.in. Candidate must mention ‘Recruitment of Officers in Various

Posts — 2023-24’ in the subject of the email.

GENERAL INSTRUCTIONS

[PLEASE READ THE INSTRUCTIONS CAREFULLY BEFORE FILLING UP THE ONLINE APPLICATION FORM]

i, Before filling in the application form, the candidates must ensure that they fulfill all the eligibility criteria with respect to age, educational qualification,
category elc. as on 01.07.2024, in respect of the Post and that the particulars furnished in the application form are correct in all respects. In case it
is detected at any stage that a candidate does nof fulfill any of the eligibility criteria, and / or that he / she has furnished any incorrect information or
has suppressed any material fact(s), his / her candidature will stand cancelled. If candidature of any candidate is rejected for any reason according to
the terms and conditions of this advertisement, no further representation in this regard will be entertained. Such decisions shall be final and binding
on the candidate. If any of these shortcomings is/are detected after appointment his/her services are liable to be summarily terminated

i. Decision of the Bank in all matters regarding eligibility of the candidale, the stages at which such scrutiny of eligibility is to be undertaken, qualifications
and other eligibllity norms, the documents to be produced for the purpose of the conduct of Examination / interview, verifications etc. and any other
matter relating to the recruitment processes will be final and binding on the candidate. No correspondence or personal enquiries shall be entertained
by the Bank in this behalf,

ii. Candidates are advised to take a printout of their system generated online application form after successfully submitting the application. Candidates
to retain this along with Registration Number and Password for future reference.

iv. Not more than one application should be submitted by any candidate. In case of multiple Applications only the latest valid (completed) application
will be retained, and the application fee/ intimation charges paid for the other multiple registration(s) will stand forfeited.

V. Mulliple attendance/ appearances in the Interview/online examination will be summarily rejected/ candidature cancelled.

vi. Online applications once registered will not be allowed to be withdrawn andfor the application fee/ intimation charges once paid will not be refunded
nor be held in reserve for any other examination / interview.

vii. Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement and/ or an application in response thereto can be
instituted only in Delhi and courts/tribunals/ forums at Delhi only shall have sole and exclusive jurisdiction to try any cause/ dispute.

viii.. Any canvassing by or on behalf of the candidates or to bring political or other outside influence with regard to their selection/recruitment shall be
considered as disqualification.

ix. Any request for change of date, time and venue for online examination / and interview will not be entertained. Any request for change of address,
details mentioned in the online application form will not be entertained.

X. In case any dispute arises on account of interpretation of clauses in any version of this advertisement other than English, the English version
available on NHB website shall prevail.

xi. A candidate should ensure that the signatures appended by him/her in all the places viz. in his/her e-Call Letter, attendance sheel etc. and in all
correspondence with the Bank in future should be identical and there should be no variation of any kind. Signature in CAPITAL LETTERS will not be
acceptable.

xii. A recent, recognizable photograph (4.5 em * 3.5 cm) should be uploaded by the candidate in the online application form and the candidate should
ensure that copies of the same are retained for use at various stages of the process. Candidates are also advised not to change their appearance till
the process is completed, Failure to produce the same photograph at various stages of the process or doubt about identity at any stage could lead
to disqualification.

xiii. The left/right thumb impression which is scanned and upleaded should not be smudged.

xiv. The handwritlen declaration has to be in the candidate's handwriting and in English only and should NOT BE IN CAPITAL LETTERS. If it is written
by anybody else and uploaded or in any other language, the application will be considered as invalid.

xv. The possibility of occurrence of some problem in the administration of the examination/interview cannot be ruled out completely which may impact

test delivery and/or result from being generated. In that event, every efforl will be made to rectify such problem, which may include movement of

candidates, delay in test. Conduct of a re-exam is at the absolute discretion of NHB. Candidates will not have any claim for a re-test. Candidates not
willing to move or not willing to participate in the delayed process of test delivery shall be summarily rejected from the process.

Eligible outstation candidates attending the interview shall be reimbursed to and for second-class AC rail ticket (Mail/Express only) or bus fare

through shortest route or actual expenses incurred (whichever is lower) on production of evidence of travel. The candidates appearing for the post

of GM and CXO pesition shall be reimbursed to and from lowest Air Ticket on that day, Requesl for local conveyance will not be entertained. A

candidate, if found ineligible for appearing in interview will not be reimbursed any travel fare.

xvii. At the time of interview, candidate shall provide details regarding criminal case(s), vigilance cases(s) pending against him/her, if any. If required,
the Bank will also conduct independent verification, inter alia, including verification of police records etc. The Bank reserves the right to deny the
selection/appointment depending upon such disclosures and/or independent verification.

xviii. NHB shall not be responsible for any application made/ wrang information provided by an unauthorized person / institution. Candidates are advised
not to share/ mention their application details with/to anyone.

xix. Appointment of provisionally selected candidates is subject to his/her being declared medically fit by the Bank's Medical Officer. However, the
confirmation in the Bank's service shall be subject to submission of satisfactory report about his / her character and antecedents by the Police
Authorities, satisfactory report from his / her previous employer and referees, verification of caste / tribe/ classf EWS and disability certificate (for
reserved category candidates only) and completion of all other pre-recruitment formalities to the complete satisfaction of the Bank failing which their
appointments/services shall be liable for termination without assigning any reason whatsoever. Further, such appointment shall also be subject to
Service and Conduct Regulations of the Bank.

%%, Al the time of joining, the recommended candidates who are serving in Government / quasi-Government / Public Sector Undertakings (PSU)
(including Nationalized Banks and Financial Institutions) are required to bring proper discharge/relieving certificates in original from their respective
employer,

xxi. NHB reserves the right to change (cancel/ modify/ add) any of the criteria, method of selection and provisional selection etc.

xxii. Intimations will be sent by email and/ or SMS only to the email 1D and mobile number registered in the online application form for the Post.

xxiii. The Bank shall not be held responsible if the information/ intimations do not reach candidates in case of change in the mobile number, email address,
technical fault or otherwise, beyond the control of NHB and candidates are advised to keep a close watch on the official website of NHB www.nhb.
org.in for latest updates.

xxiv.If at a later stage of selection process or appointment, the handwriting on the handwritten declaration of the candidate is found to be dissimilar /
different, as per handwriting expert analysis, his/her candidature/appointment will be cancelled/terminated.

xxv. Following items are not allowed inside the examination / interview centre:-

a. Any stationery item like textual material (printed or written), bits of papers, Geometry/Pencil Box, Plastic Pouch, Calculator, Scale,
Writing Pad, Pen Drives, Log Table, Electronic Pen/Scanner etc.

b. Any communication device like Mobile Phone, Bluetooth, Earphones, Microphone, Pager, Health Band etc. (A Candidate must have
Aarogya Setu App installed on his mobile phone. The Aarogya Setu status must show candidate’s risk factor. A candidate will have to
display this status to the Security Guard at the entry into the exam venue. After Aarogya Setu status display at the entry gate, candidates
will be required to switch off their mobile phones, and deposit it at the designated location, to be collected while exiting).

Other items like Goggles, Handbags, Hair-pin, Hair-band, Belt, Cap, etc.

All ornament like Ring, Earrings, Nose-pin, Chain/Necklace, Pendants, Badge, brooch etc. should be thoroughly checked.

xvi.

an

e. Any watch/Wrist Watch, Camera, etc. Continued on page 44




