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PM Visits Central Europe Bridging Diplomatic

Divides Amidst Geopolitical Tensions

Ritesh Kumar

n a bold diplomatic manouver, Indian

Prime Minister Shri Narendra Modi
undertook a crucial European tour in
August 2024, marking a significant step in
India's global strategy. This tour took him
to Poland and Ukraine, reflecting India's
nuanced approach to a rapidly shifting
geopolitical landscape. The PM's visit,
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which concluded with impactful engage-
ments in both countries, sheds light on the
evolving dynamics of India's relationships
with the two European nations.

PM Shri Narendra Modi's tour began in
Poland, a country celebrating the 70th
anniversary of diplomatic relations with
India. This visit was not only symbolic but
also strategic, aimed at reinvigorating a

partnership that had been dormant for
decades. Poland, now the sixth-largest
economy in the European Union, is a
pivotal player in Central Europe and
enhancing ties with this nation aligns with
India's broader goals of increasing its
footprint in Europe.

Following his engagements in Poland,
the PM proceeded to Ukraine- a country
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Russia. This visit was historic, as it was for
the first time an Indian Prime Minister had
visited Ukraine since its independence in
1991. Modi's visit to Kyiv was seen as a
continuation of India's efforts to play a
constructive role in global peace efforts

Continued on page 4
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Ranjana Kumari

he global broadcasting

industry, spanning televi-
sion, radio and digital media, is
a vibrant sector that informs,
educates and entertains audi-
ences worldwide. It shapes
public opinion and cultural
trends through diverse content,
from news and sports to dramas
and reality shows.

While anchors and hosts are
the public faces, a wide range of
behind-the-scenes roles is
essential for the industry's
smooth operation and creative
output. Careers in programm-
ing, technical operations, mar-
keting, sales and audience
research are critical for effective
content production and audi-
ence engagement.

Managerial roles in broad-
casting are particularly vital, as
they balance creativity, techno-
logy and business strategy.
Managers shape their stations'
vision, ensure compliance with
regulations and oversee teams
in  programming, technical
support, marketing and sales.

in Broadcasting

They drive innovation and adapt
to technological changes, en-
suring that operations run
smoothly and that the organi-
sation remains competitive.
Key managerial positions in
broadcasting include roles such
as Station Manager, Programm-
ing Director, News Director and

Marketing Manager, each
requiring a blend of leadership,
strategic planning and industry
expertise.
Station Manager

The Station Manager is
responsible for overseeing the
overall operations of a radio or
television station. This includes

managing programming, mar-
keting, sales and technical
aspects to ensure seamless
and efficient operations. They
are tasked with developing and
implementing strategies to
enhance the station's perfor-
mance, audience engagement
and revenue generation.

Skills Required: A Station
Manager must possess strong
leadership and organisational
skills to effectively manage
diverse teams and complex
workflows. They need a
thorough knowledge of broad-
casting regulations to ensure
compliance with legal stan-
dards. Budgeting and strategic
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Dr. Nimish Kapoor

he cardiovascular system is

complex, making it difficult to
fully understand heart functions
and diagnose diseases. Since
experimenting on a living heart
isn't practical, invitro studies are
crucial. To address this, two IIT
Kharagpur researchers, Shri
Sumanta Laha and Shri Pulak
Kumar Ray, cofounded a startup
Florigin  Technology Private
Limited (FTPL) and created the
CardioPump. This innovative
device, with precise digital
control and sensors, helps study
the heart and cardiac diseases
more effectively. Available in
single and dualchamber ver-
sions, the CardioPump offers an
affordable solution for cardio-
vascular research, including
testing implants like Left
Ventricular  Assist  Devices
(LVADs), heart valves and
stents, making it more
accessible for laboratories.

Shri Pulak and Shri Sumanta
explain, "Our goal is to create a
low cost, high quality research
tool to advance cardiovascular
research and test implantable
prosthetic devices. Heart trans-
plants are limited by donor
availability and existing Ventri-
cular Assist Devices (VADs) are
often too expensive."

Globally, there is ongoing
research to develop affordable
implantable devices, which must
undergo rigorous testing before
being used in humans. Tradi-
tionally, this testing is done on
animal models, but this
approach involves legal and
ethical challenges, as well as
risks to the animals.

The CardioPump addresses
these challenges by supporting
various accessories that can
simulate the entire cardio-
vascular system. It also includes
a specialised prosthetics tester
module for evaluating implan-
table devices. This innovation
not only speeds up research and
development but also provides a
reliable simulation platform to
predict surgical outcomes and
reduce risks. By accurately
simulating potential compli-
cations, the CardioPump can
help medical professionals
prepare for complex cardio-
vascular surgeries, improving
patient safety. The startup aims
to promote innovation in cardio-
vascular engineering, encourag-
ing interdisciplinary collaboration
and enhancing education in this
field.

CardioPump: A Game-Changer in
Cardiovascular Research

Understanding the Innova-

tion

+ The CardioPump introduces
ground-breaking innovations
in cardiovascular engineering
with its electromechanical
analog design, calibrated to
simulate physiologically accu-
rate flow pulsation for various

species.
+ |t features programmable
stepper motors and an

interactive touchscreen input
panel, allowing precise con-
trol over heart rate, stroke
volume and other physio-
logical parameters for un-
precedented customisation.
Interchangeable chambers,
including an anatomically
accurate left ventricle, en-
hance blood flow simulation,
while transparent valves
provide realtime insights into
cardiovascular mechanics.
A dedicated prosthetics tester
module enables comprehen-
sive evaluations of implan-
table devices, filling a critical
gap in testing platforms.
A patient specific 3D printed
transparent aorta is included
for realistic simulations, offer-
ing deeper insights into
prosthetic interactions with
the cardiovascular system.

+ To accurately simulate the
cardiovascular system's flexi-
ble vasculature and valves, a
meshless, particle based fluid
structure interaction model is
used, effectively simulating
blood flow and the movement
of these flexible components.

+ This advanced simulation
model results in more accu-
rate predictions of complex
cardiovascular interventions

What Sets CardioPump
Apart?

The CardioPump stands out in
the global market for cardio-
vascular research tools, disting-
uishing itself from international
competitors like Pulse Duplicator
from Canada and Harvard Blood
Pumps from the US. What sets
CardioPump apart is its combi-
nation of advanced features and
significantly lower cost, making it
the only import substitute in
India. Its innovative design
includes programmable features,
interchangeable chambers,
transparent valves and a
dedicated prosthetics tester
module, providing exceptional

.

-

-

value for researchers and
practitioners in cardiovascular
engineering. This makes

comprehensive simulations more
accessible and affordable.

"One of our biggest challenges
was competing with established
healthcare giants. These multi-

Key Features of the CardioPump

Overcoming Research Challeng

es: Designed to address financial

and practical challenges in cardiovascular research, expanding
opportunities for studying severe heart failure.

Reducing Surgical Risks: The
risks and uncertainties of complex
simulation tools.

CardioPump helps minimise the
surgeries by providing accurate

Cost Effective Solutions: Available in single chamber and dual

chamber versions, the CardioPump
heart research.

offers an affordable solution for

Comprehensive Simulations: Capable of simulating the entire

cardiovascular system, it includes
devices like heart valves and stents.
Accessibility for Researchers:

a tester module for evaluating

By making heart research more

accessible and affordable, the CardioPump supports researchers and

laboratories in advancing their work.
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Primary Prototype of CardioPump

national corporations have vast
resources, extensive R&D faci-
lites and a strong market pre-
sence. But we believed in the
strength of our innovation and
the value of our products. We
focused on creating high quality,
affordable healthcare solutions
tailored to the specific needs of
the Indian population," said the
innovator duo.

Stakeholders and Market

Identifying  Stakeholders
and Market: The development
of CardioPump centered on
identifying key stakeholders and
the target market. Recognising
the significant commercialisation
potential in India, the team
focused on creating a unique,
cost effective solution for
cardiovascular research and
medical device testing. They
engaged with the medical
community, including research

laboratories, hospitals and
academic institutions, to
understand their needs and
challenges in cardiovascular
simulations and testing.

Market Readiness and
Validation: As CardioPump
approaches market readiness,
prototypes are undergoing

rigorous laboratory testing. To
validate the target market, the
team is conducting medical trials
at various hospitals in Kolkata
and Ahmedabad. Feedback from
these trials emphasised the
importance of clinical accuracy

and usability, which has been
incorporated into CardioPump's
design. Its status as the only
import substitute for such
advanced devices in India gives
it a competitive edge, reducing
dependency on costly inter-
national alternatives. This ad-
vantage has been further
validated by positive reception
from stakeholders, who appre-
ciate the potential for local
manufacturing, distribution and
collaborative ventures.

Impact on Healthcare
Industry: CardioPump is set to
revolutionise the testing of
cardiovascular prosthetics such
as mechanical heart valves,
ventricular assist devices and
stents. By offering a more
efficient and reliable testing plat-
form, CardioPump will stream-
line current research processes
and pave the way for future
advancements in artificial cardio-
vascular solutions. This inno-
vation will create new oppor-
tunities in medical research and
business, significantly advancing
the field of cardiovascular
implantable prosthetics in India.

Comprehensive  Training
Module: CardioPump includes a
training module designed to
enhance the skills of the medical
and paramedical workforce. This
module allows healthcare pro-
fessionals to understand normal

and abnormal heart operations
without the need for live heart
experimentation. By facilitating
easier and more accurate testing
of cardiovascular prosthetics
and providing vital training,
CardioPump supports ongoing
and future research while
empowering healthcare pro-
fessionals, ultimately leading to
better patient outcomes and a
deeper understanding of heart
functions.

National Importance and
Accessibility: CardioPump
holds immense national impor-
tance in advancing cardio-
vascular research and health-
care innovation in India. By
providing a cost-effective tool for
invitro cardiovascular experi-
ments, CardioPump addresses
the complexities of cardiac
research and supports the
development of implantable
prosthetics like artificial heart
valves and Left Ventricular Assist
Devices (LVADs). This initiative
reduces reliance on imports and
enhances accessibility to advan-
ced cardiovascular technologies
for the Indian population.

Groundbreaking Advance-
ment: CardioPump represents a
significant  breakthrough in
cardiovascular engineering. This
innovative device is designed to
test heart-related devices like
mechanical heart valves and
stents more efficiently and
reliably, aiding researchers in
making advancements in arti-
ficial heart solutions. It also
includes a training module to
educate healthcare professio-
nals about heart functions,
improving patient care and
understanding of heart diseases.
CardioPump is crucial for India's
progress in heart research and
healthcare, making advanced
heart technologies more
accessible and reducing reliance
on imports.

(The author is a science
communication specialist.
Feedback on this article can
be sent to feedback.employment
news@gmail.com)

Views expressed are personal.

(FTPL).

The Startup's Journey

Journey of the startup is interesting and far from straightforward. Both Shri Pulak and Shri Sumanta, the
cofounders of Florigin Technology, are fulltime PhD students at [IT Kharagpur where they incorporated the
startup. Research often ends with published papers or academic prototypes, but they were committed to
using their developed technology for societal benefit and they have stayed true to this goal.

The duo reveals, "In 2020, studying at IIT Kharagpur, we found ourselves at the crossroads of a dream
and a challenge. Deeply involved in research and development, we had a vision to impact the healthcare
sector significantly. Our goal was to bring cutting edge advancements from our research labs to the broader
market, aiming to reduce the heavy dependence on costly imports and make healthcare solutions more
affordable and accessible in India".

However, the journey to transform this vision into reality was far from straightforward. They say, "As
scholars, we faced the initial hurdle of institutional restrictions for scholars' involvement in commercial
ventures. This meant that despite our innovative ideas and willingness to work hard, we were unable to
officially register our company for two long years."

Meanwhile, the COVID19 pandemic brought a halt to everything. Finally, in July 2022, after navigating
through various hurdles, they succeeded in registering their startup-Florigin Technology Private Limited

Initially, they had no clue how to create a marketready product or manage commercial aspects. A key
turning point was receiving the prestigious GYTI national award for their laboratory developed system. This
recognition provided a significant boost to their startup. The initial motivation came from Prof. Anil Gupta of
the GIAN foundation and their dream came true with the guidance of Prof. P. K. Das from IIT Kharagpur.
When scholars duo almost developed their initial working prototype, they got an opportunity from the
Department of Science and Technology (DST), Govt. of India to showcase their development at the Centre
State Science Conclave at Ahmedabad in 2022.

The startup was honoured with the GYTI national award for the prototype of CardioPump, along with a
financial grant of Rs.15 lakhs from SITAREBIRAC. Additionally, they have secured a patent for a similar lab
prototype through their parent institution, IIT Kharagpur.

Now, the startup is moving forward to the final production of the CardioPump. A surgical simulation
platform is also ready and set to tackle challenges from clinicians. This startup will soon foster significant
advancements and leave a remarkable footprint in the MedTech sector.
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Prime Minister Shri Narendra Modi's Mann Ki Baat

HIGHLIGHTS

rime Minister Shri Narendra Modi's

Mann Ki Baat broadcast on 25th
August 2024, resonated with themes of
national pride, innovation and social
responsibility. Through this broadcast,
the Prime Minister touched upon
several critical areas, each reflective of
India's aspirations and the collective
efforts that are shaping the nation. Here
are the highlights of the key topics
discussed:

Chandrayaan-3 and the First
National Space Day

The Prime Minister began by
highlighting the historic significance of
August 23, which marked the
celebration of the first National Space
Day. This day commemorated the
successful landing of Chandrayaan-3
on the moon's southern pole,
specifically at the Shiv-Shakti point.
This achievement positioned India as
the first nation to land at this part of the
moon, fostering national pride and
global recognition.

Prime Minister Modi interacted with
young entrepreneurs from the
Spacetech start-up GalaxEye, a
venture initiated by lIT-Madras alumni.
The dialogue with the founders-
Suyash, Daniel, Rakshit, Kishan and
Praneet- underscored the impact of
space sector reforms introduced in
2020. The conversation revealed how
these reforms have invigorated India's
space ecosystem, making it conducive
for start-ups to innovate and contribute
to national security and agricultural
development through advanced sate-
llite technology.

A Call for a New Generation of
Political Leaders

Shri Narendra Modi reiterated a
crucial appeal he made from the Red
Fort on Independence Day- a call for
one lakh youth from non-political
backgrounds to engage actively with
the political system. The Prime Minister
emphasised that for India to achieve its
vision of becoming a developed Bharat,
it is essential to cultivate a new
generation of leaders who are not only
politically aware but also driven by a
strong sense of purpose and a
commitment to public service. He
stressed that the active participation of
the youth in politics is not just about
contesting elections but also about
engaging in the democratic process at
multiple levels- be it through grassroots
activism, community service or policy
advocacy. This call, as highlighted by
the Prime Minister, is not merely a
response to the current political climate
but a proactive measure to ensure that
India's democratic system remains
vibrant and resilient. As the nation
charts its course towards becoming a
global leader, the involvement of its
youth in politics will be instrumental in
shaping policies that are forward-
thinking, inclusive and reflective of the
country's dynamic spirit.

A Nation United Under the
Tricolor

The 'Har Ghar Tiranga' campaign
was another focal point of the

&
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broadcast. The Prime Minister
highlighted the widespread participation
in this initiative, where citizens from all
walks of life displayed the national flag
across homes, schools and public
spaces. The campaign, which saw
more than five crore selfies uploaded
on its official website, served as a
powerful symbol of national unity and
the spirit of Ek Bharat, Shresth Bharat.
Conservation and Environ-
mental Responsibility

Prime Minister Shri Narendra Modi
shared a heartwarming story from
Barekuri village in Assam, where the
Moran community has cultivated a
unique bond with the Hoolock Gibbons,
an endangered species native to
Northeast India. This relationship
reflects India's tradition of living in
harmony with nature. The villagers
have created a sanctuary for these
primates, ensuring their protection
despite the pressures of modern
development. This example under-
scores the community's commitment to
conservation and the idea that human
progress can coexist with environ-
mental stewardship.

The Prime Minister highlighted
another innovative conservation effort
in Arunachal Pradesh where young
innovators use 3D printing to create
biodegradable replicas of animal parts,
like horns and tusks, to combat
poaching. These realistic, sustainable
replicas help protect endangered
species by reducing demand for real
animal parts in illegal markets. The
Prime Minister praised this initiative as
a powerful intersection of tradition,
technology and environmental steward-
ship, encouraging more start-ups to
contribute to such causes.

By spotlighting these efforts, Prime
Minister Shri Narendra Modi empha-
sised the importance of empowering
young innovators in environmental
conservation. He stressed that pre-
serving India's biodiversity is vital for
future generations and aligns with the
broader vision of a developed Bharat,
where progress is achieved through
sustainable resource management.
Waste to Wealth: A Model of
Environmental Stewardship

The Prime Minister lauded the
sanitation workers of Jhabua, Madhya
Pradesh, who turned waste materials
into beautiful artworks, embodying the
mantra of 'Reduce, Reuse and
Recycle." Their creative use of plastic
waste, old tyres and other materials not
only beautified their local park but also

113"™ Edition of
Mann Ki Baat

set an example of environmental
stewardship that others can follow.

Sanskrit's Global Reach

Shri Narendra Modi shared a
captivating story from Lithuania, where
a professor organised an event called
"Sanskrit on the Rivers" on World
Sanskrit Day. This unique event
involved reciting Vedic texts on the
banks of a river, drawing participants
and spectators alike to connect with the
ancient language in a serene, natural
setting. The event in Lithuania
highlights how Sanskrit, often regarded
as the mother of many modern
languages, continues to resonate with
people far beyond India's borders. It
reflects a growing appreciation for the
language's historical significance,
philosophical depth and its role in
preserving ancient knowledge. The
recitation of Vedic texts, a practice
deeply rooted in Indian tradition, took
on a new dimension in this European
context, bridging cultures and fostering
a shared reverence for ancient wisdom.
The Prime Minister praised this
initiative as an example of how Sanskrit
can be celebrated and revived in
innovative ways across the world. He
called for more initiatives that celebrate
the language's legacy, ensuring that it
remains a vibrant part of contemporary
culture and education.

Strengthening the  Nation
Through Fitness and Nutrition

Prime Minister Shri Narendra Modi
underscored the significance of
physical fitness and proper nutrition,
highlighting the ongoing Fit India
campaign as a cornerstone of the
nation's health agenda. He reiterated
that a healthy population is funda-
mental to a strong and prosperous
nation and that fitness should be a
priority for every citizen, regardless of
age or background. The Prime Minister
stressed that physical activity alone is
not enough; a balanced and nutritious
diet is essential for maintaining overall
health and well-being. He emphasised
that good nutrition is the foundation of a
healthy life, particularly for children,
whose growth and development are
directly influenced by their dietary
intake.

In this context, the Prime Minister
announced that September has been
designated as Nutriton Month, a
dedicated period aimed at raising
awareness about the importance of
nutrition, especially for children. One of
the key focuses of Nutrition Month will
be enhancing child nutrition, recog-
nising that the well-being of the nation's

future generations depends on it. The
Prime Minister highlighted the crucial
role of Anganwadi centers, which are
grassroots-level childcare facilities in
India, in this effort. These centers,
along with local communities, are
instrumental in providing essential
nutrition and health services to young
children, pregnant women and nursing
mothers.

Through targeted campaigns, edu-
cational programmes and community
involvement, Nutriton Month aims to
bring about a significant shift in public
awareness and behaviour regarding
nutrition. The Prime Minister called
upon all stakeholders, including
government bodies, non-governmental
organisations and citizens, to actively
participate in these initiatives.
Honouring Mothers and
Nurturing Nature: A Tree for
Every Mother

Shri Narendra Modi also touched
upon environmental responsibility
through the "Ek Ped Maa Ke Naam"
(One Tree in the Name of Mother)
campaign. This initiative encourages
citizens to plant a tree in honour of their
mothers, symbolising both the nurturing
role of mothers and the vital importance
of environmental conservation. By
linking the act of planting a tree to a
personal and emotional connection, the
campaign aims to foster a deeper
commitment to protecting the
environment. The Prime Minister
emphasised that this campaign not only
contributes to the nation's green cover
but also instills values of respect and
care for nature in the younger
generation. He encouraged every
citizen to participate in this movement,
which aligns with broader national
efforts to combat climate change and
promote sustainable living.

Compiled by EN Team
(Source:pmindia.gov.in)
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PM Visits Central Europe Bridging Diplomatic Divides ...

and to navigate the complex geopolitical
environment surrounding the Ukrainian
conflict.

India's relations with Poland has been
characterised by intermittent engage-
ment, largely limited by historical and
geopolitical constraints. However, recent
years have seen a renewed focus on
strengthening this partnership. The visit
emphasised a new strategic partnership,
focusing on key areas such as defence
cooperation, digitalisation, and cultural
exchanges. The two nations are set to
enhance their collaboration in defence
and security, reflecting Poland's growing
military ambitions and India's strategic
interests in Central Europe.

In contrast, India's ties with Ukraine
have been less robust but are
increasingly significant. This visit by the
Indian PM to Ukraine underscored India's
commitment to supporting peace and
stability amidst the ongoing conflict. The
Indian approach has been cautious,
balancing its strategic partnership with
Russia while advocating for a peaceful
resolution to the conflict in Ukraine. This
visit highlighted India's potential role as a
mediator and its support for Ukraine's
sovereignty and territorial integrity.

The timing of the tour was notably
strategic. Poland's rising prominence
within the EU and its substantial defence
investments align with India's interest in
strengthening ties with key European
players. Meanwhile, India's engagement
with Ukraine comes against the backdrop
of a protracted conflict that has drawn
global attention and complicated
international relations. Prime Minister Shri
Narendra Modi's visit to Kyiv, following his
talks with Russian President Mr. Vladimir
Putin, underscores India's unique position
to influence and support diplomatic
solutions.

The tour reflects India's broader
geopolitical strategy: balancing its
relationships with major powers while
asserting itself as a mediator in global
conflicts. This approach not only
enhances India's diplomatic standing but
also positions it as a key player in
European and global affairs.

New Chapter in India-Ukraine
Ties: Navigating Cooperation
and Conflict

On August 23, 2024, Prime Minister
Shri Narendra Modi visited Ukraine at the
invitation of  Ukrainian  President
Mr. Volodymyr Zelenskyy. This visit
marked the first time that any Indian
Prime Minister has traveled to Ukraine
since the establishment of diplomatic
relations between the two nations in 1992.
His visit reflects a significant milestone in
bilateral relations, marking a deepening of
diplomatic, economic and strategic ties
and emphasises the evolving nature of
India-Ukraine relations amidst the
ongoing geopolitical tensions in Europe.
Political Relations and Strategic
Partnership

The joint statement issued following the
meeting between Prime Minister Shri
Narendra Modi and Ukrainian President
Mr. Volodymyr Zelenskyy underscores
both nations' commitment to elevating
their relationship from a comprehensive
partnership to a strategic partnership.
This indicates a shared vision for more
robust political and diplomatic
engagement. The frequent high-level
meetings between Indian and Ukrainian
officials, including recent encounters in
Apulia and Hiroshima during the G7
Summits, highlight a steady trajectory of
mutual trust and cooperation. These
engagements have paved the way for a
deeper understanding and collaboration

between the two countries, setting the
stage for strategic discussions on global
and regional issues.

Peace and International Law

Akey theme in the joint statement is the
emphasis on peace, sovereignty and
international law. Both leaders reiterated
their commitment to upholding the
principles of the UN Charter, particularly
the respect for territorial integrity and
sovereignty-issues directly relevant to
Ukraine's ongoing conflict with Russia.

Economic, Scientific and Technical
Cooperation

The joint statement highlights a broad
spectrum of economic and technical
cooperation, signaling an intent to revive
and expand trade relations that have
been impacted by the ongoing war. The
focus on sectors like trade, agriculture,
pharmaceuticals, defence and green
energy reflects a diversified approach to
economic engagement. The importance
of the Indian- Ukrainian Inter
Governmental Commission (IGC) is
emphasised as a platform to foster
economic ties, with directives to restore
and expand bilateral trade to pre-conflict

levels.

In particular, the pharmaceutical sector
is identified as a cornerstone of the
bilateral relationship, with India positioned
as a key supplier of cost-effective
medicines to Ukraine. The signing of a
Memorandum of Understanding on
pharmaceutical cooperation and the
successful implementation of scientific
and technological agreements demon-

India's participation in the Summit on
Peace in Ukraine and the discussions on
developing a peace framework
underscore  New Delhi's balanced
approach to global conflicts. PM Modi's
reiteration of India's focus on peaceful
resolution  through dialogue and
diplomacy aligns with India's historical
stance of non-alignment and advocacy for
peaceful coexistence.

Agreements Signed Between India and Ukraine on
August 23, 2024

1. Agreement on Cooperation in the Fields of Agriculture and Food Industry

Objective: This agreement aims to expand mutually beneficial cooperation between

India and Ukraine in agriculture and the food industry. It promotes information

exchange, joint scientific research, experience sharing and the creation of joint

working groups in these sectors.

Significance and Impact:

e Food Security: Strengthening ties in agriculture can help both countries improve
food security. India can benefit from Ukraine's advanced agricultural technologies,
while Ukraine can leverage India's large market and expertise in sustainable farming
practices.

e Economic Growth: This cooperation could boost bilateral trade in agricultural
products, contribute to rural development and open up new markets for both nations'
agricultural goods.

e Research and Innovation: Joint scientific research can lead to innovations in crop
production, pest management and food processing, benefiting both economies.

2. MoU on Medicines and Drugs Control

Objective: The MoU between India's Central Drugs Standard Control Organisation

and Ukraine's State Service on Medicines and Drugs Control focuses on cooperation

in medical product regulation. It includes improving safety and quality standards
through information exchange, capacity building, workshops, training and visits.

Significance and Impact:

e Pharmaceutical Trade: This MoU strengthens the pharmaceutical trade between
India, a major global supplier of generic medicines and Ukraine, ensuring high
standards in drug safety and quality.

e Regulatory Standards: Enhanced regulatory cooperation can help harmonise
standards, facilitating smoother trade and reducing barriers for Indian
pharmaceutical products in the Ukrainian market.

e Capacity Building: The focus on training and workshops will build capacity in drug
regulation in Ukraine, potentially leading to more efficient and effective health
systems.

3. MoU on Humanitarian Grant Assistance

Objective: This MoU establishes a framework for India to provide humanitarian grant

assistance for community development projects in Ukraine. These projects,

undertaken in partnership with the Ukrainian government, aim to benefit local
communities.

Significance and Impact:

e Humanitarian Support: This agreement underscores India's commitment to
supporting Ukraine in its post-conflict recovery efforts by directly contributing to
community development and improving living standards.

e Soft Power and Diplomacy: By funding impactful community projects, India
enhances its soft power in Ukraine, fostering good will and strengthening diplomatic
ties.

e Long-term Stability: These projects can contribute to the stabilisation and
reconstruction of conflict-affected regions in Ukraine, fostering long-term peace and
development.

4. Programme of Cultural Cooperation (2024-2028)

Objective: This programme aims to strengthen cultural cooperation between India

and Ukraine from 2024 to 2028. It includes promoting cultural exchanges in theatre,

music, fine arts, literature, and the protection of cultural heritage.

Significance and Impact:

e Cultural Exchange: By fostering cultural ties, this programme enhances mutual
understanding and respect between the peoples of India and Ukraine, building a
stronger foundation for bilateral relations.

e Tourism and Education: Promoting cultural heritage and exchanges could boost
tourism and educational exchanges between the two countries, benefiting their
economies and societies.

e Preservation of Heritage: Cooperation in protecting tangible and intangible cultural
heritage ensures the preservation and promotion of each nation's cultural identity,
enriching global cultural diversity.

These agreements collectively enhance India-Ukraine relations across strategic,
economic, cultural and humanitarian dimensions, contributing to deeper and more
diversified bilateral engagement.

strate a strong foundation for future
collaboration in areas such as ICT, Al and
biotechnology.

Defence Cooperation

The statement underscores the
importance of defence cooperation,
particularly in light of the ongoing conflict
in  Ukraine. The commitment to
strengthening defence ties through joint
collaborations  and manufacturing
partnerships in India indicates a strategic
dimension to the relationship. The
planned meeting of the Joint Working
Group on Military- Technical Cooperation
further highlights the intent to build a
robust defence partnership that could
include technology transfers and joint
production.

Cultural and People-to-People Ties

Cultural and people-to-people
exchanges are recognised as vital
elements of the bilateral relationship. The
conclusion of a bilateral Programme of
Cultural Cooperation and the planned
festivals of culture in both countries reflect
a commitment to strengthening these ties.
The statement also acknowledges the
Indian diaspora's role in fostering friendly
relations and highlights the importance of
educational exchanges, including the
possibility of mutual recognition of
academic degrees.

Humanitarian Assistance and
Reconstruction
The statement notes India's

humanitarian assistance to Ukraine,
particularly during the early months of the
war and Ukraine's support in evacuating
Indian students. This humanitarian
cooperation is a crucial aspect of the
bilateral relationship, with both sides
agreeing to explore Indian involvement in
Ukraine's reconstruction efforts. The
signing of a Memorandum of Under-
standing on High Impact Community
Development Projects is a tangible
outcome of this cooperation, paving the
way for joint development initiatives in
Ukraine.

Global and Regional Issues

The joint statement reflects a shared
stance on global issues, particularly
terrorism and the need for UN Security
Council reform. Both leaders condemned
terrorism and called for increased
international cooperation to combat
extremism. Ukraine's support for India's
bid for permanent membership in a
reformed UN Security Council
underscores the strategic alignment
between the two countries on global
governance issues.

The Significance

India's latest diplomatic engagement
with Ukraine reflects New Delhi's evolving
global strategy. This move underscores
India's ambition to assert itself as a key
voice for the Global South, advocating for
the concerns of poorer nations often
caught in the crossfire of conflicts
between wealthier powers.

The Indian PM's visit to Kyiv, following
his Moscow trip, signals a nuanced shift in
Indian diplomacy. It's not about aligning
with Western powers, but rather posi-
tioning India as a credible intermediary
capable of engaging with all sides. India's
role as a mediator is rooted in its non-
aligned stance, allowing it to maintain
relationships with diverse global actors,
including Russia, the West and conflict-
ridden Ukraine.

India's diplomatic balancing act in this
context is emblematic of its broader
foreign policy objectives. By stepping into
a war zone, PM Modi aims to
demonstrate India's commitment to peace
and stability, not just in its immediate
neighborhood but on the global stage.
The visit also highlights India's readiness

Continued on page 36
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Government of India
Ministry of Defence
Defence Research & Development Organization (DRDO)

Centre for Military Airworthiness &
Certification (CEMILAC)

Marathahalli Colony, Bengaluru - 560037
Advt. No.: CEMILAC/5925/HRD/RF 12 Aug 2024
Advertisement for the Selection of Junior Research Fellowship (JRF) at CEMILAC, Bengaluru.

Centre for Military Airworthiness & Certification (CEMILAC), is a regulatory body under DRDO, vested with
the responsibility of Airworthiness Certification of Military Aircraft, Helicopter, Unmanned Aerial Systems
(UAS), Aero-engines, Air launched Weapons and other Airborne Stores. Airworthiness function is
implemented through the 18 Regional Centers of Military Airworthiness (RCMAs), located across India
and CEMILAC acts as the corporate headquarters.

2. Applications are invited from candidates possessing below mentioned qualification: -

Sl. |Type of Fellowships |Number of |Subject Minimum Educational Qualification

No. Fellowships |Discipline
1. | Junior Research 01 Mechanical |Graduate Degree in professional course
Fellow Engineering |(B.E/B.Tech) in relevant subject/ discipline in

first division with GATE Or

Post Graduate Degree in professional course
(M.E /M.Tech) in relevant subject /discipline in
first division both at Graduate & Post
Graduate Level.

3. Upper Age Limit: 28 years as on last date for receipt of application. The upper age limit shall be
relaxable to the candidates belonging to SC, ST & OBC (NCL) category as per Government Rules in
vogue.

4. Emolument: Stipend of Rs. 37,000/- per month plus HRA & Medical facilities are applicable as per
rules.

5. Tenure: The initial offer shall be for a period of 02 years, extendable up to a maximum of 04 years as
per provisions of scheme of Research Fellows in DRDO.

6. Type written application in the format given (available at www.drdo.gov.in ---> careers) along with self-
attested copies of educational qualifications and experience, should reach "The Chief Executive
(Airworthiness)":

Centre for Military Airworthiness & Certification (CEMILAC)
DRDO, Ministry of Defence
Marathahalli Colony Post
Bengaluru - 5600 37
within 21 days from the date of publication of the advertisement in Employment News. The
envelope containing application should be superscribed "Application for JRF" at the top left corner.
7. Candidates currently employed in Government /Public Sector Undertakings / Autonomous Bodies will
be required to produce NOC (No Objection Certificate) at the time of Interview.
8. Candidates will be required to produce Certificates /Testimonials in original at the time of Interview.
9. It may please be noted that offer of Fellowship does not confer on fellows any right for absorption in
DRDO.
10. The candidates may be allowed to register for Ph.D with any University/Institution during the tenure of
the fellowship.
11. Candidates attending the interview will be reimbursed to and fro sleeper class railway fare by the
shortest route indicated in the application or the place where the journey is started whichever is less.
Head - HRD
for Chief Executive (Airworthiness)
APPLICATION FOR RESEARCH FELLOWSHIP IN DRDO

1. Name (in Block letters) Paste recent
2.  Father's / Husband's Name
X i - - - photograph

3. (a) Marital Status (Married / Single) (b) Nationality
4. (a) Category (GEN/SC/ST/OBC/PH) (b) Date of Birth:

(c) Age as on date of application Years Months Days
5.  Address for Communication

State Pin Code:

Contact details: Landline (with STD code) Mobile No.:

Email Address:
6. Permanent Residential Address:

State Pin Code:

7.  Educational Qualification (from SSC Matric onwards, self-attested copies to be enclosed)
Exam Subject(s) University/Board Year of Division/ % Marks
passed passing Class

8.  Brief description of the Project Work carried out during Graduation/Post Graduation Level
9.  Experience:

Name of the Organization Period of Service Reasons for leaving

From | To

10. Whether qualified in UGC/CSIR/NET/GATE Examinations YES / NO
If yes, give details (proof to be enclosed)

11.  Have you ever been interviewed in any DRDO Unit, please give details : YES / NO
(Note: Candidates already awarded JRF positions in any of the DRDO Units earlier are not
eligible to apply again)

12. Any other information

DECLARATION: | hereby declare that the above particulars furnished are correct and no information is

suppressed.

Place :

Date :

CBC 10301/11/0096/2425

(Signature of the candidate)
EN 23/32

Union Public Service
Commission
Press Note
Sub:- Indian Economic Service/

Indian Statistical Service Exami-
nation, 2024.

The
Economic Service/ Indian Statis-tical

written result of Indian
Service Examination, 2024 has been
declared by the Commission and the
the

Commission's Website (http://www.

same is available on

upsc.gov.in). EN 2317

ELECTRIC ESTABLISHMENT-I,
PERSONNEL DEPARTMENT
NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI

I

= i e

VACANCY CIRCULAR

Subject:- Filling up 02 posts of Chief Engineer
(Electric) in the pay scale of Rs. 131100 -216600
level 13A in revised 7th CPC pay matrix.

The New Delhi Municipal Council proposes to fill up 02 posts of

Chief Engineer (Electric) on deputation basis. The pay scale,

educations qualifications, eligibility criteria etc. of the posts as per

extantRecruitment Rulesis as follows:-

A. PayScale:

Rs. 131100-216600 level 13Ain revised 7 th CPC pay matrix.

B. Eligibility : Officers under the Central/State Govts. / UT's /

Public Sector Undertakings / Autonomous or Statutory

Organizations:-

(a) Requirement:

i. Holding analogous posts on regular basis; OR

ii. With 02 years regular service in posts in the scale of pay of
Rs. 1,18,500-2,14,100 level 13 in 7th CPC pay matrix or
equivalent; or

iii. With 07 years regular service in posts in the pay scale of Rs.
78,800-2,09,200 level 12 in 7th CPC pay matrix or equivalent

(b) Possessing the following educational qualifi and

experience:

i. Degree in electrical engineering from a recognized university

orequivalent.

ii. 12 year experience in a large electricity supply undertaking

having 11 KV, 33 KV & 86 KV transmission, overhead as well as

underground distribution system along with experience in

electrification, distribution and air conditioning of multi storyed

building. (The departmental officers in the feeder category who are

in the direct line of promotion will not be eligible for consideration

far appointment on deputation; similarly, deputationists shall not

be eligible for consideration for appointment by promotion. Period

of deputation/contract including period of deputation/contract in

another ex-cadre post held immediately proceeding this

appointment in the same or some other organization / department

of the central govt. shall ordinarily not exceed three year. the

maximums age limit for appointment by deputation (including

short-term contract) shall be not exceeding 56 year as on the

closing date ofthe receipt of applications).

(c) Tenure:

Initially for a period of 03 years extendable as per policy of the

Govt. of India in vogue. As per consolidated instructions on

deputation issued by DOPT vide O.M. dated 17.06.2010, a person

drawing salary in higher grade cannot be appointed on deputation

basis in the lower post.

2. Name of eligible and willing officers fulfiling the above criteria

may be sent alongwith following documents to Director

(Personnel-ll), Room No. 5001, Palika Kendra, Sansad Marg,

New Delhi-110001.

i. Bio data in the prescribed profoma; i, ACRS for the last 5 years;

and ii. Latest vigilance/cadre clearance.

3. The application along with above said documents should reach

this office latest by 21.09.2024. Applications not sent through

proper channel and/or without the above said documents are

liable to be rejected.

Sdl-
Director (Personnel-ll)

EN 23/49




National Highways Authority of India

(Ministry of Road Transport and Highways)

RECRUITMENT NOTICE

National Highways Authority of India (NHAI) invites
applications for recruitment to the following posts on
Deputation basis:-

Name of | No. of Pay Scale

the post | posts”

General 20 |Level-13 (Rs. 123100-215900) /

Manager (pre-revised) PB-4 (Rs. 37400-

(Technical) 67000) with Grade Pay
Rs. 8700/-

Deputy 20 |Level-12 (Rs. 78800-209200) /

General (pre-revised) PB-3 (Rs. 15600-

Manager 39100) with Grade Pay

(Technical) Rs. 7600/-

Manager | 20 |Level-11 (Rs. 67700-208700) /

(Technical) (pre-revised) PB-3 (Rs. 15600-
39100) with Grade Pay
Rs. 6600/-

*Number of posts may increase or decrease as per
requirement of NHAL

2. The applicant is required to ensure submission of
online application as per the procedure indicated in
the detailed advertisement, available on NHAI
website (www.nhai.gov.in), by 23.09.2024 (upto
6:00 PM).

3. Details regarding age limit, eligibility criteria, other
conditions etc. may be accessed on NHAI website.

4. Corrigendum / Addendum / Cancellation to this
advertisement, if any, shall be published on NHAI
website only. Therefore, the candidates are advised
to check NHAI website regularly.

BUILDING A NATION, NOT JUST ROADS

EN 23/24
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Date: 27.08.2024

@  FIE-FE T IFTHA T ADTHOT Fe
(T W AE, T WA, TR WEHR)
7 foRerT-TTE, TR - 835303 (MWL)
CSB-Central Tasar Research & Training Institute
(Central Silk Board, Ministry of Textiles, Govt. of India)
No.CTR&TI/Estt./JRF/Advertisement/24-25/2953
ADVERTISEMENT FOR INTERVIEW
Central Tasar Research and Training Institute, Ranchi, seeks applications for two Junior Research
Fellow (JRF) positions:
1. Project: Insitu Conservation of Modal Ecorace of Tasar Silkworm in Odisha
One JRF (CSB-funded project): Requires M.Sc./M.Tech in relevant fields (Forestry, Environmental
Science, Agriculture, etc.) with 55% marks. Experience in ecological data collection preferred.
Fellowship: Rs. 31,000 + HRA (with NET/GATE) or Rs. 21,000 + HRA (without NET/GATE).
Age limit: 35 years.
2. Project: Inflatable mucoadhesive vaginal tablet coin (VTC) for instant spermicidal action as
local vaginal contraceptive an microbicide
One JRF (DBT-funded project): Requires M.Sc./M.Tech in Life Sciences, Biotechnology, Chemistry,
etc., with 55% marks. Preference for experience with analytical instruments.
Fellowship: Rs. 37,000 + 18% HRA. Age limit: 28 years.
Apply by 5:00 p.m. on 19th September 2024 to estctrti@gmail.com. Interviews on 27th September
2024. Visit www.ctrti.res.in for further details.

TR & fawe

oo TR R e o ey, T, < SR el thelt (JRF) 941 o g 1ioiee Samif st &

1. W= Insitu Conservation of Modal Ecorace of Tasar Silkworm in Odisha
T JRF (CSB-fare viftia wistere): Heifta i (a7 fogm, warfere fomm, fir anfe) # M.Sc./M.Tech 55%
3 % WY A € uRfefen T T ¥ oy # odud & STe. Wefsta: T 31,000 + THSRY
(NET/GATE % ®191) a1 %. 21,000 + T=IRT (NET/GATE % o). 31 € : 35 .

2. WSIeE : Inflatable mucoadhesive vaginal tablet coin (VTC) for instant spermicidal action as
local vaginal contraceptive an microbicide.
T JRF (DBT-faw Wiftr wisvere): Siar foram, amieaarst, T R nfe # M.Sc./M.Tech 55% 3ihi &
T R 2. ToeTuTeeh SUeRll 3 el § STIVE i S & S, WeAlfda: €. 37,000 + 18% THSIRT.
ST T 28 oI,

19 faeieR 2024 Y T 5:00 I G estctrti@gmail.com T 37T HX. WETHR 27 Faderw 2024 &1 &,

ek ST % T www.ctrti.res.in ™ ST

[SF. TR, =]
EN 23/37 Frioer
Bureau of Indian Standards
Ministry of Consumer Affairs, Food & Public Distribution A
(Department of Consumer Affairs), Govt, of India
Manak Bhawan, 9 Bahadur Shah Zafar Marg emm—
New Delhi-110002

ANNEXURE-1
Cabinet Secretariat
National Authority Chemical
Weapons Convention
1st Floor, Chanakya Bhawan, Chanakyapuri
New Delhi-110021

Subject: Filling up of the post of Deputy
Director in the NACWC, Cabinet Secretariat
on deputation (ISTC) basis - extension of
last date - regarding.

The vacancy circular for one post of Deputy
Director (Level-11 of the Pay Matrix) in
National Authority Chemical Weapons
Convention. Cabinet Secretariat was publi-
shed in the Employment News, dated 18-24
May, 2024, for receiving of applications for the
ibid post through proper channel. The last date
for receiving the application was further
extended upto 16th August, 2024.

2. Now, it has been decided to extend the last
date of receiving of applications up to
15.10.2024. Details in this regard may also be

seen on the website www.nacwec.nic.in.
(S.R. Meena)
e Tferd, WRG TR
A : +91-11-2467 5528

¥-Uet : sr.meena76@nic.in

CBC 58101/11/0013/2425 EN 23/46

Indicative Advertisement

Advertisement No. 04 (Consultant) /2024/HRD
Bureau of Indian Standards (BIS), a statutory body under the administrative control of Ministry of
Consumer Affairs, Food and Public Distribution, Govt. of India, is the National Standards Body of India
and is responsible for activities in the field of Standardization, Product and System Certification,
Hallmarking of Gold/Silver Jewellery, Laboratory Testing etc., in the country. BIS is also responsible for
Standardi- zation and Certification at the International level.
2. Bureau of Indian Standards (BIS) invites online applications from willing and eligible candidates for
engaging Consultants for Standardization Activities in BIS on contract basis for one year. Persons
with requisite qualification and experience may apply online. The summary is as follows:
a) Total No. of Posts - 97
b) Upper Age Limit - 65 years
c) Remuneration per month - Rs. 75,000/- (fixed)
d) Experience & Educational Qualification - Kindly see the detailed advertisement
3. The detailed advertisement is available on the BIS website: www.bis.gov.in. The candidates are
required to apply ONLINE from 07.09.2024 onwards till 27.09.2024 (last date) through BIS website.
No other means/mode of submission of applications will be accepted under any circumstances.
4. Application Fee : Nil.
BIS reserves the right to Revise/Reschedule/Cancel/Suspend the process without assigning any
reasons. The decision of BIS shall be final and no appeal shall be entertained in this regard.

ERE
Saa N
ELﬁr-
Date: 07.09.2024
Head (HRD)
Place: New Delhi Bureau of Indian Standards
CBC 08103/12/0014/2425 EN 23/48

AT WhRR /| Government of India
W@ WA / Ministry of Mines
g @ =1 / Indian Bureau of Mines

Invites applications for one post of Chief Chemist, Indian Bureau of Mines, in the Pay Level-
13 (Rs.123100 -215900) on deputation basis (including short term contract) from the officers
under the Central Government or State Governments or Union Territories or Public Sector
Undertakings or Recognized Research Institutions or Universities or Semi Government or
Statutory or Autonomous Organizations.
The last date of receipt of application for the post in the Department is 60 days from the
date of publication of this advertisement in the Employment News. For details, please
visit website: https:// www.ibm.gov.in.
(Parag M. Tadlimbekar)
Suptdg. Mining Geologist &

EN 23/60 Head of Office
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ALL INDIA INSTITUTE OF SPEECH & HEARING: MYSORE
An Autonomous body under the Ministry of Health and Family Welfare,
Govt. of India, Manasagangothri, Mysore - 570 006 | Phone: 0821-2502000/ 2502100, www.aiishmysore.in
ADVERTISEMENT No. 05/2024 Dated: 16.08.2024

AlISH, Mysore invites online applications for the following posts to be filled on regular basis through e-samarth portal
(https://aiishmysorent.samarth.edu.infindex.php/site/login) as detailed below. The detailed advertisement and applications for the same has been
hosted in our Institute website i.e., www.aiishmysore.in

Post Level of pay as No. of vacancies

Code | Name of the Post Group | " oervii obc . ST T S6 | oBc [Ews [ OR TTewi
1 Audiologist / Speech Language Pathologist Gr Il B 6 = 01 = 01 = 02
2 Clinical Psychologist B 6 01 - = = - 01
3 Junior Technical Officer B 6 2] - 01 » " [1)]
4 Executive Assistant Grade || B 6 B - - - 02 02
5 Multi Rehabilitation Worker ] 4 5 = = = 01 01

Education Qualification and Experience:
For Post Code 1: Audiologist / Speech Language Pathologist Grade Il (Group B)

Method of Recruitment: Direct Recruitment

Number of post 02 posts

Category SC-01&EWS-01

Upper age limit Up to 30 years

Scale of Pay Level 06 of pay matrix under VIl CPC

Essential Qualification B.Sc. degree in Speech and Hearing or equivalent
Rehabilitation / Allied health care professionals shall hold a valid registration of RCI/ CAHP Certificate.
For Post Code 2: Clinical Psychologist (Group B)

Method of Recruitment: Direct Recruitment

Number of post 01 post

Category ST-01

Upper age limit Up to 30 years

Scale of Pay Level 06 of pay matrix under VIl CPC

Essential Qualification M.A. or M.Sc. in Psychology from a recognized university with Clinical Psychology as a special subject
Desirable Qualification | 02 years experience in the field.

Rehabilitation / Allied health care professionals shall hold a valid registration of RCI / CAHP Certificate.

For Post Code 3: Junior Technical Officer (Group B)

Method of Recruitment: Direct Recruitment

Number of post 01 post
Category OBC - 01
| Age limit Below 30 years
Scale of Pay Level 06 of pay matrix under VIl CPC

Essential Qualification B.E in Electronics & Communication Engineering/IT/Computer Sciences/E&E/Bio-Medical (OR)

Three years Diploma in Electronics & Communication Engineering /Computer Science/E&E or equivalent with

02 years experience in servicing, maintenance & calibration of electronic equipment OR M.Sc. in Electronics.
Desirable Qualification Two years experience in servicing, maintenance & calibration of electronics equipment.

For Post Code 4: Executive Assistant Grade Il (Group B)

Method of Recruitment: Direct Recruitment

Number of post 02 post

Category UR-02

Age limit Up to 30 years

Scale of Pay Level 06 of pay matrix under VIl CPC

Essential Qualification Bachelor's Degree of a recognized University

Skill Test — Shorthand: Dictation 10 mts. @ 100 wpm, Transcription 40 mis on computer.

Desirable Qualification | Five years experience as Stenographer / Steno-Typist / Secretarial Assistance. Knowledge of computers,
MS Office, DTP software package.

For Post Code 5: Multi Rehabilitation Worker (Group C)

Method of Recruitment: Direct Recruiiment

Number of post 01 post

Category UR-01

Upper age limit Up to 25 years

Scale of Pay Level 04 of pay matrix under Il CPC

Essential Qualification 10+2 or equivalent qualification from a recognized Board or University and (a) Diploma in Community Based
Rehabilitation or Diploma in Rehabilitation Therapy from a recognized institution with valid RCI affiliation.
(b) Registered as Rehabilitation Personnel under Rehabilitation Council of India Act 1992.

Desirable Qualification | One year experience in the related field.

Following are the important dates in this notification:

1. Date of commencement of online application: 21.08.2024.

2. Last date of submission of online application & the last date for receipt of hard copy of duly submitted online applications along with all
self-attested copies of all enclosures (compulsory) at this Institute.: 45 days from the date of publication in the Employment
News Paperat 5.30 P.M on that day.

The detailed advertisement has been hosted on www.aiishmysore.in. Candidates may refer the same for any clarifications. Candidates claiming
reservation under OBC/EWS category are required to produce certificate issued on or after 01.04.2024 in Central Government format.

Interested candidates who meet the requirement, may fill the online application through E - Samarth portal. The link for online application is
https:/faiishmysorent.samarth.edu.in/index.php/site/login Further, candidates are advised to take the printout of online application along with all
necessary documents mentioned in the detailed advertisement, which should be sent to the Office of the Chief Administrative Officer, All India
Institute of Speech and Hearing, Manasagangothri, Mysore — 570006 on or before 45 days from the date of publication of the advertisement in the
Employment newspaper at5.30 PM on that day. Sd/-

Dated: 16.08.2024 EN 23139 Director
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AT IR ehdETel / India Government Mint
(A Unit of Spmcil)

Wholly Owned By Government of India

I.D.A. Ph . 3 Tad K-IHJ 051
-mail:- igm.hyderabad@ ; 68364
|-240A/Pers./Cons(S0)/2024-25/ Dated.07.09.2024
NOTICE FOR ENGAGEMENT OF SECURITY OFFICER

Applications are invited from eligible Retired Defence/ Para Military/ State Police Forces
on contract basis for a period of 01 Year as details given below. The last date of receipt
of the application is 30.09.2024.
Name of the Post Qualification/Experience | Level | Compensati
Nu Post on payabl
Helding analogous post on E-1to | Rs. 58 000/
regular basis at atleast Level 10 E-2 per manth
One | of 7th CPC pay matric at the time (Al inclusive)
{1} of Superannuation/Retirement
from Defence/ Para Military/
State Police Forces.
2. Age limit : Maximum 62 Years, Place of posting ; IGM, Hyderabad (TS)

2. For further details please
https:/ligmhyderabad.spmcil.com.

t.General Manager (HR

1. | Security Officer

visit the careers page on the website

EN 23/17

Indian Institute of Information Technology Allahabad
(An Institute of National Importance by Act of Parliament)

Decghat Jhalwa, Prayagraj-211015 (U.P.) INDIA

Ph.: 0532-2922025, 2922067, E-mail : contact@iiita.ac.in

~ ADVERTISEMENT FOR FACULTY POSITIONS
Advt. No. FS-03/21*-August/2024 Date: 21/08/2024

Sl. No. | Name of the Post (s) Department Pay Matrix Level as per 7" CPC |
1 | Professor 1T, ECE, AS & MS 14A "
Advt. No. F$-04/22""-August/2024 na.mmm5
Sl. No. | Name of the Post (s) Department Pay Matrix Level as per 7" CPC |
1 Associate Professor | IT, ECE, AS & MS 13A2 !

Advt. No. F5-05/23"-August/2024
Sl. No. | Name of the Post (s) Department

Date: 23/08/2024
Pay Matrix Level as per 7" CPC

1 Assistant Professor | IT, ECE, AS & MS 10,11,12

IIT-Allahabad invites applications from Indian Mationals, Persons of Indian Crigin (P10)
and Overseas Citizens of India (OCl) for the post of Professor, Associate Professor and
Assistant Professor in the department of Information Technology, Electronics &
Communication Engineering, Management Studies, and Applied Sciences. For detailed
advertisement and amendment, if any, please visit our website www iiita.ac.in,

Joint Registrar (Establishment)

EN 23/2 IIT Allahabad

F.No. A-12023/06/2016-Estt.l
Government of India
Ministry of Rural
Development
Department of
Rural Development
Subject- Filling up the posts
of Accounts Officer on depu-
tation basis (including short-
term contract) in the Depart-
ment, of Rural Development
Ministry of Rural Develop-

=
f.d‘fc':_q

e SIfEer AR ST TEerH, Tesett

W/ All India Institute of Medical
Sciences, Raebareli

(An Autonomous Institute under the Ministry of Health and
Family Welfare, Govt. of India)
Munshiganj, Raebareli-229405, Uttar Pradesh, India

www.aiimsrbl.edu.in

Advt. No. AIIMS/RBL/REC/Faculty/2024/311 Date : 23.08.2024

Recruitment of Faculty (Group-A), AIIMS Raebareli (UP)

Online applications are invited from eligible candidates for the

faculty posts (Group 'A') in All India Institute of Medical Sciences.

ment. Raebareli on Direct Recruitment/Deputation Basis/Contract basis in
Department of Rural Deve- various departments of AlIMS, Raebareli.
lopment, Ministry of Rural For detail advertisement, application form and other terms &

condition, the applicants may visit our website
www.aiimsrbl.edu.in. Last date of submission of online
application is 05.10.2024. All further communication/updates
regarding this advertisement shall be published only on our Institute
website.

Applicants are advised to regularly visit AlIMS, Raebareli website
for update/clarifications.
EN 23/15

Development invites applica-
tions of eligible candidates for
filing up 03 (Three) vacancies
of Accounts Officer (General
Central Service, Group 'B’,
Gazetted, Non- Ministerial) in
Level-07 of (Rs.44900-142400)

(Pre-revised Pay Band-2, Executive Director

Rs. 9300-34800/- with Grade

Pay of Rs.4600/-) on deputation
basis (including short term
contract) amongst persons
working in the Central Govern-
ment or State Government or
Union Territories Administration
or Recognized Research Institu-

tions or Universities or Public
Sector Undertaking or Statutory
or Autonomous Organizations.
The last date for receipt of the
application is two months
from the date of publication
of this circular in the Employ-

ment News/Rozgar Sama-
char. For details, please visit the
Ministry of Rural Development's
website: https://rural.gov.in/
en/documents/advertisement-
tenders

EN 23/4

R e S e e 3 ()
North East Centre for Technology
Application and Reach (NECTAR)

a9 Wit R o @t deE, A S

An autonomous institute of the Department of Science
& Technology, Government of India,

e e gfEen dvw, at & vete, @i ige, RmnT-793001 (eEE)
Survey Of India Campus, Bonnie Brae Estate, Barik Point,
Shillong-793001 (HQ)

Terelta o7 vt wem, widfle offa g af, 78 Refl-110016 (Reelt srafaw)

2nd Floor Vishwakarma Bhawan, Saheed Jeet Singh Marg,
New Delhi-110016 (Delhi Office)
g-3a7 / Email: nectar@nectar.org.in
F. No. A-37018/2/2024

| RRG atwom / VACANCY ANNOUNCEMENT |

SRS (FeTRR oA 6 WA A A e
R Qe Wl wRE § omer awBd B o ¥, sefgRs
e B W 7E A A dEm # ER B 9 Wl W
@l ol B el | w, ehga wd Pl () o w3
Sl F R F o # sl | v F A, gEb a6
T i gen A g drm dEwwad G 8 R € -
Applications are invited from eligible Indian nationals for filling up various
regular posts on Deputation (Including Short Term Contract) failing which
by Direct Recruitment in different Pay Levels as per Tth Central Pay
Commission, The recruitment shall be done as per the provisions in the
approved Recruitment Rules (RRs) and By-Laws of NECTAR. The name
of the posts, respective Pay Levels, no. of Posts and detailed Qualification
Requirements (QRs) are given as below: -

% . bkl 7at i A ww | WA e
SNo.| Name of the Post 7" CPC Pay Level | No. of Posts
AR TE / Scientific Posts
1 qftw geEs aoams | Rs. 1,44.200 - 2,18,200 o1

Sr. Advisor Technical (Level 14)
FIMENE 9% / Administrative Posts
T s Rs. 44,900 - 1,42,400
2 - 01
Accounts Officer (Level 7)
it 9 Rs. 44,900 - 1,42,400
3 . 01
Private Secretary (Level 7)
el Aers Rs. 35,400 - 1,12,400
4 : 01
Personal Assistant (Level 6)

A S W W W # wrfeer sRighn (srawios omgEy
died) % AR 9T & o, s edeA o Wl we o
SRR (sl dea ) & R o B0 A seE
# A wf B R W o & faw S oo s # g
Rrofir 1 e ot P o aafeelt & sEar 3 sger RBerie
Fiizart # g2 @ 2 |

uftfergfo (stcumiiee siqda Afid) e el st 3 snem w
A F AW TEE W H R dem, @, s ol # def
e Gt o ded 9 Atwe aﬁaﬁaﬁz Eicil www.nectar.org.in
iz fsma afte Do faen =i www.dst.gov.in 97 & ’Ié Bl
Note: The prierity on filling up the above posis will be on Deputation
basis (Including Short Term Contract) failing which applications will
then be taken up on Direct Recruitment. The candidates applying for
deputation (Including Short Term Contract) will not be considered for
selection on Direct Recruitment basis and vice versa. Relaxation is
applicable to Departmental Candidates as per the provisions of
Recruitment Rules and By-laws of NECTAR.

The details related to qualification, age, experience etc. and other
terms of reference for each posts applying for Deputation (Including
Short Term Contract) and Direct Recruitment basis are given on
the website of NECTAR i.e. www.nectar.org.in and Department
of Science and Technology i.e. www.dst.gov.in,

et o, afve nenafhes siftew, Awer, |d i SfEm Bu=,
atelt & oRe, afw uige, Rwin-193001, Auem w FroifE
e § g, A AR AP T B e S $
Y B BN A T @R 3 07.10.2024 T ST W 9 959 )
e, Ao, areeTEe SRy, P, Afigy, seE, B, R,
err(zd), Wil o wiR R o R 52 & dar R & Gt
g R, st oft FeER giv wp ot @i § oeieEt @
e u w1 i el @t 22.10.2024 26

Applications should be sent by post to Sr. Administrative Officer,
NECTAR, Survey of India Campus, Bonnie Brae Estate, Barik
Point, Shillong 793001, Meghalaya in the prescribed format along
with self-attested photocopies of certificates in support of Age, Quali-
fications and experience so as to reach the above-mentioned address
latest by 07.10.2024. The last date for receipt of applications from can-
didates in Assam, Meghalaya. Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh(UT), Lahaul and Spiti District and
Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Islands and Lakshadweep will be 22.10.2024,

EN 23/10
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No. 12018/1/2023-M-I
(E-138089)
Government of India
Ministry of Agriculture &
Farmers Welfare

Department of
Agriculture &

Farmers Welfare

Vacancy Circular
Applications are invited from
eligible candidates  for filling
up two (02) posts of Deputy
Agricultural Marketing
Adviser (Group-lll) for Head
Office, Faridabad in
Directorate of Marketing &
Inspection, an Attached Office
under Department of

SAINIK SCHOOL GHORAKHAL

DISTT-NAINITAL (UTTARAKHAND)-263156
(Under Sainik Schools Society, Ministry of Defence, Govt. of India)

APPLICATION FOR THE VARIOUS POSTS

1. Sainik School Ghorakhal invites application for the following posts:-

S.No. Name of the Post No. of Post/ Type of Post Category
(a) PGT Chemistry 02/Contractual OBC & SC
(b) PGT Mathematics 01/Contractual oBC
(c) TGT English 01/Contractual OBC
(d) Band Master 01/Contractual Unreserved

2 The eligible conditions for applying for the particular post to be downloaded from school website
www.ssghorakhal.org. The last date for receiving of applications is within 21 Days from the date of
publication of advertisement in Employment News. Applications received after due date will be rejected.

3. The school administration reserves the right to cancel all or any of the vacancy due to administrative/

Agriculture & Farmers Welfare | | | policy reason,

Principal

on deputation (including short|| | phone - 05942-220051 EN 238 Sainik School Ghorakhal
term contract) basis. Complete

details about eligibility N K |

conditions  including  format ﬁh i .U~ T W nfereht wat Hife srqeier= weerm ()

of application are available on S YeRIT I W, g, =g faeei- 110012

Department of Agriculture & -
Farmers Welfare's website
www. agriwelfare.gov.in.

Application (in duplicate) in
prescribed proforma  with
complete details should be
forwarded through proper
channel to T. Jamuna Rani,

No. 29(99)/2024-Proj.(NIAP)

ICAR -National Institute of Agricultural Economics & Policy Research
Dev Prakash Shastri Marg, Pusa, New Delhi -110012

Dated: 27.08.2024
WALKG-IN INTERVIEW

Walk-in Interview will be conducted at ICAR-National Institute of Agricultural Economics and Policy Research,

D.P.S. Marg, Pusa, New Delhi-110012 for filling up the positions under various project mentioned below:

Under Secretary (Marketing-l),

Ministry of Agriculture & ||||S- No.|Temporary Post No. of Post (Tentative) Salary (Per month) | Date of Walk-in- Interview
Farmers Welfare, Depart-

ment of Agriculture &

Farmers Welfare, Room No. || || 1. Young 01 Rs. 42000/- 27.09.2024 at 10:30 A.M.

385-B, Krishi Bhawan, New

Professional-ll
Delhi within 60 days from

(consolidated)

the date  of publication of
this vacancy circular in
Employment News.

The vacancies shown above may increase or decrease. For further details regarding educational qualifications,

emoluments, age limit, etc. candidates may visit this Institute website i.e. www.niap.icar.gov.in.

(Assistant Administrative Officer)

EN 23/6 || | EN 23/21
. Indian Institute of Technology Dharwad
%\é Permanent Campus (PC), Chikkamalligawad

Dharwad - 580 007, Karnataka

T Branma

Advt. No: ITDh/Admin/SR/29/2024-25 date 26" August 2024
OT Dharwad invites applications from the eligible Indian
Nationals for the various Administrative and Technical Post|s] on
Direct Recruitment basis.

Post Pay Level

Name of the Post [s] Vacancies | [as per 7t
code CPC]
1. Assistant Registrar 02 Level 10
2, Junior Superintendent 01 Level 6
3. Junior Assistant 03 Level 3

4. Technical Officer [CCS] 01 Level 10

B, Junior Technical

Superintendent [Civil] d Level 6
6. Junior Technical

Superintendent [CSE] 02 Level 6
7 Junior Technical

Superintendent [Physics] 01 Levekd
8. Junior Technical

Superintendent [CCS] i TEYRD
9 Junior Technical [MMAE] 01 Level 3

Total Positions 13

advertisement are

[=]

The online application form and detailed

available on the Institute’s website. g

https://www iitdh.ac.in/staff-recruitments
The last Date for submission of application is

29 September 2024

ElhE

EN 23/20 Sd/- Officiating Registrar

Indian Academy of Sciences

@Post Box No. 8005, Raman Research Institute Campus, Sadashivanagar
e C.V.Raman Avenue, Bengaluru 560 080, Karnataka
Email: execsec@ias.ac.in, Phone: 080-22661203

VACANCY NOTICE
(Advt - 03/2024-dated 23 August 2024)

The Indian Academy of Sciences, an autonomous institution of the Department of
Science & Technology, Government of India publishes scholarly scientific journals,
thematic books and other publications. Publication of journals has occupied pride of
place among the Academy's activities. The Academy currently publishes 11 journals
catering to almost all disciplines of Science and Engineering, (please see
www.ias.ac.in for more details). The Academy invites application from eligible
candidates for filling up the post of Executive Editor on direct recruitment basis for its
office in Bengaluru.

Name of the post | Executive Editor (Group A)

Number of post | 01 /One
Pay Level in VIl | Pay Band-3: Rs. 15,600-39,100/ Grade Pay Rs. 5400/ Pay
CPC Pay Matrix | Level 10

Essential: a) A Master's degree in Science / Arts / Humanities or a Bachelor's Degree
in Engineering from a recognized university or an institution recognized by
appropriate statutory authority in India with not less than 60% marks.
b) A minimum of 5 years of working experience in a supervisory capacity in the follo-
wing fields from any Govt./Semi Govt./ Autonomous Institution/Private Organization
of repute:
(i) Scholarly publishing- in the editorial sector with management of editorial and / or
online production, sale and promotional activities with specialization in printing/
production of scientific journals, books and general publications.
(ii) Thorough knowledge of refereeing process of scholarly content in Science/
Engineering and Medicine.
(iiii) Editing, proof reading of refereed articles. Expertise in computer aided production
of publications and printing processes.
(iv) Proficiency in English with very good communication skills.
Desirable Qualification: Experience of developing (typesetting, indexing, ISBN
numbers) books including e-content.
AgeLimit |  Below 35 years
Interested candidates who fulfil the minimum criteria may apply to the Executive
Secretary, Indian Academy of Sciences, Post Box No. 8005, Research Institute
Campus, Sadashivanagar, C.V.Raman Avenue, Bengaluru 560 080 on or before
30 September 2024.
For format of application and other terms and conditions,
www.ias.ac.in/positions.

please Vvisit
EN 23/22
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TRa ufadfa ggor g gar Fator e fafaes
‘ Security Printing and Minting Corporation of India Ltd.

WA TIhR o Ui e
Wholly Owned by Govt. of India

Advt. No. 05/2024

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule 'A' Mini-
ratna Category-I Central Public Sector Enterprise wholly owned by Government of
India, started functioning as a Corporatized entity with effect from 13th January, 2006.
The objective and the business of the Company is designing, manufacturing security
papers, Printing Currency & Bank notes, Passports, non-judicial stamp papers, postage
stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry
of Finance having its Registered and Corporate Office at 16th Floor, Jawahar Vyapar
Bhawan, Janpath, New Delhi - 110001.

The Operational units of the Company are strategically located across the Country
having its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency /
Security presses at Nashik, Dewas and Hyderabad, besides a high quality Paper
manufacturing mill and Currency Paper manufacturing Unit at Narmadapuram.

With the above background, the Company is looking forward to recruit high caliber and
talented professional having potential to strengthen Finance wing of SPMCIL and
accordingly invites applications for the following post on Direct Recruitment basis, to
be based at Corporate Office, New Delhi:

Name of the Post | Level | Scale of Pay Total No. Maximum Age
(IDA) of Post(s) | (As on 30.09.2024)

General Manager | E-7 Rs. 100000- 1-UR 50

(Finance & 260000/-

Accounts)

General Manager (Finance & Accounts): (E-7 Level)

Essential Qualification: Bachelor of Commerce (B.Com) degree along-with CA/

ICWA.

Experience: 18 years post qualification experience as an Executive in handling finance

and accounts, internal audit, budget preparation, etc., out of which at least 2 years

regular service should be in one grade below i.e. in IDA pay-scale (3rd PRC) of Rs.

90000-240000/- or in CDA Pay Matrix Level-13 or equivalent in a reputed private sector

company having turnover of at least Rs. 100 crores per annum.

HOW TO APPLY:

1. The application should be submitted in the proforma given in the advertisement,
preferably type written.

2. The outer cover should be subscribed as "APPLICATION FOR THE POST OF
GENERAL MANAGER (Finance & Accounts)".

3. Anon-refundable Bank Demand Draft for Rs. 100/- drawn in favour of "Security
Printing and Minting Corporation of India Ltd." payable at New Delhi is to be
enclosed. Candidates are advised to write their name and post applied on the
reverse side of the Demand Draft. No application fee need to be paid by the
candidates belonging to SC/ST/Physically Challenged category.

4. The application should be accompanied with self-attested copies of certificates in
support of educational qualification, age and experience. Applications without self-
attested photocopies of supporting documents in respect of age, caste,
qualification, experience, last salary drawn and annual turnover of the Company
where individual is presently employed in case of candidate from private sector
and requisite application fee will be rejected without any information to the
applicants.

5. Duly completed application should be sent to the Joint General Manager (HR),
Security Printing & Minting Corporation of India Ltd., 16th Floor, Jawahar
Vyapar Bhawan, Janpath, New Delhi - 110 001 through registered/speed post
by 30.09.2024. Applications received late/incomplete will not be entertained.
SPMCIL Management will not be responsible for any postal delay/loss of
documents during transit.

PROCESS OF SELECTION:

The shortlisted candidates will have to undergo interview and any other selection

criteria as deemed fit by the Management.

GENERAL CONDITIONS:

Only Indian Nationals are eligible to apply.

2. Mere conformity to the job requirement will not entitle a candidate to be called for
interview. Management reserves the right to reject any application without
assigning any reason and to raise the eligibility standard and criteria to restrict/
regulate the number of candidates to be called for interview. The recruitment
process can be cancelled / suspended / terminated without assigning any reason.
The decision of the management will be final and no appeal will be entertained.

3. Candidates called for interview will be entitled for reimbursement of train fare (to
and fro) from nearest station to the place of Interview by 2 tier AC class.

4. Applications not in conformity with the requirements indicated in this
advertisement, incomplete applications and those received after the last date i.e.
after 30.09.2024 will not be entertained.

5.  Wherever applicable, candidates should send their application through proper
channel. The employees of PSU/ Govt. should apply through proper channel or
shall produce NOC at the time of interview otherwise he/she shall not be allowed
for interview.

6. Computation of age, minimum post-qualification experience shall be as on
30.09.2024.

7. There shall be no age bar for the in-service SPMCIL employees who fulfil the
essential qualification and experience provided they have at least three years of
service left as on the date of advertisement.

8. Allowances such as HRA, perquisites, medical reimbursement, performance
related pay, Gratuity, Leave encashment, etc. are admissible as per the rules of
the Corporation.

9. Management reserves the right to call or not to call any/all candidates who have
responded against this advertisement.

10. No correspondence will be entertained about the outcome of the applications.

11. The selected candidate is liable to be posted in any of the Units or Corporate
Office of SPMCIL as per requirement.

12. All disputes/cases related to this recruitment process are subject to jurisdiction of
courts at Delhi only.

13. Wrong declaration/submission of false information or any other action contrary to
the law shall lead to cancellation of the candidature at any stage.

14, Canvassing in any form will be a disqualification.

Joint General Manager (HR)
SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
(Wholly owned by Government of India)
16th Floor, Jawahar Vyapar Bhawan, New Delhi-110 001
www.spmcil.com

EMPLOYMENT APPLICATION FORM

Advt. No. 05/2024
1. Name of the Post Recent
2. Name of the candidate Passport
3. Father's Name size photo
4. Date of Birth
(Age as on 30.09.2024 - DD MM YY)
5. Permanent Address
6. Address for correspondence
7. Phone numbers (Office)
(Residence)
Mobile
E-mail
8. Religion
. Nationality
10. Whether belonging to SC / ST / OBC / Minority / Ex-serviceman / Physically
Handicapped

11. Details of Educational Qualifications starting from requisite professional
qualification to Graduation:

S. Details of Year & Subject Div./Class Name of the
No. | Exams Month of and % of University/
Passed Passing marks Institution
obtained

12. Details of Experience starting from latest employment:

Name of | Desig- Period (with date, | Present Basic Pay & | Brief descri-

Organi- | nation month & year) Total Emoluments ption of

sation From | To Last Drawn/CTC in present
case of Pvt. Sector duties

13. Total Emoluments per month presently drawn (for Govt./PSU)

Pay level in 7th CPC/
Pay Scale in IDA

Basic Pay in the Total Emoluments

Pay Scale (CDA/IDA)

14. Whether any relative already working with SPMCIL. If yes, specify the relationship.
15. Details of Computer Knowledge & Experience
16. Details of Training to your profession attended.

Name of Course Institute Contents

17. Whether any criminal case is pending:
(If yes, please provide details)

18. Whether you have been convicted in any criminal case:
(If yes, please provide details)

19. Details of Bank draft for Rs.100/- :

Name of Bank DD No. Date
20. Copies of Certificates/testimonials enclosed.

1. 3.

2, 4.

DECLARATION:

| hereby affirm and declare that the statements made in the application are true.

| undertake that any misrepresentation or material omission made in this application

form will render the undersigned liable to immediate dismissal.

Date:

Place: (Signature of the Candidate)
EN 23/23
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o OFFICE OF PR. CHIEF COMMISSIONER
& OF INCOME TAX(CCA), TAMILNADU

& PUDUCHERRY, CHENNAI

Aayakar Kaaryaalay, 121, MG Road, Nungambakkam,
Chennai - 600 034

File No: C.No. 60/Estt/CANTEEN/2024

Dated: 07.09.2024
Recruitment notice is hereby given inviting applications
from Indian Citizens for the post of Canteen Attendant in
the Departmental Canteens of Income Tax Department in
Tamilnadu & Puducherry region. The brief information is
as under:

gy ol Hgeh/ e Sehe fam fefies i stg

Ordnance Factory Medak

i st (A Unit of Avnl)
WA TR T ST/ WA
(A Govt of India Enterprise) Ministry of Defence
YEDDUMAILARAM, SANGAREDDY DIST (T.S), HYDERABAD-502205
CIN-U35990TN2021GOI145504

CANTEEN ATTENDANT
General Central Service,
Group 'C' Non-Gazetted,
Mon-Ministerial post

Name of the Post

25* (Twenty five in Total)
OBC

" UR - 13 -6
Number of Vacancies | cyyg . 5 -3

and Category wise ST Y 58

Short Advertisement for
ENGAGEMENT OF SUPERANNUATED EMPLOYEES
(Rank of Col/Lt. Col/Subedar Major)
ON
FIXED TERM CONTRACT BASIS IN OFMK-A UNIT OF AVNL
(Adv. No. OFMK/FTC/2024/02)
Ordnance Factory Medak (OFMK) a unit of Armoured Vehicles Nigam Limited, engaged in
Manufacturing of Infantry Combat Vehicles (ICV), Armoured Ambulance, CMT, NBC(RV), CRN-91 and
MPV. It is a new Government Company with great future. It offers great work environment and challenging
opportunities for the professionals to prove their mettle. Offline Applications are invited from superannuated
employees for following positions on fixed term contract basis at Ordnance Factory Medak-Unit of AVNL
Located at Yeddumailaram, Sangareddy/Hyderabad-502205.The engagement of superannuated
employees is purely a temporary and ad-hoc engagement for a fixed term to meet temporary functional

requirements. This engagement is based on selection through shortlisting and interview.

Reservation * Includes 1 PH vacancy
Pay Scale Pay Level 1in Pay Matrix

Y (Rs.18000-56900) of 7th CPC
Who Can Apply? Only Indian Citizens

Matriculation (10th Standard) or
equivalent from any recognized
Board.

Educational
Qualification

SI. | Name of the
No. | Post

No. of
Vacancies

Total Consolidated Remuneration

Period of
Engagement

18-25 years (relaxation of age limit
upto 40 years for Government

Age Limit (As on Last
Date of Receipt of

01. | Project Manager |04
(Equivalent Rank |(03 UR, 01
of Col/Lt. col) OBC-NCL)

Rs. 80,000/ or Last Basic Pay Minus
Pension, whichever is lower. The
amount of remuneration shall remain
unchanged for entire term of contract.
There will be no annual increment/
percentage increase during the contract.

Initially for a period
of one year (if
required extendable
up to 04 years or
65 years of age
whichever is earlier)

02. | Junior Manager |04

Rs. 30,000/- or Last Basic Pay Minus

Initially for a period

ii\pplil:ation Iservants) in accordance with orders (Equivalent Rank |(03 UR, 01 |Pension, whichever is lower. The of one year (if
i.e., 22.09.2024) '?'SUEd by Central Government from of Subedar Major | OBC-NCL) |amount of remuneration shall remain required extendable
time to time. (Jco's) unchanged for entire term of contract. | up to 04 years or
Dates for subrl:llss_lon 08.00.2024 ta 22.09.2024 There will bg no annual |_ncremenTJ 65 years of age
of Online Applications percentage increase during the contract. | whichever is earlier)
Last Date and :I'ime for 03. | Maintenance 01 (UR) Rs. 30,000/- or Last Basic Pay Minus Initially for a period
Race_lpt ?f Online 22.09.2024 (2300 hrs) Officer Pension, whichever is lower.The of one year (if
Applications (Electrical) amount of remuneration shall remain required extendable

Place & Date of

Written Examination hverifi 06:19:2024

All the candidates who wish to apply in response to this notice
may fill the online application available in the website of the
Department viz., https:/ftnincometax.gov.in. The applications
must be submitted in online mode only through the above
website and applications received in any other form including
Post, Fax, Email, by hand, etc. shall not be entertained by the
Department. Detailed recruitment notification and online
applicationis available on the Department website.

NOTE: Please note that corrigendum, if any, issued on this
recruitment notice, will be published only on the said
Department's website. sdl.

COMMISSIONER OF INCOME TAX

unchanged for entire term of contract.
There will be no annual increment/
percentage increase during the contract.

up to 04 years or
65 years of age
whichever is earlier)

The last date for receipt of applications will be 21 days from the date of publication of this
advertisement in the Employment News. For further information please visit our AVNL website
(www.avnl.co.in) for detailed job specification, scope of work, reporting mechanism, remuneration,
allowances, qualification, experience, age limit, tenure and procedure for applying for the said posts.
Note : Any corrigendum/amendment, if any, in this advertisement will be published /uploaded on AVNL
website (www.avnl.co.in) under heading “Career” only. Candidates are requested to visit the
website regularly for latest updates/corrigendum etc.

(ADMN & TPS), CHENNAI

EN 23112
&2  Assam University
.-.':;vv,-_-'. Silchar-788011, Assam

Employment Notification No: 2/2024 Dated 12th August, 2024

Online applications (https://ausnt.samarth.edu.in) are
invited from Indian nationals to fill up the following Non-
Teaching posts in Assam University at its HQ Silchar: (i)
Librarian (1 UR) (ii) Assistant Director Sports & Physical
Education (1 UR, LV) (iii) Section Officer (1EWS) (iv)
Assistant (1 EWS) (v) UDC (1EWS) (vi) Semi
Professional Assistant (1SC) (vii) LDC (1 UR. 1EWS) (viii)
Library Assistant (1 SC) (ix) Laboratory Attendant-2
(1UR, 1EWS) (x) MTS-04 (1SC, 10BC, 2EWS) (xi)
Blacksmith (1UR) and Diphu Campus: (i) LDC (1 EWS).
The last date for submission of the filled-in application
form is 21th September, 2024. Detailed eligibility criteria,
application fees, instructions etc. are available on the
University website at http://www.aus.ac.in.
Note: (a ) If a vacancy earmarked for EWS cannot be filled,
due to the non-availability of suitable candidates belonging
to EWS, the unfilled vacancies may be filled treating them as
unreserved as per the provisions on reservation to EWSs in
posts/services under Central Government. (b) Those who
have previously applied under employment notification no.
2/2023 and 4/2023 are required to resubmit their application
in the Samarth portal indicating the application number.
Candidates in this category need not have to pay any
application or registration fees. Any change(s)/amendment/
addendum etc. related to this notification will be available on
the University website only.

Registrar

CBC 21240/12/0003/2425 EN 23/1

Hyderabad HR Division, OFMK- Unit of AVNL
07.09.2024 Email: gm.ofmk@ord.gov.in
EN 23/14 Tele: 040-2328-3455/3469
% 7,:"-' zD
; Azadiy, WDRA
o Amrit piahotsaw e
wierRuT fer i fafrmes wiftrntor

TS We, wieft wie, 3, W Sedieayee, wRen, srra swif aw, Eiet @, W fReeli-110016
TN : 49536496, 49092978
Warehousing Development and Regulatory Authority
Government of India
NCUI Building, 4th Floor, 3, Siri Institutional Area
August Kranti Marg, Hauz Khas, New Delhi -110016, Tel. No. 49536496, 49092978
F. No. WDRA-HRO0Dep(AD)/1/2024-HR/2004 Date: 23.08.2024
Recruitment for various posts on deputation/absorption basis
The Warehousing Development and Regulatory Authority (WDRA), Government of India, invites

applications from eligible personnel working in the Central/ State Governments/Central and State PSUs/
Autonomous/ Statutory Bodies for the following posts to be filled on deputation/absorption basis: -

Sl Name of the Post No. of vacancies
No. (anticipated)
1. Assistant Director (Stakeholders Awareness and 01
Outreach) [Level- 8 Rs. 47,600 — 1,51,100 (7th CPC)]
2. Assistant Director (Human Resources) 01
[Level- 8 Rs. 47,600 — 1,51,100 (7th CPC)]
3. Assistant Director (Enforcement and Legal) 01
[Level- 8 Rs. 47,600 — 1,51,100 (7th CPC)]
4. Assistant Director (Operations) 01
[Level- 8 Rs. 47,600 — 1,51,100 (7th CPC)]

Detailed information may be seen at the Authority's website www.wdra.gov.in. Applications in the
prescribed format available on the website may be submitted to the Assistant Director (Human
Resource), Warehousing Development and Regulatory Authority, New Delhi, within 30 days from
the date of publication of vacancy circular in Employment News. Corrigendum etc., if any, shall be
put up on the WDRA website.

(Venita Solomon)

EN 23/13 Assistant Director (HR)
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EAST CENTRA

General Manager (P), East Central Railway, Haj
Recruitment under Scout & Guide Quota for the year 2024 25
(Emp. Notice No. ECR/HRD/Rectt/Scout & Guide Quota/2024-25)
Date of Publication: 07.09.2024 Closing Date: 07.10.2024
(Closing Date for applicants of Assam, Meghalaya, Manipur, Arunachal Pradesh,
Mizoram, Magaland, Tripura, Sikkim, J&K, Andaman & Micobar & Lakshdweep islands,
Lahaul & Spiti District and Pangi sub-division of GChamba district of Himachal Pradesh and
candidates residing abroad—21.10.2024
Applications are invited for recruitment against Scouts & Guides Quota vacancies in
Gr.C and erstwhile Gr.D for the year 2024-25 in E.C.Railway's Headquarter & its division
as wellas Rail Wheel Plant, Bela:-

Headquarter Office of 5 Pay Level-2,
E. C. Railway 02 (Two) Group ‘C'posts | g,gic pay 7 19900
5 Divisions of E.C.Railway ie. : i -
Dhanbad, Danapur, DDU, | 107N — PayLaval,
Sonpur g Samastipur | 02 {Two) post for each division Basic pay ¥ 18000
| Pay Level-2,
01 (One) Group ‘C" : :
Rail Whel Plant, Bela B“:‘:y":::e: ?gno_
02 {Two} erstwhile Group ‘D' posts | o . pay T 18000

2. Minimum Qualification:

1) (a) For Group 'C' (Pay Level-2, Basic Pay- ¥19900) : 12th (+2stage) or its

equivalent examination with not less than 50% marks in the aggregate from a recognized
Board. 50% marks are not reqguired for SC/ST/Ex-servicemen/Persons with Benchmark
Disabilities (PwWBD) candidates or where the candidates possess higher qualification
i.e. Graduation/ Post Graduation etc from a Recognized University.
MNote:- Persons if appointed to the category of Clerk-cum-Typist should acquire Typing
proficiency of 30 w.p.m. in English or 25 w.p.m. in Hindi within a period of two years
from the date of appointment and till such time their appointments to this category
will be provisional.

10th pass Plus Course Cum#:l&t&d Act Apprﬁnhceshig ITl approved by NCVT/SCVT for
Technician Grade-lll in Level 2 of Pay Matrix of 7th CPC. No other qualification including
Diploma in Engineering will be accepted as an alternative qualification.

{b) For erstwhile Group ‘D’ (Pay Level-1, Basic Pay- ¥18000):- 10th pass from
recognized Board OR IT| OR equivalent OR National Apprenticeship Cerificate (NAC)
granted by NCWT.

{il} (a) A President Scout/Guide/ Rover/Ranger OR Himalayan Wood Badge Holder
in any section; (b) Should have been an active member of a Scouts organization for the
|last 05 years. The 'Certificate of Activeness' should be as per Annexure-'A’; and (c) Should
have attended two events at National Level OR All Indian Railways’ level AND Two events
at State Level.

3. Age: For Group'C'(Pay Level-2, Basic Pay-T19900). 18to 30 years

Forerstwhile Group 'D’ (Pay Level-1, Basic Pay- 718000): 181033 years

[Age will be reckoned on 01.01.2025]

(Upper age relaxation of 05 years for SC/ST, 03 years for OBC and 10 years for
Persons with Benchmark Disabilities (PwBD).

4, E ination : The examination fee detailed below to be paid through Indian
Postal Order, date of issue of indian Postal Order should not be before the date of
issue of this Employment notice:-

(i)|For all candidates [except those 500/-(Rupess Five Hundred Only).
mentioned in sub-para (i) below] 2 400/- (Rupess Four Hundred Only) will be
refunded to candidates actually appearing
in the written examination.

(i)l For candidates belonging to SCIST/Ex- | ¥ 250- (Rupess Two Hundred Fifty Only).
servicemen/Persons with 40% orabove |3 250/- (Rupess Two Hundred Fifty Only)
Disabitities (PwBDs), Women, Minorities |will be refunded to candidates actually
and Economic Backward Classes®. appearing in the written examination.

Refund of Examination Fee will be made through Bank Account, hence candidate must
suhmll RTGS form (as shown inannexure-‘B°).

*Economically Backward Class candidates means whose family income is less than
750,000 per annum. The‘_.r have to produce income certificate in the prescribed format as
shown in annexure-'C".)

IPO {Indlan Postal Ordsrhshuuld be pledged in favour of 'FA&CAQ, East Central
Railway' and payable at Hajipur. Except as stated above, examination fee is not
refundable under any circumstances.

5. How&Whom toApply :-

J The given format should be neatly typed or hand written either in English or Hindi on
a A-4 size paper and should be filled in own hand writing. One recent passport size
photographs in full Scout/Guide uniform duly signed to be pasted onthe application form.
(i) Candidates should send lhe appllcatlon alongwith nsoessa certificates/ documents
to neral . P ruitman R |I|.|||I
Office, Hajipur, Dlstl \e‘alshall Blhar PIN-844101 by m‘dlnag post so as to reach ﬂn
or before the last date mentioned above. The candidate may also drop the application in
the drop-box provided for the purpose in the above mentioned office up to 18.00 Hrs. on
or before the last date. Mo acknowledgement of the application will be given. Applications
from other sources will not be accepted.

Neither application will be accepted after the closing date in any circumstance, nor enclosure
will be received separately after the receipt of application for attachment with application.
{iii) Candidates are adviced to send separate application for Group 'C’ and erstwhile
Group ‘D' posts. Application for Group 'C' and erstwhile Group 'D’ posts in a single
Application will be rejected for both categories.

(iv) The envelope containing the application with all enclosures should cleardy be
superscribed "Application against Scout & Guide Quota”, ”Emglcgmenl Notice No.
ECR/HRD/Rectt/Scout & Guide Quota/ 2024-25" and “Pay Level/Basic pay” on the
top ofthe envelope. More than one application in one envelope will be rejected.

{v) The following enclosures should be attached with the application-

(a) Two similar passport size photographs (same as affixed in the application form duly
signed on the top) should be clipped along with the Application Form,

E:} Indian Postal Order of prescribed amount (in favour of 'FA&CAQ, East Central
Railway' payable at Hajipur),

(c) RTGES form and necessary proof for claiming fee refund,

(d) The 'Certificate of Activeness’ as at Annexure 'A’ in original duly signed by
authorities as mentioned therein (Date of issue of 'Certificate of Activeness’ should not be
before the date ofissue of this Employment notice),

(e) Self attested copies of certificates in support of age, educational qualification, and
Scouting/Guiding eventsicourses, Annexure- D may also be filled up and attached.

(f) Self attested copy of caste certificate in case of SC/ST candidates and current non-
creamy layer certificate in case of OBC candidates, (valid for Central Government
Service) issued by the competent authority,

%3 In case of serving employea "No Objection Certificate” from the employer should be

atta
6. Procedure for Recruitment :-

(i) The candidate, who apply in response to above employment notice issued against
Scout & Guide Quota and are found eligible for consideration for appointment, will be
assessed on the basis of Written Test and Scout & Guide Qualification over above the
mlmmum prescruhed eirgibmty condmon Dnsmbutlcn nf Marks is gwen below

Sl. ‘Maximum
No. Particulars of Test and Sccut & Guide Acttunty Allotted Marks
|Written Test

(A) | The written test will consist of 40 objective questions (40 marks)
& 1 essay type question (20 marks) relating to Scouts and

60 Marks

Guides Organization and its activities and General knowledge
for Pay Level-2, Basic pay T19800/- and Pay Level-1, Basic
pay T18000/-. The syllabus for this will be as per para 8 of the
notification. Objective questions will be with four optional
answers and 1/3rd marks will be deducted for each wrong
answer/deemed wrong answer,

| s on certificates

Marks on
(i} Participation/Service rendered in Mational Events/
National Jamboree (including All Indian Railway

Evant) (10 Marks) :-

= First Two ceriificates (i.e. m|n|mum elrgibnlty
qualification) - Nil

+ One additional event = 07 marks

*  Twaormore additional events = 10marks

(i) Participation/Service rendered in State Events/Rallies

10 Marks):-
«= First Two certificates (i.e. minimum eligibilit
(B) qualification) ( = Nil o Y 40 Marks
= One additional event - 07 marks
= Twoormore additional events - 10marks
(iii)Specialized Scout/Guides course organized at
National/State/All Indian Railways level (10 Marks} :-
* OneCourse - 07 marks
+ Twoormore Course = 10marks
{iv)Participationin District Rallies (10 Marks) :-
= OneCerificate - Nil
= Two Certificate = 07 marks
* Three Certificate - 10 marks
Total Marks 100 Marks

(i) Separate Written Testwill be organized for Group 'C'and erstwhile Group 'D’ posts.

7. Minimum ifying Marks :-

{i) In'Written Test, the candidate who will obtain 40% marks out of 60, will be eligible to be
called for next stage of testi.e. Evaluation of Achievement Certificates.

(i) The number of candidates to be called for next stage of test will be equal to 5 times of
the number of vacancies of Scout/Guide. If more than one candidate will obtain equal
marks as lowest cut-off marks among five times, all such candidates will be called for next
stage oftest.

(i} 40% marks in aggregate (100 Marks) will be minimum qualifying marks for
empanelment, The panel will be formed purely on merit basis.

The candidates selected against erstwhile Group °C' posts (Pay Level-2, Basic Pay-
19900) may be posted in Headguarter Office of E.C.Railway or RWP/Bela and the
candidates selected against erstwhile Group ‘D' posts (Pay Level-1, Basic Pay- 218000)
may be posted in any of the 05 divisions of E.C.Railway or RWP/Bela. No choice for the

posting will be entertained.
. Guide Quota for Group 'C'and

8. Proposed Syllabu
erstwhile Group 'D’ posts :-

History of Scouting/Guiding; Law & Promise; Organisation- Distt & State Level;
Training Centre- Distt. & State Level; Knowledge of Books; Scouting for Boys/Guiding for
Girls In India, Motto, Left hand shake; Salute, Prayer, Flag Song, National Anthem, Know
the National & Scouting Flags, Social Services at Various occasions, Hiking, Proficiency
Badges, How these are earned. Stages in Scouting/Guiding, Thln!ung Day, Prograssive
Training of Smuls.medeszcwers.faangers Pioneering, andlcraﬂs Indian Railway
Jamborette, National Jamboore, Jamboore on the Air.

Organisation at National level, National Training Centres, WAGGGSWWOSM
Uprashtrapati Award Competition, Prime Minister Shield Competition, Community
Development Programmes; Aims and Methods of Scouting, How scouting is useful in
producing better citizens 7
9. Important Instructions:

Date, venue and time of written examination will be infimated to the eligible candidate
by post and will also be posted on our website. Candidates are advised to keep track on
ourwebsite.

The decision of Railway Administration in connection with formation of panel will be
final. For non-empanelment of the candidate, no correspondence will be entertained. The
Railway Administration will not be responsible for any postal delay or wrong delivery.
Canvassing in any form will disqualify the candidate. The application which suffer from
material irregularities such as unsigned, signed in capital letters, LTI not clear, without
date, declaration not copied/copled in capital/block letiers, incomplete, illegible, without
requisite & self attested enclosures, without desired fee (in the form of IPO), not in
prescribed format, without self attested copies of certificate/testimonials and the
application which in the opinion of Railway Administration are otherwise invalid will be
rejected atany stage.

Subsequent guidalines received from Railway Board shall also be applicable for
this Employment notice.

Forany legal action arising oul of the abave, jurisdiction shall be High Court/Patna.

The above Emplyoment notica is also available on our website
www.ecr.indianrailways.gov.in = Hajipur HQ =+ Personnel =+ Recruitment/Notification

Asstt. Personnal Officer (ESM)
PR/00I7TIHQ/PER/N/24-25/1500 E.C.Railway/Hajipr

14. Name of nearest Rallway Station:

Application format for Recruitment against Scout & Guide Quota for the year 2024-25
Employment Notice No. ECR/HRD/Rectt/Scouts & Guides Quota / 2024-25.
Control No.

{Foroffice use only)
(To be filled in Hindi / English by the candidate in his { her own handwriting)

Ta, -
The General Manager (Personnel) iﬂ:ﬂfﬁﬁg;ﬁﬂ
Recruitment Section in full Scout!/Guide
E.C. Railway, Head Quarter Office, Uniform duly signed
Haijipur Distt.- Vaishali. Bihar. by candidate.

PIN-844101 —
| hereby apply for recruitment for the post as mentioned beluw in response to
employment notice No. ECR/HRD/Rectt!Scoults & Guides Quota/2024-25.
1. Postapplied for (Group “C’ or Erstwhile Group 'D')
2. Details of Indian Postal Order :
| Mame of Post Office | Detailz of IPOs | Date of izzue |
3. Name of the candidate ( In English, in Block Letters) :
4. Name of the candidate {in Hindi}:
5
[

. Father/Husband's Name:
. Full Postal address (with Pin Code No.):

7. Permanentaddress (with Pin Code No):

8. Community (URIOBCISC/ST): ...... 9. Sex: (Male/Femala) 10. Nationality :

11. Whether Persons with Benchmark Disabilities (PwBD) (if YES certificate must be
enclosed): .......

12. Religion: ..

Continued on page 13
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Ordnance Factory, ltarsi

A Unit of Munitions India Limited
Govt. of India Enterprise, Ministry of Defence
Itarsi, Distt-Narmadapuram, MP- 461122

T

|
e b Lad

W#.IPHONE No. 07572-268510-12 Fax No. 07572-268504/563 Email id: ofi@ord.gov.in

Offline applications are invited for "Tenure Based Diploma Project Engineer (Chemical)" on contract
basis to work in Ordnance Factory, Itarsi, initially for a period of ONE year which may be extended for
another period of THREE years i.e total maximum period of FOUR years based on factory requirement

and individual performance.
1) Details of Post, Basic Pay, Qualification & Vacancies-

OR
Ex-Diploma Apprentice possessing
training as per Apprenticeship Act
1961 in chemical trade of Ordnance
Factories under MIL or Ordnance
Factories manufacturing Military
Ammunitions and Explosives.

TSI, WRa-desra W gferd o1t (ITBPF)
TE WA/ RA TEHR, TUS-2
Directorate General, I.T.B. Police (ITBP)
MHA/ Government of India, Block-2
SR FEoE URER, wE Je, 7€ feeei-110003
CGO Complex, Lodhi Road, New Delhi-110003

No. 1-14014/180/2024/Recruitment Branch- 9073
Date: 22/08/2024

CORRIGENDUM
With reference to Advertisement No. 08/2024, which was published
in Employment News/Rozgar Samachar in edition of 27th July to

Name of the| Basic Pay Qualification Total Vacancies-10 2nd August 2024, the date of submission of online application for
post Vertical Horizontal the post of Head Constable (Dresser Veterinary), Constable
UR|OBC |SC [EWS| PWD (Animal Transport) & Constable (Kennelman) has been deferred
(NCL) from 30/08/2024 to 29/09/2024, due to technical reasons.
Tenure Rs.360001/- +| (i) B.E./B.Tech/Diploma in Chemical 6 2 1 1 1 2. Those who have applied earlier for the above mentioned posts
Based Dearness Engineering/Technology. (One Arm (from 12/08/2024 onwards) need not apply against this
Diploma  |Allowance | (ii) Having Apprenticeship as per Affected) | | | corrigendum. B ) )
Project Apprenticeship Act 1961 in Chemical 3. All other terms and corl1d|t|ons of the advertisement remains the
Engineer trade in Manufacturing and handling of same for the above mentioned posts.
(Chemical) Military Ammunitions and Explosives. DIG (RECTT,)

CBC 19143/11/0020/2425 EN 23/31

*Vacancies may increase or decrease as per the requirement of Ordnance Factory, Itarsi.

2) Age Limit: Between 18 to 30 years as on 01/09/2024 for General Candidates.
Relaxation: SC - 5 years, OBC (NCL) -
03 years.

3 years, PWD - 10 years, Ex-serviceman - Military service plus

3) Closing date for receipt of application by post: 21 days from
the publication of the abridge advertisement in Employment
News.
4) website: https://munitionsindia.in
Note : Eligible candidates are required to visit the website for Full
advertisement before applying.
(Ashish Sharma)
Jt. General Manager
For Chief General Manager

CBC 10201/12/0049/2425 EN 23/30

Continued from page 12

15.Date of Birth ..................
(in Christian era)

17. Two marks of Identification: (/)
(Excluding Black or Colored Spot) {

18. Educational Qualification:

Examination Passed | Board / University

16.Ageason01.01.2025: ... Year......Month. ..

days

Year of Passing

19, Detalls of participationin Scouts & Gu ides fo»rthelrehgl bility: ..
20. Details of certificate enclosed:

III .

(v)... ) 0
21, Declaration (Candidate must write the ollowing declaratlon in his own running
handwriting in the space provided below):
|, hereby declare that all the statements made above in the Application are true, complete
and correct to the best of my knowledge and belief. If they are found faise or incorrect at
any stage, my candidature is liable 1o be cancelled and even after appointment my
appointment is liable fo be terminated.

Full Signature of the candidate (In English);
(Motin capital letter)

(In Hindi)

~ R

hold the user institution responsible. | have read the option invitation letter and agree to
discharge the responsibility expected of me as a participant under the scheme,

Date: Signature of the Investorfcustomerivendor's
Cerlified that the particulars fumnished above are comect as per our records
| | Bank Stamp
Date Signature of authorized Official of the Bank

INCOME CERTIFICATE FOR CLAIMING REFUND OF EXAMINATION FEE

ANNEXURE -C

Father's Name
Age

. Date of lssue

8. Stamp ofissuing Authority

. Mame of Candidate

. Residential Address
. Annual Family Income

. Signature of issuing ﬁuthonty

FOR EIEONC)I".ﬂIC;ﬂ.LL\r BACKWARD CLASSES

MName

Note ; Economically backward classes will mean the candidates whose family income is
less than Rs. 50,000 per annum. The following authorities are authorized to issue income
certificate for the purpose of identifying economically backward class :

(i) District Magistrate or any other Revenue officer upto the level of Tehsildar.

(i} Sitting member of parliament of Lok Sabha for persons of theirown constituency.

(iify BPL Card or any other certificate issued by Central Government under a

Place s------m--- — Clear L.T.| ofthe candidate -+

Date:

recognized poverty alleviations programme or Izzat MST issued by Railways,
(iv) Union Minister may also recommend for any persons from anywhere in the country.
(v) Sitting member of Parliament of Rajya Sabha for persons of the district in which
these MPs normally reside.

ANNEXURE - A

Certificate No.
CERTIFICATE OF ACTIVENESS
This is to certify that Mr./Mrs./Miss. .
State/DistrictDivision is an active member of
duly registered with the State/District Association.

.. Group since

ANNEXURE - D
_ | Details of Events attended
" IName of APPHEANL .......oiiiiiieii e
Sl Date
No. Mame of Event Place From T

Date: (i} Parficipation'Sanice rendered in National Events/National Jamboree (including All Indian Railway Event):
1.
(Name & Sign) {Name & Sign) {Name & Sign) 2
Group Leader (S/G) DOC (S/G) DC (S/G) ¥
ANNEXURE- B |3

Real Time Gross Sattlement {RTGS)/National Electronic Fund Transfer (NEFT)
Maodel-Mandate Form

Investorfcustomernivendor's option to receive payment through RTGS/NEFT mechanism || 1.

Mame of the Scheme and periodicity of payment
1. Investor/customer/vendor's name:
2. Particulars of Bank account:
A. Nameofthe Bank:

B. E:g:;sﬁhe branch: (iii) Specialized Scouts/Guides course organized at National/StatefAll Indian Railways level:
Telephone No. 1:

C. IFSCcode: 2

D. 9-Digit code number of the bank and branch appearing on the 3,
MICR chequeissued by the bank: i

E. Typeofthe account(S.B., Current or Cash Credit) o= - . =
with code (10/11/13) (iv) Participation in District Rallis :

F. Ledgerand Ledger folio Number: 1

G. Accountnumber (as appearing on the cheque book) -

(In lieu of the bank certificate to be obtained as under, please attach a bank canceled
cheque or photocopy of a chegue or front page of savings bank passbook issued by || 3.

your bank for verification of the abave particulars)
3. Dateof effect:

| heraby declare that the particulars given above are correct and complete, Ifthe transaction is
delayed or not effected at all for reasons of incomplete or incorrect information, | would not

(i) Participation/Service rendered in State Events/Rallis:

Signature of Applicant

EN 23/42
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SOUTH EAST CENTRAL RAILWAY

HEADQUARTER, PERSONNEL DEPARTMENT, RAILWAY RECRUITMENT CELL, RT.5, COLONY, BILASPUR [C.G,)

ONLINE NOTIFICATION

Employment Notice NO. }-HQ/RRC/T62/2024-25.

Centralized ONLINE Notification for Recuritment againtst Scouts & Guides Quota
in SECR for the year 2024-25

Date ofissue: 07.09.2024 Closing date: 06.10.2024 Time 23.58hrs

ONLINE Applications are invited from the eligible and mertorious Scouts & Guides

candidates for filling up of 02 (Two) posts in Pay Matrix Level-2; Tth CPC and 06 (Six) posts

in pay Matrix Level- 1; 7Tth CPC, against Scouts & Guides Quota-2024-25 over South East

Central Railway.

1.DETAILS OF POSTS: (MANDATORY)

ko Mo. of posts

Group "C' Level 2 (TthCPC)02 | 02 (Two)

Erstwhile Group D'; Level-1 (Tt CGFC) | 06 (Six)

EDUCATIONAL QUALIFICATION:
Posts

Group ‘'C' Level 2 (Tth CPC)

Posts Distribuition
Distribution Over South East Central Railway.

92 Posts each for Bilaspur.._.Rai.pur and Nagpur Di\.-isxbns:,l.

NIuT=

Educational Qualification:

i} 12th (+2 stage) or its equivalent examination pass
with not less than 50% marks from any recognized
Board. [50% marks are not to be insisted upon in case
of ST/SC/EX- Serviceman and for candidates who
possess higher qualifications such as Graduation/
Post Graduation etc.

OR

ii) Course Completed Act Apprentices / ITI pass. (in
Trades approved by NCVT or SCVT)} FOR THE
POSTS OF ARTISIANSIN CIVIL, ELECTRICAL,
MECHAMNICAL AND S&T depariments. No other
qualification including Diploma in Engineering will be
accepted as an alternative qualification.

10" pass OR IT| OR equivalent OR Mational
Apprenticeship Certificate (NAC) granted by NCVT.

N

.| Erstwhile Group O Level-1 (7 GPC)

[Candidates should possess the qualification atthe time of applying.]
3.SCOUTING/GUIDING QUALIFICATIONS: (MANDATORY)
{The following Scouting & Guiding qualification will be applicable for both Level-2
{7th.CPC) and Level-1{7th.CPC)}:
Candidates should be:
i} APresident Scout/Guide/Rover/Ranger OR Himalayan Wood Badge (HWB) holder in
any saction,
Should have been an active member of Scouts Organization for the last 5 {five) years.
Mo ane can be a member of two State Associations at the same time or simultaneously.
The ‘Certificate of Activeness' should be as per Annexure-A; (Enclosed).
[The “Certificate of Activeness’ should bear the clear dated signatures and names of
Group Leader, Distt. Organizing Commissioner (Scouls or Guides) and Distt.
Commissioner/ (Scouts or Guides). The ‘Certificate of Activeness’ without date or
signature or names of any of the above authorities will be summarily rejected and
candidature of the candidate will not be considered.]
iii) Should have attended two events at National Level OR All Indian Railways Level.
iv) Should have attended two events at State Level.

[Note: All the conditions from 3 (i) to 3(iv) are MANDATORY. Candidates having no

Scout & Guide qualifications as at 3 above need not apply.]
4.AGE LIMITS: (As on 01.01.2025)

i)

Level-? Age Group Lower Age: Upper Age:
18-30 yrs. UR 0OBC scisT
Age Group | 0012007 for 54 04 1095 | 01.01,1992 01.01.1980
Level-1 18.33 all categonies.
NS 01.01.1992 | 01.01.1989| 01,01.1987
41 EXTENT OF AGE RELAXATION:

4.1.1 Serving Railway employses who have put in three years of continuous service and
substitutes who have put in three years of continuous service or three years in
broken spellsin the Railways.

UR
40 years

scisT |
45 years

0OBC
43 years

4.1.2 Widow/Divorced women and women judicially separated but not remarried.
UR 0BC SCIST
35 years 38 years 40 years

4.1.3 Persons who had ordinarily domiciled in the Kashmir Division of the State of Jammu and

Kashmir during the period from 1st January 1980 to 31st December’1989 by Syears.
Staff of quasi Administrative Offices of Railway Organizations: Relaxation of age
will be to the extent of 5 years (or) service rendered by them in such organizations
whicheverisless.

Ex-servicemen candidates: Relaxation of age will be to the extent of service
rendered by them in Defence services plus 3 years provided they have put in a
minimum of 06 months service after attestation and up to the age of 40 years for
reservists not employed in Government Service.

Persons with Disability,

4.1.5

416

UR
| 40 yaars

SCIST
45 years

OBC
43 years

Post and age limit
Level 2 (Tth CFC)
Lewel-1 (Tth. CPC)

| 43 years |46 years| 48 years

Mate:

i} Speciiic category and place of posting will be decided by the South East Central
Railway Administration at the time of offering appointment to the selected candidates.
The posts are open to all candidates. All the eligible candidates belonging to all
categories (UR, OBC, SC/ST etc.)may apply for the posts notified.

Candidates belonging to SC/ST communities should produce a community certificate
in the format given in Annexure- B ISSUED BY OFFICER NOT BELOW THE RANK
OF TAHSILDAR OR EQUIVALENTAND UPLOAD DULY SCANNED.

ii)
i)

Candidates belonging to OBC community should produce a community certificate in

the format given in Annexure-C of this Motification. In addition the OBC candidates

should enclose self-declaration of non-creamy layer status in the Proforma given in

Annexure-D. The OBC candidates should UPLOAD the OBC CERTIFICATE AND

OBC DECLARATION DULY SCANNED.

Serving employee and Stafi of Quasi Administrative Offices of Railway

Organizations: “No Objection Certificate” and “Bonafide Certificate” giving the length

of regular service etc. from the employer should PRODUCE AT THE TIME OF

DOCUMENT VERIFICATION FAILING WHICH THEIR CANDIDATURE WILL BE

CAMCELLED,

Divarced/Judicially separated Women: Copy of Decree from the competent court of

law for having divorcedfjudicially separated along with an Affidavit that she has not

remarried, should PRODUCE AT THE TIME OF DOCUMENT VERIFICATION

FAILING WHICH THEIR CANDIDATURE WILL BE CANCELLED.

Widow: Death certificate of her husband together with an Affidavit to the affect that

she has not remarried since should PRODUCE AT THE TIME OF DOCUMENT

WVERIFICATION FAILING WHICH THEIR CANDIDATURE WILL BE CANCELLED.

Ex-Servicemen: Discharge certificate should PRODUCE AT THE TIME OF

DOCUMENT VERIFICATION FAILING WHICH THEIR CANDIDATURE WILL BE

CANCELLED.

Persons with Disability: Competent Authority to issue a Disability Certificate shallbe a

Medical Board duly constituted by Central or State Government consisting of at

least three members out of which at least one shall be specialist in the particular field

for Assessing Locomotar/Cerebral/Visual/Hearing Disability, as the case may be and
should PRODUCE AT THE TIME OF DOCUMENT VERIFICATION FAILING WHICH

THEIR CANDIDATURE WILLBE CANCELLED.

Candidates belonging to economically backward classes mean the candidates

whose family income is less than * 50,000/ per annum. The following autherities are

authorized fo issue income certificates for the purpose of identifying economically
backward classes:

a) District Magistrate or any other Revenue Officer up to the level of Tahsildar,

b) Sitting Members of Parliament of Lok Sabha for persons of their own
constituency.

c) Union Minister may also recommend for any persons from anywhere in the country,

d) Sitting Members of Parliament of Rajya Sabha for persons of the district in which
these MPs normally reside.

[Mote: BPL Card or any other certificate issued by Central Government under a recognized

poverty alleviation programme or lzzat MST issued by Railways will also be valid. The

format of Income certificate to be scanned and uploaded by the candidates of
economically backward classesas annexedat Annexure'E']

xi) Candidates belonging to Minority Community {MUSLIMS/CHRISTIANS/ SIKHS/
BUDDHISTS/ZOROSTRIANS (PARSIS)} should submit community declaration as
perAnnexura'F',

EXAMINATION FEES:

1 FOR CANDIDATES EXCEPT THOSE MENTIONED IN 5.2 BELOW: Rs.500/- (FIVE

HUNDRED ONLY) PER CANDIDATES WITH THE PROVISION FOR REFUND OF

Rs.400/~ (FOUR) HUNDRED TO CANDIDATES ACTUALLY APPEARING IN THE

WRITTEN EXAMINATION..

FOR CANDIDATES BELONGING TO SC/ST COMMUNITIES, WOMEN,

TRANSGENDER, EX-SERVICEMEN, MINORITIES {MUSLIMS/

CHRISTIANS/SIKHS/BUDDHISTS/ZOROSTRIANS (PARSIS)), PERSONS WITH

DISABILITIES AND THOSE BELONGING TQ ECOMNOMICALLY BACKWARD

CLASSES: Rs. 250/~ (TWO HUNDRED FIFTY) ONLY; REFUNDABLE TQ THOSE

WHOACTUALLY APPEAR INWRITTEN EXAMINATION.

THE CANDIDATES APPLYING FOR POSTS BOTH IN LEVEL-1 AND LEVEL-2 (Tth.

CPC)HAVE TO PAY THE FEES SEPARATELY.

FOR PAYMENT OF FEES FOLLOW THE INSTRUCTIONS AS RECEIVED DURING

THE COURSE OF FILLING APPLICATION(s) ONLINE.

6. HOWTOAPPLY:

BEFORE FILLING OF ONLINE APPLICATION, CANDIDATES ARE ADVISED TO

KEEP SCANNED COPY IN JPEG FORMAT OF FOLLOWING DOCUMENTS

READY WITH THEM:

PASSPORT SIZEPHOTOGRAPH, (2510 75 KB).

SCANNED SIGNATURE,

COPY OF SELF ATTESTED CERTIFICATE IN PROOF OF DATE OF BIRTH,

EDUCATION, CASTE (SC/ST/OBC) AND SCOUTING QUALIFICATION

(RASTRAPATI SCOUT/GUIDE/ROVER/RANGER OR HWB/SCOUT/ GUIDE/

ROVER/RANGER),

CERTIFICATE OF ACTIVE MEMBERSHIP OF A SCOUTING/GUIDING GROUP

FOR LAST FIVE YEARS ISSUED AND SIGNED BY GROUR LEADER (8/G), DIST.

ORGANISING COMMISSIONER (S/G), DIST. COMMISSIONER (S/G) {AS PER

wi)

wii)

wiii)

xi)

x)

om

53

54

D)

ANNEX. A}

E) OBC CERTIFICATE AS PER ANNEX. B AND OBC DECLARATION AS PER
ANNEX, C,

I} VISITTHEWEBSITE OF SECR www.secr.indianrailways.gov.in = RECRUITMENT -
- RRC BILASPUR.

1) CLICKONTHENOTIFICATION FOR SCOUTS & GUIDES QUOTA-2024-25 LINK.

Ill) CLICKONNEW REGISTRATION LINK.

Iv¥} FILLINYOURPERSONAL INFORMATION, EMAILIDAND MOBILE NUMBER,
[PLEASE GIVE YOUR PERSONAL EMAIL ID/MOBILE NUMBER AS ALL
RECRUITMENT RELATED INFORMATION WILL BE PROVIDED ON
REGISTERED EMAIL ID/MOBILE NUMBER.}

V) ON SUBMISSION OF REQUIRED DETAILS, EMAIL/SMS WILL BE RECEIVED IN
THE REGISTERED EMAIL ID/MOBILE NUMBER.

Vi) OPEN INBOX OF YOUR REGISTERED EMAIL/ISMS AND NOTE THE

REGISTRATION NUMBER AND PASSWORD.
VIl) LOGIN USING THE REGISTRATION NUMBER AND PASSWORD SENT IN THE
EMAIL/ISMS.
Vill) FOLLOW THE INSTRUCTIONS AND COMPLETE THE REGISTRATION
PROCESS STEP BY STEF.
X} UPLOAD THE SGANNED COPY OF PHOTOGRAPH, SIGNATURE, SELF
ATTESTED COPIES OF REQUISITE CERTIFICATES AS DETAILED AT ATO E
ABOVE.
SUBMIT THE APPLICATION AND TAKE TWO COPIES OF PRINT OUT OF
APPLICATION AND RETAIN WITH YOU.
[SAVE THE REGISTRATION NUMBER AND PASSWORD WITH YOU, IT MAY BE
REQUIRED AT FURTHER STAGES FOR DOWNLOADING CALL LETTER FOR
WRITTEN EXAMINATION/DOCUMENT VERIFICATION ETG. SIGNATURE SHOULD
BE IN RUNNING HANDWRITING AND NOT IN CAPITALLETTERS.]
CANDIDATES WILL BE REQUIRED TO SUBMIT DETAILS OF NATIONAL EVENTS
ATTENDED (MAXIMUM-4), STATE EVENTS ATTENDED (MAXIMUM-4),
SPECIALISATION COURSES ATTENDED (MAXIMUNM-2) AND DISTRICT EVENTS
ATTENDED (MAXIMUM-3) DULY QUOATING CERTIFICATE No. DATE OF EVENT,
PLACE OF EVENT ETC. ONLY THOSE CERTIFICATES WILL BE VERIFIED DURING

X)

Continued on page 15




Employment News 7 - 13 September 2024

www.employmentnews.gov.in 15
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DOCUMENT VERIFICATION. NO OTHER CERTIFICATE WILL BE ENTERTAINED
DURING THE COURSE OF DOCUMENT VERIFICATION.
7. INVALID APPLICATIONS:
THE APPLICATIONS HAVING ANY OF THE FOLLOWING
DEFICIENCIES/DISCRIPANCIES OR IRREGULARITIES WILL BE SUMMARILY
REJECTED:
1} APPLICATION WITHOUT PROPER SCANNED PHOTOGRAPHAND SIGNATURE.
1)  APPLICATION WITHOUT PROPER CERTIFICATES, IN RESPECT OF DATE OF
BIRTH, EDUCATIONAL, SCOUTING QUALIFICATION, CASTE (SCIST/OBC &
OBC DECLARATION). CERTIFICATE SHOULD BE OBTAINED FROM THE
APPROPRIATE AUTHORITY IN THE PRESCRIBED FORMAT. (CANDIDATE
SHOULD POSSESS THE REQUISITE EDUCATIOMAL/SCOUTING
QUALIFICATION OM THE DATE OF NOTIFICATION ITSELF.)
ANY OTHER DEEMED IRREGULARITY.
IMPORTANT INSTRUCTIONS:
Candidates who wish to seek age relaxation must submitfupload requisite caste
certificate in prescribed format from the competent authority; otherwise their claim for
reserved status will not be considered and such candidates will be considered as
Ganeral (UR) candidates subject to fulfilling the eligibility conditions of General (UR)
candidates.
In case of wrong declaration/particulars given by the candidates their candidature will
be cancelled at any stage.
Decision of Railways in all the matters of selection will be final.
In case of any doubt English version will be valid.
CANDIDATES ARE DIRECTED TO VISIT WEBSITE OF RRC/BILASPUR:
www.secr.indianrailways.gov.in —= Recruitment — RRC Bilaspur.
9 WHOMTOAPPLY:
For recruitment to the posts in Level-2 (Tth CPC) and also for posts in Level-1 (7th
CPC) REGISTRATION OF ONLINE APPLICATION SHOULD BE DONE
SEPARATELY within closing date 06.10.2024 (23.59 Hrs).
MODE OF SELECTION:
Performance of the candidates who apply in response to the Notification (s) against
Scouts & Guides Quota for both (Level-2 (Tth.CPC) and Level-1 (7th.CPC)} and
whose applications are found in order shall be assessed on the following basis:

iy

81

82
8.3

8.5

10.

NOTE: 1) WRITTEN EXAMINATION WILL BE CONDUCTED IN BILINGUAL FORM
(HINDI & ENGLISH). 2) THERE WILL BE SEPARATE WRITTEN TEST FOR LEVEL-1
AND LEVEL-2POSTS,

10.1 Before posting against any working post the selected candidate should pass the
medical examination prescribed for the post.

10.2 Information regarding Call letters of eligible candidates for written Examination will
be uploaded in the website, the Date of written examination will be announced later.
Written examination for posts both in Level-2 (7".CPC) and Level- 1 (7".CPC) shall
be conducted by HO.

10.3 The persons appointed against Scouts & Guides Quota to all the categorises of

Clerks will be required to possess proficiency in Typing within a period of two years

from the date of appointment and their appointment will be provisional subject to

acquiring the prescribed typing qualification within the  stipulated period. The list of
eligible candidates and updates will be displayed on the website of South East

Central Railway (www.secr.indianrailways.gov.in)

SYLLABUS FOR THE WRITTEN EXAMINATION: Level-2 (77.CPC) and Level-1

(7".CPC)

History of Scouting/Guiding: Law and Promises; Organization: District & Stale Level;

Training Center; District & State Level; Knowledge of Books; Scouting for Boys/Guiding for

Girls in India; Motto, left hand shake; Salute; Prayer; Flag song; National Anthem; Know

the National & Scouting Flags; Social Services at various occasions; Hiking; Proficiency

Badges; How these are eamed 7 ; Stages in Scouting/Guiding. Thinking Day; Progressive

Training of Scouts/Guides/Rovers/Rangers; Pioneering; Handicrafts; Indian Railway

Jamborette; Mational Jamboree; Jamboree on the Air.

Qrganization at MNational Lewvel;, National Training Centers, WAGGGESS WOSM,

Uprastrapati Award Competition; Prime Minister Shield Competition; Community

Development Programmes; Aims and Methods of Scouting; How Scouting is useful in

producing better citizens?

1.

Chairman
Railway Recruitment Cell/Bilaspur .

Annexure-'A"

Certificate No---------
This is to Certify that (Name)..........ocooneof
State/District/Division isan active memberof..............................Group since

A | Written Test: 60 marks
The written test will be Consisting of objective questions (Multiple Choice) on
Scouts & Guides Organization, its activities, General Knowledge for 40 (forty)
marks and essay type question for 20(Twenty ) marks}

[Syllabus detailed below at 11.]

g | MARKS ON CERTIFICATES: 40 marks,
{i)Participation/Service rendered in National Events/National Jamboree 10 marks
{Including All indian Rai!way Events):

| = Firsttwo certificates {i.e.) minimum eligibility qualification NIL
= One additional event 07 marks

_| = Twoormore additional ovents. |10 marks
(ii) Participation/Service rendered in State EventsiRallies: 10 marks
e First two certificates (i.e.) minimum eligibility qualification| NIL
= One additional event 07 marks
» Two ormore additional events 10 marks
(iii) Specialized Scout/Guides course organized at National/State/All| 10 marks)
Indian Railways level
« One Course 07 marks | -
* Two or more Courses 10 marks
{iv)Participation in District Rallies 10 marks
= One certificate NIL
= Two certificates 07 marks
= Three cerlificates

10 marks

......... years duly registered with state (District Association.

{Name & Sign.)
Group Leader

(Name & Sign.)
(S&G)DOC

(Mame & Sign)
(S&G)DC (S&G)

Annexure-'B"

FORM OF CASTE CERTIFICATEFOR SCIST
This is to certify that Shri*/Srimati/Kumari®
Son/Daughter*
Village/Town

of Shri'Smt ..

.District/Division™®

... of the .State/UnionTerritory*
belongs to the.......... .Caste .?Tnbﬁ which is recognised as a
Scheduled Caste ! Scheduled Tribe* (tick whichever is applicable) under:-

*The Constitution Scheduled Castes Order 1950.

*The Constitution Scheduled Tribes Order 1950.

*The Constitution (Scheduled Castes) (Union Territories) (Part C States) Order 1951,

*The Constitution (Scheduled Tribes) (Union Territories) (Part C States) Order 1951;

[As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification Order
1956, the Bombay Re-organisation Act 18960, the Punjab Re- organisation Act 1966, the
State of Himachal Pradesh Act 1970, the North Eastern Areas (Re- organisation) Act 1971
and the Scheduled Castes and Scheduled Tribes Orders, (Amendment) Act 1976]

*The Constitution {Jammu and Kashmir)* Scheduled Castes Orders, 1956

*The Constitution (Andaman and Micobar Islands)” Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled *Tribes Orders (Amendment) Act, 1976
“The Constitution (Dadra and Nagar Hawveli)” Scheduled Castes Order, 1862,

*The Consfitution {Dadra and Nagar Haveli) Scheduled Tribes, Order, 1962

*The Censtitution (Pondicherry) Scheduled Castes Orders, 1964

*The Consfitution (Uttar Pradesh) Scheduled Tribas Order, 1967

*The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

*The Constitution {Goa, Daman and Diu) Scheduled Tribes Order, 1968

*The Constitution (Nagaland) Scheduled Tribes Qrder, 1870,

*The Constitution (Sikkim) Scheduled Castes Order, 1978

“The Constitution (Sikkim) Scheduled Tribes Order, 1978

*The Constitution {Jammu & Kashmir} Scheduled Tribes Order, 1988,

*The Constitution (SC) Orders (Amendment) Act, 1890

*The Constitution (5T) Orders (Amendment) Ordinance Act, 1991

*The Constitution (ST) Orders (Amendment) Ordinance Act, 1996

*The Consfitution (Scheduled Castes) Orders (Amendment) Act, 2002

*The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002.

"The Scheduled Castes and Schaduled Tribes Orders (Amendment) Act, 2002.

2 Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Termtory Administration.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled
Tribes Certificate issued to Shri/Srimati* fatherimother®. Lof
ShrilSrimati/Kumari ..

Disrtict/Division*

StateIU mcherrI tory™ . who belongs o the

......... Caste® [Triba which is recognlzed asa Scheduled Caste/ Scheduled Tribe in tha
StatefUnion Territory* issued by the..._........... dated.

3 Shri/Srimati/Kumari®
Town®.oooiiiiin

andfor® his/her* family ordinarily reside(s) in Village/
..District/  Division™.

@ of the Slaie-’ Unlon Territary™ of..

BN, ey veemsmvanmmpsan s
DRSO, covimaismitmiiisiib i
{with seal of Office)

Statel Union Termitony...... ..o
* Please delete the words which are not applicable.

(@ Please quote the specific prasidential order.

% Delete the Paragraph, which is not applicable
Note: (a) The term “ordinarily reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.Officers competent o issue
Caste/Tribe certificates.

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissionar
Additional Deputy Commissioner / Deputy Collector / 1st Class Stipendiary Magistrate /
Sub-Divisional Magistrate ! Taluka Magistrale / Execulive Magistrale / Extra Assistant
Commissioner. 2, Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate. 3. Revenue Officers not below the rank of Tehsildar. 4. Sub-
Divisional Officer of the area where the candidate and / or his [ her family normaily
reside(s). 5. Cerificates issued by Gazetted Officers of the Cenftral or of a State
Government Countersigned by the District Magistrate concerned. 6. Administrator!
Secratary to Administrator {Lakshdive, Minicoy and Admindivi Islands),

OBC CERTIFICATE FORMATE
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FORAPPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

This is to cerify that Shri/Smt./Kumari..
.......... sonidaughter of... -

of \-'|ilage.f Town
......... in District/ Division
......... in the State/Union Territory
....belongs to the
wmmumty which is rer:ognrsad as a Backward Class under the Government of Inma
Ministry of Social Justice and Empowearment's Resolution No. . T T
Dated.. 5
Shanmt rfKum

......................................................................................... andfor hisfher

Continued on page 16
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On Popular demand, the Institute of Rail Transport
(IRT) extends the date for receiving of application

upto 30th October, 2024 for the following Diploma
coureses.
1. TRANSPORT ECONOMICS & MANAGEMENT

2. MULTI-MODAL TRANSPORT (CONTAINERISATION)
& LOGISTICS MANAGEMENT

RAIL TRANSPORT & MANAGEMENT

Each Course Fee:Z8,000/- (All Inclusive).

4, PORT DEVELOPMENT & MANAGEMENT
Course Fee :¥ 10,000/-(All Inclusive).
This programme has been redesigned as one year
duration course. Based on popular demand.
ELIGIBILITY : Graduate or three years diploma in any

Vel National Institute for Empowerment of Persons 2%y,

with Multiple Disabilities (NIEPMD) 2

(Dept. of Empowerment of Persons with Disabilities, Ministry of
Social Justice & Empowerment, Govt. of India)
Muttukadu, East Coast Road, Kovalam (P.O), Chennai-603 112
Tamil Nadu-India
Phone: 044-27472046, 27472104, 27472113
Accredited by NAAC ISO 9001:2015
Manpower Engagement Notification (Temporary) No.12/2024
For contractual engagement of Consultants
Applications are invited from the eligible candidates for the following contractual engagement at CRC
Madurai.

A2 Epra

Sl Name of the Position Number Consolidated

No. Remuneration per month

1. Assistant Professor (Clinical Psychology) 01 Rs. 75,000/-
(Consultant)

2. Lecturer (Physiotherapy) (Consultant) 01 Rs.60,000/-

3. Lecturer (Occupational Therapy) (Consultant) 01 Rs.60,000/-

4. Accountant (Consultant) 01 RS.45,000/-

For all other details, terms and conditions, please log on to the website www.niepmd.tn.nic.in. The
aspiring applicants fulfilling the eligibility criteria in all respect can submit their application through offline
mode. The last date for submission of application is 21 days from the date of publication of
Advertisement in Employment News.

discipline from any recognized University / Institute /
State Govt. with relaxation to Central/ State Govt.

CBC 38118/11/0005/2425

Director
EN 23/28

employees / Armed Service Personnel (Serving &
Retired), these candidates should have completed
Higher Secondary School with three year working

Sainik School Goalpara (Assam)

Website: www.sainikschoolgoalpara.org

experience. ) ) o - ) }
; : Following Academic & Administrative Vacancies (Regular/ Contractual) are available in the school.
EXAMINATION CENTRES : Delhi, Mumbai, Kolkata, -
Chennai, Secunderabad, Lucknow, Guwahati and || |S:Ne- Details Vacancy Reserve Category
Bhubaneswar, (Subject to number of students 1 Quarter Master 01 (Regular) UR
appearing in each centre). ) 2 Medical Officer 1 (Contractual) UR
Refer prospectus for details, on payment of ¥ 200/- 3 TGT (English) T (Contractual) UR
inculding postal charges by Demand Draft in favour of
Institute of Rail Transport, payable at New Delhi. 4 School Counsellor 01 (Contractual) UR
Write full name and address in capital on back side of 5 Band Master 01 (Contractual) UR
:23 drafttand T‘Ihe narqle Elf thbe wurﬁe' t of #150/-at 6 Craft & Workshop Instructor 01 (Contractual) UR
rospecius also avallable Dy cash payment o -a —
the above given address. 7 Horse Riding Instructor 01 (Contractual) UR
Prospectus and admission is also available on online at 8 LbC 1 (Contractual) UR
www.irt.indianrailways.gowv.in. 9 System Administrator (IT Hardware & 1 (Contractual) UR
The last date for receiving of Application is 30th g Networking)
gcfozer 2[%4 T:;e Ing'(t;"]te vt\"tléldr?-lm[a::ln closed on § + Details of qualification, service conditions and Application Format etc. are available in
Aluraays, aundays aze! Ol ays‘ w www.sainikschoolgoalpara.org
EN 23/16 Principal, Sainik School Goalpara

Continued from page 15

family Ordinarily the. = ..District/Division
of the. = - Slale.fL.lnmn Tem!ory This is also to
certify that he.l'she dues nol heEDng tu Lhe persons/sections (Creamy layer) mentioned in
column 3 {of the Schedule to the Government of India, Department of Personnel & Training
OM No. 36012/22/93-Estt(SCT), dated 8.9.1893 and modified vide Government of India,
Department of Personnel and Training O.M.No. 36033/1/2013 - Estt. (Res) dated
27.05.2013and 13.09.2017*".

Date:

reside(s) in

DISTRICT MAGISTRATE / DY. COMMISSIONER ETC.
(Seal )
* The authority issuing the certificate may have to mention the details of Resolution
of Government of India, in which the caste of the candidate as OBC
** As amended from time to time.
Note: The term "Ordinarily” used here will have the same meaning as in Section 20

of the Representation of the People Act, 1950.

FORMAT OF SELF DECLARTATION FOR NON-CREAMY STATUS FOR OBC CANDIDATES.
Proforma for declaration to be submitted by other Backward Class candidates along with
the application while applying for the posts against Employment Notification Mo. P-
HOQ/RRC/ITE2/2024-25 of Railway Recruitment Cell/South East Central Railway/Bilaspur.

"I Son/Daughter of Shri resident
of VillageTown/City District: Stat
hereby declare that | belong to the ———————-mmem— —(indicate your
sub caste) community which is recognized as backward class by the Govermment of India
for the purpose of reservation in services as per orders contained in Depariment of
Personnel and Training Office Memorandum No. 36012/22/93-Esti{SCT) dated
08.09.1893. It is also declared that | do not belong to persons/sections (Creamy Layer)
mentioned in column 3 of the Schedule to the above referred Office Memorandum dated

08.09.1993 and it subseguent through O.M, No. 38033/1/2013-Estt. (Res.) dated
27.05.2013and 13.09.2017."

Place: Signature of the candidate

Date: Name of the candidate

DECLARATION

PROFORMA FOR WAIVER OF EXAMINATION FEE TO BE SUBMITTED BY

ECONOMICALLY BACKWARD CLASS CANDIDATES AGAINST EMPLOYMENT
NOTIFICATION No. P-HQ/RRC/T62/2024-25 (SCOUTS & GUIDES QUOTA 2024-25)

1. Nameof Candidate:
2. Father's Name:...
F ADBL s

4. ResidentialAddress: ... ...,
5. Annual Family Income:
inwords:
infigures: .
6. Dateoflssue:

ShonEle R s
(Name}):
(Stamp of issuing authority)

NOTE: Economically backward classes mean the candidates whose family income is less
than * 50,000/~ per annum. The following authorities are authorized to issue incoms
certificates for the purpose of identifying economically backward classes:
Authorities competent to issue:
(i} District Magistrate or any other Revenue Officer up to the level of Tahsildar. (i} Sitling
Member of Parliament of Lok Sabha for persons of their own constituency. (i) Union
Minister may also recommend to Chairman/RRCs for any Persons from  anywhere in the
country. (iv) Sitting Member of Parliament of Rajya Sabha for persons of the district in

which the MPs normally resides.
MUNITY CANDIDATES
(Performa for declaration to be submitted by Minority Community candidates along
with the application while applying for the Emp. Notice No. P-HQ/RRC/762/2024-25
for claiming waiver of examination fee)
DECLARATION

| Son/Daughter of Shri
rasident of Sreet — e village/town/city district-—

state hereby declare that | belong to the==ssssssssssssseees -

SELF DECLARATION OF MINORITY CO

---{Indicate minarity community notified by Central Govt. i.e Muslim/Sikh / Christian/
Buddhist /Parsis)

Date: Signature of Candidate

Flace: Name of Candidate:

Note: At the time of document verification such candidates claiming waiver of examination
fee will be required to furnish ‘Minarity Community Declaration' Affidavit on Non-Judicial
Stamp Paper to the affect that he /she belongs to any of the minority community notified by
Central Govt. (i.e. Muslims/Sikhs/Christians/Buddhists/Parsis).

] South East Central Railway @secrall

EN 23/35
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- HPCL RAJASTMN i Shipping Corporation of India Land and Assets Limited
v
HRRLY < g (A Government of India Enterprise)
| REF]:N'ERY LIMITED g Shipping House, 245, Madam Cama Road, Nariman Paint,
Mumbai - 400 021, India
e Joint Venture between e Tel.: 022-2202 2_220 1 2560, Website: www.scilal.com
Hindustan Petroleum Corporation Limited (HPCL) CIN No:: U70109MH2021GOIA71256
and Government of Rajasthan. = < =
Project Site : Village Sajiyali Roopji Kanthwada & Sambhra, Recruitment of Executives in SCILAL (Adv. No: 02/2024)
Tehsil - Pachpadra, Dist. Balotra, Rajasthan, India - 344032 Online Registration & Payment of Fee: 27/08/2024 to 24/09/2024
Advt.No:HRRL/RECT/02/2024 Shipping Corporation of India Land and Assets Limited (SCILAL), a Scheduled "C” Public Sector Enterprise
Empnwermg Careers, BIJIMII'IQ a Sustalnahle Future 'M'lh HRRL of Government of India invites application for the following Posts:
Total relevant "
No. of Educational Experience Maximum
zl' Nam: OIthe | Rank / Grade vaca"cg & Qualification/ required post [‘:Ig:?a;DOZI:
o os e eition | Skills Required | qualification in |~ -0 -% <
‘ i years y
| Deputy MEA / PGDBMW/
) |pondol o | Generai 1Ry |PEDBAMMS i3 st
Ag:m::mm | Manager BE (Civil) / B-Tech
| (E5) (Civil)
: Chief Financial | Deputy gzg;fgfadm g
HPCL Rajasthan Reﬂnery Ltd. (HRRL), a Greenfield 9 MMTPA 2 | Officer | Genaral 1 (UR} Accountant {CA/ 16 50
Refinery-cum-Petrochemical complex invites applications from (CFO) | Manager (ES) ICwA)
Engineering professionals (Chemical / Petrochemical, 1 :
) i : h Qualified Company
Mechanical, Fire and Safety), _Dlploma (Mechanl-{:al). C_har‘terad Secretary having
Accountants and Diploma [ Science Graduates with Valid Heavy Company Lesice Associate / Fellow
Viehicle Driving License for Fire & Safety. 3 | Secretary Malnager (E4) 1(UR} | membership of the 12 45
S/GVacancies| Pay Scale* Cost To Work (©8) [ instiile '.:'f C.‘nmp:fny
| Company Experience Secretaries of India
(Approx p.a.) (ICs1).
EO| 41Nos |Rs. 30,000-1,20,000Rs. 07.83 lakhs| Ni 4 | Head of Lagal .C ief 1Ry |DPegreein Law (LLB) 12 45
E1] 14 Nos |Rs. 40,000-1,40,000 Rs, 10.44 lakhs| __ Nil [ Mariager(F4}, | Byears | Bysars)
E2| 45Nos [Rs.50,000-1,60,000|Rs, 13.05 lakhs 3yrs Pay Scale (IDA) (Rs)
*Selected Candidates will be inducted at the minimum of the pay scale. 1. Deputy General Manager (E-5) : Rs. 80,000 — Rs. 2,20,000
For corll'nplltiate details, please visit CAREERS section on our website | [ | 2. Chief Manager (E-4): Rs. 70,000 - Rs. 2,00,000
www.hrrl.in
Note:
Important Dates:- 1. The Degree should be from AICTE/ UGG Approved University.
co:"':_'tlete DEtla'l“sI on our 04 seoptemb:r 2024 2. Date of Reckoning for Age, Educational qualification, Experience, eligibility criteria is 01.07.2024
IGUSHA. arrn nwarcs 3. Candidates are required to upload their Photograph, Signature, Mark sheets, Experience certificates,
Commencement of Online 05" September 2024 Disability certificate and Caste cerfificate as applicable while filling the online application form.
Application Onwards 4. For detailed advertisement and application link, visit: www.scilal.com >> Careers >> Current
Last date of online Application 04" October 2024 Recruftmant.
5. Any corrigendum to the advertisement and further updates will be published on the above mentioned
"Join us for Shaping Tomorrow's Energy Landscape” website only.
EN 23/38 EN 23/36
ADMN-13012/1/2017-ADMN The pay and other terms and conditions of deputation will be
HRA THR regulated in accordance with DoPT's O.M. No. 6/8/2009-Estt.
GOVERNMENT OF INDIA (Pay-Il) dated 17.06.2010 and No. 2/11/2017-Estt. (Pay-Il) dtd.
W—‘lﬁ aisrfaaﬁm A 24.11.2017 as amended from time to time. Cadre authorities/Head

of Departments are requested to forward applications of eligible

MINISTRY OF DEVELOPMENT OF NER . ) )
and willing candidates whose services can be spared on

W‘Qﬁ m 'Hﬁ'ﬂ'l’c‘vl’q deputation basis immediately so as to reach the Director (Admn.)

NORTH EASTERN COUNCIL SECRETARIAT within 60 days from the date of publication of this
ifie few, oot advertisement in the Employment News. For Curriculum Vitae
NONGRIM HILLS, SHILLONG -793003 (Annexure-l) and other details, the candidates are advised to visit

Website: https://necouncil.gov.in and download from the NEC website http://necouncil.gov.in.

Date : 13th August, 2024

The North Eastern Council Secretariat is looking for the services of suitable officers for filling up 17 LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE

(seventeen) posts of Stenographer Grade-ll on deputation basis in the pay scale of Rs. 5000-150- APPICATION/ CERTIFICATES TO BE GIVEN BY THE

8000/- (5th CPC)/PB-2 Rs. 9300-34800/- plus Grade Pay of Rs. 4600/- (6th CPC) corresponding to OFFICE/DEPARTMENT WHILE FORWARDING THE

pay scale of Rs. 44900 - 142400/- (Level 7) of the 7th CPC Pay Matrix. The details of the post are as APPLICATION.

under: 1. Application in prescribed format-Annexure Il duly completed,

1. |Method of : | 2nd method . . )

Recruitment By deputation. signed by the applicant and countersigned by the

and Eligibility Officers under the Central Government or State Government or Union Territories Cadre/Appointing authority.

Criteria or Statutory Organisations holding analogous post or with eight years regular 2. Attested copies of ACRs/APARS for the last five (5) years duly
service in post in the scale of Rs. 4000-100-6000 (5th CPC)/PB-1 Rs. 5,200- attested on each page with seal by an officer not below the
20,200/- + GP Rs. 2400/- (6th CPC) corresponding to pay scale of Rs. 25500-
81100/~ (Level 4) of the 7th CPC Pay Matrix or equivalent. rank of Under Secretary to the Govt. of India or equivalent.

2. |Period of : | Period of deputation including period of deputation in another ex-cadre post 3. Integrity Certificate.
deputation held immediately preceding this appointment in the same or some other 4. Vigilance Clearance.
and maximum| | Organization/ Department of the Central Government, shall ordinarily not 5. Cadre Clearance Certificate.
age limit for exceed three years. i . .
the post The maximum age limit for appointment by deputation shall be ‘Not exceeding | 8- Major or minor penalty certificate for the last 10 years of

56 years’ as on the closing of receipt of applications. service.

3. |Job requi- : | (@) To function as PA to senior officers. 7. A certificate to the effect that the particulars furnished by the
rement/Duties| | (b) Takjng shorthand AdiActation.in qulish and typing in the comlputer (English). applicant have been verified and found correct as per service
and Respon- (c) Maintenance of Visitors' Diary, files and dak movement registers of the
sibilities of Officer/ Sector/Section where he/she has been attached. records.
the post (d) Maintenance of tour details of officer(s) with whom he/she has been Note : The candidates applying for the post(s) would not be

attached. allowed to withdraw their candidature subsequently.

(e) Performing any other task assigned to him/her by his/her officer with whom .
he/she has been attached/Secretary/Deputy Secretary/Director (Admn.) (TATE. ML) (L.S. Gangte)
from time to time. EN 23/26 frEsteh (F9TEA) /Director (Admn.)
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SOUTHERN RAILWAY

RAILWAY RECRUITMENT CELL
CHENNAI- 600 008.
WWW.rrcmas.in
EMPLOYMENT NOTICE No.RRC-01/Sports/2024-25 Dated:07-09-2024
NOTIFICATION FOR RECRUITMENT OF SPORTS PERSONS AGAINST SPORTS
QUOTA (OPEN ADVERTISEMENT) FOR THE YEAR 2024-25
Applications are invited online from eligible sports persons from Indian Citizens,
for recruitment to Posts in Pay Matrix Level-1 to Pay Matrix Level-5 of 7" C.PC. in
Southern Railway, against Sports Quota under Open Advertisement scheme for the
year 2024-25,
Important

Opening date and time for receipt of applications 07-09-2024 at 09.00 Hrs
Closing date and time for receipt of applications 06-10-2024 at 23.59 Hrs

T Please read all the instructions in this Notification carefully and ensure that
you are eligible to apply before filling the application form online. Detailed
instructions for filling up online application available on www.rremas.in

1.2 Candidates are advised to visit the website frequently for regular updates.
Candidates are advised in their own interest to submit Online Application much
before the closing date to avoid possibility of any failure to submit application
due to heavy load on the server.

1.3 In case the candidates does not have a VALID personal e-mail 1D, he/she

should create his / her e-mail ID before applying online and must maintain the
same mail ID & Mobile number active till the end of the recruitment process.
The mobile number and E-Mail ID should not be changed by the candidates till
completion of selection and administration will not be responsible for non-receipt
of communication if mobile number and e-mail 1D are changed in between.
No request in this regard will be entertained by the administration under any
circumstances.
a) For recruitment to posts in Level-4/5

Swimming (Men) 50m, 100m, 200m, 400m, B00m in Free Styte -1 3
50m, 100m, 200m in Butterfly -1
50m, 100m, 200m in Back Stroke -1
Table Tennis Singles/Doubles 1
(Women)
Weightlifting (Men) 55 Kg/ 61 Kg/ B9 Kg 2
Weightlifting 45 Kg/ 71 Kg/ 76 Kg 1
(Women)
Water polo (Men) All Rounder-2, Centre forward-1 3
Total 46
Note:

(i} Mo post is exclusively reserved for any community such as OBC, SC & ST ete,,

(i) The applications of the candidates should be submitted ONLINE only,

(i) Candidates applying for mare than one game/event shall have to pay separale

fee along with all necessary documents for each discipline/game or event.

Candidates applying for Sports Discipline/ Event for posts in different Pay Levels

shall have to pay separate fee along with all necessary documents for posts in

each Pay Level.

v) In case of non-availability of suitable candidates for a particular position in a
Game /Event wheraver applicable, the post will not be filled with candidates
found suitable in other position of the Game/Event.

c) Date of Trials: The details of date, venue and timings of trials for recruitment
o the above posts will be displayed in the website of Railway Recruitment Cell,
Chennai, Southern Railway at www.rremas.in.

2. ELIGIBILITY CONDITIONS:

a) AGE LIMIT: The candidates should be between 18 to 25 Years as on
01-01-2025 with the following:

i} Born Between 02-01-2000 and 01-01-2007 (both dates inclusive).
i Mo age relaxation (Upper or Lower) shall be permissible

(iv)

Level-4/5 iii) | The date of reckoning age shall be 1% January 2025
Sports Discipline Event [ Position / category No. of Posts Note 1: The Candidates should note that, Date of Birth as recorded in the 10" Std/
7 Matriculation (Secondary Examination certificate or 12* Std/HSC or an
F\thlen.cs {Men) 400myBE00m/Tdm HUMIeS"I‘m_Om Hurdies i equivalent submitted along with the application will only be accepted.
Athletics (Women) | 400m/800m/100m Hurdles/Triple Jump 1 Note 2: The candidates should also note that, once the Date of Birth has been claimed
Body Building 75 Ko/ 80 Kg 1 by them and entered in the records of the Administration, no change will be
(Men) allowed subsequently on any grounds whatsoever,
Chess (Men} Grand Master 1 3.0 PDST_S & EI_:)U?AT!ONAL QUALIFICJ\TI(?N:
——e 31 Pay wise distribution of Posts as detailed below:
Weightlifting (Men) | &1 Kaf 96 Kg 1
Post details
Total 5 Level in 7" P.C Pay Matrix Mo.of posts
Note: if vacancies in Level 4/5 of particular sporis discipline are not filled due to non- | [(T0E A 8 5 5
availability of suitable candidates, such vacancies will be filled in Level 2/3 from the lovel 28 3 T
same discipline. T yr
P eVvel
For recruitment to posts in Level-2/3
L Total 67
Level-2/3 Pay details
Sports Discipline Event / Position / category No. of Level in 7 P.C Pay Matrix Initial Pay in Rs.
Posts Level -1 Rs. 18,000/-
Basketball (Women) | Centre -1 1 Level -2 Rs. 19,900/
Body Building (Men) | 60 Kgf 70 Kg -1 1 L5 ' Rsiia 00
s Level —4 Rs. 25,500/-
Boxing (Men) 48 Kg/ 60 Kg! 75 Kg/ B0 Kg/ +92 Kg 2 T Re. 20,200/
Cricket {Wen) Off Spinner-1, Batting All Rounder -1 z 3.2  Sports person must possess the minimum educational qualification, as applicable
Cricket (Women) Medium Pace All Rounder -1 1 to the post to which the sports person is to be appointed as detailed below.
Football (Men) Forward-1 1 *The minimum educational qualification required for recruitment in the Railways
Swimming (Men) 100m, 200m, 400m, 800m &1500m Free 1 (i) For posts in Level 1 of 7% P.C Pay Matrix— 10" Pass or [Tl or equivalent or NAC
style granted by NCVT
z B . (i) For postsinLevel 2 /3of 7" P.C Pay Matrix—Passed 12" (+2 stage) or equivalent
Zﬁ;’le Tennis (Wom Singles{Doubles 1 examination or Passed Matriculation plus Course Completed Act Apprenticeship
for technical categories or Passed Matriculation plus IT| approved by NCVT/
Volieyball (Men) Blocker-2, Setter-1 3 SCVT for technical categories.
Volleyball (Wamen) Blocker-1, Attacker-1, Universal-1 3 (iii) For posts in Level 4 / 5 of 7" P.C Pay Matrix — Graduation
Total 16 Note :- In terms of Railway Board's letter No.E(NG)-II/2007/RR-1/38 (3000863) dated
- v 31.08.2017 (RBE No,114/.2017) dated 31.08.2017 Educational Boards / Schools
=
b) Soryecrultmantfo postsin L avel -t set up by the Council of Boards of School Education (COBSE) is not recognized.
Level-1 As per Railway Board's lefter No.E(NG)IV2021/RR-1/41 dated 29.09,2021,
Sports Discipline Event / Position / category No. of Posts cerificates/degrees Issued from Jharkhand State Open School, Ranchi is not
Athletics (Men) 100m/ 200m/ 400m/ 800m/ 110m hurdles/ 3 revogriized for purpose of eimploymentipromotion in Railways. o
400m Hurdles! High jump Persons, if appointed in the category of Clerk cum Typist should acquire typing
- proficiency of 30 w.p.m. in English or 25 w.p.m. in Hindi within a period of 4
Athletics (WWomen) 100m/ 200m/ 400m/ 100m hurdles 2 years from the date of appointment and till such time their appointments to this
Ball Badminton (men) | Front-1, Back-1 2 category will be provisional.
- 33 Specific Level in Pay Matrix and place of posting will be decided by the Southem
Basketball (Men) Pivot-3, All Rounder-1 4 Railway administration at the time of offering appointment to the selected
Baskelball (Women) | Forward-1, Ball handier-1 2 fandidatas bissed.on e dollowing:
(&) Availability of Posts
Body Building (Men) | 65 Kgf 85 Kg/ 90 Ko/ +100 kg 2 {b) Educational Qualifications
Boxing (Men) 51 Kgf 54 Kal 57 Ko/ 63.5 kg/ 71 Ko/ 92 Kg 4 (c) Sports achievements and
d} Minimum gualifying marks obtained in the Recruitment process.
Boxing (Women) 54 Kg/ 60 Kg/ 63 Kg/ 70 KgJ 81 Kg 2 ta} quaryng P
34 Those who are expecting for final examination or awaiting results of final
Cricket (Men) Medium pace bowler -2, Wicket Keeper -1, 4 examination are not eligible to apply.
Leg Spinner-1 3.5 Mo relaxation in minimum educational qualification shall be permissible.
Cricket (Women) Wicket Keeper Top order Batter-1 1 4, PERIOD OF RECKONING SPORTS ACHIEVEMENTS:
Football {Men) Goal Keeper-1,Midfielder-2, Defender-1 4 For recruitment against this notification recognised Sports achievements
L ; should be in the current andfor immediate previous two financial years
Hockey (Men) Forward-2, Half Back-1, Full Back-1 4 and sports persons shall be an active player. i.e. the sports achievements
- being considered shall be on or after 01-04-2022. For validity of sports
Power lifting (Men) 66 Kg, 74Kg, 83 Kg, +120 Kg 2 achievement, concluding day of championship shall be taken into account.

Continued on page 19
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Further achievement in sports will be adjudged as per his/her performance
during the trials.

5. SPORTS NORMS TO BE FULFILLED:
51 CATEGORIZATION OF INTERNATIONAL CHAMPIONSHIPS: For recruitment
purposes, International Championships/events are categorized as under:
Category - B World Cup (Junior/ Youth / Senior Category)
World Championships(Junior/ Senior Gategory)
Asian Games ( Senior Category)
Commonwealth Games { Senior Category)
Youth Qlympics
Champions Trophy (Hockey)
Category - C Commonweaith Championships( Junior/Senior Category)
Asian ChampionshipsfAsia Cup { JuniorfSenior Category)
South Asian Federation(SAF) Games ( Senior Category)
USIC (World Railway) Championships (Senior Category)
World University Games
52  MINIMUM NORMS FOR RECRUITMENT OF SPORTS PERSONS:
The minimum sports norms for recruitment of sports persons in Level-1 to
Leval-5in 7@ P.C Pay Matrix for both Individual events and team games shall be
as under:
(Mote: These provisions shall be read along with notes given below this Para)
S. | LEVELIN 7™ P.C
Ne PAY MATRIX MINIMUM SPORTS NORMS FOR RECRUITMENT
Al least 3 position in the World Cup ({junior’Youlh/senior
category)World Championships (Junior/senior category )
Asian Games (Senior Category)/ Commonwealth Games
1 [Level4ors (Senior Categery)Youth Olympics / Champions Trophy
{Hockey).
(Category-'B")
Represented the Country in the World Cup (junior/Youth/
senior category)yWorld Championships  (Junior/senior
calegory JAsian Games (Senior Category ) Commonwealth
Games (Senior Category)/ Youth Olympics / Champions
Trophy (Hockey)
(Category — B)
(OR}
Al least 3™ position in the Commonwealth Championship
(Junior/SenioryAsian  Championship (Junior/senior) [
Asia Cup (Juniorsenior)/South Asian Federation Games
(Senior)USIC (world Railways) championships (senior)/
World University Games
(Category-C)
2 | Level-2or 3 (OR}
At least 3¢ position in SeniorMouth/Junior Mational
Championships
(OR}
At least 3% Position in National Games organised under the
Aegls of Indian Olympic Association.
(OR})
At least 3= Position in All India Inter University
Championships organised under the Aegis of Association
of Indian Universities
(OR}
First position in Federation Cup Championship {Senior
Category).
Represented the Country in any of Category - C
Championships/Events
(OR}
At least 3™ Paosition in Federation Cup Championships
(Senior Category)
(OR})
Represented a State or equivalent Unit, except in Marathon
and Cross Country, with at least 8" position in Senior
Mational Championships only.
1 | Level1 In addition to the above, candidates possessing the
undermentioned sports norms are also eligible to apply.
At least 3rd position in Youth/Junior Mational
Championships.
(OR}
At least 39 Position in MNational Games organised under
the Aegis of Indian Olympic Association.
(OR}
At least 3 Position in Al India Inter University
Championships organised under the Aegis of Association
of Indian Universities

5.3

NOTE: Candidates fulfilling the minimum Sports norms for recruitment in higher Pay

levels shall be eligible to apply for recruitment in lower Pay levels also. However,
such applicants can only be considered for recruitment against the Pay Level
they have applied for and they must give an undertaking that he/she will not claim
for higher pay level after joining Railways, on the basis of sports achievement
hefshe has acquired prior to joining Railways.

For example, the sports persons having the sports norms of level 3/2 are eligible
to apply for Level 1 vacancies and such applicants shall be considered only in
the level 1 and will have to submit undertaking that after joining Railway, hefshe
will not elaim for higher level of pay on the basis of sports achievement prior to
joining Railways.

Additional acceptable sports achievements eligibility norms for certain

disciplines:

(a) In Athletics, medal winning performance in National Inter State Senior Athletics
Championships, may also be considered for recruitment against the posts in
Level-2.

In Athletics, Gold medal winner in Open national Championships (Senior), Inter
State Athletics Championships {Senior) and Asian Champicnships {Senior) may
also be considered for recruitment in Level 4/5.
(b)  InChess, following sports achisvements may also be considered for recruitment
in Level 4/5.
Pay Level Minimum Sports Norms Required
Leval — 4/5 Grand Master title in Chass
International Master title in Chess
Level —2/3 OR
2350 or more rating points in last 2 consecutive FIDE rating lists.

*IM/GM title should be in Open Category and not in any special categories like
WGM etc.

The highest FIDE ranking in the year of recruitment may be considered.

While National Open Chess Championship is freated as National Championship. the
medal winning performance in National Team Chess Championship (Senior), may also
be considered for recruitment against the posts having Grade Pay Rs.1900/- in Pay
Band Rs.5200-20200(Level-2)

(c) In Table Tennis, sports persons may also be considered for recruitment on
the basis of their current Annual India Rankings in different Pay Level, as per
following criteria:-

Pay Level Minimum Sports Norms Required
Age categaory Event Current Annual All India Rankings
: Singles Upto 20th position
Seniors —
Doubles Upto 4th position
Level - 2/3 - —
Youth Singles Upto 6th position
Juniors Singles Upto 6th position
Singles Upto 30th position
Level -1 Senlors 2 i F —
Doubles Upto 6th position

Mote: Only the current Annual All India Ranking shall be considered for these purposes.

(d)

Highest Ranking may be considered valid for one year for the purpose of
recruitment. Ranking in Mixed Doubles shall not be considered.

In Cricket (Men& Women) at National level, following sports achievements
organised under the aegis of BCCI, may be considered for recruitment.

Pay level

Minimum Sports Norms

Level -3/2

(1) Quarter finalist in Senior / U-23 / U-19 All India Inter State Group
Championships (Except Plate Group)

(OR)
iiy Participation in SeniorfU-23 / U-19 All India Inter-Zonal
Championship

iil) Participation in Senior/U-23 / U-19 Challenger Trophy

Level -1

Pre-Quarter finalist in Senior ( U-23 [ U-18 All India Inter State
Championships (Except Plate Group)

(e)

(g

(h)

)

Body Building: At present no federation is recognized as National Federation for
the sport of Body Building. Hence the certificates of sports achievements issued
for events conducted by IBBF or its affiliated units after 31.12.2021 shall not be
considered for Recruitment. However, the certificates issued by the Association
of Indian Universities and the International Federations for recognised sports
achievements in the game of Body Building shall be considerad.

In the game of Volleyball certificates issued by Volleyball Federation or its
affiliated units after 25.06.2020 will not be considered for recruitment. However,
Certificates issued under Aegis of Association of Indian Universities and the
International Federations will be taken into consideration.

In the game of Powerlifting, certificate issued by the Powerlifting Federation
of its affiliated Units after 03.10.2017 will not be considered for recruitment.
However, the certificates issued by the Association of Indian Universities and
the International Federations for recognised sports achievements in the game
of Powerlifting shall be considered.

In Hockey (Men), for recruitment against the post having Grade Pay Rs. 1900
or Rs. 2000 (Level 2 or Level 3), Participation in the International Tournaments
(Senior or Junior) of four or more nations may also be considered or Semi-
finalist in Senior National Championships may alsc be considerad.

All the championships mentioned above shall be conducted under the
aegis of recognized International/Mational Sports Federations and also
recognized by Railway Sports Promotion Board (RSPB)

For Recruitment of Sports persons, on the basis of sports achievements in Junior
National Championships, Age groups as mentiened below shall only be considered.

DETAILS OF RECOGNISED JUNIOR
NATIONAL CHAMPIONSHPS

DISCIPLINE | CATEGORY

AGE

GROUP NAME OF THE CHAMPIONSHP

Men &
Women

Junior Mational Athletic

Athletics Championship

Under - 20

Junior Mational Ball Badminton
Championship

Ball

Badminton Under - 20

Men

Men &
Waormen

Junior Mafional Basketball

Backatbal Championship

Under— 18

Junior Mational Body Building

Lnder=21 Championship

Body Building | Men

Men &
Women

Junior MNational Boxing

Hnder--37 Championship

Boxing

Junior Mational Chess

Chess Championship

Men Under - 19

Continued on page 20
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Caol.C.K. Nayudu Trophy (Inter
Under—23 | giota Champicnship)
Cooch Behar Trophy (Inter State
Cricket Men Sncar="1¢ Championship)
inoo Mankad Trophy (One
Under-19 | Day Limited Overs inter State
7 Championship)
Interstate All India Knock Out
Under— 19 / Inter State zonal Tournament
= (One day Limited overs
Cricket Wormen Tournament)
All India Inter zonal Tournament
Under— 18 | (One day Limited overs
Championships)
Junior Mational Football
8 | Football Men Under - 18 | Championship for B.C.Roy
Trophy
Junior (Under 21) National
9 | Hockey Men Under- 21 Ficickay, Ghempionshiiz
- Under - 17 | Junior National Aquatic
10j| Swimming | Men (Group-1) | Championship
s Junior & Youth National Table
11 | Table Tennis Womean Under- 18 Tennis Championship
12 | Water polo Men Under— 18 ét:‘nlor Nauor]al Aguatic
ampionship
ys Men & Junior National Weightlifting
13 | Weightlifting Woman Under— 20 Championship
[1}] All the championships conducted under the aegis of recognised International!
National/State Sports Federation and also recognised by the Railway Sports
Promaotion Board will only be acceptable,
(k) Candidates recruited shall be placed only in the minimum of pay in the respective

levels of 7" PC pay Matrix.

6. RECRUITMENT PROCESS: The recruitment will be based on performance

during trials, assessment of sports achievements and educational gualification.

The candidates who are found FIT in trials only will be considered for next stage.

SELECTION PROCDURE:

i. Far this Recruitment, all eligible candidates will be called for the trials, Trials of
the eligible candidates shall be conducted to assess the sports performance
and suitability.

ii. The dates for trials will be notified later and published in the RRC Chennai
website. While all out efforts will be made to inform the candidates well in
advance, the candidates are cautioned that they may have to appear in the
selection trials at short notice. The candidates are advised to regularly check
RRC website for information in this regard.

fil. Candidates should note that they are required to produce the originals of all
documents enclosed with applications pertaining to educational qualification,
Community, sperts achievements, date of birth, minority income certificate and
proof of identity viz. PAN card, Aadhar Card, Driving Licence efc. on the day of
document verification and on the day trials failing which, the candidate will not
be allowed to appear in the trials.

v, Any request for change in dates/venue for trials elc. shall not be enlertained

under any circumstances.

Distribution of Marks:

Trial Committes shall give its recommendation in terms of either FIT or NOT FIT,

for consideration for next stage, by giving marks (maximum 40 marks), as per

the criteria given below:

(y
(a)

i} | For Game skill, physical fithess and 40 Marks
Coach's observation during Trials
FIT candidate Candidate securing 25 Marks or more
NOT FIT candidate Candidate securing marks below 25
After the trails, only the FIT candidates will be considered for the next stage.
Candidates declared "NOT FIT" in the trials will not be assessed by the
Recruitment Committee,
Maximum marks which can be awarded for performance during Trials and next
stage, shall be as follows:

i)
i)
(b)

(c)

i) | For Game Skill, Physical Fitness and Coach's observation during frials | 40 Marks
i} | For assessment of recognised sports achievements as per Norms | 50 Marks
iii) | Educational Qualification 10 Marks
TOTAL 100 Marks
(i  Minimum qualifying Marks:
Minimurm qualifying marks for recruitment in Level- 4/5, Level- 2/3 and Level-1 is
as under:
Sl No | Level Minimum Qualifying Marks
1. Level4/5 (Grade Pay 2400/2800) 70 marks
2. Level-2/3 (Grade Pay 1900/2000) 65 marks
3. Level-1 (Grade Pay 1800) 60 marks
ote:
(a) The offer of appointment shall be given purely on the basis of Merit and

availability of vacancies. In case more than one sportsperson score the same
marks, preference will be given to younger candidate to decide the merit.

The sporisperson who can be fitted in the Southern Railway team will only be
considered for recruitment.

If no valid applications are received for recruitment of 5 posts in Level 4/5, these
five posts will be downgraded to Level 2/3 and utilized for recruitment of suitable
candidates found in the discipline of advertised events for this Level.

8. EXAMINATION FEE/EXEMPTIONS:

(b)
(c)

:& Candidate Categories Fees
Fee for all candidates except the Fee concession categories

1 mentioned below at S.No 2 Rs 500/
** Rs 400 will be refunded duly deducting bank charges cnappearing
in the Trials

For Candidates belonging to SC/ST/Women/ Ex. Servicemen/
Persons with Disabilities/candidates belonging to Minority community
and candidates belonging to Economically Backward Classes

* Rs 250/ will be refunded duly deducting bank charges on

appeanng in the Trials.

Rs 250/~

i
(il
(iii}

(iv)

a)
b)
c}

d)

)

Note:

8.1.

a)

b)

c}

d)

e)

10.

11.

1.1

1.2
1.3

12.
121

12.2
123

12.4

12.5

While applying, the candidates claiming fee exemption must submit necessary
certificates i.e. SC/ST/Minorities/EBC, in the format prescribed.

Applications not accompanied with examination fee, wherever required, will be
summarily rejected,

Minorities  will mean Muslims,
Zoroastrians (Parsis).
Economically Backward Classes means those candidates whose annual family

income is less than Rs.50,000/- per annum. The following are authorized to
issue income certificate for the purpose of identifying EBCs:-

Christians, Sikhs, Buddhists, Jains and

Authorities competent to issue Income Certificates for the purpose of identifying
Economically Backward Classes:-

District Magistrate or any other Revenue Officer not below the level of Tahsildar.
Sitting Member of Parliament of Lok Sabha for persons of their own Constituency.

Below Poverty Line (BEPL) card or any other Certificate issued by Central
Government.

Union Minister may also recommend for any persons from anywhere in the country.

Sitting Member of Parliament of Rajya Sabha for persons of the district in which
these MPs normally resides.

The income certificate issued by the authorities mentioned above would have
to be in tha format prescribed which is available on RRC Chennai wabsite. This
would have to be issued on the letter head of the issuing authority.

The certificates should be in the prescribed format (Proforma is available in the
RRC Chennai Website) and filled in copy of the same should be uploaded while
filling the application. failing which the application shall be rejected.

FEE PAYMENT:

Fee payment will have to be made online only through payment gateway as part
of online application process.

After ensuring the correciness of the particulars in the application form,
candidates are required o pay fees through the payment gateway which has
been integrated with the online application.

The payment can be made by using Debit Card / Credit Card / Internet Banking
etc. by providing information as asked on the screen. Transaction charges for
onling payment, if any, will be borne by the candidates.

On successiul completion of the transaction, e-receipt with the date entered by
the candidate will be generated which should be saved / printed and retained by
the candidate.

If the online transaction is not successfully completed, please make payment
online again.

COMMUNITY CERTIFICATE:

Neo Post is exclusively reserved for OBC and SC/ST candidates. However,
the candidates claiming to belong to OBC & SC/ST Communities are required to
produce community cerificates from the competent authority in the prescribed
format (Proforma is available in the Website) and enclose the copy of the same
with the application.

The Community Certificate produced by the OBC candidates claiming to belong
to OBC, should specifically indicate that the candidate does not belong to
persons/sections of creamy layer,

MEDICAL EXAMINATION:

The spertspersons recommended for appointment will have to fulfil the minimum
Medical norms for the paost, for which he/she is being appeinted.

GENERAL INSTRUCTIONS:

Recruitments of sportspersons shall be dealt as per Railway Board's letter
no. 2010/E (Sports)4 (1)W1 (Policy) dated 31,12.2010 read with modifications/
amendments issued by the Railway Board from time to time.

The certificates in support of age, community, educational qualification,
Sports achievements, necessary proof for claiming fee relaxation should
be uploaded along with the application form.

All the copies of the certificates should be self-attested and uploaded.

Certificates in languages other than English or Hindi should be accompanied by
an attested translation in English/Hindi and uploaded.

Serving employees and staff of quasi administrative offices of Railway
Organisations should get "No Objection Certificates” and bonafide certificates
giving the length of regular service etc., from the employer and the same should
be uploaded.

Candidates serving in other Central /State Government Departments should get
NOC from the employer and the same should be uploaded.

Candidates belonging to Minority Community and Economically Backward
Classes shall upload documentary proof In support of their claim.
IMPORTANT INSTRUCTIONS:

Candidates should check and confirm the uploading of relevant Certificates
before submitting the application online.

The candidates applying should ensure that they fulfil all eligibility conditions.
Candidates should bring their “ORIGINAL CERTIFICATES" in support of date
of birth, educational qualification, Sports achievements and community on the
day of Trial and document verification.

The name of the Sports Discipline e.g Basketball, Volleyball, cricket, & swimming
elc., and specific Event / Position (e.g like pivot/attacker/batsmen/SOM Butterdly
stroke elc.,) of player should be selected correctly while filling the Online
application.

The candidates' admission at all stages of the recruitment will be purely
provisional subject to satisfying the prescribed eligibility condition.

Continued on page 21
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Command Hospital

(Central Command) Lucknow
Wanted Part Time Lecturers (2024-25)

Applications are invited for the post of external part time
Lecturers at College of Nursing, Command Hospital
(Central Command) Lucknow for the following subjects:
B.Sc. (N) & PB B.Sc. (N): Applied Nutrition, Communicative
English, Applied Psychology, Applied Sociology, Health
Informatics & Technology, Educational Technology. Forensic
Nursing & Indian Laws, Biophysics, Soft Skills, Human
Value, Personality Development, Health Economics,
Lactation Management.
Eligibility : Post Graduate in the subject desirable 03 yrs of
teaching experience.
Remuneration : Rs. 800/- hr
Last date for receipt of application along with CV
22 Sep 2024
Contact Detail: Principal, College of Nursing, CH (CC)
Lucknow-226002

W' ﬂ _qao_ ' . o
Central Pulp & Paper Research Institute
(T & 3NiARer SR Hae= foramT, ST ue Se WeeE, R TN,
& e Tk T HEIH)
(An Autonomous Organization under DPIIT, Ministry of Commerce & Industry
Govt. of India)
fema TR, ©R U fHe TS, TERAUY (FUT)-247001
Himmat Nagar, Star Paper Mills Road, Saharanpur (U.P.)-247001
Website: cppri.res.in, Email: director.cppri@@gmail.com
Date: 23rd August, 2024
VACANCY NOTICE FOR WALK-IN-INTERVIEW
ADVERTISEMENT No. 03/2024

Central Pulp & Paper Research Institute (CPPRI), Saharanpur invites the applications
from the aspiring and eligible candidates for engagement of Research Project Staff to
work in various Projects as Senior Project Associate, Project Associate-ll, Project
Associate-l, Project Assistant and Field Assistant on contract basis, co-terminous with
the project. Interested candidates having requisite qualifications and experience may
attend the Walk-in-interview during the period of 18/09/2024 to 30/09/2024 alongwith the
application as per specified form. For detailed information, please visit the CPPRI website:
www.cppri.res.in. Any amendment or any post advertisement, information shall be

CBC 10622/11/0033/2425

Ph: 0522-2483838/9915336563/7774901898
Email ID- principalconchcc@gmail.com

EN 23/29 | EN23/3

( https:litelegram.melPaperMagzine j

available on CPPRI website only.

Administrative Officer
CPPRI, Saharanpur

Continued from page 20

126 Mere issue of call letter to the candidate will not imply that his candidature has | 13.13 Applications submitted in any other mode other than Online (No physical
been finally accepted, Applications will be accepted),

127 The candidate should be in readiness to appear for the ftrialsidocument | 13.14 Any other form of imegularities as observed and considered as invalid by RRC
verification at short notice after the last date of uploading of application. Chennai.

128 The candidate shall attend the triall document verification at their own expenses | 13.15 The list is only illustrative and not exhaustive. The applications will be rejected
on the date, ime and venue specified by the Railway Administration. on any other irregularity/deficiency noticed by the Railway Administration at any

12.8 Any request for change of date, time and venue will not be entertained under stage.
any circumstances. 14, HOW TO APPLY:

12,10 The candidate will have to make their own arrangements for their travel and stay | 14.1  Eligible candidates can apply onling through the link available in the RRC
at Chennai or any place indicated for a few days, for the purpose of trails. Chennai Wabsite,

12,11 Railway Administration reserves the right to alter the stages of recruitment | 14.2 Decision of the Railway Administration in all matter relating to recruitment
or cancel part or whele of any recruitment process at any stage without will be final and binding on the candidate.
an3InMING. ANy Tersol, 15. DOCUMENTS TO BE UPLOADED:

1432 Ay ackobmisbahayiollr, miscenduct by thecand date stany parai e Recriitment Candidates are required to upload the following LEGIBLE DOCUMENTS:
process is strictly prohibited and indulgence in any act of canvassing will be viewed
very seriously and their candidature shall be rejected without any notics. i. Scanned self attested copy of Marksheet/Certificates of ESSENTIAL

2% It will R i : ; g il th MINIMUM PRESCRIBED EDUCATIONAL QUALIFICATION as prescribed

A .t”m : pasbie o entenain:any: snquity; or camespandencs while' the in para 3.2 of the Notification. Also upload scanned self attested copy
TeLUITENL pricees = 00ing.on. of Marksheet/Certificates of higher educational qualifications for

12,14 Sporis persons recruited against Sports quota shall execute a “SERVICE eg.Graduation or Post graduation, if any.

BOND" for a period of 5 years. ii Scanned selfattested copy of certificates of ESSENTIAL SPORTS

12,15 Sports persons recruited against Sports quata shall be on probation for a period ACHIEVEMENTS as prescribed in para 5 of the Notification.
of two years. If histher performance In the field of sports during the probation iii Scanned self attested co o

L : : : H ’ py of Standard 10" [ Matriculation/ Secondary
period is found "”sat'_s}ad’?ry' the probation Pf“;::'d ":'llhmrthﬁr be e’tenffd School Leaving Examination OR its equivalent Certificate OR Mark Sheet
mamum Lp:10.a pariad I Wo: yaars anq he/she. will have o improve hisf indicating date of Birth or School Leaving certificate indicating date of
her performance to get confirmed in appointment. Ewven after the extended Birth
probation, if the performance is found unsatisfactory, hisiher services are fiable ;
to ba terminated. v, Scanned self attested copy of Caste Certificate issued by the competent

authority for those who claim to belong toSC/ST/OBC.

12,16 Candidates may note that submitting fake / forged documents or any infarmation ¥ : g o
furnished being found false or incorrect, hisher candidature / application is liable | - Copies of certificates for claiming exemption in fee under para 8. Minority
to be cancelied / terminated without any notice at any stage i.e. Trial / Interview declaration in case of Minority candidates, Income Tax certificates/BPL
| Empanelment / After Appointment. Further, such candidates are liable for card/ISST MST issued by Railways in case of Economically Backward
criminal prosecution. classes.

13,  INVALID APPLICATIONS. vi. Scanned Photograph, scanned signature.

Candidates must ensure that their applications are complete in all respects. Any cerlificate, photograph, elc. sent separately after upioading of Application
Applications, which suffer from the following deficiency will be summarily Form will not be entertained.
rejected. NOTE - | : SCANNED PHOTOGRAPH/SOFT COPY OF PHOTOGRAPH

13.1  Applications with unfiled columns / incomplete applications. Candidates are required to upload their RECENT colour photograph (size

13.2  Applications without scanned signature. 3.5 cm x 3.5 cm, which should not be older than one month from the date of

133 Anplicati shout S et h application in colour, JPGIPEG format, 100 DPI, size of the file should ba

; PRHCAtONZ WINQUL Scannad phalograp between 50 kb and 100 kb) with clear front view of the candidate without cap

134  Applications with scanned photograph but wearing Goggles or with cap or with and sunglass. Candidates may note that RRC — Chennai may, at any stage,

wig or coloured glasses or disfigured/small size or unrecognizable photographs. reject the applications for uploading old/unciear photograph or for any significant
; R ; " : ialions between photograph uploaded in the Application Form and the actual

135 The specific Event/ Position played in the pariicular game should be mentioned vang . & ;

in the online application failing which the application will be rejected. physical appearance of the candidate. Candidates are advised to keep al least
: three additional copies of the same photograph ready with them for bringing at
136 Under-aged or over-aged candidates or Date of birth column not filled or wrangly the time of Document Verification.
filled.
: NOTE - Il : SCANNED SIGNATURE/SOFT COPY OF IMAGE OF SIGNATURE
13.7 Not possessing the prescribed Academic and Sports qualifications as per para Candiabss are:alss required 15 upload (hoir Sanred signature {si2e %5 o X
2and Sfor th tying for, on th f submission of application. 4
3.:2and para Sfor he post applying for, on ihe dats of submission of application 2.5 cm, JPGLIPEG format, 100 DP, size of the file should be between 10 kb

138  Applications without Application fee or less fee. and 40 kb). The scanned signature should be, either in English or Hindi, and in

139 Applications without relevant certificates as proof for claiming fee running hand and not in BLOCK/ICAPITAL or disjointed letter,
talacation.as per para 8, whareves clalined, Beware of Job-racketeers trying to deceive the candidates by false promises

1310 Applications without proof of date of birth, educational qualification, | | of securing jobs in Railways either through influence or by use of unfair and
sports achievements and other qualifications etc. unethical means. Southern Railway has not appointed any agents or training

1311 Applications with llegible/Unreadable documents uploaded. agencies. All recruitments by Southern Railway are purely MERIT BASED.

1312 Multiple Applications with minor changes in information and / or facts or varied Tha Chairman,
details for same Post and Discipline. EN 23/43 Railway Recruitment Cell, Chennai
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NEW DELHI MUNICIPAL COUNCIL

PALIKA KENDRA: NEW DELHI
HEALTH ESTABLISHMENT-II

VACANCY CIRCULAR

Filling up of one post of Fire Officer
in New Delhi Mu pal Council ]NDMC]

The New Delhi Municipal Council intends to fill up 01 post of Fire Officer
in the Pay Matrix Level-11 (67700-208700) under 7th CPC on
deputation basis, initially for a period of three years on usual terms &
conditions from amongst the officers holding the analogous post on
regular basis under the Central Govt, and State Govt./Union
Territories/NDMC/Municipal Corporation of Metropolitan Cities and
other establishment Fire Brigade Institutions/Stations:-
A) (i) Officers holding analogous post on regular basis in the parent
cadre/department; or
(it) With eight years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 9300-34800 +
Grade Pay Rs. 4600/- (Revised to Level 7 under 7th CPC Pay
Matrix) or equivalentin the parent cadre/department and
B) Possessing the following educational qualification and experience:
(i} A degree in Science from recognized university/institute or
equivalent.
(i) Advance diploma from National Service College, Nagpur or
aquivalent;
OR
Bachelor of Engineering (Fire) from recognized university/institute or
equivalent.
OR
Having passed membership examination of the institute of Fire
Engineers (UK) orequivalent.
b) Possessing seven years professional experience of Fire Fighting
arrangement in Fire Service Organization/institute preferably of a
metropolitan city.
Physical Standard:-
(Expanded}-86.5 CM.
Note: Person selected/appointed shall have to produce medical
certificate from Medical Board of Charak Palika Hospital to the effect
that the individual is able bodied and does not have any deficiency in
any limb and is not suffering from any contagious disease.
c) Departmental Candidate:- The departmental Asst. Fire Officer in the
pay scale of Rs. 9300-34800 + Grade Pay Rs, 4600/- (Revised to Leval
7 under 7th CPC Pay Matrix) with 08 years of regular service in the
grade possessing requisite education qualifications at mentioned at B)
above shall also be considered along with outsiders,
2. Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/deptt. of the Central Govt. shall
ordinarily not exceed five years. The maximum age limit for
appointment by deputation shall not be exceeding 56 years as on the
closing date of receipt of applications.
3. The circular along with Proforma (Annexure-1) may also be
downloaded from the NDMC website: www.ndme.gov.in.
4. Application along with Curriculum Vitae ofthe candidate and attested
copies of their qualification and experience certificates, APARs for the
last 5 years, Vigilance/Integrity certificate and cadre clearance must
reach through proper channel in the Office of Director (Personnel-ll),
Room No. 5001, 5th Floor, NDMC, Palika Kendra, Sansad Marg, New
Delhi-110001 latest by 04.10.2024. The envelope containing
application should be superscripted “APPLICATION FOR THE
POST OF FIRE OFFICER".
5. Application received after the closing date or without any of
the aforesaid documents or otherwise found incomplete or not in
the prescribed proformaare liable to be rejected.
Director (Personnel-Il)

Height-165 CM, Weight-50 KG, Chest

\Q Jawaharlal Nehru Aluminium Research Development and Design Centre

(An Autonomous Body under Minisiry of Mines, Govt. of India.)
Opp. Wadi Police Station. Amravati Road, Wadi Nagpur- 440 023. | www. jnardde.govin

ot 2[ae / RECRUITMENT NOTICE Advt. No. 41/2024 (Sept. 2024)

JNARDDC, Nagpur a "Centre of Excallence” for research in the field of bauxite, alumina & aluminium invites applications from
Indian nationals for the following contractual posts for Non-fermous Metals - Recycling Division.

Designation & Monthly

Fid Rinaraion Essential and Desirable Qualifications and Experience with age limit

i) Qualifications & Experience
Essential:

C?""_ac‘“ﬂ' a 15t Class (80%) BEME or equivalent in (Metallurgy /ChemicalMechanicalMaterial Science)
Scientist 11-A b) 15 years relevant experience in non-ferrous metal recycling industry.
Desirable:
2 (Two) Posts a) Consultancy, marketing and promotion in Non Femous Metal Sector
Rs, 1,45,000 b) Candidates having wark experience of min. 20 yrs. in Non-ferrous Metal Recycling Industry
¢} Candidates must have good communicaiion skills and good M3 office skills
i) Age limit: Maximum 50 years
i} Qualifications & Experience
Essential:
Contractual a) Graduation
Scientist I1l-B b 15 years refevant experience in non-ferrous metal recycling industry,
R Desirable:
2 (Two) Posts ¢} Consultancy, marketing and promation in Non Ferrous Metal Sector
Rs. 1,45,000 rlildCatndidates having wark experience of at least 20 years in Non-ferrous Metal Regycling
ndustry
&) Candidates must have good communication skifls and good MS office skills
ii) Age limit: Maximum 50 years
i) Qualifications & Experience
Contractyal | Essentiak

a) 1t Class (60%) BEME or equivalent in (Metallurgy Chemical /Mechanical MMaterial Science)
b) 4years relevant experience in Non-ferrous metal recycling industry.

Desirable:

¢) Candidates must have good communication skills and good MS office skills

Scientist Il
4 (Four) Posts

a1, 20,000 d) Experience of Consultancy, marketing and promotion in Mon ferrous Metal Seclor
i) Age limit: Maximum 45 years
i} Qualifications & Experience
Contractual a) 1t Class (80%) BE  ME or equivaient in (CSENT)
Scientist | b) 2 years relevant experience in IT industry,
1 (One) post Desirable:
¢} Candidates having work experience of at least 1 year in Non-ferrous Metal Recycling Industry
Rs.1,00,000 d) Candidates must have good communication skills
a) Wark Experience of /development and maintenance of wabsite / Network
ii) Age limit: Maximum - 35 years
i) Qualifications & Experience
Contractual | g:se'nﬁa“ pe
Scientific a) Graduate in Engineering / Science (Physics + Chemistry) with min, 55%
Assistant - Il Desirable;

a) Relevant experience in operating and maintaining sophisticated equipment

4 (Four) Posts like Spark-OES | SEM / Fumaces | Mechanical Testing / Metallograghy

Rs. 60,000 b) Candidates must have good communication skills & good MS office skills.
ii) Age limit: Maximuem-30 years
i} Qualifications & Experience
Consultant Easenlial;
: a) 2nd class (50%) Degree with Diploma or MBA in (HR / Business Management [ Personnel
[ﬂdl‘l’“l‘l] Management! Materials Management | Finance) Or LLB { CA/ ICWAI [ CS
b} 4 years refevant experience in establishment, administration and financial matters.
1 {One) Post Desi 2

Rs. 1,00,000 pm a) Candidates with good communication skills good MS office skills. Exp. in Govt
Sactor will be preferred

i) Age limit: Maximum - 45 years

Online applications have fo submitted. Hard copy of application will not be accepted. Detailed terms and conditions are available
inthe Centre's website www jnarddc.govin under the sub-head Career. Application fees is Rs.500/- for everyone, Thelast date for
submission of onfine applications is 21 days from the date of publication of this adverti tin Emplayment News.

Senior Administration Officer

EN 23/34

EN 23/9

National Council for Teacher Education

F. No. NCTE-Estt015/1/2023-Esst Section-HQ
VACANCY CIRCULAR

T
HgTE

% Investor Education and Protection
ds Fund Authority, New Delhi

The Investor Education and Protection Fund Authority,

Dated: 31.07.2024

The National Council for Teacher Education, a statutory body established under the NCTE Act 1993 under
the Ministry of Education, Department of School Education & Literacy, Govt. of India invites application
from eligible officers/officials of Central/ State Governments/ Universities/ Recognized Research
Institutions/Pubiic Sector Undertakings/Statutory Semi Govt., Autonomous or other organizations for
filling up the following posts at its Hgrs. and Regional Committees at New Delhi on deputation basis for
a period of three years, which is further extendable as per prescribed guidelines issued by DoP&T vide
their OM dated 17.06.2010, amended from time to time:-

Sl. | Name of post No. of
No. vacancies

1. Deputy Secretary/Regional Director 01*

Pay Band and Pay Matrix Level under
7th CPC

Level-12 in the pay matrix (Rs. 78800-
to 209200 as per 7th CPC)

2, Under Secretary/Research Officer 01* Level-11 in the pay matrix (Rs. 67700-
208700 as per 7th CPC)
3 Section Officer/Programme Officer 01* Level-07 in the pay matrix (Rs. 44900-

142400 as per 7th CPC)

*Tentative vacancies. The number of vacancies may increase as per requirement.

2. NCTE reserves the right to change the number of posts or not to fill the posts advertised, if the
circumstances so warrant.

3. The details regarding eligibility, service, experience and procedure for submission of application may
be downloaded from NCTE website www.ncte.gov.in/jobportal.

4. The closing date for receipt of complete applications shall be 30 days from the date of
publication of advertisement in Employment News.

(Mukesh Kumar)
Under Secretary (Admin.l)

CBC 21334/12/0002/2425 EN 23/77

Ministry of Corporate Affairs, Government of India, New
Delhi invites applications for one (01) post of General
Manager (Level-13) and one (01) post of Deputy General
Manager (Level-11) on deputation basis, in the Investor
Education and Protection Fund Authority, a statutory body
established under Section 125 of the Companies Act, 2013.
The said posts are based at Delhi.
2. Application in the prescribed format, duly completed must
be submitted in duplicate through proper channel within 30
days of date of advertisement to General Manager, IEPF
Authority, Ground Floor, Jeevan Vihar Building, 3,
Parliament Street, New Delhi-110001.
3. For application format, eligibility conditions, requisite
qualifications and other details, terms and conditions for
service, please log on to Ministry of Corporate Affairs'
website www.mca.gov.in or www.iepf.gov.in.
® The number of vacancies indicated above are tentative.
It may vary at the time of appointment.

CBC 07110/12/0010/2425 EN 23/81
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kﬂr; HEADQUARTERS, COAST GUARD REGION (NE), SYNTHESIS BUSINESS PARK, 6TH FLOOR,
SHRACHI BUILDING, RAJARHAT, NEW TOWN, KOLKATA - 700 161

1. Headquarters, Coast Guard Region (NE), Kolkata invites applications from eligible candidates for filling up the following vacancies by Direct Recruitment in Indian Coast
Guard for the Vacancy Year 2024:-

SL. |NAME OF POST NO. OF VACANCY/ ELIGIBILITY AGE
WITH PAY CATEGORY AND
PLACE OF INITIAL
POSTING
(a) |Civilian MT Driver 02* (SC) at Kolkata/ |Essential : 18-27 years
(Ordinary Grade) Haldia/Bhubaneswar |(i) Matriculation pass from a recognized Board or equivalent. (Relaxable as per Govt. instructions
in the pay of Rs. 19,900/- (ii) Must possess valid driving license for both heavy and light motor issued from time to time).
(Level-2 in the pay matrix) vehicles.
as per 7th CPC (iii) Should have at least 02 years' experience in driving motor vehicles,
and

(iv) Knowledge of motor mechanism (should be able to remove minor
defects in vehicles).

(b) |Fork Lift Operator in the 01* (UR) at Essential:- 18-27 years
pay of Rs. 19,900/- Bhubaneswar (i) Matriculation pass from a recognized Board or equivalent. (Relaxable as per Govt. instructions
(Level-2 in the pay matrix) (ii) Certificate in the respective trade from ITI or other recognized issued from time to time).
as per 7th CPC institutions with not less than one year experience in the trade. OR

3 years experience in the trade for which no training is available in
ITI or other recognized institution.
(iii) Should possess heavy duty vehicle driving license.

(c) |[Sheet Metal Worker (Skilled)| 01* (UR) at Paradip |(i) Matriculation pass from a recognized Board or equivalent. 18-27 years
in the pay of Rs. 19,900/- (ii) Should have successfully completed apprenticeship from a recog- (Relaxable as per Govt. instructions
(Level-2 in the pay matrix) nized/reputed Workshop in the relevant trade under Apprentice Act, issued from time to time).
as per 7th CPC 1961 or under any other recognized Apprenticeship Scheme. OR
(d) |Carpenter (Skilled) in the 01* (UR) at Paradip |Should have completed training in the relevant trade from an ITI
pay of Rs. 19,900/- (Level-2 recognized for this purpose and have 01 year trade experience. OR
in the pay matrix) as per 04 years experience in the trade for which no training is available in
7th CPC the ITI or other recognized institutions.
(iii) Should qualify a trade entrance examination.
(e) |Fireman in the pay of 01* (UR) at Kolkata |Essential:- 18-27 years
Rs. 19,900/~ (Level-2 in the (i) Matriculation pass from a recognized Board or equivalent. (Relaxable as per Govt. instructions
pay matrix) as per 7th CPC (ii) Should be physically fit and capable of performing strenuous duties. issued from time to time).
Note:- The physical fitness shall be tested as per the following physical
standards:-

(i) Height without Shoes - 165 Cms. Provided that a concession of

2.5 Cms in height shall be allowed for members of the Scheduled Tribes
and candidates of hilly areas.

(ii) Chest (unexpanded) - 81.5 Cms

(iii) Chest (on expansion) - 85 Cms

(iv) Weight - 50 Kg (Min)

(v) Endurance Test:

(aa) Carrying a man weighing 63.5 Kgs by fireman lift up to a distance of
183 meters within 96 seconds.

(ab) Clearing 2.7 meters wide ditch by landing on both feet (long jump).
(ac) Climbing 3 meters vertical rope by hands and feet.

All the above posts are falling under the category of General Central Service Group 'C', Non-Gazetted, Non-Ministerial.

* Number of vacancy may change subject to the availability of post/additional requirement, if any.

2. Interested candidates may visit Indian Coast Guard website www.indiancoastguard.gov.in for full details, requisite terms and conditions and application proforma.
3. Last date of receipt of application: 30 days from the date of publication of advertisement in the Employment News.

COMMANDER
COAST GUARD REGION (NORTH EAST)
CBC 10147/11/0007/2425 EN 23/47

National Institute of = A T fifg wueTh ST Wit favatemes
N

- (*
£ Technology (IIES TN G SARFRIT 415/2005 G TR Ueadt IOHREE et
T
(Ministry of Education, Government of India) Tagafaame™)
WARANGAL - 506 004 (Telangana State) =z’ Veer Madho Singh Bhandari Uttarakhand Technical
Advt. No. NITW/Admn./On Contract/2024 University

(Formerly Uttarakhand Technical University Established by Act No. 415/2005 by
Uttarakhand Government)
Chakrata Road, P.O. Chandanwadi, Prem Nagar, Suddhowala, Dehradun, Uttarakhand (India)

Online applications are invited for the following
positions purely on contract terms:

S. Post No. of | Period of Engagement Tel.N0.0135-2774067, Website: www.uktech.ac.in
No. Posts Advt.No. : 1724 /[VMSB-UTU/2024 Date: 23.08.2024
1. Visiting Consultant 01 | Initially for a period of 01 RECRUITMENT FOR THE POST OF DIRECTOR
(Legal Advisor) year, extendable further | [ Anpjications are invited for the post of Director in Campus Institution of Veer Madho Singh Bhandari
2. Fire Safety Officer 01 |based on requirement and Uttarakhand Technical University Dehradun at Nanhi Pari Seemant Engineering Institute, Pithoragarh in
(On Contract) review of satisfactory the Pay Level-14, Entry Pay Rs. 144200/- with Special allowance of Rs. 6750/- as prescribed by the
3. Visiting Consultant 01 |performance and approval AICTE from time to time and as admissible to State Government employees. The appointment will be for

a period of 3 years or the upper age limit as prescribed by State Government, whichever is earlier on
contractual basis with the approval of Uttarakhand Govt. Essential qualifications and experience will be
as prescribed by AICTE. The duly filled application on prescribed format alongwith relevant documents
& Application fee should be sent by Registered/Speed post to "The Registrar, Veer Madho Singh
Detailed advertisement, qua|ificati0n3, experience, Bhandari Uttarakhand Technical University, Prem Nagar, Sudhowala, Dehradun-248007
(Uttarakhand)" so as to reach latest by 27th September 2024, 5:00 PM. Incomplete applications and
applications received after the last date will be summarily rejected. The applicants who have already
ac.in/ page/?url=careersnitw/Jobs/. The last | applied against the Advt No. 3889/VMSB-UTU/2024 dated 20.01.2024 need not to apply again.
date for submission of online applications is However, in case they wish to submit some additional information then they can submit the updated
26.09.2024. ap?llcatron forn.1 against this adve-msement without payment of application fee. For details visit
University website www.uktech.ac.in.

EN 23/50 REGISTRAR I/C | EN 23/5 Registrar

(Architect) of the Competent Authority.

4. |Training and Placement| 01
Officer (On Contract)

remuneration etc., are available on https://nitw.
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ARUN JAITLEY NATIONAL INSTITUTE OF
FINANCIAL MANAGEMENT(AJNIFM)

SECTOR-48, PALI ROAD, FARIDABAD
(An Autenomous Institutlon under Minkstry of Finance)

Applications invited for
Faculty Posts in AJNIFM on

Deputation/Deemed
Transfer/ Secondment Basis

Arun Jaitley National Institute of
Financial Management (AJNIFM)
invites applications for filling-up
various faculty posts in the stream of
Finance & Accounts and Information
Technology from the eligible officers
working in Govt. of India/ State Govt.
The details about eligibility
conditions, qualifications,
experience and other terms &
conditions of appointment/service
etc., are available on AJNIFM's
website www.ajnifm.ac.in

Last Date for submission of
applications through proper
channel in prescribed format is

15.10.2024.

EN 23/56

RUCICRCEIERE O]

.37 U.- HRAT W STTHE =
& faeeit-110012

Division of Vegetable Science
ICAR-Indian Agricultural Research Institute
Pusa, New Delhi-110012

WALK-IN-INTERVIEW

Walk-in-interview for one post of Young
Professional-ll in Project "DUS centre
for Radish and Carrot" funded by
Protection of Plant Varieties and Farmer's
Right Authority will be held on 09.10.2024
at 10:00 AM at Division of Vegetable
Science, Indian Agricultural Research
Institute, Pusa, New Delhi -110012. This
post is purely on contractual basis, and co-
terminus with the completion of the project.
For more details, remuneration,
essential qualification, terms & condition,

i.e.

application proforma etc. of advertisement
please visit Institute's website http://www.
iari.res.in

EN 23/55 Asstt. Administrative Officer

Government of India, Ministry of Railways

Railway Recruitment Boards

CENTRALISED EMPLOYMENT NOTICE (CEN) No. 05/2024 & 06/2024

Recruitment of the Non-Technical Popular Categories (NTPC) Graduate & Undergraduate Posts
Applications are invited from eligible candidates for the following posts of Non-Technical Popular Categories in the table(s)
below. Application(s) (complete in all respect) must be submitted ONLINE ONLY. For details, please refer to CEN
No.05/2024(Graduate) & CEN No. 06/2024({Undergraduate) listed on the official websites of RRBs listed at Para 9 below.
IMPORTANT DATES For CEN 05/2024 (Graduate Posts

Opening date of application 14,09.2024

Closing date for Submission of Application 13.10.2024 (23:59 Hours)

1.{A) Vacancies For Graduate Posts :

Name of the Post Pay Level as | Initial Pay | Medical Age as on | Total Vacancies
per 7th CPC (Rs.) Standard | 01.01.2025 (All RRBs)

Chief Commercial cum Ticket Supervisor ] 35400 B2 18-38 1736
Station Master 6 35400 A2 18-36 994
Goods Train Manager it 29200 A2 18-36 3144
Junior Account Assistant cum Typist 5 29200 C2 18-36 1507
Senior Clerk cum Typist 5 28200 C2 18-36 732

Grand Total 8113

“Upper age limit includes a relaxation of 3 years in age beyond the prescribed age limit as a one- time measure due to

Covid-19 pandemic”
IMPORTANT DATES For CEN 06/2024 (Undergraduate Posts)
Opening date of application 1 21.09.2024
Closing date for Submission of Application  :  20.10.2024 (23:59 Hours)
1.(A) Vacancies For Undergraduate Posts :

Name of the Post Pay Level as | Initial Pay | Medical Age as on | Total Vacancies
per 7th CPC (Rs.) Standard | 01.01.2025 (All RRBs)
Commercial Cum Ticket Clerk 4] 21700 B2 18-33 2022
Accounts Clerk Cum Typist 2 19500 c2 18-33 361
Junior Clerk Cum Typist 2 19800 c2 18-33 930
Trains Clerk 2 19800 A3 18-33 72
Grand Total 3445

"Upper age limit includes a relaxation of 3 years in age beyond the prescribed age limit as a one- time measure due to
Covid-19 pandemic”
2. Age (as on 01.01.2025): For details, please refer to CEN No.05/2024 & 06/2024 available on the official websites of

RREs.
3. STANDARD OF MEDICAL FITNESS: For details, please refer lo CEN 05/2024 & 06/2024 available on the official
websites of RRBs.
Medical General Z
SN\ Standard|  Fitness Vislon Standarde
1 A-2 Physically fit | Distant Vision: 6/9, /9 without glasses (No fogging test).
in all respects|Near Vision: Sn 0.6, 0.6 without glasses and must pass test for Colour Vision, Binocular
ision, Night Vision and Myopic vision. No LASIK surgery permitted.
2 A-3 Physically fit | Distant Vision: 8/9, 6/9 with or without glasses (power oflenses not to exceed 2D).
in all respects|Near Vision: Sn 0.6, 0.6 with or without glasses and must pass test for Colour Vision,
Binocular Vision, Night Vision and Myopic vision.
3 B-2 Physically fit | Distance Vision: 6/9, 612 with or without glasses (Power of lenses not to exceed 4D).
in all respects|Near Vision : Sn 0.6, 0.6 with or without glasses when reading or close work is required
and must pass test for Field of Vision (Binocular Vision) etc.
4 c-2 Physically fit | Distance Vision: 6/12, nil with or without glasses Near Vision: Sn. 0.6 combined with or
in all respects|without glasses where reading or close work is required

4. ESSENTIAL QUALIFICATIONS: For detalls, please refer to CEN No. 05/2024 & 06/2024 available on the official
websites of RREs.
5. RESERVATION FOR SC, ST, OBC-NCL, EWS, EX-SERVICEMEN & PwBD: For details, please refer to CEN
MNo.05/2024 & 06/2024 available on the official websites of RRBs
6. MODE OF EXAMINATION: Computer Based Test (CBT)
7.  EXAMINATION FEE:
Cat

S.No. g ities of C:

1 | For all candidates (except categories mentioned below at SI. No. 2). Out of this fee of Rs 500/, an|
amount of T 400/- shall be refunded duly deducting bank charges, on appearing in CBT.

fes [

T 500/-

2 | For candidates who belong to SC, ST, Ex-Servicemen, PwBD, Female, Transgender, Minorities or| ¥ 250/-
Economically Backward Class (EBC). (Caution to Candidates: EBC should not b used with
OBC or EWS) This fee of T 250/- shall be refunded duly deducting bank charges as applicable, on
appearing in CBT.

NOTE: Only candidates who attend CBT will get a refund of their examination fee as mentioned above.

8. RECRUITMENT PROCESS: For details, please refer to CEN 05/2024 & 06/2024 available on the official websites of
RRBs.

9. HOW TO APPLY: For details, please refer to CEN 05/2024 & 06/2024. avallable, on the official websites of RRBs.
Candidates are advised lo refer only to the official websites of RRBs as mentioned below for detailed CEN
MNo.05/2024 & 06/2024 and submission on online applications.

Websites of RRBs Participating in CEN No. 05/2024 & 06/2024
Ahmedabad Chennai Muzaffarpur
www.rrbah gov.in www.rrbchennai.gov.in www.ibmuzaffarpur.gov.in
Ajmer Gorakhpur Patna
www.rtbaimer.gov.in www.Irbgkp.gov.in www.mbpatna.gov.in
Bengaluru Guwahati Prayagraj
www.rrbbne.gov.in www.rrbguwahati.gov.in www.rbald.gov.in
Bhopal Jammu- Srinagar Ranchi
www.rrbbhopal.govin www.rrhjammu. nic.in www.rtbranchi.govin
Bhubaneswar Kolkata Secunderabad
www.rrbbbs.gow.in www.rrbkolkata govin www.rrbsecunderabad.govin
Bilaspur Malda Siliguri
www.rrbbilaspur.gov.in www.rrbmalda.govin waw, rrbsiliguri.govin
Chandigarh Mumbai Thiruvananthapuram
www.rrbedg.gowin www.rtbmumbal.gov.in www.rrbthiruvananthapuram.gowv.in

10. GENERAL GUIDELINES FOR SUBMISSION OF ONLINE APPLICATION & NOTIFICATION OF APPLICATION:
For details, please referto CEN 05/2024 & 06/2024 available on the official of RRBs.

11.  ELIGIBILITY: Eligibility of the candidates will be provisional based on details fumished by the candidates in
application. Candidates must satisfy themselves that they are sligible for the post, if any claim made in the application
is not substantiated, the candidature of candidate will be cancelled.

NOTE:1. Acandidate can apply to only one RRB and only ONE online application has to be submitted.

2. Candidate must keep their registered mobile number and registered e-mail ID active throughout tha recruitment
process, as all communication with them will only be through SMS and/for e-mail,

No. RRB/ADI/Advt./CEN 05 & CEN 06/2024.
Date : 07.09.2024

Chairpersons
Railway Recruitment Boards (RRBs)

EN 23/44
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HRA TR
Government of India

ECIER=F D)
Ministry of
Mines
AR & =10
Indian Bureau
of Mines

Invites applications for 03
(Three) posts of Superin-
Officer (Ore
Dressing), Indian Bureau of

tending

Mines, in the Pay Level-13
(Rs. 123100- 215900/-) on
deputation including short
term contract basis from the
officers under the Central
Government or State Govern-
ment or Union Territories or
Public Sector Undertakings
or Recog-nized Research
Institution or Autonomous
Bodies or Statutory Organi-
sations.
The last date of receipt of
application for the post in
the department is 60 days
from the date of publi-
cation of this advertise-
ment in the Employment
News. For more details,
please visit website: https://
www.ibm.gov.in.
(Parag M. Tadlimbekar)
Suptdg. Mining Geologist
& Head of Office
EN 23/61

No. F. 2-5/2023 - NM
Govt. of India

Ministry of Culture
National
Museum

Janpath, New Delhi -110011

National Museum, New
Delhi, a subordinate office
under the Ministry of Culture,
Govt. of |India, invites
application for 01 post of
Senior Private Secretary,
Group ‘B, Gazetted,
Ministerial in the Level-8 (Rs.
47600-151100/-) by Deputa-
tion in the National Museum.
Applications must reach
through proper channel
within 60 (sixty) days from
the date of publication of
this advertisement in the
Employment News, to Shri
Zahid Ali Ansari,
Administrative Officer,
National Museum, Janpath,

New Delhi - 110011. For
details (i.e. essential
qualifications, experience,

Bureau of Indian Standards

(Department of Consumer Affairs, Ministry of Consumer Affairs, Food & Public Distribution,

Govt of India)

Manak Bhawan, 9 Bahadur Shah Zafar Marg, New Delhi -110002

INDICATIVE ADVERTISEMENT NO. 01/2024/ESTT

Bureau of Indian Standards (BIS), the statutory body under the Ministry of Consumer Affairs, Food and Public Distribution (Department of
Consumer Affairs), Govt. of India and responsible for activities in the field of Standardization, Product and System Certification, Hallmarking
of Gold/Silver Jewellery, Laboratory Testing, etc. in the country, INVITES on-line applications from the ELIGIBLE individuals for filling up of
vacancies by DIRECT RECRUITMENT in the following posts at BIS Headquarters, New Delhi and BIS Offices located in the country, as per

the details given below:
1. DETAILS OF VACANCIES

Sl. |Name of the post Pay Level of Maximum | Total UR | EWS | SC | ST |OBC | Horizontal vacancies
No. the post age limit vacancies PwD EXSM
ADMINISTRATION & FINANCE POSTS
GROUP A POSTS (TO BE FILLED UP BY DIRECT RECRUITMENT) :
1. |Assistant Director Level-10 (56100- | 35 Years 01 - 01 - - - - -
(Administration & 177500)
Finance)-For (Finance)
2. |Assistant Director Level-10 (56100- |35 Years 01 - - - - 01 - -
(Marketing & Consumer | 177500)
Affairs)
3. |Assistant Director Level-10 (56100- |35 Years 01 01 |- - - - - -
(Hindi) 177500)
GROUP B POSTS (TO BE FILLED UP BY DIRECT RECRUITMENT) :
4. |Personal Assistant Level-6 (35400~ 30 Years 27 12 | 02 04 |02 |07 02 (01 VI, -
112400) 01 OH)
5. |Assistant Section Level-6 (35400- 30 Years 43 15 | 05 06 |03 |14 01 (HI) -
Officer 112400)
6. |Assistant (Computer Level-6 (35400- 30 Years 01 01 - - - - -
Aided Design) 112400)
GROUP C POSTS (TO BE FILLED UP BY DIRECT RECRUITMENT) :
7. |Stenographer Level-4 (25500- |27 Years 19 10 | 02 01 |02 |04 01 (01 VI) 01
81100)
8. [Senior Secretariat Level-4 (25500~ 27 Years 128 58 12 19 |05 |34 05 (02 HI,
Assistant 81100) 02 VI, 01 12
IDMI)
9. [Junior Secretariat Level-2 (19900- |27 Years 78 32 | 08 10 |06 |22 02 (01 HI, 07
Assistant 63200) 01 IDMI)
LABORATORY TECHNICAL POSTS
GROUP B POSTS (TO BE FILLED UP BY DIRECT RECRUITMENT) :
10. | Technical Assistant Level 6 (35400- 30 Years 27 16 | 02 01 (04 |04 03 (01 VI, 01| -
(Laboratory) 112400) HI, 01 IDMI)
Discipline wise vacancies
Mechanical 13 07 |01 01 (02 |02 - -
Chemical 12 07 01 - 02 |02 - -
Microbiology 02 02 |- - - - - -
GROUP C POSTS (TO BE FILLED UP BY DIRECT RECRUITMENT) :
11. | Senior Technician Level-4 (25500~ 27 Years 18 " 01 01 |01 |04 01 (01 HI) 01
81100)
Discipline wise vacancies
Carpenter 07 03 | 01 01 |01 |01 - -
Welder 01 01 |- - - - - -
Plumber 02 01 - - - 01 - -
Fitter 05 04 |- - - 01 - -
Electrician/Wiremen 03 02 |- - - 01 - -
12. | Technician (Electrician/| Level-2 (19900- 27 Years 01 - - - - 01 - -
Wireman 63200)
How to apply:

2. Candidates are to apply through online mode only, as such no other mode of applications shall be accepted.
3. Online Registration of Applications: From 09 September, 2024 (00:00 hrs) to midnight of 30 September, 2024.
4. For further details/information regarding qualification, experience, general instructions etc. kindly visit BIS website www.bis.gov.in under

the heading 'career opportunity'.
Dated: 07/09/2024

CBC 08103/12/0012/2425

Director (Establishment)
Bureau of Indian Standards
EN 23/64

eligibility, age limit, bio-
data/curriculum vitae profor-
ma etc.)
Museum  website
nationalmuseumindia.

visit National

www,

gov.in.

NOTE: It may be noted that
this is a Deputation post and
is open for existing

Government officials only.
(Zahid Ali Ansari)
Administrative
Officer
EN 23/53

No. MNIT/Acad/Adm.2402

2024-25. For more
application submission is 19th September, 2024.

CBC 21312/12/0006/2425

Y Malaviya National Institute of Technology, Jaipur

] Jawahar Lal Nehru Marg, Jaipur-302017
Admission to Ph.D. under Visvesvaraya Scheme Phase-ll (MeitY)

Applications are invited for admission to Ph.D. under Visvesvaraya Ph.D.
Scheme (MeitY) in the Dept. of Electronics & Communication Engineering,
Computer Science & Engineering and Electrical Engineering for the session
information visit www.mnit.ac.in. Last date for

Registrar
EN 23/62
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Sant Shiromani Ravidas Global

Skills Park, Bhopal
Opportunity to Transform Madhya Pradesh into
the Skill Capital of India
Global Skills Park, a flagship initiative of
Department of Technical Education, Skills
Development & Employment, Government of
Madhya Pradesh with financial assistance of Asian
Development Bank and technical support of ITEES
Singapore is the first multi-skills park in India,
which will introduce technology-oriented skill
courses and impart advanced job-ready skills
training of international standards. Global Skills
Park will consist of core advanced training
institutes- Center for Occupational Skills
Acquisition (COSA) TVET support services such
as entrepreneurship development, training of

trainers and skill related research.

Global Skills Park Society is inviting
applications for the various positions and is
looking for experienced, dynamic talented
skilled leaders for the following positions
at Bhopal, Madhya Pradesh.

NON-TECHNICAL POSITIONS

1. Manager -11

(i) Procurement- 01

(ii) Store- 01

(iii) Counselling & Admissions- 01

(iv) Assessment & Certification- 01

(v) Marketing, Communication and PR- 01

(vi) Industry Engagement & Placements- 01

(vii) Student Outreach & Mobilization- 01

(viii) COSA-2- 01

(ix) Trainer & Practitioners' Development Centre

(TPCD)- 01

(x) Centre for Innovation & Entrepreneurship- 01

(xi) Centre for Skills Research- 01

2. Manager-Level Counsellor - 06

(i) Counselling & Admissions- 06

3. Executives-06

(i) HR-01

(ii) Housekeeping-01

(iii) Hostel/Student Facilities-01

(iv) Maintenance & Engineering-01

(v) Counselling & Admissions-01

(vi) COSA-2-01

TECHNICAL POSITIONS

4. Course Head- 02

(i) Networking & Systems Administration- 01

(ii) Precision Engineering- 01

5. Principal Trainer- 03

(i) Air-Conditioning & Refrigeration- 01

(ii) Mechanical and Electrical Services- 01

(iii) Precision Engineering- 01

6. Trainer- 14

(i) Precision Engineering- 14

7. Technicians- 18

(i) COSA-1- 18

Last date for applications to reach us is 15th
September 2024.

For qualification, salary for above post,
detailed information and application process

please visit : https://globalskillspark.in/
EN 23/54

Unmatchable Track Record of Execution & Delivery

GOA SHIPYARD LIMITED

SHIFBUILDERS, SHIPREPAIRERS & ENGINEERS
(A Government of India Undertaking-Ministry of Defence)
(18O 9001-2015, 140012015, 45001:2018 Certified Company)
VADDEM, VASCO-DA-GAMA, GOA - 403 802
CIN No U63032GA1967G0I000077 Advt. No. 06/2024

GSL is a Central Public Sector Undertaking under Ministry of Defence and is a Schedule 'B’ Mini Ratna
Category-l Company, engaged in designing and building Ships for Indian Mavy, Indian Coast Guard and
for other customers including friendly foreign countries. GSL invites online applications from qualified,
talented and experienced Indian Mationals only for the following post. Eligible & Interested candidates are
required to apply online through our website www.goashipyard.in

FIXED TERM EMPLOYMENT (FTE) FOR 01 YEAR

[sr. Name of the post No. of | Category | Upper age® Limit I Scale of Pay
'No. Vacancy as on 31.07.2024 | (IDA - Revised 2017)
| (in years) | & Grade
1 |Chief General Manager 01 UR-01 UR-54/ Rs,120000-3%-
| {Technical)/ UR -52 280000(E-B)
| General Manager (Technical) Rs.100000-3%-
| |-{On fixed term basis) | 280000 (E-7)
Note:

1.The Fixed term employment will be initially for a period of one year and may be extendable upto a pariod
of another one year or part thereof depending upon the project requirement of the Company and the
performance of the person employed. However, in no case the FTE tenure will be extended beyond 60
years of age.
2.*Age Relaxation as mentioned under para V| of detailed Advertisement will be applicable
For detailed advertisement such as general cenditions for applying. qualifications, experience, age limit etc.
plaase visit our website www.goashipyard.in under the heading Natice Board - Carsers - Advertissmant” .
The applicants may apply online from 00.00 hrs on 05.09.2024 till 17.00 hrs on 04.10.2024. Guidelines
for applying online will be detailed out on the website. The candidates after successfully submitting
applications through anline application system are required te take a print of the online application farm
and attach hard copies of all the relevant documents in support of age, experience, qualification, category
and cther relevant documents as applicable along with fee receipt (Wherever applicable) and post the
same to Goa Shipyard Limited so as to reach us on or before 14.10.2024. In the event of finding difficulty
to apply online please contact us through email i.e. recruitment@goashipyard.com.

EN 23/65

T Safuferedr SHerT T

National Institute of Biomedical Genomics

OBRIC

= OBT Organizaties

NIBMG/ADMIN/ESTB/RECTT NOTICE/2024-25/187 Date : 19.08.2024
RECRUITMENT NOTIFICATION

The BRIC-National Institute of Biomedical Genomics (BRIC- NIBMG) is an Autonomous
Institute of the Government of India, under the aegis of the Department of Biotechnology.
Details of the Institute are available at https://www.nibmg.ac.in. Applications are invited from
suitable candidates for the following positions.

SI No. | POSTID | Name of the Post Category No. of Post
01 2402 Assistant Professor SC 01
02 2403 Technical Assistant / OBC 01
Senior Laboratory Technician
03 2404 Senior Manager UR 01
(Administration and Finance)

Interested eligible candidates as per detailed eligibility criteria should apply in the prescribed
application format through "ONLINE” portal [https://apply.nibmg.ac.in) only within 30 days
from the date of publication of this advertisement in the Employment News and 45 days
for the candidates residing abroad, Andaman & Nicobar and Lakshadweep Island, States /
Union Territories in the North-eastern region, Ladakh, Jammu, Kashmir, Sikkim, Sub-division
Chamba and Lahaul and Spiti districts of Himachal Pradesh. No other form of application will
be accepted.

Manager-Administration
CBC 36305/11/0003/2425 EN 23/63

Division of Genetics
ICAR-Indian Agricultural Research Institute, New Delhi -12
Junior Research Fellow Position

Head, Division of Genetics, ICAR-IARI intends to fill up one position of Junior
Research Fellow on a contractual basis in externally funded CSIR-ASPIRE
project at IARI- RBGRC, Aduthurai, Tamil Nadu. Interested candidates must
send their application by email (Umadevi.P@icar.gov.in) on and before

16.09.2024. Details of the post are given on the website http://www.iari.res.in
EN 23/57 Asstt. Admn. Officer
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1. Online applications are invited from unmarried male candidates (who fulfil eligibility conditions as
laid down by the Government of India) for anredment as saikors in Medical Branch for 55R (Med Asst) in
Now 2024 batch, The vacancies for SSR (Med Asst) will b earmarked in a stale-wise manner,

2. Educational Qualifications. Qualifiad in 10+2 axamination with Physics, Chemistry, Bislogy (FCB)
from the Boards of Schoof Education recognised by Ministry of Education, Govt. of India with 50% marks
In aggregate and minimum 40% In each subject,

3. Age. Candidates should ba borm between 01 Nov 2003 10 30 Apr 2007 (Both dates inclusive).

BAY AND PERQUISITES

4. Pay & Allowances. During the initial training peried, a stipend of ¥ 14,600/ per month will be
admissible. On successful completion of initisl training, they will be placed in Level 3 of the Defence Pay
Matrix (¥ 21,700- ¥ §9,100). In addition, they will be paid MSP @ ¥ 5200/- per month plus DA (as
applicable).

5. Promotion. Promotion prospects exist up to the rank of Master Chiaf Patty Officer-|, i.e. Lewvel 8 of
the Defence Pay Matrix (Z 47 500- ¥ 1.51,100) plus MSP @ ¥ 5200/~ per month plus DA (as applicable)
Oppantunities for promotion to commissioned officer alse exist for those who perform well and qualify the
prascribed examinalions and clear Services Selection Boards.

] Pergulsites.
1a) During the enlire pedod of training and hefealler, sallors are given books, reading material,
uniforms, food and accommoedation as per entitlement.

{b} Sailors are entitled to medical treatment, Leave Travel Concessions for self and dependents,

Group Housing Benefits and other privileges. Sailors are also privileged to Annual and Casusl

Leave, Children Education and House Rent Allowances, Post retirement benefits include pension,

gratunly and L&avo encashment. All perquisiles ane exlended as por service condibons and their
gl ibifity is as par Government orders in force and amended from tima to

time.

7. Insurance Cover Insurance cover (on contibution) of ¥ 75 lakhs for sallors |s applicable.
SELECTION PROCESS

B, Selaction process of 35R (Med Asst) 02/2024 batch will include two stages ie. Stage | —
Shortlisting based on marks obtained In 10+2 PCE, Stage Il - PFT, Written Examination and
Recruitment Medical Examination (in designated centres of Indian Nawvy).

Stage — |

8 Shortlisting. Shorilisting of candidates would be based on aggregate percentzge obigined in
Physics, Chemislry and Biology in the qualifying examination (10+2}). Shoriiisting will be carried out slate
wise, The cut off marks may vary from stale to stale as vacancies have been allocated in a state-wise
manner. The shortlisted candidates would be issued call-up letter for Stage Il - PFT, Written Examina-
Lo and Recruitment Madical Examination.

Note. In cases where candidales having similar percentage exceed the shorlisting guota for a particular
state, the shoriisting would be caried out based on DoB, Le, candidates with earlier DoB (thus having
lessar number of chances) would be given priority.

Stage — Il

10. Physical Fitness Test (PFT). Cualifying in Physical Fitness Test (PFT) is mandatory for salection.
GCandidates undergoing PFT will do so at their own risk. PFT standard is as foflow:-

Gender | 1.6 Km run Squats {Uthak | Push- Bent Knee Sil- |
| Baithak) ups ups
Mala | 06 min 30 sec 20 15 15
11, Written Test.

(@) The guestion papes will be bilingual (English & Hindi} and objective type, comprising 100
quastions dividad into four sections (English, Sciance, Biology and General Awareness/ Reasoning
Ability) of 25 marks each.

(b} The standard of the guestion paper will be that of 1042 level and the syllabus for the

axamination is available on website www.joinindiannavy.gov.in.

{c) Duration of examination will be cne hour,

{d} The candidates are required to pass in all sections as well a3 in aggregale. The Indian Navy

reserves the right to determine the pass marks In each Section and in aggregate,
12, Recruitment Medical Examlnalwn Recruitrment Medical Examinabion will be carmed out for
candidales whe guall ar 05 qualilying Recruitment Madical Examination will be considerad
for maril list. Candidates who are fuund medically unfit in Recruitment Medical Examination will be
advised lo appeal against its findings, if the soduiro. at designated military hospital (allocated
by the Indian Navy] within a maximum perfod of 05 days. Medical fitness certificate issued by
hospitals other than deawgnalad Military Hospitals (allocated by the Indian Navy) will not be
considered. No further review! appeal is permissible.
13, Merit Li: Mt lst will be prepared based on perlormance in Stage-ll willen axam, subject o
gualification in Physical Fitness Test and R i b Medical icn. Merit List for SSR(Med Asst)
will be based on a stats wise merit. The cut off marks for issue of call up letter for recruitment at INS
Chilka may vary from state to state. Results will b2 published on candidate's dashboard on website:
https:flielnindiannavy.gow.in by end Oct 24/ early Nov 24
14, Pre-Enrolment Medical. Pre-Enraliment Medical formalities of all selected candidates will be
conducted at INS Chilka. Induction of the candidates will be subject to fitness in Pre-Enrolimant Medical
formalities. Candidates not qualifying the Pre-Enrallment Madical will be rejected
15. Medical Standards.

{a) Medical examination will be conducted by authorsed milltary doctars as per medical stand-
ards prescribed In current regulations applicable on entry.

(1] i . Minimum helght required Is 157 ems. Minlmum chest expansion of
5 cms. Delails reganding heighl and weight standards for antry inta the Indian Navy as Sailors, in-
cluding applicable relaxations, can be accessed from the official recruitment website,

{c) Tattoos, Permanent hody taticos are only permitted on inner face of forearms |.e. from inside
of elbow 1o the wrist and on the reversed side of palm/ back (dorsal) side of hand. Permanent bady
lattoos an any offver part of the bady s nol accaplable and candidala will be barrad freem rechuil-
ment.

(d) The candidate must be in goeod physlcal and mental health, free from any disease! disabllity
likely to intarfera with the efficient perfarmance of duties bolh ashore and afloat under peace ag well
as war conditions.

(e)  Visual Standards
| Uncorrected Vision ] Corrected Vision | Colour Perception ]
B/12, 612 B/, 616 | CP Pass
Note:- (I} Candidates are advised to get their ears cleaned for wax, and tartar removed from
teeth prior to medical examination.
(i) Regulaions  regarding  height
www.joinindiannavy.gov.in,
(#i} Applicants declared Permanent medically unfit by any Armed Forces Hospital in previ-
ous recruitment for the same entry in Navy are advised not to apply.

TRAINING AND INITIAL ENGAGEMENT

16. Tralning. Basic training for the course will commence in Nov 2024 al INS Chilka, Odisha followed
by Professional raiming.

17. Discharge as “Unsuitable”. Traine=s arg fiable o be discharged as “UNSUITABLE" if their
progress (Including academic) and! or conduct | unsatisfactory at any time during training. Trainees are
alsa liable o be discharged al any slage of recruliment, training and thereafter If their documents ane
found fo ba falsified. Usel possession of narcofics is bannad. Candidate may be tested for presence of
drugs in the body during selection’ madicall iraining and subsequently during service. If candidata is
found to be using! in possession of narcotics during any time of selection/ medicall training/ service,
candidale would be debarred from joining the Indian Mavy or be removed from senvice if already joined

relaxation  are  avalable in wehsits

THE INDIAN NAVY

INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE CANDIDATES FOR ENROLMENT
AS SAILORS FOR SENIOR SECONDARY RECRUITS IN MEDICAL BRANCH {SSR (MEDICAL ASSISTANT)} — 02/2024 BATCH
COURSE COMMENCING NOVEMBER 2024

18. Initial Engagemeant. Tha initial engagement is subjact to successhul complafion of training.
The initial engagement is for a pericd of 20 years,

GENERAL INSTRUCTIONS
19. The applcatons are fo be flled in  online mode only on  websie
www . joinindiannavy.gov.in and all required documents in ariginal are 1o be scanned and

uploaded. The selection procedure is as follows:-

20

(&) Call up Letters cum Admit Card for Stage | (PFT, Written Examination and Recruitment
Medical Examination) schedulad in mid Oct 2024 indicating date, ime and place, would be
issued tentatively by and Sep 241 early Oct 24, Candidates would be required fo download
them from the official website www. jeinindiannavy.gov.in. Only Electronic mode of com-
munication will be used while contacting the candidates and no documents would be sent by
post at any stage of recruliment

(k) S1age || Examination centre cannat be changed once allofted by the Indian Nawy,

()} The original documents uplcaded by the candidates during online filling of application viz.
Orlginal Certificates, Mark Sheets, Domicile Certificate and NCC Centificate (if held) are 1o
be brought by the candidates at all stages of recruitmant (Stage |1 ard during enreliment at
IME Chilka). If the details provided in “online application’ are not matching with original
documents at any stage, the candidatura will be cancallad.

(d) Warming - Candidates declaring incorrect Domicile and other details will not be
permitted to appear in recruitment examination and their candidature would be can-
celled. Candidate should have his Aadhar card number.

(2) The candidate’s selection pertaining to & particular batch is valid for that batch only.
Cualified candidates whose names do not appear in the merit kst cannot claim admission for
the next balch, These candidates will have 1o undergo the selection procedure afrash, pro-
vided they meet the eligibility criteria for the fresh batch.

() Al candidates who are selacled in mearit st will be required to download Police Varifica-
tion form and other associated forms along with the Call letter for Final Recruitment Medical
a1 INS Chilka. The candidates will e required fo submit the same 1o INS Chilka after getting
their antecedents verified on Police Verlfication form { Onling police verfication form fram
Ihe Superintandent of Palice of thair resp jurisdiction, C should be in pos-
session of police verification from either place of domicile or place of residence.
Candidates without the verified police verification reports or reports with adverse
comments will not be eligible for enrolment. The fnrmsl for the police verification form
can also be downboaded from the website wew.j gov.in immediately after
the declaration of select lisl. o ensura limedy \lGI'ﬂIEalIUn.

() No enguiry will be entertained regarding this recrultment/ enrolment after a period
of six months,

HOW TO APPLY
For this entry, the candidates cam apply ONLINE OMLY on the official website

www joinindiannavy.gov.in from 07 Sep 24 to 17 Sep 24 The procedure is as follows:-

21,

(a) Before filling online application, keep matnc ceificate & 10+2 Mark sheet ready for
reference.

(b) Register yoursell on www joinindiannavy. %vm with your e-mail 10, if not registered
glready. The Applicants must ensure Tha e il m%slhelr Application Form, they are
providing their valid and active e-mail 10s and mod numbars, which Smuld nol be
changod tl selection procedura s over,

[z} 'Log—in' with the registersd E-mail ID and Click on “Current Opportunitias”

(d) Click on "Apply” (v} button.

(g} Fill up the Form completely, Before clicking the 'Submit’ button make sure all the
details are comect, all required documents are scanned In original & uploaded,

(fy Cnling applications will be further scrutinised for eligibility and may be rejecled at any
stage. if found inefigible in any respact.

(3} Photographs. Passport size recent color phatograph (taken net befare Apr 24) of size
10 KB to 50 KB (frant portrait in light background withoul head gear except for Sikhs). Pho-
tagraph is to be faken with candidate holding a black slate in front of hisher chest with
hisiher name and date of photograph taken, clearly written on it with white chalk in capital
letters. Change in appearance like growing beard, head gear, etc, in comparison to the pho-
tograph may resull in canceliation of candidature.

The application may be uploaded from Common Service Centers (C5C) across the

country, against fixed fees of Rs 60 + GST. This facility is entirely optional.

22

In case of arly difficulty faced by candidates, they may contact NHQ fhrough emall -

sailorE@navy.gov.in

23.

CBC 10701/11/0021/2425

IMPORTANT INFORMATION

(a) Mohbile phones or any other communication devices are noi allowed inside the examina-
tion premizas. Any infringemeant of thess instructions shall entail discipiinary action including
ban from fulure examinations.

(b} Candidates are strongly advised to apply onling well in ime without waiting for the last
date for submission of online apphication.

(zh Mo candidate should misbehave In any manner or cresle disorderly sceme in
axamination premses,

(d) Candidates should avoid submitting mulliple applications.
received from a candidate, his candidature will be cancelled.
(&) The decigion of the Indian Mavy a5 10 the ebgibiily or otherwise of a candsdale For
admission for the PFT and written examination shall be final.

If mare than one application is

(f)  Wrong Information about daml:ile certificate wIII result in cancellation of candida-

ture at any stage of itment, and th
LAST DATE OF ONLINE APPLICATION — 17 SEP 2024
WARNING

BEWARE OF AGENTS/ CHEATS! TOUTS/ ANTI-SOCIAL ELEMENTS

1 Persons claiming rapport with the officials of the Naval Recruitment Organisation
may Promise o gel a candidale recruited and on that pretext may collect money. WE
WOULD LIKE TO ASSERT THAT SUCH A THING I5 NOT POSSIBLE. Approach the
police and lodge a FIR in case of any harassment by touts. All short-listed applicants are
issued Call up letier cum Admit Card. You are advised to eonduct yourself as a law-
abiding citizen of the country and refrain from using unfair means.

2 Candidates caught indulging in unlawful activities! impersonation/ falsifica-
tion will be disqualified at any stage of selection, training or service and debarred
from further selection opportunities and shall be dealt with legally under the provi-
sions of the Indian Penal Code (Bharatiya Nyaya Sanhita) Sections 318 (Cheating), 338
{Forgery of valuable security), 326 (forgery for cheating) and 240 (using genuine as
forged).

DISCLAIMER
The terms and conditions given in the advertisement
are guidelines only and orders issued by the Govern-
ment as amendad from time to time will apply for the
selected candidates,

Scan this QR code
1o apply anling

EN 23/73
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Ministry of
Ayush
Ayush Bhawan
‘oY’ seifeh, SHUT.3A. ShiveterT
'B' Block, GPO Complex
AETAT,
¢ feeeit-110023
INA, New Delhi-110023

Website: www.ayush.gov.in
F. No. Y.18011/7/2020-EP(lll)

NOTIFICATION

Applications are invited
for 01 post for Part-time
Member of the National
Commission for Indian
System of Medicine
(NCISM), 02 posts for
Member of Board of
Ayurveda, 05 posts for
Member of Board of
Unani, Siddha and Sowa-
Rigpa, 03 posts for
Member (ISM) and 02
posts for Member
(Accreditation Expert) of
Medical Assessment and
Rating Board for Indian
System of Medicine, 02
posts for Member (ISM)
and 02 posts for Member
(Quality Assurance/
Public Health/ Law or
patient Advocacy) of
Board of Ethics and
Registration for Indian
System of Medicine.

1. Applicants must be less
than 65 years of age as on
closing date of receipt of
applications.

2. The last date of receipt
of application shall be 30
days from the date of
publication of the
advertisement in the
Employment Newspaper.
3. Detailed advertisement
and the application format
will be hosted on the
Ministry of Ayush website
at www.ayush.gov.in and
may be downloaded.

4. A candidate applying for
more than one position will
have to fill separate
Proforma for each position.
5. Duly filled application in
the prescribed proforma
along with attested/self-
attested copies of all
relevant certificates should
be sent to the following
address: Secretary,
Ministry of  Ayush,
AYUSH BHAWAN, B-
Block, GPO Complex,
INA, New Delhi-110023,
super-scribing  on  the
envelope "Application for
the Post of
(respective post) in the
National Commission for

Indian System of
Medicine".
CBC 17201/11/0013/2425

EN 23/76

L_ INFillixxxxxx/24-25

ﬁ@ =THISY "91< 91979 | DAMODAR VALLEY CORPORATION

T e B / Human Resource Department
St =R, denddl ¥k, HIABE-700054 / DVC Towers, VIP Road, Kolkata 700054

Advt. No. PLR/Retired/2024/09
ADVERTISEMENT FOR ENGAGEMENT OF ASSOCIATE CONSULTANT (AMIN) IN DVC
Damodar Valley Corporation (DVC), a statutory organization, under the Ministry
of Power, Government of India invites ONLINE applications from retired
employees as Associate Consultant (Amin) on Full-Time Contractual basis

For details, applicants may kindly visit Career Section — Recruitment Notices
atwww.dvc.gov.in

Closing date of submission of online application -15/09/2024

Interested applicants meeting the eligibility criteria have to register ONLINE and
submit the application at the DVC website only. Any further information/
corrigendum/amendment in this regard shall be made available at the DVC

website. Executive Director (HR)
For & on behalf of DVVC

EN 23/59

NATIONAL COOPERATIVE DEVELOPMENT CORPORATION

CDC

woperathies. Alvayal

(A statutory body under an Act of Parliament)

ADVT. No. 06/2024

Mational Cooperative Development Corporation invites applications from eligible person(s) for following posts on deputation cum
absorption/direct recruitment basis :-

S. No.| | No. of Vacancies

i Name of the Post/Pay Level Mode of Recruitment

| 1. Chief Director (Legal) (Level-13) | 1 Deputation cum absorption™ basis
: i Deputation cum absorption®/ direct

|- 2. : Deputy Director (Recovery and Legal) (Level -11) | 1 oritihant hadk

* Initial appointment of the officer/official will be on deputation basis only. Subsequent absorption of the officeriofficial in NCDC can be
considered on completion of twa years of service or earlier on deputation terms subject to satisfactory performance of the officer/official to the
satisfaction of the competent authority.

For other terms and conditions of recruitment and eligibility criteria, interested candidates may visit NCDC website www.nede.in. Last date for
submission of application is 30th September, 2024,
EN 23/58

Ministry of Finance
Department of Revenue

Directorate of Enforcement
Applications are invited for filling up of following post on
deputation basis in the Directorate of Enforcement.

Name of the post & pay scale No. of vacancy

National Council for Cement and
Building Materials

(Under the Administrative Control of DPIIT, Ministry

of Commerce and Industry, Govt, of India)
NCB Bhavan, Old Bombay Road, Near Raidurgam Police Sl.
Station, Chitrapuri Colony PO, No.

Hyderabad-500 104, Telangana 1.

. I Special Director of Enforcement, 3
Phone: 040-23180400/417, Website : www.ncbindia.com

Level - 14 of Pay Matrix (PB-4 of (for a period of

Requires (On Contract basis) Rs. 37,400-67,000 with Grade Pay 5 years)
Advertisement No: NCB-H/C/01/2024 of Rs. 10,000 {pre-revised})
National Council for Cement and Building Materials, 2. |Special Director of Enforcement 1each
Hyderabad requires Project Engineers (Civil, Electrical), & Special Director of Enforce- (2 posts for a period
Project Scientist (Chemistry), Lab Analysts, Office ment (Adjudication), Level - 14 of 01 year)

of Pay Matrix (PB-4 of

Rs. 37,400-67,000 with Grade Pay
of Rs. 10,000 {pre-revised})
Additional Director of Enforcement 6
in PB - 4 of Rs. 37,400-67,000 with
Grade Pay of Rs. 8700 (Pre-revised)
[Pay Matrix Level -13 (Rs. 118500~
214100)]

4. |Joint Director of Enforcement in 4
Level - 12 of Pay Matrix

Assistants on Contract basis for NCB- Hyderabad. For
detailed information, please visit the website =
www.ncbindia.com. Any amendment or any post
advertisement information shall be available on NCB 3.
website only. The last date for receipt of applications
shall be 21 days (first day of the week) from the date of
publication of this advertisement in the Employment
News.

Unit-in-Charge
EN 23/68

CBC 05207/12/0011/2425

For details of eligibility conditions and application form, please visit

us at https://dor.gov.in or https://www.enforcementdirectorate.

@ Investor Education and Protection
@ Fund Authority, New Delhi

The Investor Education and Protection Fund Authority, Ministry of
Corporate Affairs, Government of India, New Delhi invites
applications for one (01) post of Public Relations Officer (Level-
10) and three (03) posts of Assistant Manager (Level-08) on
deputation basis, in the Investor Education and Protection Fund
Authority, a statutory body established under Section 125 of the
Companies Act, 2013. The said posts are based at Delhi.

2. Application in the prescribed format, duly completed must be
submitted in duplicate through proper channel within 60 days of
date of advertisement to General Manager, |IEPF Authority,
Ground Floor, Jeevan Vihar Building, 3, Parliament Street, New
Delhi-110001.

gov.in/vacancies.The application in the prescribed format

complete in all respects along with the supporting documents as

required in the application form may be sent within 30 days from

publication of this advertisement through proper channel to

The Director, Directorate of Enforcement, Pravartan Bhawan,
Dr. APJ Abdul Kalam Road, New Delhi-110011.

(Deependra Kumar Agrawal)

Establishment Section (HQRs)

(E-mail ID- adest-ed@gov.in)

CBC 15304/11/0013/2425 EN 23/70

3. For application format, eligibility conditions, requisite

qualifications and other details, terms and conditions for service,

please log on to Ministry of Corporate Affairs' website

www.mca.gov.in or www.iepf.gov.in.

® The number of vacancies indicated above are tentative. It may
vary at the time of appointment.

CBC 07110/12/0012/2425 EN 23/69
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No. MoES/P.O(Seismo)/SAGE-Manpower/2023(e-12753)
Government of India

Ministry of Earth Sciences

Prithvi Bhavan, Lodi Road, New Delhi

Subject: - Engagement of Project Scientist-ll (01 no.) and Project Scientist-l (02

no.) on contractual basis to work in "Seismology and Geosciences (SAGE)" of

Ministry of Earth Sciences, New Delhi.

Applications are invited from Indian Citizens for filling up temporary positions of Project

Scientist-Il (01 no.) and Project Scientist-I (02 no.) in Ministry of Earth Sciences to work

in its programme entitled, "Seismology and Geosciences (SAGE). The engagement is

purely temporary and on contractual basis. Selected candidates would be engaged for

a period of 01 (one) year initially, extendable up to the completion of the program,

subject to satisfactory performance of work to be reviewed at the end of each year. The

last date for receiving of applications is within 21 days from the date of

publication of this advertisement in Employment News.

1) PARTICULARS OF THE POST OF PROJECT SCIENTIST-lI (POST CODE 01)

1) No. of the Vacancies : 01

) Emoluments : Rs. 67,000/- + HRA + other admissible emoluments (as per
MoES/ DST guidelines) (Increment of 5% for every 2 years of experience subject
to performance review),

IV) Upper Age Limit : Up to 40 years.

ELIGIBILITY CRITERIA

EDUCATION AND OTHER QUALIFICATIONS

ESSENTIAL :
Master's Degree in Geology/ Geophysics/ Seismology with first class (60%) from
a recognized University or equivalent, (ii) 3 years experience in teaching (at
graduate/post graduate level) or research and development in
Geology/Geophysics/Seismology/ earthquake related studies supported by
scientific publications.

DESIRABLE:

(i) Doctorate Degree in the relevant subject or area of specialization.

(ii) Exposure to seismological/ geophysical data analysis and their interpretation and
Implementation of R&D projects.

JOB RESPONSIBILITIES:
Project Scientist -1l would help in implementations of various programmes under
Seismology and Geosciences discipline, their implementation, monitoring of
progress and coordinating with different institutions, Universities and Government
organizations.

2. PARTICULARS OF THE POST OF PROJECT SCIENTIST-l (POST CODE 02)

i) No. of the Vacancies : 02

ii) Emoluments : Rs. 56,000/- + HRA + other admissible emoluments (as per MoES /
DST guidelines) (Increment of 5% for every 2 years of experience subject to
performance review),

iii) Upper Age Limit : Up to 35 years

ESSENTIAL:
Master's Degree in Geology/Geophysics/Seismology with first class (60%) from a
recognized University or equivalent.

DESIRABLE:
(i) Exposure to seismological/ geophysical analysis of data and their interpretation
and

(ii)  Implementation of R&D projects.

JOB RESPONSIBILITIES:

Project Scientist-] would be responsible for processing of the proposals for
appropriate approvals and their implementation.

CONDITIONS:

Applications should only be submitted online through www.moes.gov.in and/or

https://vacancies.incois.gov.in/jobs/moes0324/home.jsp in the prescribed format.

Applications that are not submitted in the prescribed format will not be considered.

I The number of posts to be filled may vary. The Ministry reserves the right to
cancel the recruitment without assigning any reason thereof.

Il.  Experience will be counted after completion of essential academic qualifications.
A completed Ph.D. degree will be counted as three years of experience. In case
a candidate has obtained the Ph.D. degree while in service, only her/his service
period will be counted towards experience and she/he will not get any additional
weightage in experience for acquiring Ph.D. towards total period of experiences.

. No TA/DA will be paid to the candidates for attending the interview.

IV. Selected candidates shall have no claim either implicit or explicit for their
absorption or regularization in any institute or against any program of
MoES.

V.  The selected candidates will serve in the Ministry of Earth Sciences (MoES).

VI. The names of candidates screened-in for interview before the Selection
Committee will be displayed on Ministry's website.

3. SELECTION PROCESS:
The prescribed essential qualifications are minimum requirements and the mere
possession of the same does not entitle candidates to be called for interview. If the
numbers of applications, received in response to advertisement are large, it will not be
convenient or possible to call all candidates for interview. Hence, Ministry may restrict
the number of candidates to be called for interview before Selection Board to the
reasonable limit through screening process.

the Selection Board. No correspondence will be entertained with candidates who
are not called for interview/selected for appointment.

4. HOW TO APPLY:

a. The entire application procedure is made online.

b. Copies of certificates in support of educational qualifications, date of birth,
experience, no objection certificates (from present employer, if working), and
scanned signatures, passport size photograph, etc. should be uploaded during
the online application process. Passport size Photograph, Signature should be in
.jpg format with file size limit between 10 KB to 100 KB; remaining all certificates
should be in .pdf format of each file less than 500 KB. Candidates are advised to
be ready with all individual scanned documents of their certificates of educational
& professional qualifications, marks memos, reservation certificate, if applicable,
proof of date of birth, experience certificates, no objection certificates, scanned
signature, passport size photograph etc. before starting filling up of the online
application. Production of the original certificates is must while appearing for
Interview. Applications submitted without the scanned copies of the relevant
certificates, signature and passport size photograph will be rejected in the
screening process itself. The certificates uploaded should be clearly visible and
readable.

c.  Any discrepancies found in the certificates or uploading of wrong certificates will
attract the disqualification of applications. Non production of the original
certificates will also make the candidate disqualified. The disqualified candidates
will not be allowed for Interview. Candidates currently working in any other
organization need to provide the proof of their current employment with a service
certificate from the employer / latest pay slip, etc. Appointment orders /resumes
will not be considered as proof of current employment. In addition, the experience
certificates should clearly show the date of joining and date of resignation. In case
the screening committee is unable to get the documentary evidence for the
number of years of experience claimed by the candidate such periods of
experience will be considered as NIL.

d. The candidates presently working in Central Govt./State Govt./PSUs/
Autonomous Bodies/University etc. are required to provide No Objection/cadre
clearance from current employer at the time of interview.

e. Incomplete applications in any respect are liable to be rejected summarily. No
representation against such rejection will be entertained.

f. Canvassing in any form will be a disqualification.

g. No correspondence will be entertained from candidates who are not selected for
appointment.

INSTRUCTIONS FOR SUBMISSION OF ONLINE APPLICATION:

@ Before submitting the online application, the applicants are requested to carefully

go through the full-text of the advertisement and the procedure to apply.

® Online application form & details of the advertisement are available at

http://www.moes.gov.in and/or https://vacancies.incois.gov.in/jobs/moes
0324/home.jsp

® Submit online application well in advance along-with legible and scanned copies of

certificates and other mandatory requirements as mentioned above in the
application procedure. If the certificates are in a language other than English or
Hindi, then attested translation should be uploaded.

® The applicants are advised to fill in all their particulars carefully in the online

application. Incomplete application will be summarily rejected.

® Applicants are advised to retain the acknowledgement and printout of the

submitted online application for future reference.

® In case of difficulty in the submission of online application form (not for other

queries), please email to vacancies.moes@gmail.com
(Meena Gopinath)
Under Secretary (Estt.)
Tele:- 011-24669510
Annexure-l
FORMAT OF APPLICATION
Advertisement No. MoOES/P.O (Seismo)/SAGE-Manpower/2023(e-12753)

Photo
Name of the Post:
Post Code:

Signature

Application No:

1. Personal Details
*Post for which
applied

*Full Name (in Block
Letters)

*Date of Birth
(dd-mm-yyyy)
Gender

*Post Code Select Post

Code

Select Post

*Father's/Husband's Name

*Age on closing date

Marital Status

The criteria for screening of the applications will be based on car

qualifying credentials against:

i the essential requirements specified above.

ii.  date of birth.

iii. completeness of the application in terms of providing accurate details and
submission of the passport size photograph, and copies of the marks list,
academic and experience certificates, signature.

iv.  essential experience.

V. Desirable qualification and experience as specified above, consistent academic
performance at one or more levels etc. The candidates experience certificates
should clearly specify whether they possess the experience / knowledge / skills /
technology / software platform requested in the essential / desirable experience
requirements against the post. The benchmark for screening the applications will
be set by a committee constituted to screen the applications. The final selection
of the Screened in candidate will be based on the candidate's performance before

*Religion
*Whether belongs to
GEN/OBC/SC/ST

*Nationality

Select
Category

Address for
correspondence

State

(Max. 400 characters)

Pin Code (Max 6

Numbers)

Permanent Address
Same as above

*Permanent Address (Max. 400 characters)

Continued on page 30
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TE@AH-226031 (WRA)
CSIR- Central Drug Research Institute

(Council of Scientific & Industrial Research)

Sector 10, Janakipuram Extension, Sitapur Road
Lucknow-226031 (India)

Corrigendum to Advertisement No. 04/2024 for filling
up the post of Driver and Technician (1)

In continuation of CSIR-CDRI Advertise-
ment No. 04/2024, the word Self-attested
copies may be read as deleted from point
No. 'D' of the General Terms and
Conditions for the advertised post of Driver
and Technician (1).

Further, the access link www.cdri.res.in of
online application for the post of Driver and
Technician (1) is reopened from 09th
Sept., 2024 (10:00 AM) to 16th Sept.,
2024 (05:30 PM) and eligibility and upper
age limit will be determined as mentioned
in the Advt. No. 04/2024 i.e. 09th Aug.,
2024 for Driver post and 16th Aug., 2024
for Technician (1) post. Candidates who
have already been applied need not to
apply again.

All other terms and conditions mentioned in
the Advertisement No. 04/2024 shall
remain unchanged.

National Investigation Agency
Ministry of Home Affairs
Government of India
Opposite CGO Complex, Lodhi Road, New Delhi
No. E-72/001/Depu-Abso/ Dy. SP/NIA/2024/2325
Notice for Deputation/ Absorption as Dy. SP in the NIA

Nominations are invited for the posts of Deputy Superintendent of Police (Dy. SP) in National
Investigation Agency (NIA), as per details mentioned below:

Post with Pay scale Vacancy

Proposed place of posting
depending on vacancies

All India based

Deputy Superintendent of Police (Dy. SP)
Pay scale-Pay Matrix Level-10
(Rs. 56,100/ to 1,77,500/-
(Pre- revised pay scale -Pay Band-3
(Rs. 15,600-39,100/-) with Grade Pay
Rs. 5400/-)
(*subject to variation depending on vacancies)
2. The eligibility criteria (educational qualifications, experience, etc.) and application form is available on
the NIA website www.nia.gov.in/recruitment-notice.htm as Annexure-l and Annexure-ll. The
candidates who apply for the post will not be allowed to withdraw their candidature subsequently.
3. The nominations of eligible officers alongwith following documents should reach to the SP(Adm), NIA
HQ, Opposite CGO Complex, Lodhi Road, New Delhi 110003 through proper channel within 02
months from the date of publication of this item in 'TEmployment News'. In meantime, interested
officers can send an advance copy of application at e-mail id spadmin.nia@gov.in or by post at
above mentioned address.
i) Bio-data in prescribed Proforma (Annexure-ll) (Available in NIA website www.nia.gov.in/recruitment-
notice.htm) duly filled and countersigned by the competent authority.
i) Supporting certificate/ documents in respect of claimed educational qualifications including essential
qualifications of Bachelor Degree.
iii) Cadre Clearance Certificate stating that in event of selection, he will be relieved immediately issued
by cadre controlling authority.
iv) Photocopies of APAR dossier from the year 2018-19 to 2022-23 duly attested (it may be ensured that
the same are attested on each pages with rubber stamp by an officer not below the rank of Under
Secretary to the Government of India). Non-reporting/initiation certificate may also be furnished in case
of APARs has not been reported for any broken period.
v) Vigilance Clearance Certificate and Integrity Certificate issued by the respective department.
vi) The details of major/minor penalties imposed on the officer during the last 10 years.
vii) Details of experiences in terms of eligibility criteria for the post may also be clearly mentioned in bio-
data form.
4. Applications received after the last date, or application of incomplete in any respect or those not
accompanied by the documents/ information as per Para 03 above will not be considered. The Cadre
Authorities may ascertain that the particulars sent by the officers are correct as per the records.
(S.B. Raimedhi, IPS)
Superintendent of Police (Admin)
NIA Hqrs, New Delhi
011-24368801 (Fax)

17 posts* on deputation/
absorption basis.

( https:litelegram.me/PaperMagzine

EN 23/66 Sr. Controller of Administration | CBC 19133/11/0027/2425 EN 23/71
e en e ® 3 Sikkim Universit
*State *Pin Code (Max 6 ! g y
Numbers)
*Email Id SU/REG/Estt/F-2/09/2018/Vol 11/419 Dated: 28.08.2024
Telephone Number *Mobile Number (Max 10
Numbers) APPOINTMENT NOTICE
2. Educational Details. Sikkim University, a central university established by an Act of
Sr. |Examination | Board/ | Year of | Subjects | Class/ Percent- | Certifi- X X L. L X » .
No. |passed Univer- | Pass Division | age of |cate Parliament in 2007, invites applications from Indian citizens having
— sity Marks requisite qualification and experience for the post of Internal Audit
2 (nermediate Officer (On Deputation/Contract basis). Detailed advertisement
3. |[B.Sc.or giving requirements for each post is given on our website.
4. [M.Scor Interested candidates may apply online through the University website
5. [Ph.D. .
www.cus.ac.in on or before 30.09.2024.
6. |Other
3. Experience Details. Registrar
Full Details | Period of Designation | Salary (Basic | Nature of | Experi- CBC 21318/12/0002/2425 EN 23/74
of Org./ Dept./| Employment | Job Type Pay Consoli- | Duties ence
Institute From-To dated Pay) 7. Other Documents.
4. Professional Details. Name of the Document:
Sr. Organization | From | To Details of Training Age Proof Certificate:
No. Name Do you possess the essential qualification?
1.
(max 1000 characters) Do you possess the essential experience?
2. Do you possess the desirable qualification?
(max 1000 characters)

5. Other Details. A brief note containing working experience relevant to the post:
Details of research work/experience, if any Max 3500 8. Declaration

characters | hereby declare that the information furnished in the application is true and correct to
Specialization (with reference to experience desired for the post) 2?;’;:32?5 the best of my knowledge and belief. | understand that in the event of any information
Any other information you may wish to add (iike list of publications, | Max 3500 being found false or incorrect my candidature/appointment is liable to be cancelled/
membership of learned societies, awards and recognition, etc. characters terminated at any stage without notice or any compensation in lieu thereof.
(in brief) Place: (Signature of Candidate)
6. Reference Details. Date:

CBC 12101/11/0003/2425 EN 23/80
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Delhi Urban Art
Commission

(A Statutory Body
under Ministry of
Housing and Urban
Affairs, GOI)
Core-6A, UG & First
Floor, India Habitat
Centre, Lodhi Road,
New Delhi- 110003

Applications are
invited for filling up
one post of Archi-
tectural Assistant
(Group 'B') in the
Delhi  Urban  Art
Commission, a Sta-
tutory Body under
Ministry of Housing
and Urban Affairs, on
deputation basis in
the Level-6 of Pay
Matrix.
For further details,
please visit DUAC's
website (www.duac.
org.in)

(Ruby Kaushal)

Secretary
CBC 20106/12/0001/ 2425
EN 23/75

3 e Pem R

Rail Vikas Nigam Limited

® (A Government of India Enterprise)

Government of India
Rail Vikas Nigam Limited

Invites applications for the following post as mentioned below

S.No. ADVT NO./ Name and No. of the Posts Location Terms of Last date of receipt

Issue date appointment of application

1. 40/2024 Deputy General Manager Anywhere in On regular 26.09.2024 by

dated 27.08.2024 | (Planning Engineer) India/Abroad basis by 17:00 hrs
(01 post)
For details (Requisite Qualification & Experience) login to website
https://www.rvnl.org-Career-Jobs

EN 23/52

Central Public Works Department

"Engagement of Retired Govt. Officer / Qualified Professionals

as consultant on Contract Basis”

Executive Engineer, Border Road Division, CPWD, Srinagar, Uttarakhand invites application from
retired Govt. servant / qualified professionals for engagement as Senior Consultant (Works)-01
no., Senior Consultant (IT)- 01 no., Consultant (Works)-01 no. and Consultant (Accounts)-
01 no. for Project Monitoring Unit in the Department of Border Management, MHA at New Delhi
on contract basis.
The Terms & Conditions and other details are available at following path of CPWD website on or
before 05:00 PM of 13.09.2024:-
“https://letender.cpwd.gov.in > Tender Information >
(86266) > Search > Action > view tender document > download the PDF document.”
Helpline: Mobile-9968277658

email:-ukhsneebrd.cpwd@gov.in

All tenders->Fill the tender ID

RAMAN RESEARCH INSTITUTE

BANGALORE 560080

Advertisement

13/11/2024.

EN 23/82

CORRIGENDUM
Advt - 1/2024 - Dated 13 July 2024

No.1/2024

sd/-

The due date for submission of
application with reference to our

Dated

13/07/2024 for the Posts of Professor
Il (Pay level 14) and Professor | (Pay
level 13A) has been extended till

Administrative Officer

EN 23/11
k- ST YA UfeTd TehTeHT
t** North Eastern Police Academy
e

CBC & NABET Accredited “Utkrisht” Organization
HRA W/ Govt. of India
g Haerd/Ministry of Home Affairs
IqdE/Umsaw, ﬁmﬂ'ﬂlMeghalaya/793123
Tele & Fax - 0364-2572036

Email: nepa-meg@nic.in, Website: www.nepa.gov.in
1. The following posts will be filled up on deputation basis.

SN

1. | Assistant Director
(Information & Technology)

Mode of Recruitment
By deputation (ISTC)

Name of Post Classification

General Central Service, Group-
"A" Gazetted, Non-Ministerial in
Level-10

2. Application as per prescribed bio-data along with all relevant documents should reach the undersigned
within 60 days from the date of publication of this advertisement. The candidates who apply for the
post will not be allowed to withdraw their candidature subsequently.

3. For details regarding eligibility, qualification, experience, Bio-data proforma, etc., kindly visit North

Eastern Police Academy's website (http://nepa.gov.in) (Dr. S. Gogoi)
CMO (NFSG)/HOO
CBC 19101/11/0018/2425 EN 23/72

Consultant (Establishment) -1
Consultant (Technical) - 1

TR faSeT =R w@Eem=

Indian Institute of Foreign Trade

(Deemed to be University) .
(An Autonomous Institution of Ministry of Commerce & Industry, Govt. of India) AACSB
B-21, Qutab Institutional Area, New Delhi-110016 ACCREDITED

Accredited with "A+ Grade™ by NAAC

INVITES APPLICATIONS FOR CONSULTANTS ON CONTRACT BASIS FOR IIFT, NEW DELHI
Indian Institute of Foreign Trade (IIFT) is a premier institution of education, training and research in the area of International Business set up by the Ministry of Commerce &
Industry, Govt. of India. Besides Research and Management Development Programmes, [IFT conducts Full-Time and Part-Time MBA (International Business), MA (Economies-
Specialization in Trade and Finance) as well as Executive Programmes.
For its New Delhi Campus, the Institute invites applications for the Position of 2 Nos. Consultants on contract basis -

For further details regarding eligibility, experience, pay scales, application form and general instructions, please visit www.iift.ac.in

CBC 05103/12/0010/2425

Gaurav Gulati, Registrar
EN 23/67




32

www.employmentnews.gov.in

Employment News 7 - 13 September 2024

No. CCO-Gen/2/2024-ESTABLISHMENT
Government of India

Ministry of Coal

Shastri Bhawan, New Delhi

Filling up the 02 posts of Dy. Coal Controller (Group-A) in Level-13 of Pay Matrix
(123100- 215900) in the C.C.O, Delhi by Transfer on Deputation (Including short
term contract) basis for the period of maximum four (4) years.

Filling up the 01 post of Secretary to Coal Controller (Group-A) in Level-11 of
Pay Matrix (67700-208700) in the C.C.O, Delhi by Transfer on Deputation
(Including short term contract) basis for the period of maximum three (03) years.

Sl. |ltem Detailed Description Remarks
No.
01. |Name of post Dy. Coal Controller
02. |Pay Level in L-13
Pay Matrix
03. |Number of 02
Posts
04. |Method of Officers under the Central /State Government,
recruitment [Semi- Government/Autonomous Bodies/Public
Sector Undertakings:
(i) holding analogous posts on regular basis or
(ii) with 3 years regular service in posts in scale of
Rs. 1500-1800 (Pre-revised) now in Level L-12
(revised as per 7th CPC) or equivalent or
(iii) with 5 years regular service in posts in the
scale of Rs. 1100-1600 (pre-revised) now in L- 11
(revised as per 7th CPC) or equivalent. and
(b) Possessing the following education qualifi-
cations and experience:-
(i) Degree or equivalent diploma in Mining Engi-
neering or equivalent from any recognized Univer-
sity or equivalent.
(ii) First Class Certificate or competency under the
Mines Act, 1952
(iii) 7 years experience in Coal Mines.
05. |Period of The department Officers in the feeder category who
Deputation |are in the direct line of promotion will not be eligible
to consideration for appointment on deputation.
Similarly deputationists shall not be eligible for con-
sideration for appointment by Promotion.
(Period of deputation including period of deputation
in another ex-cadre posts hold immediately pro-
ceeding this appointment in the same organisations/
department shall not ordinarily exceed 4 years)
06. |Place of Coal Controller Organisation at Delhi:- 02
Posting and
No. of Vacancy
Filling up the 07 posts of Coal Superintendent (Group-A) in Level-12 of Pay

Matrix (78800- 209200) in the C.C.O, Delhi by Transfer on Deputation

(Including

No. of Vacancy

short term contract) basis for the period of maximum three (03) years.
Sl |Item Detailed Description Remarks
No.
01. |Name of post Coal Superintendent
02. |Pay Levelin L-12
Pay Matrix
03. |Number of Seven (07)
Posts
04. |Method of Officers under the Central /State Government,
recruitment |Public Sector Undertakings/Autonomous Bodies/
Statutory Organisation :
(i) holding analogous posts on regular basis or
(ii) with 5 years regular service in posts in scale of
Rs. 1100-1600 (Pre-revised) now in Level L-11
(revised as per 7th CPC) or equivalent and
(b) Possessing the following education qualifi-
cations and experience:-
(i) Degree or equivalent diploma in Mining Engi-
neering or equivalent from any recognized Univer-
sity or equivalent.
(i) First Class Certificate or competency under the
Mines Act, 1952
(iii) 5 years experience in Coal Mines.
05. |Period of The department Officers in the feeder category who
Deputation are in the direct line of promotion will not be eligible
to consideration for appointment on deputation.
Similarly deputationists shall not be eligible for con-
sideration for appointment by Promotion.
(Period of deputation including period of deputation
in another Ex-cadre posts hold immediately pro-
ceeding this appointment in the same organisations/
department shall not ordinarily exceed 3 years)
06. |Place of Coal Controller Organisation at Delhi:-02
Posting and |Dhanbad-01, Ranchi-01, Nagpur-01, Bilaspur-01,

Sambalpur-01

Sl. | Iltem Detailed Description Remarks
No.
01. | Name of post Secretary to Coal Controller
02. | Pay Level in L-11
Pay Matrix
03. | Number of One (01)
Posts
04. | Method of Transfer on deputation (including short term contract)
recruitment | Officer under the Central /State Government :-
(i) holding analogous posts on regular basis or
(i) with 5 years regular service in posts in scale of
Rs. 700-1300 (Pre-revised) now in Level L-10
[56100- 177500] (revised as per 7th CPC) or
equivalent or
(iii) with 8 years regular service in posts in the
scale of Rs. 650-1200 (pre-revised) now in L-7
(44900-142400). and
b. Possessing the experience in Administration
and Accounts matters.
05. | Period of The department Officers in the feeder category who
Deputation are in the direct line of promotion will not be eligible
to consideration for appointment on deputation.
Similarly deputationists shall not be eligible for con-
sideration for appointment by Promotion.
(Period of deputation including period of deputation
in another Ex-cadre posts hold immediately pro-
ceeding this appointment in the same organisations/
department shall not ordinarily exceed 3 years)
06. | Place of Coal Controller Organisation at Delhi:- 01
Posting and
No. of Vacancy

Filling up the 08 posts of Assistant Coal Superintendent Grade-l (Group-A) in
I-11 of Pay Matrix (67700- 208700) in the C.C.O, Delhi by Transfer on
Deputation (Including short term contract) basis for the period of maximum

Leve

three (03) years.

Sl.
No.

Item

Detailed Description

Remarks

01.

Name of post

Assistant Coal Superintendent Grade-l

02.

Pay Level in
Pay Matrix

L-11

03.

Number of
Posts

Eight (08)

04.

Method of
recruitment

Transfer on Deputation (Including short term
contract):-

Officers under the Central /State Government/
Semi Government/Public Undertaking/Autonomous
Bodies/Statutory Organisation

a. (i) holding analogous posts on regular basis or
(ii) with 5 years regular service in posts in scale of
Rs. 700-1300 (Pre-revised) now in Level L-10
[56100- 177500]( revised as per 7th CPC) or
equivalent. or

(iii) with 8 years regular service in posts in the scale
of Rs. 650-1200 (pre-revised) now in L-7 (44900-
142400). and

(a) Possessing the following education qualifi-
cations and experience:-

(i) Degree or equivalent diploma in Mining Engi-
neering or equivalent from any recognized Univer-
sity or equivalent.

(ii) First Class Colliery Manager Certificate or
competency under the Mines Act, 1952

(iii) 3 years experience in Coal Mines.

05.

Period of
Deputation

The department Officers in the feeder category who
are in the direct line of promotion will not be eligible
to consideration for appointment on deputation.
Similarly deputationists shall not be eligible for con-
sideration for appointment by Promotion.

(Period of deputation including period of deputation
in another Ex-cadre posts hold immediately pro-
ceeding this appointment in the same organisations/
department shall not ordinarily exceed 3 years)

06.

Place of
Posting and
No. of Vacancy

Coal Controller Organisation at Delhi:-05
Dhanbad-01, Kolkata-01, Kothegudem-01

The selected Officer will be entitled to deputation duty allowances at the rate
prescribed by Government of India as amended from time to time.

Continued

on page 33
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No. D.I-13/2024-Estt (Civil)
Government of India
Ministry of Home Affairs

Central Reserve Police Force

Block No.1, CGO Complex, Lodhi Road, New Delhi-03

Subject:- FILLING UP THE POST OF SUB INSPECTOR/CIVIL (COMBATISED) IN
CRPF ON DEPUTATION BASIS.
Central Reserve Police Force, Ministry of Home Affairs, intends to fill up 18 (Eighteen)
vacancies of Sub Inspector/Civil (Combatised) on deputation basis.
2. The post is combatised and governed under the CRPF Act-1949 and Rules-1955.
The personnel will be liable to serve anywhere in India.
3. Nominations of willing and eligible officers/personnel may be forwarded through
proper channel alongwith their Bio-data, indicating full service particulars, photocopies
of APARs for the last 5 years, duly attested on each page, Integrity Certificate and
vigilance clearance certificate as per proforma given as Appendix “A”, so as to reach
the DIG (Estt), Directorate General, C.R.P.F., Block No.-1, CGO Complex, Lodhi
Road, New Delhi-110003, within 60 days from the date of issue of this Advt. The
eligibility criteria is given here under:-
SUB INSPECTOR/CIVIL (COMBATISED) (Level-6, Rs. 35400-112400 in the pay
matrix).
Classification:- General Central Service, Group ‘B’, Non-Gazetted, Non-
Ministerial (Combatised)
From amongst the Officers of the Central Government or the State Governments or
Union Territories:
a) Holding analogous posts on regular basis in the parent cadre or department; and
b) Possessing the following educational qualifications, experience and medical
standard:-
i) Intermediate with three years diploma in Civil Engineering from a recognized board
or Institution or University or equivalent.
i) Should be in Medical Category “SHAPE-I".
Desirable: Preference will be given to those having Graduation degree in Civil
Engineering from a recognized Board or Institution or University or equivalent.
c) The departmental candidates in the feeder categories, who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, the deputationist shall not be eligible for appointment on promotion.
d) Period of deputation : The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this appointment in same or
some other organization or department of the Central Govt. shall ordinarily not exceed
three years.
e) Term of deputation : The term of deputation of Central Government Officers will be
governed in accordance with the Department of Personnel & Training's OM
No.6/8/2009-Estt (Pay-Il) dated 17/06/2010, OM No. 2/6/2016-Estt. (Pay-ll) dated
17/02/2016, and as amended from time to time.
f) Age limit : The maximum age limit for appointment by deputation shall be not
exceeding fifty-six (56) years on the date of receipt of applications.
(V.S. SHARMA)
DIG (ESTT)
Appendix “A”
CURRICULUM VITAE PROFORMA
(For application for the post of ..., in C.R.P.F)

Name and Address (in Block letters)

Date of Birth (in Christian era)

Date of retirement under Central/ State Government Rules.
Educational Qualifications

Whether educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in the
Rules, state the authority for the same)

Qualification/Experience required

A Bl W N~

Qualification/Experience
possessed by the officer

6 Please state clearly whether in the light of entries made
by you above, you meet the requirement of the post.

7 Details of Employment, in chronological order. Enclosed a separate sheet
duly authenticated by your signature, if the space below is insufficient.
Office/ Post Scale of Pay
Institution held and Basic Pay

Nature of duties
(in detail)

From | to

« (Basic pay in the post being held on regular basis)

8 Nature of present employment i.e. Ad-hoc or Temporary
or Quasi-Permanent or Permanent

Continued from page 32

Last date of receipt of applications — The applications routed through proper
channel on plain paper in the proforma given and envelops superscribed
“Applications for the post of Dy. Coal Controller’, addressed to Ms. Aarti
Mahawar, Dy. Director, O/o Coal Controller, Scope Minar, 5th Floor, Core-ll, Laxmi
Nagar, Delhi-110092, under Registered cover, along with duly attested copies of the
upto date ACR/APAR for last five (5) years and necessary certificates that the
particulars furnished by the officers are correct and that no disciplinary/vigilance case
is pending or contemplated against the officers alongwith the statement of penalty
imposed, if any, integrity certificate, cadre clearance/ employers permission (all
documents duly attested on each page) must reach the Ministry of Coal positively on
or before 30.09.2024. Applications incomplete or received after the stipulated time
shall not be considered.
These posts will be filled by Transfer on Deputation (including short term contract)
basis at the officers of CCO Delhi as per details enclosed. These posts will be
governed by the existing relevant rules and will be governed by the new
receruitment rules once such rules are notified afresh.
Note 1 — The selection will be made in consultation with Ministry of Coal.
Note 2 — The period of deputation would initially be for one year but to be extended
further maximum period of four (4) years..

ANNEXURE ‘A’

BIO-DATA PROFORMA

Name and address in block letters

Date of Birth (in Christian era)

Date of retirement under Central/State Govt. Rules
Educational Qualifications

Whether educational and other qualification required for the post are satisfied
(If any qualification has been treated as equivalent to the one prescribed in the
rules, state the authority for the same)

Qualification/experience required

S R

Qualification/experience
possessed by the officer

Essential (i)

(ii)
Desired (i)

(ii)
(iii)
6. | Please state clearly whether in the light of the entries made by you above, you
meet the requirements of the post.

7. | Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post Scale of pay
Instt/Orgn | held

From | To Nature of duties

8. | Nature of present employment i.e. ad-hoc or temporary or quasi permanent
or permanent

9. | In case the present employment is held on deputation basis please state:
(a) | The date of initial appointment

(b) | Period of appointment on deputation

(c) | Name of the parent office/organization to which you belong

10. | Additional details about present employment.
Please state whether working under

(a) | Central Government
(b) | State Government

11. | Are you in revised Scale of Pay? If yes, give date from which
the revision took place and also indicate the pre-revised scale.

12 | Total emoluments per month now drawn

13. | Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet if the above space is insufficient.
14. | Whether belong to SC/ST

15. | Remarks

Signature of the Candidate

Date: ——
(Employer)

CBC 04101/11/0001/2425 EN 23/78

14 | Whether belongs to SC/ST/OBC.
15 | Remarks

9 In case the present employment is held on deputation/
contract basis, please state-

a) The date of initial appointment
b) Period of appointment on deputation/contract.
c) Name of the parent office/ organization to which you belong

10 | Additional details about present employment. Please state whether working
under (indicate the name of your employer against the relevant column)

a) Central Govt.

b) State Govt.

¢) Autonomous Organisation

d) Government Undertaking

e) Others

11 | Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
12 | Total emoluments per month now drawn

13 | Additional information, if any, which you would like to

mention in support of your suitability for the post.

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Place : Signature of the candidate
Date : Address ........coooeeiiiiiiiiiinnnnn
CERTIFICATE TO BE FURNISHED BY THE EMPLOYER HEAD OF OFFICE/
FORWARDING AUTHORITY.

1. Certified that the particulars furnished by Shri ..
are correct and he possesses educational qualifications and experience mentioned in
the advertisement.

2. It is also certified there is no vigilance/disciplinary case either pending or being
contemplated against him.

3. His Integrity is beyond doubt.

4. No major or minor penalty was imposed on Shri............ccoiiiiiiiiiiiniiiieeeene
during the last 10 years.

5. Confidential reports dossier from 2019-2020 to 2023-2024 in respect of above
individual are enclosed, duly attested.

Place : Signature
Date : Name & Designation
With Stamp

CBC 19140/11/0005/2425 EN 23/79
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Publications Division

Ministry of Information & Broadcasting
Govt. of India

Associate yourself with the Government’s

largest publishing house

Grab the opportunity for ATTRACTIVE REGULAR INCOME by
becoming a distributor of our popular journals and Employment News

Getting distributorship ensures

Guaranteed profit 100 % secure investment Instant income

Association with established brand Minimum investment — Maximum profit

Benefits for Employment News Distributors Benefits for Journal Distributors
No. of Copies Discount in sale price No. of Copies Discount in sale price
20-1000 25% 20-250 25%
1001-2000 35% 251-1000 40%
2001-More 40% 1001-More 45%

Easy to become a distributor

e Educational qualifications NOT REQUIRED
¢ Business experience NOT REQUIRED
¢ Minimum investment — three times the amount of initial
purchase (for journals)
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Employment News °, »° Journals Unit
Contact Phone No.: 011-24365610 29 Phone No.: 011-24367453

*, E-mail: sec-circulation-moib@gov.in o % E-mail: pdjucir@gmail.com
...II.."..I......lI. ‘........I...........

Address: Employment News, Room No. 779, 7th Floor, Soochna Bhawan, Lodhi Road, New Delhi-110003
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Continued from page 1

Top Managerial Roles in Broadcasting

planning skills are essential for making
informed financial decisions and
steering the station towards long-term
success.

Qualifications: Typically, a Station
Manager holds a bachelor's degree in
Communications, Broadcasting, Busi-
ness Administration or a related field.
Several years of experience in broad-
casting or a managerial role within the
media industry are often required.
Advanced qualifications, such as a
master's degree or specialised certi-
fications in media management, can be
advantageous.

Programming Director

The Programming Director curates
and schedules content to align with the
broadcaster's brand and audience
preferences. This role involves selecting
TV shows, radio programmes, films and
news segments, as well as managing
the broadcast schedule and resolving
any scheduling conflicts. Ensuring that
all content complies with broadcasting
regulations is crucial and the director
may also oversee the creation of original
content by collaborating with writers and
producers.

Skills Required: Programming
Directors must have a keen under-
standing of audience preferences and
be adept at analysing data to make
informed content decisions. They need
strong skills in scheduling and adjusting
content to meet regulatory standards
and audience demands. Familiarity with
broadcasting regulations and content
management systems is essential.

Qualifications: A bachelor's degree in
Communications, Broadcasting, Media
Studies or a related field is typically
required. Specialised coursework or
certifications in media management,
programming and audience analysis can
be beneficial.

News Director

The News Director oversees the news
department, including anchors, repor-
ters and producers. They set editorial
policies, ensure content quality and
accuracy and manage news coverage,
especially during breaking news events.
This role involves making critical
decisions about story selection and
presentation while coordinating the
news team to produce timely and
reliable reports.

Skills Required: Strong editorial
judgment is crucial, along with effective
leadership and crisis management skills.
News Directors must be adept at hand-
ling high-pressure situations, ensuring
the accuracy of news content and
understanding the news production
process. They should excel in coordi-
nating and motivating a team and
making quick decisions during critical
events.

Qualifications: A bachelor's degree in
Journalism, Communications, Media
Studies or a related field is usually
required. Advanced degrees or certi-
fications in journalism or media manage-
ment can enhance career prospects.
Courses in crisis communication, advan-
ced journalism and media management
are beneficial. Professional develop-
ment through industry conferences and
training programmes is recommended.

Marketing and Promotions
Manager

The Marketing and Promotions
Manager oversee the execution of
marketing and promotional campaigns
across various media platforms,

including digital, print and broadcast.
They coordinate with internal teams and
external agencies to ensure the
campaigns are delivered effectively.
They handle all aspects of advertising,
including media buying, ad placement
and performance analysis. They
negotiate with media outlets to secure
optimal rates and placements for ads.

They also manage public relations by
crafting and maintaining a positive public
image for the station. This includes
writing press releases, managing media
relations and organising events to
enhance the station's reputation.

They also allocate and manage the
marketing budget to ensure cost-
effective use of resources for achieving
the desired Return On Investment (ROI).

Skills Required: Marketing Managers
need to have a deep understanding of
marketing principles and practices,
including digital marketing, brand
management and market research.
They possess the ability to generate
innovative ideas for campaigns that
capture audience interest and stand out
in a competitive media landscape.
Strong verbal and written communi-
cation skills are essential for crafting
compelling messages, negotiating with
partners and managing public relations.
Proficiency in media planning and
buying, including understanding various
media channels and how to leverage
them effectively is also an essential skill.

Qualifications: A bachelor's degree in
Marketing, Communications, Business
Administration or a related field is
typically required. A master's degree or
specialised certifications in marketing or
media management can be advan-
tageous.

Sales Manager

The Sales Manager is tasked with the
responsibility of creating and imple-
menting strategies to maximise revenue
from advertising. This includes identi-
fying new business opportunities,
developing sales pitches and crafting
proposals, building and maintaining
strong relationships  with clients,
ensuring their needs are met and that
they receive excellent service. They
address any issues that arise and work
to retain and grow client accounts. They
also ensure revenue targets are met by
monitoring sales performance against
targets, analysing sales data and
adjusting strategies as needed to meet
or exceed revenue goals.

Skills Required: Sales Managers
need to have a proven track record in
sales, preferably in media or advertising,
with experience in meeting or exceeding
sales targets. They should possess the
ability to negotiate effectively with clients
and media partners to secure favorable
terms and build mutually beneficial
relationships. They require to have a
keen penchant for understanding
advertising markets, including trends,
pricing and audience metrics, to develop
effective sales strategies.

Qualifications: A bachelor's degree in
Sales, Marketing, Business Adminis-
tration or a related field is typically
required. Advanced degrees or certi-
fications in sales management or
marketing can be beneficial.

Technical Operations Manager

The Technical Operations Manager is
responsible for overseeing the technical
aspects of broadcasting operations. This
role involves managing and maintaining
broadcasting equipment, ensuring its
optimal performance through regular
maintenance and timely upgrades. They
handle troubleshooting technical issues
to ensure uninterrupted broadcasting

and lead projects related to the
implementation of new technologies.
The manager coordinates with vendors
and technical teams, planning and
executing projects to enhance technical
capabilities and support the station's
operational needs.

Skills Required: The role requires in-
depth technical expertise in broad-
casting equipment and technologies,
alongside strong problem-solving skills
to quickly address and resolve technical
issues. Project management skills are
essential for coordinating upgrades and
new installations, ensuring that projects
are completed efficiently and within
budget.

Qualifications: A bachelor's degree in
Engineering, Information Technology,
Broadcast Technology or a related field
is typically required. Advanced degrees
or specialised certifications in technical
management or broadcasting techno-
logies can be advantageous.

Content Acquisition Manager

The Content Acquisition Manager is
tasked with acquiring and managing
content rights for broadcasting. This
involves identifying and negotiating
contracts for new programmes, films
and series, ensuring that the content
aligns with the station's programming
strategy. They build and maintain
relationships with content providers and
distributors, handling all aspects of
content licensing and compliance. The
manager also monitors market trends to
make informed content acquisition
strategies and data-driven decisions
about which content to pursue.

Skills Required: Successful content
acquisition managers need strong
negotiation skills to secure favorable
terms and agreements. They should
have a broad network within the media
industry and a solid understanding of
content licensing and legal aspects
related to Intellectual Property (IP).
Market analysis skills are crucial for
identifying and acquiring relevant
content that meets audience demands.

Qualifications: A bachelor's degree in
Business, Media Management, Law or a
related field is generally required.

Digital Media Manager

The Digital Media Manager is
responsible for overseeing the station's
digital presence, including the manage-
ment of websites, social media plat-
forms and online content distribution.
This role involves developing and
executing digital marketing strategies to
enhance the station's visibility and
engagement across digital channels.
The manager also monitors and
analyses digital performance metrics to
optimise content and marketing efforts,
ensuring that digital initiatives align with
overall branding and audience engage-
ment goals.

Skills Required: Digital Media
Managers need expertise in digital
marketing, social media management
and content creation. They must be
proficient in using analytics tools to
measure and improve digital perfor-
mance and have a strong understanding
of online trends and audience behaviour.

Qualifications: A bachelor's degree in
Digital Marketing, Communications,
Media Studies or a related field is
typically required. Advanced degrees or
certifications in digital media manage-
ment or analytics can be advantageous.
Audience Research Manager

The Audience Research Manager is
tasked with conducting research to
understand audience preferences and
behaviours. This includes analysing
viewing and listening patterns, gathering

data through surveys and focus groups,
and interpreting this information to
provide actionable insights. These
insights help inform programming and
marketing decisions, ensuring that the
station's content aligns with audience
expectations and market demands.

Skills Required: Audience Research
Managers require strong data analysis
and market research skills. They must
be adept at understanding audience
metrics and have the ability to think
strategically about how research
findings can influence content and
marketing strategies.

Qualifications: A bachelor's degree in
Market Research, Statistics, Data Analy-
tics or a related field is generally
required.

Human Resources Manager

The Human Resources Manager
oversees various HR functions within
the broadcasting station, including
recruitment, training and employee
relations. This role ensures compliance
with labour laws and regulations,
manages employee benefits and
addresses any HR-related issues. The
manager also works on organisational
development, implementing policies and
practices that support a positive work
environment and enhance employee
satisfaction.

Skills Required: Human Resources
Managers need strong HR management
skills, including conflict resolution and
knowledge of labour laws. They must be
capable of handling employee relations
effectively and possess expertise in
organisational development to foster a
productive workplace.

Qualifications: A bachelor's degree in
Human Resources, Business Adminis-
tration or a related field is typically
required.

Finance Manager

The Finance Manager is responsible
for overseeing the station's financial
operations, including budgeting, finan-
cial reporting and ensuring compliance
with financial regulations. This role
involves developing financial strategies,
monitoring financial performance and
managing financial risks to ensure the
station's financial health and
sustainability.

Skills Required: Finance Managers
need strong financial management
skills, including expertise in accounting,
budgeting and strategic financial
planning. They must be able to analyse
financial data and make informed
decisions to support the station's
financial objectives.

Qualifications: A bachelor's degree in
Finance, Accounting, Business Adminis-
tration or a related field is generally
required.

Compliance Manager

The Compliance Manager ensures
that the station adheres to broadcasting
regulations and standards. This role
involves managing regulatory filings,
overseeing compliance with legal
requirements and addressing any
potential compliance issues. The
manager works to ensure that all
operations meet regulatory guidelines
and helps mitigate legal risks.

Skills Required: Compliance Mana-
gers need a thorough knowledge of
broadcasting regulations and legal
expertise. They must have attention to
details, strong risk management skills
and the ability to navigate complex
regulatory environments effectively.

Qualifications: A bachelor's degree in
Law, Business Administration or a

Continued on page 36
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PM Visits Central Europe Bridging Diplomatic Divides ...

to engage in the complex dynamics of
European geopolitics, a departure from its
traditional focus on South Asia.

Moreover, this move serves India's
realpolitik interests. It helps India carve
out a larger diplomatic role, bolster its
image as a responsible global power and
strengthen its leadership in the Global
South. The emphasis on global food,
energy and health security during Modi's
discussions with the leadership of Ukraine
underscores the broader impacts of the
conflict, particularly on developing nations
and aligns with India's advocacy for a
more equitable global order.

India's approach to Ukraine, including
potential post-war reconstruction aid, also
indicates a pragmatic recognition of the
conflict's long-term implications. By
positioning itself as a potential
peacemaker, India is not only seeking to
influence the course of the conflict but
also to ensure its own strategic and
economic interests are safeguarded.

India and Poland Set New
Standards  for  Strategic
Partnership

Prime Minister Shri Narendra Modi
visited Poland from August 21-22, 2024,
at the invitation of Polish Prime Minister
Mr. Donald Tusk. The visit, marking the
70th anniversary of diplomatic relations
between the two nations, was a historic
occasion, underpinned by the elevation of
bilateral ties to a "Strategic Partnership."
Below is an analysis of the key
agreements and the anticipated impact of
this strategic engagement.
Strategic Partnership Agreement

As the centerpiece of Prime Minister
Shri Narendra Modi's visit, this agreement

elevates India- Poland relations to a
Strategic  Partnership, emphasising
shared democratic values, mutual respect
for international law and a commitment to
enhancing bilateral, regional and global
cooperation.

This partnership sets the stage for
deeper political dialogue and security
cooperation, including regular high-level
contacts. It underscores a mutual
commitment to peace, stability and a
rules-based international order,
particularly in the context of ongoing
global conflicts.

By aligning closely with Poland, India
strengthens its ties within the European
Union (EU), enhancing its influence in
European and global politics, particularly
concerning issues like climate change,
cybersecurity and defence.

Joint Action Plan (2024-2028)

This five-year Action Plan outlines
specific areas of cooperation under the
Strategic Partnership, including political
dialogue, security cooperation, trade and
investment, climate and energy and
people-to-people ties.

The plan provides a clear roadmap for
sustained collaboration across various
sectors, ensuring that the Strategic
Partnership is not merely symbolic but
results in tangible outcomes.

The inclusion of an annual political
consultation mechanism ensures that the
implementation of the plan is regularly
reviewed, making the partnership
dynamic and responsive to emerging
global challenges.

Agreement on Cooperation in
Digitalization and Cybersecurity

To enhance bilateral cooperation in

digitalisation and cybersecurity, focusing

SUBSCRIPTION FORM

E-version Plans

.

Tick ( ) appropriate column

Demand Draft/ Cheque should be in favour of 'Employment News', Attach original copy of
Demand Draft/Cheque with the form

Eamployment Nows @

s Wission
ity & Sel Relance

( ) Employment News
( ) Rozgar Samachar-Hindi
( ) Rozgar Samachar-Urdu

Employment News,

Room No. 783, T Floor,
Soochna Bhawan,

Lodhi Road, New Delhi- 110003

For daily updates:

www.employmentnews.gov.in
www.rozgarsamachar.gov.in

X @Employ_News

| i T
Name:
Paostal Address:
Pin Code:
Landline Ph.: Mobile:
Email Id:
Send the filled form to: Online payment facility is

@EmploymentNews

alse available for both plans.

Scan & Pay

\
@ www.eneversionmicin

Employment News 7 - 13 September 2024

on international cooperation, legislative
solutions and joint efforts to prevent and
respond to cyber threats.

As both nations increasingly rely on
digital infrastructure, this agreement is
crucial for ensuring the safety and
security of digital economies. It also
fosters trust and stability in bilateral
relations by addressing common cyber
threats.

Enhanced cybersecurity cooperation
supports  the broader economic
relationship, particularly in sectors like
ICT, where secure networks are essential
for growth and innovation.

Agreement on Cooperation in
Climate Action and Energy

To collaborate on sustainable and
environmentally friendly technological
solutions, clean energy and climate action
initiatives, including exploring clean coal
technologies.

This agreement highlights India and
Poland's commitment to combating
climate change through joint initiatives,
positioning both countries as leaders in
sustainable development.

Cooperation in clean energy
technologies and climate-friendly
practices strengthens energy security
while minimising environmental impact,
benefiting both nations economically and
ecologically.

Social Security Agreement

To implement an agreement on social
security, ensuring the protection and
rights of citizens working in each other's
countries.

This agreement facilitates the
movement of professionals between the
two countries, ensuring that workers have
access to social security benefits, thereby
promoting labor mobility and enhancing
bilateral economic ties.

It also reflects the commitment to the
welfare of Indian and Polish expatriates,
strengthening people- to- people connec-
tions.

Agreement
operation

To strengthen defence ties, including
joint military exercises, defence techno-
logy collaboration and modernisation of
military equipment.

Enhanced defence cooperation aligns
with both countries' strategic interests,
particularly in the context of regional
security dynamics in Europe and Asia.

on Defence Co-

Collaboration in defence technologies
could lead to joint ventures and
technology transfers, bolstering India's
defence manufacturing capabilities and
Poland's military modernisation efforts.

Agreement on Cultural Co-
operation
To enhance cultural exchanges,

cooperation in higher education, and
promote mutual understanding through
linguistic and cultural studies.

Strengthening cultural ties help build
mutual respect and understanding,
deepening the bilateral relationship
beyond economic and strategic interests.

Promoting educational exchanges and
cultural studies, including the teaching of
Hindi in Poland and Polish in India,
enriches the cultural landscape of both
nations and fosters long-term ties
between their peoples.

Agreement on Enhancing Tourism
and People-to-People Ties

To boost tourism flows, organise
cultural festivals and enhance people-to-
people contacts through various
initiatives, including a Student Exchange
Programme.

Increased tourism and people-to-
people exchanges contribute to economic
growth by creating new business
opportunities in both countries.

The Student Exchange Programme
fosters mutual understanding and builds
lasting connections between the younger
generations, laying the foundation for a
stronger future partnership.

Prime Minister Modi's visit to Poland
represents a strategic deepening of India-
Poland relations, with a comprehensive
set of agreements that address critical
areas of mutual interest. The elevation of
the relationship to a Strategic Partnership
reflects shared values and a commitment
to enhancing cooperation across political,
economic, defence and cultural spheres.
As both nations navigate a complex
global landscape, this partnership
positions India and Poland as key players
in shaping a more stable, prosperous and
sustainable world.

(The author is a Delhi-based
correspondent of an international
multi-media platform. Feedback on

this article can be sent to
feedback.employmentnews@gmail.
com).

Views expressed are personal.

Continued from page 35
Top Managerial Roles in Broadcasting

related field is typically required.
Advanced degrees or certifications in
compliance or regulatory affairs can be
advantageous.

The global media industry is expe-
riencing an unprecedented boom, driven
by rapid advancements in technology
and the emergence of new platforms.
Streaming services, social media, virtual
reality and artificial intelligence are
revolutionising how content is created,
distributed and consumed. As audien-
ces increasingly demand personalised
and interactive experiences, media
companies are continuously evolving to
stay competitive. This dynamic land-
scape is expanding the scope of
opportunities for professionals across
various roles, from content creators and
technical experts to marketing strate-
gists and data analysts.

Market analysis reveals a significant
surge in demand for skilled professio-
nals to navigate this evolving environ-
ment. The rise of digital and streaming
platforms has led to a 30% increase in
job openings within the media sector

over the past five years. Roles in digital
content creation, social media manage-
ment and data analytics are particularly
in high demand, driven by the need to
leverage data for targeted marketing and
enhanced viewer engagement. Addi-
tionally, the integration of Al and
machine learning technologies into
media operations necessitates a new
breed of technical expertise.

As the media industry adapts to these
technological innovations, companies
are seeking individuals who not only
possess technical skills but also
demonstrate creativity, adaptability and
strategic thinking. This evolving demand
highlights the importance of tailored
education and training programmes to
equip future professionals with the
necessary skills to thrive in this fast-
paced industry. In essence, the booming
media landscape presents a wealth of
opportunities, underscoring the need for
a skilled workforce to drive innovation
and maintain competitive edge.

(The author is an educationist and
career counselor with experience in
broadcasting industry. Feedback on this
article can be sent to feedback.
employ il.com)

Views expressed are personal.
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Third Voice of the Global South Summit

Advitya Bahl

ndia hosted the third "Voice of the Global

South" Summit on August 17, 2024, a
significant event that brought together
representatives from 123 countries,
including 21 heads of state or government,
118 ministers and 34 foreign ministers,
along with five Multilateral Development
Banks. The summit was held under the
theme "An Empowered Global South for a
Sustainable  Future," reflecting the
collective aspirations of these nations to
address the pressing challenges they face
on the global stage.

The term "Global South" refers to the
countries in Africa, Latin America, Asia
and Oceania that are often characterised
by lower levels of industrialisation,
economic development and political
influence compared to the countries of the
Global North (North America, Europe and
parts of East Asia). The summit aimed to
amplify the voices of these countries,
which  frequently find themselves
marginalised in global decision-making
processes, despite being significantly
affected by global issues.

One of the primary focuses of the
summit was to address the challenges
faced by Global South countries,
particularly in the context of the ongoing
global uncertainties caused by the
COVID-19 pandemic and geopolitical
conflicts. These crises have exacerbated
existing  vulnerabilities, leading to
economic instability, strained healthcare
systems and social unrest across the
Global South. The ineffectiveness of
global governance systems in addressing
these issues highlights systemic
inequities, prompting a growing demand
for greater inclusivity and representation
within international forums such as the
G20. The summit participants identified
several critical issues that require urgent
and coordinated action.

Climate Change

During the Global South Summit,
participants  collectively  highlighted
climate change as one of the most
pressing issues confronting their nations.
The discussions underscored the harsh
reality that the Global South, while
contributing the least to global green-
house gas emissions, disproportionately
suffers from the devastating effects of
climate change. These effects manifest in
various ways, including extreme weather
events, rising sea levels and shifts in
agricultural productivity, all of which
threaten livelihoods, food security and the
overall stability of vulnerable regions.

The summit participants acknow-
ledged that while many Global South
countries are on the front lines of climate-
related challenges, they often lack the
financial and technological resources
needed to effectively address these
issues. The urgency of the situation was
palpable, as leaders called for a more
equitable approach to global climate
action. This involves not only setting
ambitious targets for reducing emissions
but also ensuring that the unique needs
and vulnerabilities of the Global South are
prioritised in international climate
negotiations.

India was cited as a leading example of
a country that is actively working to
combat climate change while also
advocating for the interests of the Global
South. India's ambitious renewable
energy initiatives, such as its significant
investments in solar and wind power, were
highlighted as key steps towards reducing
carbon emissions. Moreover, India's
leadership in establishing international
coalitions, like the International Solar
Alliance, demonstrates a commitment to
fostering global cooperation on renewable
energy. These initiatives not only help
mitigate climate change but also provide a
model for other developing nations to
follow.

ﬁ

3" VOICE OF GLOBAL SOUTH SUMMIT

An Empowered Global South for a Sustainable Future

17 August 2024

However, the discussions made it clear
that individual efforts by countries like
India, while commendable, are not
sufficient to tackle the global scale of the
climate crisis. The Summit participants
emphasised the critical need for more
substantial financial and technological

Outcomes and Roadmaps

including inadequate internet connecti-
vity, a lack of digital devices and
insufficient  digital literacy, which
collectively prevent individuals and
communities from fully engaging in the
benefits of the digital economy.

The summit highlighted the stark

PM Modi Proposes "Global Development Compact”

During the Third Voice of the Global

South  Summit, Prime Minister

Shri Narendra Modi proposed a groundbreaking initiative known as the 'Global
Development Compact'. This ambitious proposal is designed to address the
developmental needs of the Global South by promoting trade, facilitating technology
sharing and providing concessional financing without imposing additional debt on

developing nations.

The 'Global Development Compact' will be grounded in the principles of human-
centric and multi-dimensional development. Drawing on India's own development
journey, the compact aims to leverage India's experiences to support sustainable and
inclusive growth in partner countries. It will focus on practical solutions to advance
economic and social progress, ensuring that development initiatives are tailored to the
specific needs and priorities of the Global South.

Key Components of the Compact

Trade for Development: The compact emphasises the importance of trade as a
vehicle for development. PM Modi announced a $2.5 million fund dedicated to boosting
trade promotion activities. This fund will support initiatives aimed at enhancing trade
capabilities and creating new opportunities for economic growth.

Capacity Building: Recognising the need for robust institutional frameworks, the
compact includes a $1 million fund for training in trade policy. This investment is
intended to build the skills and knowledge necessary for effective trade negotiations
and policy formulation, thereby empowering developing nations to participate more fully

in the global economy.

Technology Exchange: The initiative highlights the significance of technology-
sharing. By facilitating the transfer of technology, the compact aims to bridge the
technological gap between developing and developed nations, fostering innovation and
improving access to advanced tools and solutions.

The 'Global Development Compact' also reflects India's commitment to helping the
Global South tackle pressing challenges such as food and energy, security and
terrorism. By supporting these areas, the compact aims to build resilience and promote

stability in the partner countries.

support from developed nations. This
support is essential to help vulnerable
regions adapt to the impacts of climate
change and to implement mitigation
strategies effectively. There was a strong
call for developed countries to honour
their commitments to climate finance,
particularly in providing the promised
$100 billion annually to support climate
action in developing countries.

The summit's focus on climate change
reflected a deep understanding that
addressing this global challenge requires
coordinated and sustained efforts. The
leaders of the Global South reiterated that
climate action must be grounded in
principles of equity and justice,
recognising the historical responsibilities
of developed nations and the need for a
fair distribution of resources and
technologies. By advocating for these
principles, the summit participants sought
to ensure that the voices and needs of the
most affected regions are heard and
addressed in the global fight against
climate change.

Technological and Digital Divide

Another significant challenge dis-
cussed was the technological and digital
divide, which continues to hinder pro-
gress in many Global South countries.
The discussions underscored that limited
access to digital infrastructure and
technology severely hampers both
economic and social development. This
divide manifests in several ways,

contrast between regions with advanced
digital capabilites and those struggling
with basic technological infrastructure. In
many Global South countries, the digital
divide exacerbates existing inequalities,
restricting access to essential services
like education, healthcare, financial
transactions and employment oppor-
tunities. For instance, students in areas
with poor internet connectivity face
difficulties in participating in online
learning, small businesses miss out on
e-commerce opportunities and rural
communities remain isolated from
essential digital services.

India's efforts to bridge this divide were
presented as exemplary models of how
targeted technological initiatives can drive
inclusive growth and development. One of
the key initiatives highlighted was the
Unified Payment Interface (UPI), a digital
payment system that has revolutionised
financial transactions in India. UPI's
success lies in its ability to provide secure,
efficient and low-cost financial services to
millions of people, including those in
underserved and remote areas. This
initiative has not only empowered
individuals by facilitating easier access to
financial services but also spurred
economic activity by enabling seamless
digital transactions.

The discussions at the summit stressed
the importance of scaling up such efforts
and fostering greater collaboration and
investment in digital infrastructure and

education across the Global South. There
was a strong call for international support
to improve digital connectivity, increase
access to technology and enhance digital

literacy. This includes investing in
infrastructure projects to expand internet
access, promoting affordable and

widespread availability of digital devices
and implementing educational
programmes to build digital skills among
populations.

Additionally, the summit emphasised
the need for a holistic approach to
addressing the digital divide. This involves
not only improving physical infrastructure
but also ensuring that digital platforms are
inclusive and accessible to all segments
of society. Building digital literacy and
skills is crucial for enabling individuals to
take full advantage of the opportunities
offered by the digital economy. As
technology becomes increasingly integral
to global development, it is essential that
Global South countries are equipped to
participate fully in this digital era.

The collective resolution from the
summit was to prioritise digital inclusion
as a critical component of sustainable
development. By addressing the techno-
logical and digital divide, the Global South
can unlock new avenues for economic
growth, enhance social development and
better integrate into the global digital
landscape. The call for increased
international collaboration and investment
reflects a recognition that bridging this
divide is essential for ensuring that all
countries can benefit from the
advancements of the digital age and
contribute to a more equitable global
economy.

Health Security and Humanitarian
Crises

Many countries in the Global South
grapple with insufficient healthcare
systems, making them highly susceptible
to health emergencies and natural
disasters. The summit highlighted the
pressing need to address these
vulnerabilities by strengthening health-
care infrastructure and enhancing disaster
preparedness.

India's proactive leadership in health
security was notably recognised. During
the COVID-19 pandemic, India played a
pivotal role by supplying vaccines,
medical equipment and essential
medicines to other Global South nations.
This support not only helped mitigate the
impact of the pandemic but also
underscored India's commitment to global
health resilience. India's continued efforts
in providing medical aid and building
health system capacities in partner
countries were praised as crucial
contributions to fostering a more resilient
global health landscape.

There was consensus among parties
that building robust healthcare systems is
essential for improving health security
across the Global South. This includes
investing in healthcare infrastructure,
expanding access to medical services and
enhancing the capabilities of health
workers. Furthermore, improving disaster
preparedness was highlighted as a critical
strategy for minimising the impact of
natural disasters and other emergencies.
Effective disaster preparedness involves

developing early warning systems,
strengthening emergency response
mechanisms and ensuring that

communities are equipped to handle
crises.

Overall, the summit called for a
comprehensive approach to health
security and humanitarian assistance. By
bolstering healthcare systems and
improving disaster readiness, Global
South countries can better withstand
health  crises  and humanitarian
challenges, ultimately enhancing their
overall resilience and capacity to respond
to future emergencies.

Continued on page 38
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Capacity Building and
Education
Capacity building and

education were recognised as
essential drivers of sustainable
development in the Global South
during the summit. Participants
emphasised the critical role that
quality education and skill
development play in unlocking
economic potential and pro-
moting societal advancement.
However, many countries in the
Global South face significant
challenges in delivering these
opportunities due to inadequate
educational infrastructure, limi-
ted resources and outdated
curricula.

The summit  highlighted
several key initiatives aimed at
addressing these gaps. For
instance, the Global South
Young Diplomat Forum was
commended for its role in
cultivating the next generation of
leaders. This forum provides
emerging diplomats with valua-
ble training in leadership, inter-
national relations and diplomacy,
equipping them with the skills
needed to navigate global
challenges and represent their
countries effectively on the
international stage.

Similarly, the ‘Dakshin’ Centre
for Excellence was recognised

for its impact on enhancing
technical and vocational
education. This initiative focuses
on offering specialised training
aligned with local economic
needs, covering areas such as
digital skills, entrepreneurship
and technical trades. By bridging
the gap between education and
employment, the center helps
prepare individuals for the work-
force, addressing skill shortages
and fostering economic resi-
lience.

Both initiatives were praised
for their efforts to build human
capital, which is vital for the long-
term growth and development of
Global South nations. Streng-
thening educational systems and
expanding access to skill

development programmes not
only empower individuals but
also contribute to broader
economic and social progress.
By focusing on inclusive and
practical education solutions,
these programmes are helping
to create a more skilled and
adaptable workforce, essential
for tackling the complex
challenges facing the Global
South.
Unified Voice and Enhanced
Global Representation
Strengthening Collective
Influence: Participants empha-
sised that close collaboration
among nations of the Global
South is crucial for amplifying
their influence on global issues
such as climate change, trade

addressed in global negotiations.

India's role in championing
this unity was prominently
acknowledged. As a leading
member of the Global South,
India has been pivotal in
advocating for stronger
representation of these nations
on the global stage. India's
efforts in promoting collaborative
initiatives  and  supporting
collective bargaining are critical
for achieving a more balanced
and inclusive global governance
system. This leadership is
expected to help ensure that the
voices of the Global South are
not only heard but also have a
significant impact on shaping
international policies and
decisions.

(The author is a senior
correspondent of Delhi-based
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scholarships schemes of the Government of India for
reimbursement of Tuition fees.

. Bus-Pass Facility: Govt. provides concessional Bus-Pass

facility to the students @ Rs. 100/- per month and the same
isvalid in all ACs’ & non-ACs’ buses plying in Delhi.

ADVERTISEMENT NO. 02/2024
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ISSUE DATED 17 - 23 August 2024

Q. As India celebrates its first
National Space Day (NSpD-2024) on
August 23, 2024 under the theme
"Touching Lives while Touching the
Moon: India's Space Saga,”
numerous events are being held to
showcase the nation's extraordinary
achievements in space, its
significant societal benefits and the
vast opportunities for public
engagement with the Indian space
programme. Which of Indian's
space missions has impressed you
the most and why? Share your
views/story with us.

S Sharfun

Chennai, Tamil Nadu

On the early morning of July 30th,
2023, the PSLV-C56/DS-SAR mission
took off from the Sathish Dhawan
Space Centre in Sriharikota, Andhra
Pradesh. As a final-year B.Sc. Physics
student in Chennai, this launch wasn't
just another space event; it was an
unforgettable experience that became
an impromptu industrial visit for our
class. The excitement and thrill of
witnessing a rocket launch live, even
without fully grasping the mission's
purpose, was palpable among us.

The actual mission was to deploy a
satellite for the government of
Singapore, a fact that highlighted
India's growing prowess in space

technology. Imagine that-a nation once
dependent on others for satellite
launches was now providing such
services to other countries. This
realisation filled us with pride and a
sense of awe at how far our country
had come.

Just fifteen days after the PSLV-C56
launch, Chandrayaan-3 was launched
from the same site. Unfortunately, we
couldn't witness that one in person. But
the excitement that gripped the entire
nation was contagious. People from all
corners of the country scrambled to
book seats to watch the launch live, but
the overwhelming demand meant
many, like us, were left disappointed.
Chandrayaan-3's success was
monumental, especially following the
setback of its predecessor,
Chandrayaan-2. The entire world
turned its gaze towards India,
applauding our achievement in space
exploration.

This series of events, starting with
the PSLV-C56 launch, marked a
significant period not just for a group of
college students but for the entire
country. The growing interest and
knowledge about India's space
missions among even school children
reflect the pride and enthusiasm that
space exploration has ignited across
generations.

Employment News
Question of the Week

The Pradhan Mantri Jan Dhan Yojana (PMJDY) has recently marked a decade of its
implementation. In what ways has this scheme contributed to advancing financial
inclusion across India? Furthermore, how does the PMJDY align with and support
the broader objective of Viksit Bharat (Developed India)?

Entries may be sent to writetous.en@gmail.com latest by 18/09/2024 in
English/Hindi/Urdu and should be of 200 to 250 words. Entrants must clearly mention
their Name, Age, Full Address, Email ID and Contact No. The entry adjudged best will
be published in Employment News/Rozgar Samachar issue (dated 28 September - 4
October 2024) and will be eligible for a three-month free subscription of Yojana/
Kurukshetra/ Ajkal as per the winner's choice.
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Biotechnology Industry Research Assistance Council (BIRAC), a Not-for-Profit Section 8, Schedule B, Public Sector
Enterprise, under Department of Biotechnology (DBT), Government of India invites online applications for the
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Shikha Baraily, Editor
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NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi on behalf of Ministry of Health & Family
Welfare (MoH&FW) is seeking applications from qualified candidates for the following posts, purely on

contractual basis.
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NATIONAL
PM Highlights India's FinTech Impact at Global Fest in Mumbai
The Prime Minister Shri

Narendra Modi has noted that
India's fintech is going to ease
the lives of people globally.
Addressing a special Global
Fintech Fest (GFF) 2024 in
Mumbai, Shri Modi said India's
FinTech adoption is unmatched
in speed and scale, and half of
the world's real-time digital
transactions happen in India.
The Prime Minister said that
FinTech has played a
significant role in democratising
financial services and that digital
transactions have diminished the menace of a parallel economy and has increased
transparency in the banking system. Shri Modi said that the transformation brought
about by FinTech in India is not limited to just technology, but even the social
impact of these initiatives is far-reaching. Around 800 speakers, including
policymakers, regulators, senior bankers, industry captains, and academicians,
from India and various other countries addressed the event.
Pradhan Mantri Jan Dhan Yojana Marks a Decade of Financial
Inclusion

The government's flagship financial inclusion scheme Pradhan Mantri Jan Dhan
Yojana completed 10 years on 28th August 2024. More than 53 crore beneficiaries
have benefited by the scheme so far. In a social media post, Prime Minister Shri
Narendra Modi said, Jan Dhan Yojana has been paramount in boosting financial
inclusion and giving dignity to crores of people, especially women, youth, and
marginalised communities. Union Finance Minister Smt. Nirmala Sitharaman said,
Jan Dhan-Mobile-Aadhaar trinity enabled swift, seamless and transparent transfer
of benefits of welfare schemes to eligible beneficiaries and promoted digital
payments. She said, 67 percent of the accounts have been opened in rural or semi-
urban areas, and 55 percent of accounts belong to women.

Government Approves Aadhaar-Based Authentication for UPSC
Exams to Prevent Fraud

The government has allowed the Union Public Service Commission to perform
Aadhaar-based authentication to verify candidates' identities on a voluntary basis.
It has been allowed at the time of registration and during various stages of
examinations and recruitment. The decision came in the wake of the cancellation
of the provisional candidature of Ms. Puja Khedkar and debarring her from all future
examinations for fraudulently availing attempts in the Civil Services Examination
beyond eligibility by faking her identity.

Indian Navy Commissions Indigenous Advanced Arihant-Class
Submarine 'INS Arighaat'

The Indian Navy commissioned its
second Nuclear Powered Arihant- é'
Class submarine 'INS Arighaat' on
29th August 2024 at
Visakhapatnam in the presence of
Defence Minister Shri Rajnath
Singh. Prime  Minister  Shri
Narendra Modi- commended the
Indian Navy, DRDO and the
Industry for their hard work and
synergy in achieving this capability. \
He appreciated the fact that the
country's industrial sector, especially MSMEs, have received a huge boost through
this project, and more employment opportunities have been created. The
technological advancements undertaken indigenously on this submarine make it
significantly more advanced than its predecessor Arihant. The presence of both
INS Arihant and INS Arighaat will enhance India's capability to deter potential
adversaries and safeguard its national interests.

Vehicle Scrapping Policy Launched to Phase Out Unfit Vehicles,
Boosting Eco-Friendly Transportation

The Ministry of Road Transport and Highways has launched the Voluntary Vehicle
Modernisation Programme or Vehicle Scrapping Policy to create an ecosystem for
phasing out unfit polluting vehicles across the country. The Programme and Policy
will be implemented through a network of Registered Vehicle Scrapping Facilities
(RVSFs) and Automated Testing Stations (ATSs). According to the Road Transport
and Highways Ministry, commercial Vehicle and Passenger Vehicle manufacturers
have shown a willingness to offer discounts for a limited period of two years and
one year respectively. The Ministry said that presently, over Sixty RVSFs across 17
States and more than 75 ATSs in 12 States are operational in the country.
Government Launches She-Box Portal to Strengthen Workplace
Safety for Women

The government has launched the She-Box portal to
make workplaces safer for women. Women and Child
Development Minister Smt. Annpurna Devi launched
the portal in New Delhi on 29th August 2024. She-Box
portal is a centralised platform for registering and
monitoring complaints of sexual harassment of women
at the workplace. This platform provides facility to file
complaints, track its status and ensure a time-bound
.| processing of complaints by Internal Committees. The
Minister expressed confidence that with the help of the
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B Australia Limits Enroliment of International Students

B Cabinet Approves 12 New Industrial Smart Cities, Set to Create 40

B Cabinet Approves E-Auctions for 730 Private FM Channels, Boosting

B Cabinet Approves Expansion of Agriculture Infrastructure Fund and

A
u Bangladesh Crowned SAFF U-20 New Champion

portal, complaints can be safely registered without personal information being
publicly accessible. The She-Box portal and the new website of the ministry can be
accessed at: shebox.wcd.gov.in and wed.gov.in.

B |AF Unveils Comic Book with Heroic Tales and Career Opportunities
to Inspire Youth

The Indian Air Force (IAF) has launched the first comic

book aimed at presenting historical and heroic
narratives of the IAF since its inception. It also aims to
educate the readers about the war history of the
Indian Air Force and foster a sense of duty and
q inspiration among the youth of the nation. This comic
book consists of two stories, the first is about the Air
Marshal Arjan Singh DFC and the second is about the
1971 epic Battle of Boyra. It also gives out information
about career choices in the Indian Air Force and the
eligibility criteria. The book is free for circulation
" amongst young children.

INTERNATIONAL

Australia has announced a restriction on the enrollment of international students.
The Education Ministry of the country said, it will accept only 2,70,000 overseas
students in 2025. This limit includes higher education courses and as vocational
education and training courses. Australia's Education Minister, Mr. Jason Clare
said, the government looks to rein in record migration that has contributed to a
spike in home rental prices. He said, there are about 10 percent more international
students in Australian universities now than before the pandemic, and about 50
percent more in private vocational and training providers. The decision follows a
raft of actions since last year to end COVID-era concessions for foreign students
and workers in the country when strict border controls kept overseas workers out.

ECONOMY

Lakh Jobs Nationwide

The Union Cabinet has approved twelve new greenfield industrial smart cities
under the National Industrial Corridor Development Programme to transform the
country's industrial landscape. The combined estimated investment in these
industrial areas will be Rs. 28,602 crore, and the projects are expected to create
10 lakh direct and up to 30 lakh indirect jobs. The projects span across ten states
and are strategically planned along six major corridors. These are Khurpia in
Uttrakhand, Gaya in Bihar, Rajpura-Patiala in Punjab, Zaheerabad in Telangana,
Dighi in Maharashtra, Orvakal and Kopparthy in Andhra Pradesh, Palakkad in
Kerela, Jodhpur-Pali in Rajasthan, and Agra and Prayagraj in Uttar Pradesh.

Local Content and Employment

The Union Cabinet has approved a
proposal to conduct e-auctions for 730
Private FM channels in 234 new cities.
The move aims to boost local content
in the mother tongue and create new
employment  opportunities. The
decision will take the FM radio to
uncovered tier 2 and tier 3. Under the
scheme, 32 new private FM channels
will be auctioned in Uttar Pradesh, 22 in
Andhra Pradesh, 20 in Madhya Pradesh, 19 in Rajasthan, 18 in Bihar, 11 in
Maharashtra and Tamil Nadu each, 13 in West Bengal and six private FM channels
in Assam. Many of the approved cities are in Aspirational districts and left-wing
extremism-affected areas and will further strengthen government outreach in these
areas.

e-Auction of Private
FM Channels
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New Railway Projects

The Union Cabinet has accorded approval for the progressive expansion of the
Central Sector Scheme of Agriculture Infrastructure Fund. This will significantly
enhance and strengthen the agricultural infrastructure in the country and support
the farming community. The Agriculture Infrastructure Fund was established in
2020 with a corpus of Rs 1 lakh crore to provide all-around financial support to the
farmers. The Cabinet Committee on Economic Affairs (CCEA) has also approved
two new lines and one multi-tracking project of Indian Railways at an estimated
cost of Rs 6,456 crore. These projects will provide connectivity, facilitate ease- of-
travel, minimise logistics costs, reduce oil imports, and lower CO: emissions. The
projects will generate direct employment for 114 lakh mandays during construction.

SPORTS

B Paris Paralympics 2024: Avani
Lekhara Wins Gold in Shooting

At the Paralympic Games in Paris, India's
Avani Lekhara clinched gold with a Games
record tally of 249.7 in shooting, while Mona
Agarwal took the bronze with an aggregate of
228.7.

Bangladesh has been crowned the new champion of the SAFF (South Asian
Football Federation) U-20 Championship football tournament after defeating host
Nepal by 4-1 in the final held on 28th August 2024. This is the first time that
Bangladesh has won this Championship. (Source: AIR/PIB)
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